

 
 


 


  


  
  


  


  


  


  
 
 
  
 
 
 


 
 


  
  
 
 
  


 
 


  


 
 


 
 


  


 


Exhibit #19-235 
4-16-19 


The Board of Education of Moorestown Township 
Moorestown, New Jersey


MINUTES 
William Allen Middle School 


February 13, 2019 – 6:30 p.m. 


I. Call to Order 


The Special Meeting of the Moorestown Township Board of Education is called to 
order. This meeting is called in conformance with the “Open Public Meetings Act” 
with adequate notice provided as follows: 


 Notice filed with the Courier Post on February 1, 2019 
 Notice filed with the Burlington County Times on February 1, 2019 


II. Moment of Silence 


III. Pledge of Allegiance 


IV. Roll Call 


Absent Mr. Jack Fairchild 
Absent Mrs. Tinamarie Nicolo-Dorfner 
Present Mrs. Alexandria Law 
Present Ms. Lauren Romano 
Present Mrs. Caryn Shaw 
Present Mr. Mark Villanueva 
Present Mr. Maurice Weeks 


Absent Mr. David A. Weinstein, Vice President 
Present Dr. Sandra Alberti, President 


Absent Mr. Arthur F. Risden, Esq., Solicitor 
Absent Dr. Scott McCartney, Superintendent 
Absent Mrs. Joanne D’Angelo, Business Administrator/Board Secretary 
Absent Ms. Carole Butler, Director of Curriculum and Instruction 
Present Dr. David Tate, Director of Special Education 
Absent Mrs. Debora Belfield, Director of Personnel 
Absent Mr. Jeffrey Arey, Director of Instructional Technology 


V. Community Forum:  “Navigating Stress in Moorestown” – Part 1 


The focus of the meeting was raising resilience.  Participants engaged in conversations 
around definitions of resilience, sharing personal stories about their own experiences 
with resilience and the sources and degrees to which expectations impact, both 
positively and negatively, a sense of resilience. 


VI. Adjournment 


Moved by: Mr. Villanueva Second: Mrs. Law Vote: Unanimous 


Respectfully submitted, 


Sandra Alberti 
Board President 







The Board of Education of Moorestown Township
Moorestown, New Jersey 


MINUTES 
Administration Building


March 19, 2019 – 5:00 p.m. 


I. Call to Order – 5:30 p.m. 


The Executive Session Meeting of the Moorestown Township Board of Education 
was called to order.  This meeting is called in conformance with the “Open Public 
Meetings Act” with adequate notice provided as follows: 


1. Notice filed with the Courier Post on July 1, 2018 
2. Notice filed with the Burlington County Times on July 1, 2018 


II. Moment of Silence 


III. Pledge of Allegiance 


IV. Roll Call 


Present Mr. Jack Fairchild 
Present Mrs. Alexandria Law 
Present Mrs. Tinamarie Nicolo-Dorfner 
Present Ms. Lauren Romano 
Present Mrs. Caryn Shaw 
Present Mr. Mark Villanueva 
Present Mr. Maurice Weeks (arrived 5:35 p.m.) 


Present Mr. David A. Weinstein, Vice President 
Present Dr. Sandra Alberti, President (arrived 5:35 p.m.) 


Present Mr. John Comegno, Esq., Solicitor 
Present Dr. Scott McCartney, Superintendent 
Present Mrs. Joanne D’Angelo, Business Administrator/Board Secretary 
Present Ms. Carole Butler, Director of Curriculum and Instruction 
Present Dr. David Tate, Director of Special Education 
Present Mrs. Debora Belfield, Director of Personnel 
Present Mr. Jeffrey Arey, Director of Instructional Technology 


Personnel Agenda Review 


a. Mrs. Belfield reviewed the personnel items that are included on the agenda for action 
this evening. 


HIB 


a. Dr. McCartney reviewed the incidents that have occurred since the last meeting. 


2019-2020 Budget - Personnel 


a. Dr. McCartney reviewed personnel changes that were considered to balance the 
budget. 







V. Adjournment – 6:20 p.m. 


Moved by: Mr. Weinstein Second: Mr. Fairchild Vote: Unanimous 


Respectfully submitted, 


Joanne P. D’Angelo 
Board Secretary 
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The Board of Education of Moorestown Township
Moorestown, New Jersey 


MINUTES 
William W. Allen Middle School 


March 19, 2019 – 5:00 p.m. 


I. Call to Order – 5:30 p.m. 


The Regular Meeting of the Moorestown Township Board of Education is called to 
order.  This meeting is called in conformance with the “Open Public Meetings Act” 
with adequate notice provided as follows: 


A. Notice filed with the Courier Post on July 1, 2018 
B. Notice filed with the Burlington County Times on July 1, 2018 


II. Moment of Silence 


III. Pledge of Allegiance 


IV. Roll Call 


Present Mr. Jack Fairchild 
Present Mrs. Alexandria Law 
Present Mrs. Tinamarie Nicolo-Dorfner 
Present Ms. Lauren Romano 
Present Mrs. Caryn Shaw 
Present Mr. Mark Villanueva 
Present Mr. Maurice Weeks (arrived 5:35 p.m.) 


Present Mr. David A. Weinstein, Vice President 
Present Dr. Sandra Alberti, President (arrived 5:35 p.m.) 


Present Mr. John Comegno, Esq., Solicitor 
Present Dr. Scott McCartney, Superintendent 
Present Mrs. Joanne D’Angelo, Business Administrator/Board Secretary 
Present Ms. Carole Butler, Director of Curriculum and Instruction 
Present Dr. David Tate, Director of Special Education 
Present Mrs. Debora Belfield, Director of Personnel 
Present Mr. Jeffrey Arey, Director of Instructional Technology 


V. Executive Session 


WHEREAS, N.J.S.A.10:4-6 ET.SEQ. (“The Open Public Meetings Act”), authorizes 
Board of Education to meet in executive session under certain circumstances, and 


WHEREAS, the Open Public Meetings Act requires that the Board adopt a resolution at 
a public meeting to go into private session, now, therefore, 


BE IT RESOLVED by the Board of Education of Moorestown Township, that it is 
necessary to meet in executive session to discuss certain items involving: 


1. Matters of personal confidentiality rights, including but not limited to, staff and/or 
student disciplinary matters, and specifically, 


a. Student matters 







2. Matters involving personnel issues, including but not limited to, the employment, 
appointment, termination of employment, terms and conditions of employment, 
evaluation of performance, promotion or discipline of any public officer or 
employee, and specifically, 


a. Personnel 


BE IT FURTHER RESOLVED that any discussion held by the Board which need not 
remain confidential will be made public as soon as feasible.  The minutes of the 
executive session will not be disclosed until the need for confidentiality no longer exists. 


FURTHER RESOLVED that the Board of Education will return to open session to 
conduct business at the conclusion of the executive session. 


Moved by: Mr. Weinstein Second: Mr. Fairchild Vote: Unanimous 


VI. Return to Public 


Moved by: Mr. Weinstein Second: Mr. Fairchild Vote: Unanimous 


VII. Adjournment – 6:20 p.m. 


Moved by: Mr. Weinstein Second: Mr. Fairchild Vote: Unanimous 


Respectfully submitted, 


Joanne P. D’Angelo 
Board Secretary 
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The Board of Education of Moorestown Township
Moorestown, New Jersey 


MINUTES 
William W. Allen Middle School 


March 19, 2019 – 7:00 p.m. 


I. Call to Order – 7:01 p.m. 


The Regular Meeting of the Moorestown Township Board of Education is called to 
order.  This meeting is called in conformance with the “Open Public Meetings Act” 
with adequate notice provided as follows: 


A. Notice filed with the Courier Post on July 1, 2018 
B. Notice filed with the Burlington County Times on July 1, 2018 


II. Moment of Silence 


III. Pledge of Allegiance 


IV. Roll Call 


Present Mr. Jack Fairchild 
Present Mrs. Alexandria Law 
Present Mrs. Tinamarie Nicolo-Dorfner 
Present Ms. Lauren Romano 
Present Mrs. Caryn Shaw 
Present Mr. Mark Villanueva 
Present Mr. Maurice Weeks 


Present Mr. David A. Weinstein, Vice President 
Present Dr. Sandra Alberti, President 


Present Mr. John Comegno, Esq., Solicitor 
Present Dr. Scott McCartney, Superintendent 
Present Mrs. Joanne D’Angelo, Business Administrator/Board Secretary 
Present Ms. Carole Butler, Director of Curriculum and Instruction 
Present Dr. David Tate, Director of Special Education 
Present Mrs. Debora Belfield, Director of Personnel 
Present Mr. Jeffrey Arey, Director of Instructional Technology 


V. Routine Matters 


A. Minutes 


Approval of minutes for the following meetings attached as Exhibit #19-205: 


February 19, 2019 Executive Session 


Moved by: Ms. Romano Second: Mr. Weinstein Vote: 8 – 0, Abstain – 1 
Abstention:  Mr. Villanueva 


February 19, 2019 Regular Meeting March 12, 2019 Special Meeting 


Moved by: Ms. Romano Second: Mr. Weinstein Vote: Unanimous 







B. Communications 


C. Educational Highlights –Superintendent’s Monthly Report 


a. General Updates 
o Dr. McCartney congratulated students, coaches and parents who participated 


in girls swimming, boys basketball, and unified basketball teams. 
o Dr. McCartney described the board workshop meeting that is scheduled for 


tomorrow evening and the community forum workshop meeting that is 
scheduled for Tuesday, March 26th. 


b. Donation to Mercy Malawi High School 
o Mr. Seibel and Ms. Trapani, along with Student Council members presented 


donation checks to CHOP for $1,000 in honor of fellow student, Mason 
Eldred, and to Mercy Care Malawi for approximately $300. 


c. Budget 2019-2020 
o Dr. McCartney spoke regarding the budget development process and the 


preliminary budget submission action that is included on the agenda this 
evening. 


D. Student Board Representatives 


Student board representatives Brenden Swanik, Ashrit Verma, Cara Petrycki and 
Avani Giri reported on the following: 
a. The senior trip parents meeting was held recently. 
b. Mr. and Ms. Moorestown contest will take place on March 27th. 


c. The Freshman-Sophomore cotillion was a success. 
d. Students are preparing for Prom by holding the annual Prom fashion show next 


week. 
e. AP exam registration is coming up soon. 


E. Board Committee Reports – Questions and Comments 
a. Curriculum – Mrs. Shaw reported that the committee discussed: the potential 


PK-8 reframing; future budget review as it related to curriculum; SAMR PD day; 
vaping and opioid abuse education; standardized testing; reading and math 
support revamping; a program entitled “Running and Winning” will be presented 
by the League of Women Voters on April 17th. 


b. Policy – Mr. Villanueva referenced the policies that are included on the agenda 
for first reading this evening. 


c. Finance & Operations – Mr. Fairchild reported that the committee considered: 
2019-20 EDC rates; renewal of the ESF facility use agreement; LED lighting bid 
award; bus driver salaries; PK-8 reframing and potential referendum and 
alternatives; facility rental rates; Comprehensive Annual Financial Report 
Corrective Action Plan; 2019-20 budget development process; security lock bid; 
and the Insight substitute service proposal. 


d. Communications – Mr. Weeks reported that planning for the next Community 
Forum is underway and the event will be held next Tuesday, March 26th. 


F. Public Comment on Agenda Items 
a. Laura Pascal of 250 Creek Road encouraged the board to extend the ASL 


opportunities further in the future. 
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VI. Reports to the Board 


A. Business Administrator/Board Secretary 


1. Financial Reports of the Board Secy. – January, 2019 – Exhibit #19-206 
2. Treasurer’s Report – December, 2018 – Exhibit #19-207 
3. Cafeteria Report – February, 2019 – Exhibit #19-208 


Resolution of Board of Education’s Monthly Certification Budgetary Major
Account/Fund Status: 


BE IT RESOLVED: 


Board Secretary’s monthly certification budgetary line item status: 
Pursuant to N.J.A.C. 6A:23A-16.10(c)3, I certify that no budgetary line item account has 
obligations and payments (contractual orders) which in total exceed the amount 
appropriated by the District Board of Education pursuant to N.J.S.A. 18A:22-8. 
Pursuant to N.J.A.C. 6A:23A-16.10(c)4, we certify that after review of the Secretary’s 
monthly financial report (appropriations section) and upon consultation with the 
appropriate District officials, to the best of our knowledge no major account or fund has 
been over-expended in violation of N.J.A.C. 6A:23A-16.10(b) and that sufficient funds 
are available to meet the District’s financial obligations for the remainder of the fiscal 
year. 


4. Approval of Budget Transfers 


I recommend approval of the budget transfers for the month of January, 2019 attached 
as Exhibit #19-209. 


Approval of Items 1 – 4: 


Moved by: Mr. Fairchild Second: Mrs. Nicolo-Dorfner Vote: Unanimous 


5. Approval of Bills 


I recommend approval of the bills, in the amount of $6,124,814.43 attached as 
Exhibit #19-210. 


Moved by: Mr. Fairchild Second: Mrs. Nicolo-Dorfner Vote: 8 – 0, Abstain – 1 
Abstention:  Mr. Weinstein 


VII. Recommendations of the Superintendent 


A. 2018-2019 Live Streaming Memorandum of Agreement (MOA) 


Routine Action 


Approval of the Live Streaming Memorandum of Agreement (MOA) between Education 
and Law Enforcement Officials for the 2018-2019 school year.  As an expression of 
mutual concern and commitment to students, and to the level of cooperation and 
understanding described in the MOA Agreement.  Dr. Scott P. McCartney,  Chief School 
Administrator; Chief Lee Lieber, MTPD; and Sandra Alberti, Board of Education 
President, affirm and agree to abide by the standards, procedures, principles and 
policies set forth in the Live Streaming MOA dated February 27, 2019. 
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MOTION: 


I recommend Board approval of the 2018-2019 Live Streaming Memorandum of 
Agreement (MOA). 


Moved by: Mr. Weinstein Second: Mr. Weeks Vote: Unanimous 


B. Policies and Procedures 


1. First Reading 


The Policy Committee has reviewed the file codes listed in the attached exhibit and 
recommends the following Policies and Regulations be entered on first reading. 


• Policy 2415.06 Unsafe School Choice Option 
• Policy 2422 Health and Physical Education 
• Regulations 2460.8 Special Ed Free and Appropriate Public Education 
• Policy 2610 Educational Program Evaluation 
• Policy 4219 Commercial Driver’s License Controlled Substance and 


Alcohol Use Testing 
• Policy 5337 Service Animals 
• Regulation 5530 Substance Abuse 
• Policy/Regulation 5600 Student Discipline/Code of Conduct 
• Policy/Regulation 5611 Removal of Students for Firearms Offenses 
• Policy/Regulation 5612 Assaults on District Board of Education Members or 


Employees 
• Policy/Regulations 5613 Removal of Students for Assaults with Weapons 


Offenses 
• Policy/Regulations 7440 School District Security 
• Policy/Regulation 8461 Reporting Violence, Vandalism, Harassment, 


Intimidation, Bullying, Alcohol and Other Drug Offenses 
• Policy 8561 Procurement Procedures for School Nutrition 


MOTION: 


I recommend that the Board enter on first reading the Policies and Regulations listed 
above as Exhibit #19-211. 


Moved by: Mr. Villanueva Second: Mrs. Law Vote: Unanimous 


C. Educational Program 


1. Homeless Placement 2018-2019 


The following homeless placements are recommended. 


MOTION: 


I recommend that the Board approve the homeless student listed on Exhibit #19-212 for 
the 2018-19 school year at the locations indicated and at the approved district tuition 
rates, where applicable. 
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2. Home Instruction 2018-2019 


Approval is requested for Home Instruction for students during the 2018-2019 school 
year. 


MOTION: 


I recommend that the Board approve the Home Instruction students listed on 
Exhibit #19-213 for the 2018-2019 school year. 


3. Burlington County Alternative School Placements for 2018-19 


The students listed are recommended for placement in the program at Burlington County 
Alternative School. 


MOTION: 


I recommend that the Board approve the students on Exhibit #19-214 for the 2018-19 
school year at Burlington County Alternative School at the prevailing tuition rate not to 
exceed state maximum rate with transportation provided. 


4. Special Education Out-of-District Placements 2018-19 


The following Moorestown students with special needs are recommended for placement 
in the appropriate out-of-district programs and schools as mandated in the Individualized 
Education Programs (IEPs). 


MOTION: 


I recommend that the Board approve the students with special needs at the placements 
listed on Exhibit #19-215 for the 2018-19 school year at the locations indicated at the 
approved tuition rates with transportation provided. 


Approval of Items 1 – 2: 


Moved by: Mr. Weeks Second: Mrs. Nicolo-Dorfner Vote: Unanimous 


Approval of Items 3 – 4: 


Moved by: Mr. Weeks Second: Mrs. Nicolo-Dorfner Vote: 8 – 0, Abstain – 1 
Abstention:  Ms. Romano 


D. Finance and Business 


1. Travel and Related Expense Reimbursement – 2019-2020 


MOTION: 


WHEREAS, the Moorestown Board of Education recognizes school staff and Board 
members will incur travel expenses related to and within the scope of their current 
responsibilities and for travel that promotes the delivery of instruction or furthers the 
efficient operation of the school district; and 


WHEREAS, N.J.A.C. 6A:23B-1.1 et seq. requires Board members to receive approval of 
these expenses by a majority of the full voting membership of the Board and staff 
members to receive prior approval of these expenses by the Superintendent of Schools 
and a majority of the full voting membership of the Board; and 
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WHEREAS, a Board of Education may establish, for regular district business travel only, 
an annual school year threshold of $1,500 per staff member where prior Board approval 
shall not be required unless this annual threshold for a staff member is exceeded in a 
given school year (July 1 through June 30); and 


WHEREAS, travel and related expenses not in compliance with N.J.A.C. 6A:23B-1.1 et 
seq., but deemed by the Board of Education to be necessary and unavoidable as noted 
on the approved Board of Education Out of District Travel and Reimbursement Forms; 
now 


THEREFORE, BE IT RESOLVED, the Board of Education approves all travel not in 
compliance with N.J.A.C. 6A:23B-1.1 et seq. as being necessary and unavoidable as 
noted on the approved Board of Education Out of District Travel and Reimbursement 
forms; and 


BE IT FURTHER RESOLVED, the Board of Education approves travel and related 
expense reimbursements in accordance with N.J.A.C. 6A:23B-1.2(b), to a maximum 
expenditure of $181,500 for all staff and board members. 


2. Adoption of the Tentative Budget 


MOTION: 


BE IT RESOLVED that the tentative budget be approved for the 2019-2020 School Year 
using the 2019-2020 state aid figures and the Secretary to the Board of Education be 
authorized to submit the following tentative budget to the Executive County 
Superintendent of Schools for approval in accordance with the statutory deadline: 


GENERAL 
FUND 


SPECIAL 
REVENUES 


DEBT 
SERVICE TOTAL 


2019-20 Total Expenditures 74,310,577 1,118,699 5,167,807 80,597,083 


Less:  Anticipated Revenues 10,115,828 1,118,699 416,416 11,650,943 


Taxes to be Raised 64,194,749 0 4,751,391 68,946,140 


And to advertise said tentative Budget in the Burlington County Times in accordance 
with the form suggested by the State Department of Education and according to law; and 


BE IT FURTHER RESOLVED, that a public hearing be held in the William Allen Middle 
School, Moorestown, New Jersey on May 1, 2019 at 7:00 p.m. for the purpose of 
conducting a public hearing on the budget for the 2019-2020 School Year. 


Approval of Items 1 – 2: 


Moved by: Mr. Fairchild Second: Mr. Weeks Roll Call Vote: 9 – 0 


3. Additional Spending Proposal 


MOTION: 


RESOLVED, that there shall be raised an additional $828,540 for General Funds in the 
2019-2020 School Year. These taxes will be used exclusively for salaries and benefits 
for additional teaching staff members, curriculum, and furnishings in order to implement 
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the school district’s full-day kindergarten program.  Approval of these taxes will result in 
a permanent increase in the school district’s tax levy. These proposed additional 
expenditures are in addition to those necessary to achieve the Core Curriculum Content 
Standards and now the Common Core Standards. 


Moved by: Mr. Weeks Second: Mrs. Nicolo-Dorfner Roll Call Vote: 7 – 2 
No:  Mrs. Nicolo-Dorfner, 
Mr. Villanueva 


Prior to the vote, various board members commented on the Additional Spending 
Proposal as follows: 


a. Mr. Fairchild clarified how it was calculated. 
b. Mr. Villanueva expressed his opposition to advancement of the additional 


spending proposal. 
c. Mr. Weeks suggested that approval would provide benefits beyond kindergarten. 
d. Mr. Weinstein requested that the public have an opportunity to decide the issue. 
e. In response to a question from Mr. Villanueva, Dr. McCartney described how Full 


Day Kindergarten would be configured absent the referendum. 
f. Mrs. Shaw commented on the difficulty of making this decision outside of the 


referendum question. 
g. Ms. Romano and Mrs. Law asked for clarification on whether approval this 


evening would allow the discussion to continue. 
h. Dr. Alberti commented on the many aspects of the proposal that the board and 


administration have considered and will continue to consider related to this 
decision. 


4. Travel Expenditures Approval Requests 


The State of New Jersey has enacted P.L.2007, c.53, An Act Concerning School District 
Accountability.  Section 15 of the Act addresses “Travel Expenditures” paid by the 
school district. 


MOTION: 


I recommend that the Board approve the travel expenditures requests attached as 
Exhibit #19-216. 


5. Approval of State Contract and Consortium Vendor Purchases 


MOTION: 


I recommend the Board approve NJ State Contract Interlocal Agreement and consortium 
purchases as per attached Exhibit #19-217. 


6. Non-Resident Tuition Students 2019-2020 


A resolution is requested approving acceptance of non-resident tuition students for the 
2019-2020 school year. 


MOTION: 


I recommend that the Board approve the 2019-2020 non-resident tuition students as 
listed in Exhibit #19-218. 
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7. High School Athletic Schedules – Spring 2019 


MOTION: 


I recommend the Board approve the High School Spring 2019 athletic schedules as 
listed in Exhibit #19-219. 


8. Middle School Athletic Schedules – Spring 2019 


MOTION: 


I recommend the Board approve the Middle School Spring 2019 athletic schedules as 
listed in Exhibit #19-220. 


9. 2017-2018 Financial Audit 


Copies of the annual financial audit for the period ended June 30, 2018 are enclosed.  A 
synopsis of the Audit Report is attached as Exhibit #19-221 and copies have been made 
available to the public. 


The Finance and Operations Committee has reviewed the audit and discussed the Audit 
Report with representatives David McNally and Michael Holt of Holman Frenia Allison, 
P.C., the District auditors. 


MOTION: 


WHEREAS, the 2017-2018 financial audit of the Moorestown Township Board of 
Education for the fiscal year ended June 30, 2018 as prepared by Michael Holt of 
Holman Frenia Allison, P.C. has been received by the Board, and 


WHEREAS, copies of the synopsis of the Audit Report have been made available to the 
public, 


NOW THEREFORE BE IT RESOLVED BY THE Board of Education that the 2017-2018 
Financial Audit be hereby accepted and approve the corresponding Corrective Action 
Plan and Certificate of Implementation. 


10. Extended Day Care (EDC) Tuition Rates 2019-2020 


MOTION: 


I recommend the Board approve the 2019-2020 Extended Day Care (EDC) tuition rates 
attached as Exhibit #19-222. 


11. LED Lighting Retrofit Lease Purchase Financing 


MOTION: 


A resolution is requested authorizing the award of bid for lease purchase financing to US 
Bancorp Government Leasing and Finance, Inc. NJ, as per the attached 
Exhibit #19-223. 
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12. Classroom Lock Bid Award 


MOTION: 


WHEREAS, on March 6, 2019, the Moorestown Township Board of Education (“Board”) 
received and opened five (5) bids for the Classroom Security Lock Bid #19-4 (“Project”); 
and 


WHEREAS, the Public School Contracts Law, N.J.S.A. 18A:18A-1 et seq. (the 
“Contracts Law”), provides that the Board must award bids to the lowest responsive and 
responsible bidder for goods or services in excess of the bid threshold, as is defined in 
the Contracts Law; and 


WHEREAS, each of the bids were reviewed by the School Business Administrator and 
appropriate staff and professionals to determine whether each bid was both responsive 
and responsible; and 


WHEREAS, after such review, the bid of the following bidder was determined to be the 
lowest responsive and responsible bid: 


Successful Bidder Services/Materials to be 
Provided Base Bid Amount 


Independent 
Hardware, Inc. 


Classroom Security Locks $212.00 per lock 


NOW THEREFORE, BE IT RESOLVED by the Board as follows: 


Section 1. That the bid of Independent Hardware, Inc. (“Independent”) for the Project 
is both the lowest responsive and responsible bid as such terms are defined in the 
Contracts Law. 


Section 2. That the Board hereby authorizes the School Business 
Administrator/Board Secretary to execute a contract with Independent, upon the advice 
of and in consultation with the Board’s professionals. 


This resolution will take effect immediately on this 19th day of March, 2019. 


13. Interlocal Services Agreement – Business Administrator Services 


MOTION: 


A resolution is requested approving the Interlocal Services Agreement attached as 
Exhibit #19-224 by and between Delanco Township Board of Education and the 
Moorestown Township Board of Education for School Business Administrator Services. 
The District will charge $86,160 for these services. The current agreement will be in 
effect until July 31, 2020. 


14. Interlocal Services Agreement – IT Services 


MOTION: 


A resolution is requested approving the shared services agreement with Delanco 
Township Board of Education as per attached Exhibit #19-225. 
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15. Approval of Burlington County School Security Program Grant Agreement 


MOTION: 


I recommend the Board approve the Burlington County School Security Program Grant 
agreement as per the attached Exhibit #19-226. 


16. Donations 


MOTION: 


I recommend the Board accept the following donations: 


• $100 from AbbVie Employee Engagement Fund to be used at South Valley 
Elementary School 


17. SEMI Corrective Action Plan 


MOTION: 


Special Education Medicaid Initiative (SEMI) allows for recovery of a portion of costs for 
Medicaid-covered services provided to Medicaid-eligible, Special Education students. 


NJDOE Accountability Regulations, N.J.A.C. 6A:23A-5.3, require every school district 
take appropriate steps to maximize participation in the SEMI program by following the 
policies and procedures and to comply with program requirements including: 


• Include 90% of annual revenue projection in district’s budget 
• By the end of each fiscal year, district must achieve: 


o 100% budgeted fee-for-service revenue 
o  90% parental consent response documented 


Since Moorestown did not achieve the annual revenue projected by the State in the 
2017-18 school year, it is necessary to implement a Corrective Action Plan as attached. 


Be it resolved that the Corrective Action Plan attached as Exhibit #19-19-235 be 
approved. 


Approval of Items 4 – 17: 


Moved by: Mr. Fairchild Second: Ms. Romano Vote: Unanimous 


E. Employee Relations 


Subject to background checks as required by P.L. 1986 c116 and P.L. 1971, c.437 
(C.9:6-8.8 et seq.), for the 2018-2019 school year. 


1. Appointments 


Administrative Staff 


No actions recommended at this time. 


Professional Staff 


No actions recommended at this time. 
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Support Staff 


a. LaShonda Esser, as a Confidential Administrative Assistant in the Personnel 
Office. Ms. Esser’s annual salary will be $46,000.00 prorated, effective on 
April 8, 2019 through June 30, 2019. 


b. Wendy Walker, as a Paraprofessional at the South Valley Elementary School. 
Ms. Walker has been placed on Column Para, Step 1 of the 2018-2019 
Paraprofessional Salary Guide at an hourly rate of $10.75 (4.75 hours per 
day) for an annual salary of $9,497.63 prorated, effective March 11, 2019 
through June 30, 2019. 


c. Ryan Jacoby, as a Child Caregiver for the Extended Day Care Program for 
the District. Mr. Jacoby hourly rate is $10.50 for 10 hours per week as 
directed, effective on March 20, 2019 through June 20, 2019. 


d. Emma Regovich, as an Assistant Child Caregiver for the Extended Day Care 
Program for the District. Ms. Regovich’s hourly rate is $8.85 for 2.5 hours per 
week as directed, effective on or about March 20, 2019 through June 20, 
2019. 


e. Sydney Robinson, as an Assistant Child Caregiver for the Extended Day 
Care Program for the District. Ms. Robinson’s hourly rate is $8.85 for 7 hours 
per week as directed, effective on March 12, 2019 through June 20, 2019. 


2. Leave of Absence and Extensions to Leave of Absence 


Administrative Staff 


No actions recommended at this time. 


Professional Staff 


a. Matthew Gifford, a 5th Grade Teacher at the Upper Elementary School, an 
unpaid absence on March 8, 2019. 


b. Shawn Pickul, a Enrichment Teacher at the Middle School, an unpaid 
absence February 22, 2019. 


Support Staff 


a. Lisa DiBucci, a Paraprofessional at the George Baker Elementary School, an 
unpaid absence February 22, 2019. 


b. Devin Guerriere, a Paraprofessional at the George Baker Elementary School, 
an unpaid absence .5 March 28, 2019 and March 29, 2019. 


c. Mandeep Parihar, a Paraprofessional at the George Baker Elementary 
School, an unpaid absence February 22, 2019. 


d. Michelle Powell, a Paraprofessional at the George Baker Elementary School, 
an unpaid Intermittent Family Medical Leave of Absence for the 2018-2019 
school year (not to exceed 60 days). 
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e. Dina McCabe, a Paraprofessional at the South Valley Elementary School, an 
unpaid absence May 8, 2019 and May 9, 2019. 


f. Tara Pal, a Paraprofessional at the South Valley Elementary School, a paid 
Medical Leave of Absence January 9, 2019 through January 17, 2019; an 
unpaid Medical Leave of Absence January 18, 2019 through February 5, 
2019; an extension from February 6, 2019 through February 26, 2019; an 
extension from February 27, 2019 through March 26, 2019. 


g. Lisa Buck, a Paraprofessional at the Upper Elementary School, an unpaid 
absence March 13, 2019 and March 14, 2019. 


h. Mary Foley, a Paraprofessional at the Upper Elementary School, an unpaid 
absence February 22, 2019. 


i. Gina Taglianetti, a Paraprofessional at the Upper Elementary School, an 
unpaid absence February 27, 2019 through March 1, 2019. 


j. Karen Ward, a Paraprofessional at the Upper Elementary School, an unpaid 
Family Medical Leave of absence March 11, 2019 through April 1, 2019 (not 
to exceed 60 days). 


k. Sandra Hoffman, a Bus Driver for the Transportation Department, an unpaid 
absence .7FTE March 4, 2019. 


l. Ruth Rich, the Assistant Supervisor for the Transportation Department, an 
unpaid absence May 24, 2019 through May 31, 2019. 


m. Angela Roe, a Bus Driver for the Transportation Department, an unpaid 
Medical absence .5 February 13, 2019, February 14, 2019 and February 15, 
2019. 


n. Yahaira Walters-Banks, a Bus Driver for the Transportation Department, an 
unpaid Family Medical Leave of Absence December 5, 2018 through 
December 21, 2018; extension to unpaid Family Medical Leave of Absence 
December 22, 2018 through January 21, 2019; extension to unpaid Family 
Medical Leave of Absence January 22, 2019 through February 18, 2019: 
extension to unpaid Family Medical Leave of Absence February 19, 2019 
through March 11, 2019 (not to exceed 60 days); unpaid Medical Leave of 
Absence March 12, 2019 through April 3, 2019. 


3. Change of Assignment/FTE 


Administrative Staff 


No actions recommended at this time. 


Professional Staff 


a. Adam Roth, from a Business Teacher to a Special Education Teacher at the 
High School, effective April 29, 2019 through June 30, 2019. 


Support Staff 


a. Gina Yaroch, from a .71FTE to 1FTE Paraprofessional at the Mary Roberts 
Elementary School, at an annual salary of $19,146.38 prorated, effective 
February 27, 2019 through June 30, 2019. 
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4. Extension of Contract 


Administrative Staff 


No actions recommended at this time. 


Professional Staff 


a. Dana Procopio, as a Long Term Substitute Preschool Special Education 
Teacher at the South Valley Elementary School. Ms. Procopio has a MA 
from Holy Family University. She has been placed on Column MA, Step 1 of 
the Teacher Salary Guide at a salary of $53,270.00 prorated, effective on 
September 20, 2018 through January 31, 2019: an extension from February 
1, 2019 through February 28, 2019; an extension from March 1, 2019 to 
March 29, 2019; an extension from March 30, 2019 through June 30, 2019 
(temporary leave replacement). 


Support Staff 


No actions recommended at this time. 


5. Resignation 


Administrative Staff 


No actions recommended at this time. 


Professional Staff 


a. Nikkilee Pedersen, a Special Education Teacher at the High School, effective 
April 22, 2019. 


Support Staff 


a. Frank Harden, a Part Time Information Technology Assistant for the District, 
effective March 8, 2019. 


b. Sheila Bogda, a Child Caregiver for the Extended Day Program, effective 
February 26, 2019. 


6. Retirement 


Administrative Staff 


No actions recommended at this time. 


Professional Staff 


No actions recommended at this time. 


Support Staff 


a. Linda Carlino, a Paraprofessional at  the Upper Elementary School, after 17 
years of service to the District, effective June 30, 2019. 
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b. Cynthia Boyce, a Supervisor for the Transportation Department, after 3 years 
of service to the District, effective April 30, 2019. 


c. Ruth Rich, an Assistant Supervisor for the Transportation Department, after 
15 years of service to the District, effective May 31, 2019. 


7. Substitutes - Exhibit #19-227 


8. Movement on the Salary Guide - Exhibit #19-228 


9. Transportation Supervisor Job Description - Exhibit #19-229 


10. Athletic Volunteers - Exhibit #19-230 


11. Co-Curricular - Exhibit #19-231 


12. Clubs - Exhibit #19-232 


13. Creative Minds Substitutes - Exhibit #19-233 


Approval of Items 1 – 13: 


Moved by: Mrs. Law Second: Mr. Villanueva Roll Call Vote: 9 – 0 


VIII. Suspensions and HIB Report 


A. Suspensions – Exhibit #19-234 


B. Superintendent’s HIB Report 


MOTION: 


I recommend that the Board approve the following HIB cases as discussed in executive 
session. 


• Substantiated 
o HS - #5 


• Unsubstantiated 
o UES - #5 


Moved by: Mrs. Nicolo-Dorfner Second: Mr. Weeks Vote: 8 – 0, Abstain – 1 
Abstention:  Mr. Villanueva 


IX. Informational Only 


A. Enrollment Information – March 1, 2019 


2017-2018 2018-2019 
High School 1275 1282 
Middle School 638 638 
Upper Elementary School 893 920 
Elementary School 1144 1135 
Total 3949 3975 
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B. Old Business 


C. New Business 


D. Public Comments 


a. Richelle Rabenou of 161 Pheasant Fields Lane expressed concern regarding the 
tax impact and asked for more information on the prospect of reframing in 
general. 


b. Nicole Gillespie of 211 N. Colonial Ridge, Moorestown Town Councilperson, 
addressed the proposed municipal budget and COAH requirements. 


c. Rosemary Anderson, teacher at Mary E. Roberts Elementary School, invited 
board members to visit he first grade classroom and offered to be a resource on 
early childhood education. 


d. Jacklyn Barnes of 100 Colonial Avenue, expressed concern over the 
reconfiguration of grades. 


e. Cynthia Allen, teacher at Moorestown High School, suggested that the Upper 
Elementary School would be a very large building for third graders to navigate. 


X. Adjournment – 8:37 p.m. 


Moved by: Mr. Weinstein Second: Mrs. Law Vote: Unanimous 


Respectfully submitted, 


Joanne P. D’Angelo 
Board Secretary 
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The Board of Education of Moorestown Township
Moorestown, New Jersey 


MINUTES 
Moorestown High School


March 20, 2019 – 6:00 p.m. 


I. Call to Order 


The Special Meeting of the Moorestown Township Board of Education is called to 
order.  This meeting is called in conformance with the “Open Public Meetings Act” 
with adequate notice provided as follows: 


• Notice filed with the Courier Post on March 18, 2019 
• Notice filed with the Burlington County Times on March 18, 2019 


II. Moment of Silence 


III. Pledge of Allegiance 


IV. Roll Call 


Present Mr. Jack Fairchild 
Absent Tinamarie Nicolo-Dorfner 
Present Mrs. Alexandria Law 
Present Ms. Lauren Romano 
Present Mrs. Caryn Shaw 
Present Mr. Mark Villanueva 
Present Mr. Maurice Weeks (arrived 6:05 p.m.) 


Absent Mr. David A. Weinstein, Vice President 
Present Dr. Sandra Alberti, President 


Absent Mr. Arthur F. Risden, Esq., Solicitor 
Present Dr. Scott McCartney, Superintendent 
Present Mrs. Joanne D’Angelo, Business Administrator/Board Secretary 
Present Ms. Carole Butler, Director of Curriculum and Instruction 
Present Dr. David Tate, Director of Special Education 
Present Mrs. Debora Belfield, Director of Personnel 
Present Mr. Jeffrey Arey, Director of Instructional Technology 


V. Board Workshop 


Dr. Alberti began the Board discussion regarding a potential referendum by outlining the 
goals of the meeting. Mr. Robert Garrison and Mr. C. Anthony Solimine, Esq. attended 
to provide professional advice when needed.  Dr. Alberti indicated that the discussion 
would be focused around the aspects of Construction and Operations, Finance, and 
Curriculum. 


Construction & Operations 


Mr. Robert Garrison noted that while overall district enrollment has declined from 4,200 
students in 2009 to 3,900 students in 2018, spaces are used differently for the delivery 
of both regular and special education services. The State’s formulaic calculation of 
functional capacity does not reflect the district’s true capacity due to the services 
provided and the method of delivery.  He also stated that flexibility to reconfigure spaces 







is impacted by method of construction (e.g. block wall vs. metal studs and drywall), DOE 
capacity requirements, and HVAC positioning. 


Board members requested an opportunity to review the items proposed in the 
referendum to understand what they are, why they are important now, and the order of 
priority. 


Bond Finance 


Mr. C. Anthony Solimine, Esq. provided advice about potential referendum timing, 
including possible election dates and deadlines of the NJDOE Burlington County Office 
and the Burlington County Board of Elections. He indicated that additional spending 
proposals are generally voted upon in November because the County Office of 
Education evaluates need based on the overall budget, and the district does not bear the 
cost of the election, however an additional spending proposal or a bond referendum can 
be asked on specific dates in September, November, January, or March. It was 
recommended that eligible capital improvements be funded via a bond referendum in 
order to take advantage of Debt Service State Aid.  Examples of eligible projects include 
roofing, doors, and HVAC. 


Curriculum 


Ms. Carole Butler and Dr. Scott McCartney detailed the potential benefits for students of 
reconfiguring grade levels between district schools based on the most commonly 
embraced model of K-2, 3-5, 6-8. 


VI. Public Comment 


Mr. Kameron Rabenou, of 16 Pheasant Fields Lane, Mr. Manuel Delgado and Mrs. Amy 
Delgado of 6 Walnut Court asked about the feasibility of dividing classrooms, costs of 
running a larger plant, the need for additional gym space, and budget implications for the 
decisions the board is considering. 


VII. Adjournment – 9:11 p.m. 


Moved by: Ms. Romano Second: Mrs. Law Vote: Unanimous 


Respectfully submitted, 


Joanne P. D’Angelo 
Board Secretary 


2 







 
 


 
 


The Board of Education of Moorestown Township
Moorestown, New Jersey 


MINUTES 
William Allen Middle School 
March 26, 2019 – 6:30 p.m. 


I. Call to Order 


The Special Meeting of the Moorestown Township Board of Education is called to 
order.  This meeting is called in conformance with the “Open Public Meetings Act” 
with adequate notice provided as follows: 


• Notice filed with the Courier Post on February 1, 2019 
• Notice filed with the Burlington County Times on February 1, 2019 


II. Moment of Silence 


III. Pledge of Allegiance 


IV. Roll Call 


Present Mr. Jack Fairchild 
Absent Mrs. Tinamarie Nicolo-Dorfner 
Absent Mrs. Alexandria Law 
Present Ms. Lauren Romano 
Present Mrs. Caryn Shaw 
Absent Mr. Mark Villanueva 
Present Mr. Maurice Weeks 


Present Mr. David A. Weinstein, Vice President 
Present Dr. Sandra Alberti, President 


Absent Mr. Arthur F. Risden, Esq., Solicitor 
Present Dr. Scott McCartney, Superintendent 
Present Mrs. Joanne D’Angelo, Business Administrator/Board Secretary 
Absent Ms. Carole Butler, Director of Curriculum and Instruction 
Present Dr. David Tate, Director of Special Education 
Absent Mrs. Debora Belfield, Director of Personnel 
Absent Mr. Jeffrey Arey, Director of Instructional Technology 


V. Community Forum: “Navigating Stress in Moorestown” – Part 2 


Dr. McCartney opened the meeting by providing the statistics on the number of students 
who have been referred for help due to issues with stress this year. 


Mr. Weeks provided an overview of the Community Forum series. 


Mrs. D’Ambra introduced the professionals in attendance who will be providing advice on 
various stressors impacting students: 


• Cate Booth, Substance Abuse Counselor, Moorestown High School 
• Joanne Broder Sumerson, PhD, Research Psychologist, President-elect of the 


Society for Media Psychology & Technology Division of the American 
Psychological Association 







 


 


 


• Lauren Emma, Clinical Social Work/Therapist, LCSW of Courage and Wellness 
Therapy 


• Andrea Valente, Clinical Social Work/Therapist, MSW, LCSW of Courage and 
Wellness Therapy 


• Valerie Shopp, Social Worker, Moorestown Child Study Team 


Attendees gathered at four tables, each moderated by one or two of the professionals to 
answer questions they posed. The groups moved to another station after each 15-
minute session. 


After the small group sessions, the larger group debriefed to review the topics covered. 


Mr. Weeks invited everyone to attend the next meeting which will be held on May 14, 
2019. 


VI. Adjournment – 8:06 p.m. 


Moved by: Mr. Weinstein Second: Mrs. Shaw Vote: Unanimous 


Respectfully submitted, 


Joanne P. D’Angelo 
Board Secretary 
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Report of the Secretary to the Board of Education 


Moorestown Board of Education 


Exhibit #19-236 
4-16-19 Page 1 of 9 


04/11/19 14:01 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 10 GENERAL FUND 


Assets and Resources 


Assets: 


101 Cash in bank $4,501,091.51 


102 - 106 Cash Equivalents $545,255.93 


111 Investments $0.00 


116 Capital Reserve Account $106,423.33 


117 Maintenance Reserve Account $0.00 


118 Emergency Reserve Account $0.00 


121 Tax levy Receivable $20,978,676.00 


Accounts Receivable: 


132 Interfund $4,088,986.54 


141 Intergovernmental - State $1,828,128.45 


142 Intergovernmental - Federal $0.00 


143 Intergovernmental - Other $1,222,810.57 


153, 154 Other (net of estimated uncollectable of $_________) $1,494,045.53 $8,633,971.09 


Loans Receivable: 


131 Interfund $0.00 


151, 152 Other (Net of estimated uncollectable of $_________) $0.00 $0.00 


Other Current Assets $0.00 


Resources: 


301 Estimated revenues $69,822,961.00 


302 Less revenues ($70,821,708.99) ($998,747.99) 


Total assets and resources $33,766,669.87 



https://33,766,669.87

https://998,747.99

https://70,821,708.99

https://69,822,961.00

https://8,633,971.09

https://1,494,045.53

https://1,222,810.57

https://1,828,128.45

https://4,088,986.54

https://20,978,676.00

https://106,423.33
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Report of the Secretary to the Board of Education Page 2 of 9 
Moorestown Board of Education 04/11/19 14:01 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 10 GENERAL FUND 


Liabilities and Fund Equity 


Liabilities: 


411 Intergovernmental accounts payable - state $0.00 


421 Accounts payable $785,877.03 


431 Contracts payable $0.00 


451 Loans payable $0.00 


481 Deferred revenues $278,128.20 


Other current liabilities $31,014.90 


Total liabilities $1,095,020.13 


Fund Balance: 


Appropriated: 


753,754 Reserve for encumbrances $27,761,619.71 


761 Capital reserve account - July $106,035.44 


604 Add: Increase in capital reserve $0.00 


307 Less: Bud. w/d cap. reserve eligible costs $0.00 


309 Less: Bud. w/d cap. reserve excess costs $0.00 $106,035.44 


764 Maintenance reserve account - July $0.00 


606 Add: Increase in maintenance reserve $0.00 


310 Less: Bud. w/d from maintenance reserve $0.00 $0.00 


766 Reserve for Cur. Exp. Emergencies - July $0.00 


607 Add: Increase in cur. exp. emer. reserve $0.00 


312 Less: Bud. w/d from cur. exp. emer. reserve $0.00 $0.00 


762 Adult education programs $0.00 


750-752,76x Other reserves $0.00 


601 Appropriations $72,132,078.13 


602 Less: Expenditures ($43,508,594.54) 


Less: Encumbrances ($27,761,619.71) ($71,270,214.25) $861,863.88 


Total appropriated $28,729,519.03 


Unappropriated: 


770 Fund balance, July 1 $6,061,807.02 


771 Designated fund balance $0.00 


303 Budgeted fund balance ($2,119,676.31) 


Total fund balance $32,671,649.74 


Total liabilities and fund equity $33,766,669.87 







          
    


          


     


   


    


    


    


    


       


      


    


    


       


      


    


    


       


      


    


      


     


      


   


Report of the Secretary to the Board of Education Page 3 of 9 
Moorestown Board of Education 04/11/19 14:01 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 10 GENERAL FUND 


Recapitulation of Budgeted Fund Balance: 


Budgeted Actual Variance 


Appropriations $72,132,078.13 $71,270,214.25 $861,863.88 


Revenues ($69,822,961.00) ($70,821,708.99) $998,747.99 


Subtotal $2,309,117.13 $448,505.26 $1,860,611.87 


Change in capital reserve account: 


Plus - Increase in reserve $0.00 $387.89 ($387.89) 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $2,309,117.13 $448,893.15 $1,860,223.98 


Change in maintenance reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $2,309,117.13 $448,893.15 $1,860,223.98 


Change in emergency reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $2,309,117.13 $448,893.15 $1,860,223.98 


Less: Adjustment for prior year ($189,440.82) ($189,440.82) $0.00 


Budgeted fund balance $2,119,676.31 $259,452.33 $1,860,223.98 


Prepared and submitted by : _____________________________________ _________________ 


Board Secretary Date 







Report  of  the  Secretary  to  the Board  of  Education  Page  4 of 9  
Moorestown  Board  of Education  04/11/19 14:01  


Starting  date  7/1/2018  Ending  date  2/28/2019  Fund:  10  GENERAL  FUND  


Revenues:  Org  Budget  Transfers  Budget Est  Actual  Over/Under  Unrealized  


(Total  of Accounts  W/O  a  Grid#  Assigned)  0  0  0  625  (625)  


00370  SUBTOTAL  – Revenues  from  Local  Sources  65,608,574  0  65,608,574  67,279,986  (1,671,412)  


00520  SUBTOTAL  – Revenues  from  State  Sources  4,175,367  0  4,175,367  3,575,367  Under  600,000  


00570  SUBTOTAL  – Revenues  from  Federal  Sources  39,020  0  39,020  6,412  Under  32,608  


69,822,961  0  69,822,961  70,862,390  (1,039,429)  


Expenditures:  Org  Budget  Transfers  Adj  Budget  Expended  Encumber  Available  


03200  TOTAL  REGULAR  PROGRAMS  - INSTRUCTION  23,682,496  (248,057)  23,434,439  14,764,450  8,627,369  42,619  


10300  Total  Special  Education  - Instruction  6,997,719  43,276  7,040,995  4,218,010  2,668,628  154,357  


11160  Total  Basic Skills/Remedial  –  Instruct.  492,861  350  493,211  298,209  194,359  643  


12160  Total  Bilingual  Education  – Instruction  156,823  0  156,823  93,194  62,629  1,000  


17100  Total  School-Sponsored  Co/Extra Curricul  349,959  (16,603)  333,356  133,824  197,081  2,452  


17600  Total  School-Sponsored  Athletics  –  Instr  1,192,391  (12,976)  1,179,415  763,324  396,143  19,948  


29180  Total  Undistributed  Expenditures - Instr  2,329,488  200,321  2,529,809  1,185,919  1,287,629  56,261  


29680  Total  Undistributed  Expenditures – Atten  57,080  2,206  59,286  39,734  19,027  525  


30620  Total  Undistributed  Expenditures – Healt  758,644  9,348  767,992  486,906  277,977  3,110  


40580  Total  Undistributed  Expend  – Speech,  OT,  1,064,163  8,937  1,073,101  613,994  458,509  598  


41080  Total  Undist.  Expend.  –  Other Supp.  Serv  2,446,189  (156,054)  2,290,135  1,244,393  1,033,038  12,704  


41660  Total  Undist.  Expend.  –  Guidance  1,555,281  (75,513)  1,479,768  923,787  552,857  3,124  


42200  Total  Undist.  Expend.  –  Child  Study  Team  1,819,520  12,189  1,831,709  1,191,191  635,641  4,877  


43200  Total  Undist.  Expend.  –  Improvement of  I  1,568,847  (55,473)  1,513,374  1,025,808  478,563  9,003  


43620  Total  Undist.  Expend.  –  Edu.  Media Serv.  731,490  (3,320)  728,170  472,268  255,813  89  


44180  Total  Undist.  Expend.  –  Instructional  St  22,150  (9,141)  13,009  10,464  968  1,577  


45300  Support Serv.  - General  Admin  865,467  49,854  915,321  543,064  274,631  97,626  


46160  Support Serv.  - School  Admin  2,243,519  45,709  2,289,228  1,421,493  695,776  171,959  


47200  Total  Undist.  Expend.  –  Central  Services  760,434  52,000  812,434  502,778  231,372  78,283  


47620  Total  Undist.  Expend.  –  Admin.  Info.  Tec  574,319  38  574,358  343,869  147,704  82,785  


51120  Total  Undist.  Expend.  –  Oper.  & Maint.  O  5,724,438  (225,292)  5,499,147  3,579,503  1,838,910  80,733  


52480  Total  Undist.  Expend.  –  Student Transpor  2,953,341  (44,563)  2,908,778  1,679,979  1,207,112  21,686  


71260  TOTAL  PERSONNEL  SERVICES  –EMPLOYEE  13,473,865  559,791  14,033,656  7,932,236  6,085,870  15,550  


75880  TOTAL  EQUIPMENT  0  52,412  52,412  40,196  11,862  353  


76260  Total  Facilities Acquisition  and  Constru  122,153  0  122,153  0  122,153  0  


71,942,637  189,441  72,132,078  43,508,595  27,761,620  861,864  







          
    


          


        


     


         


        


          


         


          


         


         


          


         


         


           


     


         


          


         


         


           


         


           


          


           


          


         


        


        


         


          


          


         


        


        


         


          


         


        


         


          


         


         


          


Report of the Secretary to the Board of Education Page 5 of 9 
Moorestown Board of Education 04/11/19 14:01 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 10 GENERAL FUND 


Revenues: Org Budget Transfers Budget Est Actual Over/Under Unrealized 


0 0 0 625 (625) 


00100 10-1210 Local Tax Levy 62,936,029 0 62,936,029 62,936,029 0 


00140 10-1310 Tuition from Individuals 850,000 0 850,000 1,648,574 (798,574) 


00150 10-1320 Tuition from LEAs Within State 1,000,000 0 1,000,000 1,857,612 (857,612) 


00260 10-1910 Rents and Royalties 310,000 0 310,000 584,585 (274,585) 


00300 10-1___ Unrestricted Miscellaneous Revenues 512,545 0 512,545 253,186 Under 259,359 


00420 10-3121 Categorical Transportation Aid 818,042 0 818,042 818,042 0 


00430 10-3131 Extraordinary Aid 600,000 0 600,000 0 Under 600,000 


00440 10-3132 Categorical Special Education Aid 2,443,267 0 2,443,267 2,443,267 0 


00470 10-3177 Categorical Security Aid 314,058 0 314,058 314,058 0 


00540 10-4200 Medicaid Reimbursement 0 39,020 39,020 6,412 Under 32,608 


00545 10-42__ Other Federal Grant Rev – P/thru State 39,020 (39,020) 0 0 0 


69,822,961 0 69,822,961 70,862,390 (1,039,429) 


Expenditures: Org Budget Transfers Adj Budget Expended Encumber Available 


02080 11-110-___-101 Kindergarten – Salaries of Teachers 774,552 41,716 816,269 500,184 316,085 0 


02100 11-120-___-101 Grades 1-5 – Salaries of Teachers 6,921,130 (150,196) 6,770,935 4,074,507 2,696,428 0 


02120 11-130-___-101 Grades 6-8 – Salaries of Teachers 5,252,210 23,781 5,275,992 3,141,938 2,133,093 960 


02140 11-140-___-101 Grades 9-12 – Salaries of Teachers 7,816,105 (132,802) 7,683,304 4,567,816 3,115,488 0 


02500 11-150-100-101 Salaries of Teachers 82,000 0 82,000 19,738 62,262 0 


02540 11-150-100-320 Purchased Professional – Educational Ser 15,000 9,021 24,021 9,867 12,886 1,268 


03000 11-190-1__-106 Other Salaries for Instruction 385,369 83,855 469,224 282,226 186,998 0 


03020 11-190-1__-320 Purchased Professional – Educational Ser 0 645 645 645 0 0 


03060 11-190-1__-[4-5] Other Purchased Services (400-500 series 1,646,216 (25,967) 1,620,249 1,574,108 46,141 0 


03080 11-190-1__-610 General Supplies 734,231 (94,439) 639,792 542,876 57,255 39,661 


03100 11-190-1__-640 Textbooks 49,822 (1,276) 48,546 47,815 0 730 


03120 11-190-1__-8__ Other Objects 5,860 (2,396) 3,464 2,731 733 0 


06500 11-212-100-101 Salaries of Teachers 865,903 100,592 966,495 606,139 360,356 0 


06520 11-212-100-106 Other Salaries for Instruction 186,693 45,793 232,487 160,016 72,470 0 


06580 11-212-100-[4-5] Other Purchased Services (400-500 series 81,425 (25,116) 56,309 31,896 2,659 21,754 


06600 11-212-100-610 General Supplies 17,220 (1,613) 15,607 7,912 3,696 3,999 


06620 11-212-100-640 Textbooks 800 0 800 688 0 112 


06640 11-212-100-8__ Other Objects 19,840 (8,935) 10,905 7,081 99 3,725 


07000 11-213-100-101 Salaries of Teachers 4,976,771 (129,277) 4,847,494 2,896,785 1,921,872 28,837 


07020 11-213-100-106 Other Salaries for Instruction 271,131 35,234 306,366 151,339 101,246 53,780 


07100 11-213-100-610 General Supplies 20,559 (4,168) 16,391 13,045 236 3,110 


07120 11-213-100-640 Textbooks 800 0 800 139 0 661 


07500 11-214-100-101 Salaries of Teachers 70,230 1,100 71,330 42,969 28,361 0 


07520 11-214-100-106 Other Salaries for Instruction 47,816 162 47,978 28,695 19,283 0 


07600 11-214-100-610 General Supplies 1,500 (162) 1,338 462 0 876 


08000 11-215-100-101 Salaries of Teachers 46,720 49,733 96,452 53,614 42,838 0 


08020 11-215-100-106 Other Salaries for Instruction 53,168 3,128 56,296 33,481 22,815 0 







          
    


          


         


         


         


          


         


         


         


         


          


         


        


           


          


        


        


           


          


        


           


           


             


             


            


             


             


        


        


            


          


          


        


        


           


          


        


           


          


          


            


           


          


          


Report of the Secretary to the Board of Education Page 6 of 9 
Moorestown Board of Education 04/11/19 14:01 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 10 GENERAL FUND 


Expenditures: Org Budget Transfers Adj Budget Expended Encumber Available 


08100 11-215-100-6__ General Supplies 2,000 2,944 4,944 4,944 0 0 


08500 11-216-100-101 Salaries of Teachers 221,110 (4,203) 216,907 122,485 63,917 30,505 


08520 11-216-100-106 Other Salaries for Instruction 114,032 (22,644) 91,388 55,610 28,781 6,997 


08600 11-216-100-6__ General Supplies 0 709 709 709 0 0 


11000 11-230-100-101 Salaries of Teachers 485,861 955 486,816 292,456 194,359 0 


11100 11-230-100-610 General Supplies 7,000 (605) 6,396 5,753 0 643 


12000 11-240-100-101 Salaries of Teachers 155,823 0 155,823 93,194 62,629 0 


12080 11-240-100-[4-5] Other Purchased Services (400-500 series 500 0 500 0 0 500 


12100 11-240-100-610 General Supplies 500 0 500 0 0 500 


17000 11-401-100-1__ Salaries 326,209 977 327,186 130,955 196,231 0 


17020 11-401-100-[3-5] Purchased Services (300-500 series) 23,250 (18,201) 5,049 2,115 850 2,084 


17040 11-401-100-6__ Supplies and Materials 500 0 500 375 0 125 


17060 11-401-100-8__ Other Objects 0 621 621 378 0 243 


17500 11-402-100-1__ Salaries 862,708 17,175 879,883 520,361 359,439 83 


17520 11-402-100-[3-5] Purchased Services (300-500 series) 136,583 3,169 139,752 128,238 6,898 4,616 


17540 11-402-100-6__ Supplies and Materials 147,700 (15,311) 132,389 96,811 27,895 7,683 


17560 11-402-100-8__ Other Objects 45,400 (18,010) 27,390 17,914 1,911 7,565 


29000 11-000-100-561 Tuition to Other LEAs within the State - 137,000 25,653 162,653 45,461 117,192 0 


29020 11-000-100-562 Tuition to Other LEAs within the State - 93,933 224,712 318,645 242,573 52,942 23,130 


29040 11-000-100-563 Tuition to County Voc. School District-R 23,660 (3,380) 20,280 5,408 14,872 0 


29060 11-000-100-564 Tuition to County Voc. School District-S 13,520 3,380 16,900 16,900 0 0 


29080 11-000-100-565 Tuition to CSSD & Regular Day Schools 615,047 5,419 620,466 115,051 505,415 0 


29100 11-000-100-566 Tuition to Priv. School for the Disabled 1,262,634 (37,592) 1,225,042 638,319 556,593 30,130 


29120 11-000-100-567 Tuition to Priv. Sch. Disabled & Other L 183,694 (17,871) 165,823 122,207 40,616 3,000 


29500 11-000-211-1__ Salaries 57,080 2,206 59,286 39,734 19,027 525 


30500 11-000-213-1__ Salaries 674,699 1,882 676,582 415,266 259,856 1,459 


30540 11-000-213-3__ Purchased Professional and Technical Ser 61,200 0 61,200 44,368 16,833 0 


30560 11-000-213-[4-5] Other Purchased Services (400-500 series 4,780 8,190 12,970 12,970 0 0 


30580 11-000-213-6__ Supplies and Materials 17,665 (935) 16,730 13,792 1,288 1,650 


30600 11-000-213-8__ Other Objects 300 210 510 510 0 0 


40500 11-000-216-1__ Salaries 749,618 11,997 761,615 456,104 305,511 0 


40520 11-000-216-320 Purchased Professional – Educational Ser 305,545 (983) 304,562 151,565 152,997 0 


40540 11-000-216-6__ Supplies and Materials 9,000 (2,076) 6,924 6,325 0 598 


41000 11-000-217-1__ Salaries 1,622,989 7,464 1,630,453 1,007,869 622,144 441 


41020 11-000-217-320 Purchased Professional – Educational Ser 818,200 (165,405) 652,795 230,761 409,811 12,222 


41040 11-000-217-6__ Supplies and Materials 5,000 1,887 6,887 5,763 1,083 41 


41500 11-000-218-104 Salaries of Other Professional Staff 1,290,830 (59,464) 1,231,367 737,675 493,291 400 


41520 11-000-218-105 Salaries of Secretarial and Clerical Ass 171,040 2,903 173,942 116,440 57,502 0 


41560 11-000-218-320 Purchased Professional – Educational Ser 3,000 0 3,000 3,000 0 0 


41580 11-000-218-390 Other Purchased Professional & Technical 44,415 (2,143) 42,273 41,003 0 1,270 


41600 11-000-218-[4-5] Other Purchased Services (400-500 series 26,950 (10,292) 16,658 15,594 814 249 







          
    


          


         


          


        


          


            


          


          


          


        


          


           


        


           


           


          


        


        


            


          


          


        


           


          


        


        


         


        


          


        


          


            


         


           


         


            


         


            


        


            


          


          


        


Report of the Secretary to the Board of Education Page 7 of 9 
Moorestown Board of Education 04/11/19 14:01 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 10 GENERAL FUND 


Expenditures: Org Budget Transfers Adj Budget Expended Encumber Available 


41620 11-000-218-6__ Supplies and Materials 16,725 (5,134) 11,591 9,138 1,249 1,204 


41640 11-000-218-8__ Other Objects 2,320 (1,383) 937 937 0 0 


42000 11-000-219-104 Salaries of Other Professional Staff 1,527,080 31,741 1,558,822 986,319 572,503 0 


42020 11-000-219-105 Salaries of Secretarial and Clerical Ass 166,257 2,873 169,130 110,304 58,826 0 


42080 11-000-219-390 Other Purchased Professional & Technical 93,702 (24,801) 68,901 68,406 (1,495) 1,990 


42100 11-000-219-[4-5] Other Purchased Services (400-500 series 10,980 2,469 13,449 9,855 1,200 2,394 


42160 11-000-219-6__ Supplies and Materials 20,000 0 20,000 15,304 4,606 90 


42180 11-000-219-8__ Other Objects 1,500 (94) 1,406 1,004 0 402 


43000 11-000-221-102 Salaries of Supervisor of Instruction 1,278,236 (14,598) 1,263,638 845,442 418,195 0 


43040 11-000-221-105 Salaries of Secretarial & Clerical Assis 53,976 0 53,976 35,984 17,992 0 


43060 11-000-221-110 Other Salaries 131,559 (9,008) 122,551 83,506 39,045 0 


43100 11-000-221-320 Purchased Prof. – Educational Services 11,700 2,684 14,384 12,562 1,822 0 


43140 11-000-221-[4-5] Other Purch. Services (400-500 series) 37,500 (6,867) 30,633 23,393 739 6,502 


43160 11-000-221-6__ Supplies and Materials 46,100 (29,621) 16,479 13,399 630 2,450 


43180 11-000-221-8__ Other Objects 9,776 1,937 11,713 11,522 139 52 


43500 11-000-222-1__ Salaries 625,993 4,272 630,266 379,129 251,136 0 


43540 11-000-222-3__ Purchased Professional and Technical Ser 32,467 1,707 34,174 34,174 0 0 


43560 11-000-222-[4-5] Other Purchased Services (400-500 series 7,100 835 7,935 7,202 733 0 


43580 11-000-222-6__ Supplies and Materials 65,430 (9,634) 55,796 51,763 3,943 89 


43600 11-000-222-8__ Other Objects 500 (500) 0 0 0 0 


44120 11-000-223-[4-5] Other Purch. Services (400-500 series) 17,150 (4,641) 12,509 10,464 968 1,077 


44140 11-000-223-6__ Supplies and Materials 3,000 (2,500) 500 0 0 500 


44160 11-000-223-8__ Other Objects 2,000 (2,000) 0 0 0 0 


45000 11-000-230-1__ Salaries 279,362 49,854 329,216 187,513 93,769 47,934 


45040 11-000-230-331 Legal Services 225,000 0 225,000 75,577 145,331 4,092 


45060 11-000-230-332 Audit Fees 36,000 0 36,000 35,115 0 885 


45100 11-000-230-339 Other Purchased Professional Services 26,500 0 26,500 16,435 9,950 115 


45140 11-000-230-530 Communications/Telephone 97,824 (288) 97,536 39,488 22,485 35,564 


45160 11-000-230-585 BOE Other Purchased Services 3,000 0 3,000 2,353 0 647 


45180 11-000-230-590 Misc Purch Services (400-500 series, O/T 158,281 (1,875) 156,406 146,622 2,222 7,562 


45200 11-000-230-610 General Supplies 3,600 (1,369) 2,231 1,409 201 622 


45220 11-000-230-630 BOE In-House Training/Meeting Supplies 1,500 475 1,975 1,096 673 206 


45260 11-000-230-890 Miscellaneous Expenditures 7,400 894 8,294 8,294 0 0 


45280 11-000-230-895 BOE Membership Dues and Fees 27,000 2,163 29,163 29,163 0 0 


46000 11-000-240-103 Salaries of Principals/Assistant Princip 1,490,880 86,207 1,577,087 993,479 484,917 98,691 


46040 11-000-240-105 Salaries of Secretarial and Clerical Ass 662,210 (35,637) 626,573 382,322 197,002 47,249 


46060 11-000-240-110 Other Salaries 1,365 (1,365) 0 0 0 0 


46080 11-000-240-3__ Purchased Professional and Technical Ser 0 1,500 1,500 1,500 0 0 


46100 11-000-240-[4-5] Other Purchased Services (400-500 series 38,153 (2,247) 35,906 11,923 9,044 14,939 


46120 11-000-240-6__ Supplies and Materials 34,411 (2,563) 31,849 16,276 4,813 10,760 


46140 11-000-240-8__ Other Objects 16,500 (186) 16,314 15,994 0 320 
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Starting date 7/1/2018 Ending date 2/28/2019 Fund: 10 GENERAL FUND 


Expenditures: Org Budget Transfers Adj Budget Expended Encumber Available 


47000 11-000-251-1__ Salaries 688,195 53,282 741,477 446,865 227,747 66,865 


47020 11-000-251-330 Purchased Professional Services 2,300 0 2,300 850 0 1,450 


47040 11-000-251-340 Purchased Technical Services 19,589 0 19,589 17,201 0 2,388 


47060 11-000-251-592 Misc. Purch. Services (400-500 Series, O 30,980 (2,982) 27,998 23,598 2,785 1,615 


47100 11-000-251-6__ Supplies and Materials 14,675 (828) 13,847 7,667 490 5,690 


47180 11-000-251-890 Other Objects 4,695 2,528 7,223 6,598 350 275 


47500 11-000-252-1__ Salaries 355,410 25,674 381,084 186,800 134,308 59,976 


47520 11-000-252-330 Purchased Professional Services 4,000 0 4,000 2,000 0 2,000 


47540 11-000-252-340 Purchased Technical Services 20,250 0 20,250 4,798 5,500 9,952 


47560 11-000-252-[4-5] Other Purchased Services (400-500 series 183,660 (25,674) 157,986 142,685 7,031 8,270 


47580 11-000-252-6__ Supplies and Materials 11,000 (77) 10,923 7,585 750 2,588 


47600 11-000-252-8__ Other Objects 0 115 115 0 115 0 


48520 11-000-261-420 Cleaning, Repair, and Maintenance Servic 153,300 (28,522) 124,778 89,404 15,612 19,761 


48540 11-000-261-610 General Supplies 52,300 13,400 65,700 56,152 8,454 1,094 


48560 11-000-261-8__ Other Objects 0 3,159 3,159 1,725 0 1,434 


49000 11-000-262-1__ Salaries 1,567,020 73,637 1,640,657 1,138,781 470,942 30,934 


49020 11-000-262-107 Salaries of Non-Instructional Aides 245,620 (10,795) 234,825 139,359 91,621 3,845 


49040 11-000-262-3__ Purchased Professional and Technical Ser 5,000 (1,640) 3,360 1,843 0 1,517 


49060 11-000-262-420 Cleaning, Repair, and Maintenance Svc. 1,229,300 (4,154) 1,225,146 819,281 403,976 1,888 


49080 11-000-262-441 Rental of Land & Bldg. Oth. Than Lease P 92,486 (24,644) 67,842 63,570 0 4,272 


49120 11-000-262-490 Other Purchased Property Services 75,000 0 75,000 33,993 39,007 2,000 


49140 11-000-262-520 Insurance 189,188 0 189,188 189,169 0 19 


49160 11-000-262-590 Miscellaneous Purchased Services 0 2,000 2,000 80 0 1,920 


49180 11-000-262-610 General Supplies 167,800 (97) 167,703 146,123 21,368 212 


49200 11-000-262-621 Energy (Natural Gas) 180,000 (13,980) 166,021 83,853 81,147 1,021 


49220 11-000-262-622 Energy (Electricity) 950,000 (219,909) 730,091 316,137 410,140 3,815 


49280 11-000-262-8__ Other Objects 5,000 (2,076) 2,924 2,924 0 0 


50040 11-000-263-420 Cleaning, Repair, and Maintenance Svc. 381,000 46,553 427,553 293,254 132,859 1,440 


50060 11-000-263-610 General Supplies 78,000 (35,013) 42,987 34,024 4,541 4,422 


51000 11-000-266-1__ Salaries 171,049 (14,898) 156,151 88,694 67,457 0 


51020 11-000-266-3__ Purchased Professional and Technical Ser 173,876 (5,331) 168,545 76,097 91,471 976 


51040 11-000-266-420 Cleaning, Repair, and Maintenance Svc. 1,500 (1,120) 380 217 0 163 


51060 11-000-266-610 General Supplies 7,000 (1,862) 5,138 4,823 315 0 


52020 11-000-270-160 Sal. For Pupil Trans (Bet Home & Sch) – 585,586 (1,475) 584,111 336,471 247,076 565 


52040 11-000-270-161 Sal. For Pupil Trans (Bet Home & Sch) – 168,417 (6,925) 161,492 99,461 61,207 824 


52060 11-000-270-162 Sal. For Pupil Trans (Other than Bet. Ho 39,800 0 39,800 17,823 21,977 0 


52120 11-000-270-390 Other Purchased Prof. and Technical Serv 1,479 (1,247) 232 232 0 0 


52140 11-000-270-420 Cleaning, Repair, & Maint. Services 43,333 (4,520) 38,813 29,565 6,142 3,106 


52160 11-000-270-442 Rental Payments – School Buses 1,000 (1,000) 0 0 0 0 


52180 11-000-270-443 Lease Purchase Payments – School Buses 236,887 (36,159) 200,728 200,728 0 0 


52200 11-000-270-503 Contract Serv.–Aid in Lieu Pymts–Non-Pub 100,000 (39,000) 61,000 28,000 30,000 3,000 
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Starting date 7/1/2018 Ending date 2/28/2019 Fund: 10 GENERAL FUND 


Expenditures: Org Budget Transfers Adj Budget Expended Encumber Available 


52260 11-000-270-511 Contract Services (Bet. Home & Sch) -Ven 630,447 43,749 674,195 331,584 342,611 0 


52280 11-000-270-512 Contr Serv (Oth. Than Bet Home & Sch) - 192,000 38,152 230,152 82,731 145,851 1,570 


52300 11-000-270-513 Contr Serv (Bet. Home & Sch) – Joint Agr 21,000 (17,000) 4,000 0 0 4,000 


52320 11-000-270-514 Contract Serv. (Sp Ed Stds) - Vendors 231,568 61,122 292,690 136,806 154,874 1,010 


52340 11-000-270-515 Contract Serv. (Sp Ed Stds) – Joint Agre 132,000 (46,798) 85,202 81,025 4,177 0 


52380 11-000-270-518 Contract Serv. (Spl. Ed. Students) – ESC 298,960 65,040 364,000 223,364 140,636 0 


52400 11-000-270-593 Misc. Purchased Services - Transportatio 53,917 0 53,917 53,486 0 431 


52420 11-000-270-610 General Supplies 216,248 (98,772) 117,476 57,734 52,561 7,182 


52460 11-000-270-8__ Other objects 700 270 970 970 0 0 


71020 11-000-291-220 Social Security Contributions 800,000 (35,000) 765,000 472,777 292,224 0 


71060 11-000-291-241 Other Retirement Contributions - PERS 825,000 47,371 872,371 124 872,247 0 


71120 11-000-291-249 Other Retirement Contributions - Regular 40,000 (2,000) 38,000 21,542 16,458 0 


71140 11-000-291-250 Unemployment Compensation 53,000 2,095 55,095 1,500 51,500 2,095 


71160 11-000-291-260 Workmen’s Compensation 410,033 0 410,033 409,992 0 41 


71180 11-000-291-270 Health Benefits 11,229,832 178,097 11,407,929 6,652,692 4,755,237 0 


71200 11-000-291-280 Tuition Reimbursement 116,000 0 116,000 4,382 98,205 13,414 


71220 11-000-291-290 Other Employee Benefits 0 369,228 369,228 369,228 0 0 


73080 12-140-100-73_ Grades 9-12 0 6,537 6,537 0 6,537 0 


75080 12-4__-100-73_ School-Sponsored and Other Instructional 0 12,450 12,450 6,772 5,325 353 


75740 12-000-263-73_ Undist. Expend. – Care and Upkeep of Gro 0 5,165 5,165 5,165 0 0 


75780 12-000-270-732 Undist. Expend. Student Trans. – Non-Ins 0 28,260 28,260 28,260 0 0 


76200 12-000-400-800 Other Objects 122,153 0 122,153 0 122,153 0 


71,942,637 189,441 72,132,078 43,508,595 27,761,620 861,864 
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Moorestown Board of Education 04/11/19 14:02 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 20 SPECIAL REVENUE FUNDS 


Assets and Resources 


Assets: 


101 Cash in bank $305,680.54 


102 - 106 Cash Equivalents $0.00 


111 Investments $0.00 


116 Capital Reserve Account $0.00 


117 Maintenance Reserve Account $0.00 


118 Emergency Reserve Account $0.00 


121 Tax levy Receivable $0.00 


Accounts Receivable: 


132 Interfund $0.00 


141 Intergovernmental - State $7,204.70 


142 Intergovernmental - Federal $0.51 


143 Intergovernmental - Other $0.00 


153, 154 Other (net of estimated uncollectable of $_________) $0.00 $7,205.21 


Loans Receivable: 


131 Interfund $0.00 


151, 152 Other (Net of estimated uncollectable of $_________) $0.00 $0.00 


Other Current Assets $0.00 


Resources: 


301 Estimated revenues $1,565,342.00 


302 Less revenues ($1,296,639.80) $268,702.20 


Total assets and resources $581,587.95 



https://581,587.95

https://268,702.20

https://1,296,639.80

https://1,565,342.00

https://7,205.21

https://7,204.70

https://305,680.54
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Starting date 7/1/2018 Ending date 2/28/2019 Fund: 20 SPECIAL REVENUE FUNDS 


Liabilities and Fund Equity 


Liabilities: 


411 Intergovernmental accounts payable - state $0.00 


421 Accounts payable $20,058.54 


431 Contracts payable $0.00 


451 Loans payable $0.00 


481 Deferred revenues $50,549.00 


Other current liabilities $263,060.35 


Total liabilities $333,667.89 


Fund Balance: 


Appropriated: 


753,754 Reserve for encumbrances $195,861.97 


761 Capital reserve account - July $0.00 


604 Add: Increase in capital reserve $0.00 


307 Less: Bud. w/d cap. reserve eligible costs $0.00 


309 Less: Bud. w/d cap. reserve excess costs $0.00 $0.00 


764 Maintenance reserve account - July $0.00 


606 Add: Increase in maintenance reserve $0.00 


310 Less: Bud. w/d from maintenance reserve $0.00 $0.00 


766 Reserve for Cur. Exp. Emergencies - July $0.00 


607 Add: Increase in cur. exp. emer. reserve $0.00 


312 Less: Bud. w/d from cur. exp. emer. reserve $0.00 $0.00 


762 Adult education programs $0.00 


750-752,76x Other reserves $0.00 


601 Appropriations $2,979,679.33 


602 Less: Expenditures ($1,317,421.94) 


Less: Encumbrances ($195,861.97) ($1,513,283.91) $1,466,395.42 


Total appropriated $1,662,257.39 


Unappropriated: 


770 Fund balance, July 1 $0.00 


771 Designated fund balance $0.00 


303 Budgeted fund balance ($1,414,337.33) 


Total fund balance $247,920.06 


Total liabilities and fund equity $581,587.95 
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Starting date 7/1/2018 Ending date 2/28/2019 Fund: 20 SPECIAL REVENUE FUNDS 


Recapitulation of Budgeted Fund Balance: 


Budgeted Actual Variance 


Appropriations $2,979,679.33 $1,513,283.91 $1,466,395.42 


Revenues ($1,565,342.00) ($1,296,639.80) ($268,702.20) 


Subtotal $1,414,337.33 $216,644.11 $1,197,693.22 


Change in capital reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $1,414,337.33 $216,644.11 $1,197,693.22 


Change in maintenance reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $1,414,337.33 $216,644.11 $1,197,693.22 


Change in emergency reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $1,414,337.33 $216,644.11 $1,197,693.22 


Less: Adjustment for prior year $0.00 $0.00 $0.00 


Budgeted fund balance $1,414,337.33 $216,644.11 $1,197,693.22 


Prepared and submitted by : _____________________________________ _________________ 


Board Secretary Date 







Report  of  the  Secretary  to  the Board  of  Education  Page  4 of 5  
Moorestown  Board  of Education  04/11/19 14:02  


Starting  date  7/1/2018  Ending  date  2/28/2019  Fund:  20  SPECIAL  REVENUE  FUNDS  


Revenues:  Org  Budget  Transfers  Budget Est  Actual  Over/Under  Unrealized  


00770  Total  Revenues  from State  Sources  283,727  105,203  388,930  377,048  Under  11,882  


00830  Total  Revenues  from Federal  Sources  884,972  291,440  1,176,412  919,592  Under  256,820  


Total  1,168,699  396,643  1,565,342  1,296,640  268,702  


Expenditures:  Org  Budget  Transfers  Adj  Budget  Expended  Encumber  Available  


84100  Local  Projects  0  1,198,005  1,198,005  12,600  18,900  1,166,505  


88000  Nonpublic  Textbooks  53,290  1,819  55,109  45,027  0  10,082  


88020  Nonpublic  Auxiliary  Services  23,730  8,883  32,613  24,487  4,992  3,133  


88040  Nonpublic  Handicapped  Services  74,523  14,825  89,348  19,950  69,398  0  


88060  Nonpublic  Nursing  Services  84,458  16,325  100,783  100,783  0  0  


88080  Nonpublic  Technology  Initiative  24,266  12,886  37,152  37,152  0  0  


88090  Nonpublic  Security  Aid  Program  23,460  166,929  190,389  38,940  713  150,736  


88740  Total  Federal  Projects  884,972  391,308  1,276,280  1,038,482  101,859  135,939  


Total  1,168,699  1,810,980  2,979,679  1,317,422  195,862  1,466,395  







             
      


           


         


           


          


          


          


            


         


      


         


          


          


           


           


           


           


            


          


          


          


          


            


       


Report of the Secretary to the Board of Education Page 5 of 5 
Moorestown Board of Education 04/11/19 14:02 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 20 SPECIAL REVENUE FUNDS 


Revenues: Org Budget Transfers Budget Est Actual Over/Under Unrealized 


00765 20-32__ Other Restricted Entitlements 283,727 105,203 388,930 377,048 Under 11,882 


00775 20-441[1-6] Title I 82,572 39,584 122,156 0 Under 122,156 


00780 20-445[1-5] Title II 49,338 6,076 55,414 0 Under 55,414 


00790 20-447[1-4] Title IV 0 10,000 10,000 0 Under 10,000 


00805 20-442[0-9] I.D.E.A. Part B (Handicapped) 750,000 234,544 984,544 919,592 Under 64,952 


00825 20-4___ Other 3,062 1,236 4,298 0 Under 4,298 


Total 1,168,699 396,643 1,565,342 1,296,640 268,702 


Expenditures: Org Budget Transfers Adj Budget Expended Encumber Available 


84100 20-___-___-___ Local Projects 0 1,198,005 1,198,005 12,600 18,900 1,166,505 


88000 20-___-___-___ Nonpublic Textbooks 53,290 1,819 55,109 45,027 0 10,082 


88020 20-___-___-___ Nonpublic Auxiliary Services 23,730 8,883 32,613 24,487 4,992 3,133 


88040 20-___-___-___ Nonpublic Handicapped Services 74,523 14,825 89,348 19,950 69,398 0 


88060 20-___-___-___ Nonpublic Nursing Services 84,458 16,325 100,783 100,783 0 0 


88080 20-___-___-___ Nonpublic Technology Initiative 24,266 12,886 37,152 37,152 0 0 


88090 20-511-___-___ Nonpublic Security Aid Program 23,460 166,929 190,389 38,940 713 150,736 


88500 20-___-___-___ Title I 82,572 58,095 140,667 90,297 11,858 38,512 


88520 20-___-___-___ Title II 49,338 36,020 85,358 8,963 45,567 30,828 


88540 20-___-___-___ Title III 3,062 4,535 7,597 0 2,800 4,797 


88560 20-___-___-___ Title IV 0 10,782 10,782 6,312 0 4,470 


88620 20-___-___-___ I.D.E.A. Part B (Handicapped) 750,000 281,876 1,031,876 932,910 41,634 57,332 


Total 1,168,699 1,810,980 2,979,679 1,317,422 195,862 1,466,395 







             
      


           


   


 


     


     


   


     


     


     


     


  


   


    


    


    


           


  


   


           


    


 


    


     


     


Report of the Secretary to the Board of Education Page 1 of 5 
Moorestown Board of Education 04/11/19 14:02 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 30 CAPITAL PROJECTS FUNDS 


Assets and Resources 


Assets: 


101 Cash in bank ($19,177.44) 


102 - 106 Cash Equivalents $0.00 


111 Investments $52,647.77 


116 Capital Reserve Account $0.00 


117 Maintenance Reserve Account $0.00 


118 Emergency Reserve Account $0.00 


121 Tax levy Receivable $0.00 


Accounts Receivable: 


132 Interfund $0.00 


141 Intergovernmental - State $5,274,388.76 


142 Intergovernmental - Federal $0.00 


143 Intergovernmental - Other $0.00 


153, 154 Other (net of estimated uncollectable of $_________) $0.00 $5,274,388.76 


Loans Receivable: 


131 Interfund $0.00 


151, 152 Other (Net of estimated uncollectable of $_________) $0.00 $0.00 


Other Current Assets $0.00 


Resources: 


301 Estimated revenues $0.00 


302 Less revenues $0.00 $0.00 


Total assets and resources $5,307,859.09 



https://5,307,859.09

https://5,274,388.76

https://5,274,388.76

https://52,647.77

https://19,177.44





          
    


           


   


 


     


    


    


    


    


    


   


   


  


 


    


      


      


        


         


    


      


         


       


         


           


     


   


   


    


     


  


 


      


   


    


   


      


Report of the Secretary to the Board of Education Page 2 of 5 
Moorestown Board of Education 04/11/19 14:02 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 30 CAPITAL PROJECTS FUNDS 


Liabilities and Fund Equity 


Liabilities: 


101 Cash in bank ($19,177.44) 


411 Intergovernmental accounts payable - state $0.00 


421 Accounts payable $0.00 


431 Contracts payable $0.00 


451 Loans payable $0.00 


481 Deferred revenues $0.00 


Other current liabilities $3,821,154.47 


Total liabilities $3,821,154.47 


Fund Balance: 


Appropriated: 


753,754 Reserve for encumbrances $648,589.82 


761 Capital reserve account - July $0.00 


604 Add: Increase in capital reserve $0.00 


307 Less: Bud. w/d cap. reserve eligible costs $0.00 


309 Less: Bud. w/d cap. reserve excess costs $0.00 $0.00 


764 Maintenance reserve account - July $0.00 


606 Add: Increase in maintenance reserve $0.00 


310 Less: Bud. w/d from maintenance reserve $0.00 $0.00 


766 Reserve for Cur. Exp. Emergencies - July $0.00 


607 Add: Increase in cur. exp. emer. reserve $0.00 


312 Less: Bud. w/d from cur. exp. emer. reserve $0.00 $0.00 


762 Adult education programs $0.00 


750-752,76x Other reserves $0.00 


601 Appropriations $728,751.79 


602 Less: Expenditures ($80,161.97) 


Less: Encumbrances ($648,589.82) ($728,751.79) $0.00 


Total appropriated $648,589.82 


Unappropriated: 


770 Fund balance, July 1 $838,114.80 


771 Designated fund balance $0.00 


303 Budgeted fund balance $0.00 


Total fund balance $1,486,704.62 


Total liabilities and fund equity $5,307,859.09 



https://648,589.82

https://3,821,154.47

https://3,821,154.47

https://19,177.44

https://5,307,859.09

https://1,486,704.62

https://838,114.80

https://648,589.82

https://728,751.79

https://648,589.82

https://80,161.97

https://728,751.79





             
      


           


     


   


    


    


    


     


       


       


    


     


       


       


    


     


       


       


    


        


      


       


   


Report of the Secretary to the Board of Education Page 3 of 5 
Moorestown Board of Education 04/11/19 14:02 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 30 CAPITAL PROJECTS FUNDS 


Recapitulation of Budgeted Fund Balance: 


Budgeted Actual Variance 


Appropriations $728,751.79 $728,751.79 $0.00 


Revenues $0.00 $0.00 $0.00 


Subtotal $728,751.79 $728,751.79 $0.00 


Change in capital reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $728,751.79 $728,751.79 $0.00 


Change in maintenance reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $728,751.79 $728,751.79 $0.00 


Change in emergency reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $728,751.79 $728,751.79 $0.00 


Less: Adjustment for prior year ($728,751.79) ($728,751.79) $0.00 


Budgeted fund balance $0.00 $0.00 $0.00 


Prepared and submitted by : _____________________________________ _________________ 


Board Secretary Date 
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Report of the Secretary to the Board of Education Page 4 of 5 
Moorestown Board of Education 04/11/19 14:02 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 30 CAPITAL PROJECTS FUNDS 


Expenditures: Org Budget Transfers Adj Budget Expended Encumber Available 


(Total of Accounts W/O a Grid# Assigned) 0 728,752 728,752 80,162 648,590 


Total 0648,590 80,162 728,752 728,752 0 
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Report of the Secretary to the Board of Education Page 5 of 5 
Moorestown Board of Education 04/11/19 14:02 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 30 CAPITAL PROJECTS FUNDS 


Expenditures: Org Budget Transfers Adj Budget Expended Encumber Available 


0 728,752 728,752 80,162 648,590 0 


Total 0 728,752 728,752 80,162 648,590 







             
      


           


   


 


     


     


   


     


     


     


     


  


   


    


    


    


           


  


   


           


    


 


    


     


     


Report of the Secretary to the Board of Education Page 1 of 5 
Moorestown Board of Education 04/11/19 14:03 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 40 DEBT SERVICE FUNDS 


Assets and Resources 


Assets: 


101 Cash in bank ($1,687,811.54) 


102 - 106 Cash Equivalents $0.00 


111 Investments $92,024.43 


116 Capital Reserve Account $0.00 


117 Maintenance Reserve Account $0.00 


118 Emergency Reserve Account $0.00 


121 Tax levy Receivable $1,598,356.00 


Accounts Receivable: 


132 Interfund $0.00 


141 Intergovernmental - State $0.00 


142 Intergovernmental - Federal $0.00 


143 Intergovernmental - Other $0.00 


153, 154 Other (net of estimated uncollectable of $_________) $0.00 $0.00 


Loans Receivable: 


131 Interfund $0.00 


151, 152 Other (Net of estimated uncollectable of $_________) $0.00 $0.00 


Other Current Assets $0.00 


Resources: 


301 Estimated revenues $5,211,057.00 


302 Less revenues ($5,212,936.29) ($1,879.29) 


Total assets and resources $689.60 



https://1,879.29

https://5,212,936.29

https://5,211,057.00

https://1,598,356.00

https://92,024.43

https://1,687,811.54





          
    


           


   


 


     


    


    


    


    


    


   


   


  


 


    


      


      


        


         


    


      


         


       


         


           


     


   


   


    


     


  


 


      


   


    


   


      


Report of the Secretary to the Board of Education Page 2 of 5 
Moorestown Board of Education 04/11/19 14:03 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 40 DEBT SERVICE FUNDS 


Liabilities and Fund Equity 


Liabilities: 


101 Cash in bank ($1,687,811.54) 


411 Intergovernmental accounts payable - state $0.00 


421 Accounts payable $0.00 


431 Contracts payable $0.00 


451 Loans payable $0.00 


481 Deferred revenues $0.00 


Other current liabilities $0.00 


Total liabilities $0.00 


Fund Balance: 


Appropriated: 


753,754 Reserve for encumbrances $0.00 


761 Capital reserve account - July $0.00 


604 Add: Increase in capital reserve $0.00 


307 Less: Bud. w/d cap. reserve eligible costs $0.00 


309 Less: Bud. w/d cap. reserve excess costs $0.00 $0.00 


764 Maintenance reserve account - July $0.00 


606 Add: Increase in maintenance reserve $0.00 


310 Less: Bud. w/d from maintenance reserve $0.00 $0.00 


766 Reserve for Cur. Exp. Emergencies - July $0.00 


607 Add: Increase in cur. exp. emer. reserve $0.00 


312 Less: Bud. w/d from cur. exp. emer. reserve $0.00 $0.00 


762 Adult education programs $0.00 


750-752,76x Other reserves $0.00 


601 Appropriations $5,211,057.00 


602 Less: Expenditures ($5,211,056.26) 


Less: Encumbrances $0.00 ($5,211,056.26) $0.74 


Total appropriated $0.74 


Unappropriated: 


770 Fund balance, July 1 $688.86 


771 Designated fund balance $0.00 


303 Budgeted fund balance $0.00 


Total fund balance $689.60 


Total liabilities and fund equity $689.60 



https://1,687,811.54

https://5,211,056.26

https://5,211,056.26

https://5,211,057.00





             
      


           


     


   


    


    


    


     


       


       


    


     


       


       


    


     


       


       


    


        


      


       


   


Report of the Secretary to the Board of Education Page 3 of 5 
Moorestown Board of Education 04/11/19 14:03 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 40 DEBT SERVICE FUNDS 


Recapitulation of Budgeted Fund Balance: 


Budgeted Actual Variance 


Appropriations $5,211,057.00 $5,211,056.26 $0.74 


Revenues ($5,211,057.00) ($5,212,936.29) $1,879.29 


Subtotal $0.00 ($1,880.03) $1,880.03 


Change in capital reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $0.00 ($1,880.03) $1,880.03 


Change in maintenance reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $0.00 ($1,880.03) $1,880.03 


Change in emergency reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $0.00 ($1,880.03) $1,880.03 


Less: Adjustment for prior year $0.00 $0.00 $0.00 


Budgeted fund balance $0.00 ($1,880.03) $1,880.03 


Prepared and submitted by : _____________________________________ _________________ 


Board Secretary Date 







         


    
    


  


           


         


           


       


     


         


           


    


Report of the Secretary to the Board of Education 


Moorestown Board of Education 
Page 4 of 5 


04/11/19 14:03 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 40 DEBT SERVICE FUNDS 


Revenues: Org Budget Transfers Budget Est Actual Over/Under Unrealized 


00885 Total Revenues from Local Sources 4,795,078 0 4,795,078 4,796,957 (1,879) 


0093A Other 415,979 0 415,979 415,979 0 


Total (1,879) 5,212,936 5,211,057 05,211,057 


Expenditures: Org Budget Transfers Adj Budget Expended Encumber Available 


89660 Total Regular Debt Service 5,211,057 0 5,211,057 5,211,056 0 1 


Total 105,211,056 5,211,057 05,211,057 







          
    


           


        


         


       


         


      


         


         


         


       


Report of the Secretary to the Board of Education Page 5 of 5 
Moorestown Board of Education 04/11/19 14:03 


Starting date 7/1/2018 Ending date 2/28/2019 Fund: 40 DEBT SERVICE FUNDS 


Revenues: Org Budget Transfers Budget Est Actual Over/Under Unrealized 


00860 40-1210 Local Tax Levy 4,795,078 0 4,795,078 4,795,078 0 


00875 40-1___ Miscellaneous 0 0 0 1,879 (1,879) 


00890 40-3160 Debt Service Aid Type II 415,979 0 415,979 415,979 0 


Total 5,211,057 0 5,211,057 5,212,936 (1,879) 


Expenditures: Org Budget Transfers Adj Budget Expended Encumber Available 


89600 40-701-510-834 Interest on Bonds 1,871,057 0 1,871,057 1,871,056 0 1 


89620 40-701-510-910 Redemption of Principal 3,340,000 0 3,340,000 3,340,000 0 0 


Total 5,211,057 0 5,211,057 5,211,056 0 1 







  
 


           
     


          


    
      


              
       
       
       
        


       
       
       


        
      


    
     
     
     


     
     


     


    
    


     


           
        
        
        


        
        
        


       


    


  


              
       
       
        


       
       


      
     


     


    
    


     


           
        
        


        
        


       


    


Exhibit #19-237 
4-16-19 


04/10/19 10:43:32 AM NUTRI-SERVE FOOD MGT/ Moorestown School District Page 1 
Financial Statement for: ALL SCHOOLS 


FOR PERIOD: 03/01/19 THRU 03/31/19 FOR PERIOD: 08/17/18 THRU 03/31/19 


INCOME - LUNCH MONTH YEAR 
Serving Days: 20 Serving Days: 131 


INCOME CATEGORY TOTAL DOLLAR SALES NUMBER OF MEALS TOTAL DOLLAR SALES NUMBER OF MEALS 
Paid Daily Lunch 17.40 6 148.35 48 
Paid POS Used 48855.06 17251 336652.40 118584 
Paid Chg Lunch 0.00 1527 0.00 8350 
Paid Chg $ Collected 1384.94 0 8094.72 0 
Red Daily Lunch 0.80 2 9.60 24 
Red POS Used 461.89 1137 3051.48 7511 
Red Chg Lunch 0.00 303 0.00 1568 
Reduce Chg $ Collected 102.71 0 627.77 0 
Free Lunch 0.00 4132 0.00 26420 
Adult Lunches/Alac 2404.35 15050.45 
Adult Chg Collected 1372.88 9097.60 
Adult POS Used 3528.74 23470.54 
Extra Meals Alac 4.50 15.00 
Alac Cash Daily 184.20 2018.75 
Alac POS Used 58871.38 374360.97 
Special Function Invoices 8.00 4925.02 


SUBTOT REIMB 50822.80 348584.32 
SUBTOT NON-REIMB 66374.05 428938.33 


SUBTOTALS 117196.85 24358 777522.65 162505 


REIMBURSEMENTS STATE RATE FED RATE TOTAL AMOUNT DOLLAR AMOUNT TOTAL AMOUNT 
Paid Daily Lunch 0.0500 0.3700 2.52 20.16 20.16 
Paid POS Used 0.0500 0.3700 7245.42 49805.28 49805.28 
Paid Chg Lunch 0.0500 0.3700 641.34 3507.00 3507.00 
Red Daily Lunch 0.0550 2.9700 6.05 72.60 72.60 
Red POS Used 0.0550 2.9700 3439.43 22720.78 22720.78 
Red Chg Lunch 0.0550 2.9700 916.58 4743.20 4743.20 
Free Lunch 0.0550 3.3700 14152.10 90488.50 90488.50 


SUBTOTALS 26403.43 171357.5150 171357.52 


INCOME - BREAKFAST 


INCOME CATEGORY TOTAL DOLLAR SALES NUMBER OF MEALS TOTAL DOLLAR SALES NUMBER OF MEALS 
Paid POS Used 144.84 109 1038.16 787 
Paid Chg Breakfast 0.00 19 0.00 100 
Paid Chg $ Collected 2.10 0 4.24 0 
Red POS Used 0.00 0 5.40 18 
Red Chg Breakfast 0.00 0 0.00 11 
Free Breakfast 0.00 97 0.00 1023 
Adult POS Used 0.00 5.60 
Alac POS Used 0.00 1.50 


SUBTOT REIMB 146.94 1047.80 
SUBTOT NON-REIMB 0.00 7.10 


SUBTOTALS 146.94 225 1054.90 1939 


REIMBURSEMENTS STATE RATE FED RATE TOTAL AMOUNT DOLLAR AMOUNT TOTAL AMOUNT 
Paid POS Used 0.0000 0.3100 33.79 243.97 243.97 
Paid Chg Breakfast 0.0000 0.3100 5.89 31.00 31.00 
Red POS Used 0.0000 1.8400 0.00 26.82 26.82 
Red Chg Breakfast 0.0000 1.8400 0.00 16.39 16.39 
Free Breakfast 0.0000 2.1400 173.63 1831.17 1831.17 


SUBTOTALS 213.31 2149.3500 2149.35 



https://171357.52

https://26403.43

https://90488.50

https://90488.50

https://14152.10

https://22720.78

https://22720.78

https://49805.28

https://49805.28

https://777522.65

https://117196.85

https://428938.33

https://66374.05

https://348584.32

https://50822.80

https://374360.97

https://58871.38

https://23470.54

https://15050.45

https://336652.40

https://48855.06





           
     


  


              
   


   
   


    
    


     


    
    


     


          
          


       
      


      


      


      


          
          


          


  
    
    
     
       
      
     
    


--------------------------------------------------------------------------------------------------------------


04/10/19 10:43:32 AM NUTRI-SERVE FOOD MGT/ Moorestown School District Page 2 
Financial Statement for: ALL SCHOOLS 


INCOME - OTHER 


INCOME CATEGORY TOTAL DOLLAR SALES NUMBER OF MEALS TOTAL DOLLAR SALES NUMBER OF MEALS 
Vending 245.95 848.85 
Rebate 0.00 437.70 
Over/short 2.57 25.85 
Kindergarten Milk 0.25 4950.25 
Custodial Lunches 1227.50 7897.25 
E-Funds Chgs Collected 2416.66 12172.40 


SUBTOT REIMB 0.00 0.00 
SUBTOT NON-REIMB 3892.93 26332.30 


SUBTOTALS 3892.93 0 26332.30 0 


SUBTOT REIMB SALES $$: 50969.74 SUBTOT REIMB SALES $$: 349632.12 
SUBTOT NON-REIMB SALES $$: 70266.98 SUBTOT RNON-EIMB SALES $$: 455277.73 


SUBTOT SALES $$(B,L&M): 121236.72 SUBTOT SALES $$(B,L&M)804909.85: 
SUBTOT REIMB.(B,L&M): 26616.74 SUBTOT REIMB.(B,L&M): 173506.87 


SUBTOT COMMODITIES: 14082.67 SUBTOT COMMODITIES: 70154.08 


SUB-TOTAL INCOME 161936.13 SUB-TOTAL INCOME 1048570.80 


TOTAL INCOME 161936.13 TOTAL INCOME 1048570.80 


SUBTOT SPEC FUNC. RECEIVABLE: 8.00 SUBTOT SPEC FUNC. RECEIV: 4925.02 
SUBTOT SPEC FUNC. PAID: 529.75 SUBTOT SPEC FUNC. PAID: 4670.07 
SPEC FUNC. BALANCE OWED: -521.75 SPEC FUNC. BALANCE OWED: 254.95 


DEPOSIT MEMOS 
MEMO: TOTAL CASH 6958.15 
MEMO: TOTAL PRE-PAY 28161.02 
MEMO: TOTAL WEB PAYMENTS 81681.08 
MEMO: TOT WEB PAYMENT CHARGES COLLECTED -2416.66 
MEMO: TOT WEB PAYMENT RETURNS 0.00 
MEMO: NET WEB PAYMENT 79264.42 
MEMO: TOTAL DEPOSIT 114383.59 



https://114383.59

https://79264.42

https://81681.08

https://28161.02

https://1048570.80

https://161936.13

https://1048570.80

https://161936.13

https://70154.08

https://14082.67

https://173506.87

https://26616.74

https://B,L&M)804909.85

https://121236.72

https://455277.73

https://70266.98

https://349632.12
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04/10/19 10:43:32 AM NUTRI-SERVE FOOD MGT/ Moorestown School District Page 3 
Financial Statement for: ALL SCHOOLS 


FOR PERIOD: 03/01/19 THRU 03/31/19 FOR PERIOD: 08/17/18 THRU 03/31/19 


EXPENSE MONTH YEAR 


TOTAL 
DOLLARS 


% OF 
INCOME 


COST 
/MEAL 


TOTAL 
DOLLARS 


% OF 
INCOME 


COST 
/MEAL 


EXPENSE CATEGORY 


FOOD 
OPENING INVENTORY 
PURCHASES 
NOI DISCOUNT 
CLOSING INVENTORY 
NET COST 


26990.21 
59574.69 
-2050.79 
22727.63 


61786.48 38.155 1.419 


OPENING INVENTORY 8447.87 
PURCHASES 421697.00 
NOI DISCOUNT -16469.82 
CLOSING INVENTORY 22727.63 
NET COST 390947.42 37.284 1.357 


SUPPLIES & CLEANING 
OPENING INVENTORY 
PURCHASES 
CLOSING INVENTORY 
NET COST 


8693.62 
4362.70 
9348.17 


3708.15 2.290 0.085 


OPENING INVENTORY 7189.17 
PURCHASES 36649.88 
CLOSING INVENTORY 9348.17 
NET COST 34490.88 3.289 0.120 


USDA COMMODITIES 
OPENING INVENTORY 
WAREHOUSE 
DOD 
NOI VALUE 
CLOSING INVENTORY 
TOT VALUE USED 


14537.85 
3702.45 
6906.52 
2050.79 
13114.94 


14082.67 8.696 0.323 


OPENING INVENTORY 12492.03 
WAREHOUSE 32701.41 
DOD 21605.76 
NOI VALUE 16469.82 
CLOSING INVENTORY 13114.94 
TOT VALUE USED 70154.08 6.690 0.244 


Misc Expense
Phone 
Nutrislice 
Commodity Delivery Fee 
SUBTOTAL 


45.91 
50.00 


256.68 
723.00 
1075.59 


0.028 
0.031 
0.159 
0.446 
0.664 


0.001 
0.001 
0.006 
0.017 
0.025 


1123.64 
350.00 


2053.44 
2216.00 
5743.08 


0.107 
0.033 
0.196 
0.211 
0.548 


0.004 
0.001 
0.007 
0.008 
0.020 


Salaries 
Taxes 
Workman's Compensation 
Benefits 
SUBTOTAL 


46573.28 
6566.83 
1923.47 
1727.16 


56790.74 


28.760 
4.055 
1.188 
1.067 
35.070 


1.070 
0.151 
0.044 
0.040 
1.304 


339089.25 
49042.07 
13315.32 
10327.14 


411773.78 


32.338 
4.677 
1.270 
0.985 


39.270 


1.177 
0.170 
0.046 
0.036 
1.429 


Management Fee 
SUBTOTAL 


7889.37 
7889.37 


4.872 
4.872 


0.181 
0.181 


55738.83 
55738.83 


5.316 
5.316 


0.193 
0.193 


Mileage
Liability Insurance 
Uniforms 
Office Supplies
Promotions 
Smallwares 
Software Maintenance 
Want Ad 
SUBTOTAL 


124.15 
2095.80 


0.00 
544.81 
0.00 
29.49 


123.80 
0.00 


2918.05 


0.077 
1.294 
0.000 
0.336 
0.000 
0.018 
0.076 
0.000 
1.802 


0.003 
0.048 
0.000 
0.013 
0.000 
0.001 
0.003 
0.000 
0.067 


506.63 
15209.78 
517.59 


3977.03 
1560.80 
1391.49 
990.40 
25.00 


24178.72 


0.048 
1.451 
0.049 
0.379 
0.149 
0.133 
0.094 
0.002 
2.306 


0.002 
0.053 
0.002 
0.014 
0.005 
0.005 
0.003 
0.000 
0.084 


TOTAL EXPENSES 148251.05 91.549 3.405 TOTAL EXPENSES 993026.79 94.703 3.447 


NET INCOME OR (LOSS) 13685.08 0.314 NET INCOME OR (LOSS) 55544.00 0.193 


MEMO: PRE-PAID BAL ON ACCT 
MEMO: UNCOLLECTED CHARGES 
MEMO: Equipment Repair 


109244.38 
4329.37 
1694.13 


MEMO: PRE-PAID BAL 
MEMO: UNCOLLECT CHGES 
MEMO: Equipment Repair 


109244.38 
4329.37 
17504.32 







           
     


    


     
 


    
 


   
   


 
  
    
     


      
      
     


   
   


  


   
     
      


      


    
   


   
    


    


       


     


 
 


 
 
 
 
 
 


 
 
 


 
 
 


 
 
 
 


 
 
 
 
 


 


 


     
 


     
  


    
    


   
   
     
      


       
       
      


    
    


   


    
      
       


       


     
    


    
     


     


        


      


04/10/19 10:43:32 AM NUTRI-SERVE FOOD MGT/ Moorestown School District Page 4 
Financial Statement for: ALL SCHOOLS 


STATISTICAL DATA AND ANALYSIS 


FOR PERIOD: 03/01/19 THRU 03/31/19 
MONTH 


Number of Serving Days 
ADA 


Total Student Breakfast 
Total Student Lunch 
ALA Carte(Meal)Equivalents
Total Snacks 
Total Meals for Participation 
Total Meals for Cost Statistics 


Average per Day Student Breakfast Served 
Average per Day Student Lunch Served 
Average per Day Total Meals 


Student Breakfast Participation(%) 
Student Lunch Participation(%) 
Total Participation(%) 


Total Labor Hours 
Average Labor Hours per Day 
Student Lunches Served per Labor Hour 
Total Meals Served per Labor Hour 


Cash Income per Meal 
Reimbursement per Meal 
Other / Receivables 
Commodity Income per Meal 
Total Income per Meal 


Ala Carte $ per Student per Day 


Commodities Used per Student Lunch 


20 
3709.00 


225 
24358 
18953 


0 
43536 
43536 


11.25 
1217.90 
2176.80 


0.00 
0.33 
0.59 


3584.75 
179.24 
6.79 


12.14 


2.78 
0.61 
0.00 
0.32 
3.72 


0.80 


0.58 


FOR PERIOD: 08/17/18 THRU 03/31/19 
YEAR 


Number of Serving Days 131 
ADA 3638.00 


Total Student Breakfast 1939 
Total Student Lunch 162505 
ALA Carte(Meal)Equivalents 123650 
Total Snacks 0 
Total Meals for Participation 288094 
Total Meals for Cost Statistics 288094 


Average per Day Student Breakfast Served 14.80 
Average per Day Student Lunch Served 1240.50 
Average per Day Total Meals 2199.19 


Student Breakfast Participation(%) 0.00 
Student Lunch Participation(%) 0.34 
Total Participation(%) 0.60 


Total Labor Hours 24024.00 
Average Labor Hours per Day 183.39 
Student Lunches Served per Labor Hour 6.76 
Total Meals Served per Labor Hour 11.99 


Cash Income per Meal 2.79 
Reimbursement per Meal 0.60 
Other / Receivables 0.00 
Commodity Income per Meal 0.24 
Total Income per Meal 3.64 


Ala Carte $ per Student per Day 0.80 


Commodities Used per Student Lunch 0.43 



https://24024.00





 


 


 


 


 


Exhibit  #19-238  


Transfers by  Account Code  Moorestown Board of Education 4-16-19  Page 1 of


04/11/19 13
Start date  7/1/2018  Period date  2/1/2019  End date  2/28/2019  Expenditure  


Original amt  Prior xfer  Period xfer  Adjusted amt  %  C


FUND  11  GENERAL CURRENT EXPENSE  
11-000-100-5610-D-24  TUITION-BC ALTERNATIVE SCHOOL  $137,000.00  $25,652.68  $0.00  $162,652.68  18.


28028  11-000-100-5620-D-24  JMH  02/01/19  ($4,000.00)  


28029  11-000-100-5660-D-24  JMH  02/01/19  ($4,574.93)  


28101  11-000-100-5670-D-24  JMH  02/03/19  $8,574.93  


11-000-100-5620-D-24  TUITION-OTHER LEA INSIDE STATE  $93,933.00  $3,393.36  $221,318.40  $318,644.76  239.
28028  11-000-100-5610-D-24  JMH  02/01/19  $4,000.00  


28028  11-000-100-5670-D-24  JMH  02/01/19  $24,656.00  


28028  11-000-213-1040-D-47  JMH  02/01/19  $7,019.00  


28028  11-000-213-1049-D-64  JMH  02/01/19  $5,854.20  


28028  11-000-213-5900-D-47  JMH  02/01/19  $1,293.89  


28028  11-000-213-5900-H-47  JMH  02/01/19  $500.00  


28028  11-000-213-6100-B-47  JMH  02/01/19  $759.95  


28028  11-000-213-6100-H-47  JMH  02/01/19  $1,529.02  


28028  11-000-213-6100-U-47  JMH  02/01/19  $230.54  


28028  11-000-213-8900-H-47  JMH  02/01/19  $300.00  


28028  11-000-218-1040-D-27  JMH  02/01/19  $13,548.43  


28028  11-000-218-3200-H-27  JMH  02/01/19  $4,306.81  


28028  11-000-218-3900-D-44  JMH  02/01/19  $1,142.78  


28028  11-000-218-4400-H-27  JMH  02/01/19  $5,985.33  


28028  11-000-218-6100-H-27  JMH  02/01/19  $2,882.49  


28028  11-000-218-8900-H-27  JMH  02/01/19  $1,243.06  


28028  11-000-219-3900-D-24  JMH  02/01/19  $4,000.00  


28028  11-000-221-1020-D-63  JMH  02/01/19  $5,427.50  


28028  11-000-221-5900-D-42  JMH  02/01/19  $3,124.83  


28028  11-000-221-6100-D-42  JMH  02/01/19  $13,000.00  


28028  11-000-222-3400-D-44  JMH  02/01/19  $1,524.47  


28028  11-000-222-3400-H-26  JMH  02/01/19  $1,870.00  


28028  11-000-222-5900-B-26  JMH  02/01/19  $1,795.80  


28028  11-000-222-5900-H-26  JMH  02/01/19  $169.15  


28028  11-000-222-6100-H-26  JMH  02/01/19  $2,427.16  


28028  11-000-222-6100-R-26  JMH  02/01/19  $2,417.27  


28028  11-000-222-6100-S-26  JMH  02/01/19  $271.46  


28028  11-000-222-6100-S-49  JMH  02/01/19  $208.80  


28028  11-000-222-6100-U-26  JMH  02/01/19  $69.73  


28028  11-000-222-8900-H-26  JMH  02/01/19  $500.00  


28028  11-000-223-5800-D-24  JMH  02/01/19  $2,000.00  


28028  11-000-223-5800-D-42  JMH  02/01/19  $2,500.00  


28028  11-000-223-6100-D-42  JMH  02/01/19  $2,500.00  


28028  11-000-223-8900-M-49  JMH  02/01/19  $165.00  


28028  11-000-261-420M-D-51  JMH  02/01/19  $5,000.00  


28028  11-000-261-420R-D-51  JMH  02/01/19  $3,000.00  


28028  11-000-261-420S-D-51  JMH  02/01/19  $3,000.00  


28028  11-000-261-420U-D-51  JMH  02/01/19  $3,000.00  


28028  11-000-262-4410-D-40  JMH  02/01/19  $7,500.00  
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https://318,644.76

https://221,318.40

https://3,393.36

https://93,933.00

https://8,574.93

https://4,574.93

https://4,000.00
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https://25,652.68
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Transfers by  Account Code  Moorestown Board of Education Page 2 of 22  


04/11/19 13:57  
Start date  7/1/2018  Period date  2/1/2019  End date  2/28/2019  Expenditure  


Original amt  Prior xfer  Period xfer  Adjusted amt  %  Chg  


FUND  11  GENERAL CURRENT EXPENSE  
11-000-100-5620-D-24  TUITION-OTHER LEA INSIDE STATE  $93,933.00  $3,393.36  $221,318.40  $318,644.76  239.2%  


28028  11-000-262-6210-D-51  JMH  02/01/19  $4,000.00  


28028  11-000-262-6220-D-51  JMH  02/01/19  $45,000.00  


28028  11-000-262-8900-D-51  JMH  02/01/19  $2,076.00  


28028  11-000-263-6100-D-51  JMH  02/01/19  $7,500.00  


28028  11-000-270-1610-D-50  JMH  02/01/19  $4,000.00  


28028  11-000-270-5030-D-50  JMH  02/01/19  $3,000.00  


28028  11-000-270-5120-D-50  JMH  02/01/19  $15,019.73  


11-000-100-5660-D-24  TUITION-SPECIAL  ED-PRIVATE IN  $1,262,634.00  ($67,722.02)  $30,130.44  $1,225,042.42  -3.%  
28029  11-000-100-5610-D-24  JMH  02/01/19  $4,574.93  


28029  11-000-213-1050-D-47  JMH  02/01/19  $402.40  


28029  11-213-100-1010-D-31  JMH  02/01/19  $8,312.85  


28029  11-213-100-6100-H-31  JMH  02/01/19  $1,000.00  


28029  11-213-100-6100-H-63  JMH  02/01/19  $1,000.00  


28029  11-213-100-6100-M-31  JMH  02/01/19  $600.00  


28029  11-401-100-5800-H-53  JMH  02/01/19  $14,240.26  


11-000-100-5670-D-24  TUITION-SPECIAL  ED-PRIVATE OUT  $183,694.00  $18,793.00  ($36,663.89)  $165,823.11  -9.7%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($24,656.00)  


28101  11-000-100-5610-D-24  JMH  02/03/19  ($8,574.93)  


28103  11-000-270-5120-D-50  JMH  02/03/19  ($3,432.96)  


11-000-213-1040-D-47  HEALTH-PROF SALARIES  $507,787.00  ($12,600.00)  $14,586.00  $509,773.00  0.4%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($7,019.00)  


28030  11-213-100-1010-D-31  JMH  02/01/19  $21,605.00  


11-000-213-1049-D-64  HEALTH SERV-PROF STAFF-EXT SCH  $4,190.00  $5,853.00  ($5,854.20)  $4,188.80  -0.%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($5,854.20)  


11-000-213-1050-D-47  HEALTH SERV-SAL-CLERICAL  $124,360.00  $0.00  ($402.40)  $123,957.60  -0.3%  
28029  11-000-100-5660-D-24  JMH  02/01/19  ($402.40)  


11-000-213-1059-H-47  HEALTH SERV-SAL-CLERICAL-OT/SU  $1,918.70  $0.00  $300.00  $2,218.70  15.6%  
28031  11-000-213-5800-D-47  JMH  02/01/19  $300.00  


11-000-213-5800-D-47  HEALTH SERV-TRAVEL  $300.00  $0.00  ($300.00)  $0.00  -100.%  
28031  11-000-213-1059-H-47  JMH  02/01/19  ($300.00)  


11-000-213-5900-D-47  HEALTH SERV-MISC PURCH SERV  $3,980.00  $10,283.89  ($1,293.89)  $12,970.00  225.9%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($1,293.89)  


11-000-213-5900-H-47  HEALTH SERV-MISC PURCH SERVICE  $500.00  $0.00  ($500.00)  $0.00  -100.%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($500.00)  


11-000-213-6100-B-47  HEALTH SERV-SUPPLIES  $1,500.00  $0.00  ($759.95)  $740.05  -50.7%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($759.95)  


11-000-213-6100-D-47  HEALTH SERV-SUPPLIES  $0.00  $1,600.00  $222.32  $1,822.32  0.%  
28032  11-000-213-6100-M-47  JMH  02/01/19  $222.32  







Transfers by  Account Code  Moorestown Board of Education Page 3 of 22  


04/11/19 13:57  
Start date  7/1/2018  Period date  2/1/2019  End date  2/28/2019  Expenditure  


Original amt  Prior xfer  Period xfer  Adjusted amt  %  Chg  


FUND  11  GENERAL CURRENT EXPENSE  
11-000-213-6100-H-47  HEALTH SERV-SUPPLIES  $9,000.00  $0.00  ($1,529.02)  $7,470.98  -17.%  


28028  11-000-100-5620-D-24  JMH  02/01/19  ($1,529.02)  


11-000-213-6100-M-47  HEALTH SERV-SUPPLIES  $1,000.00  $0.00  ($222.32)  $777.68  -22.2%  
28032  11-000-213-6100-D-47  JMH  02/01/19  ($222.32)  


11-000-213-6100-R-47  HEALTH SERV-SUPPLIES  $1,000.00  $0.00  ($300.00)  $700.00  -30.%  
27951  11-190-100-6100-R-01  BRIAN/BARBARA  02/07/19  ($300.00)  


11-000-213-6100-U-47  HEALTH SERV-SUPPLIES  $3,665.00  $285.00  ($230.54)  $3,719.46  1.5%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($230.54)  


11-000-213-8900-H-47  HEALTH SERV-MISC EXP  $300.00  $0.00  ($300.00)  $0.00  -100.%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($300.00)  


11-000-216-1010-D-35  SPEECH-OT/PT-TCHR-SALARIES  $749,618.20  $6,533.16  $5,463.60  $761,614.96  1.6%  
28068  11-000-219-3900-D-24  JMH  02/01/19  $2,000.00  


28068  11-000-221-6100-D-42  JMH  02/01/19  $2,000.00  


28068  11-000-223-5800-D-42  JMH  02/01/19  $1,463.60  


28063  11-190-100-1060-D-01  JMH  02/01/19  ($3,353.52)  


28062  11-190-100-1069-S-01  JMH  02/01/19  ($442.12)  


28062  11-190-100-5900-D-44  JMH  02/01/19  ($231.98)  


28062  11-190-100-5900-M-01  JMH  02/01/19  ($374.70)  


28062  11-190-100-6100-H-09  JMH  02/01/19  ($664.05)  


28062  11-190-100-6100-H-12  JMH  02/01/19  ($176.44)  


28062  11-190-100-6100-H-54  JMH  02/01/19  ($55.05)  


28062  11-190-100-6100-M-01  JMH  02/01/19  ($4.00)  


28062  11-190-100-6100-M-10  JMH  02/01/19  ($160.86)  


28062  11-190-100-6100-U-60  JMH  02/01/19  ($0.88)  


28033  11-213-100-1010-D-31  JMH  02/01/19  $5,463.60  


11-000-216-6100-D-24  SPEECH-OT/PT-SUPPLIES  $6,500.00  ($1,529.17)  ($179.73)  $4,791.10  -26.3%  
28063  11-190-100-1060-D-01  JMH  02/01/19  ($179.73)  


11-000-217-1040-D-37  SPEC ED EXTRAO-NURSE  $39,595.00  $2,828.20  $8,482.50  $50,905.70  28.6%  
28034  11-000-217-3200-D-24  JMH  02/01/19  $8,482.50  


11-000-217-3200-D-24  SP ED EXTRAORDINARY-PROF SERV  $156,000.00  $47,420.00  ($33,582.72)  $169,837.28  8.9%  
28034  11-000-217-1040-D-37  JMH  02/01/19  ($8,482.50)  


28069  11-000-218-1040-D-27  JMH  02/01/19  ($1,100.22)  


28066  11-130-100-1010-D-01  JMH  02/01/19  ($20,000.00)  


28106  11-000-270-5150-D-50  JMH  02/03/19  ($4,000.00)  


11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $662,200.00  ($162,242.40)  ($17,000.00)  $482,957.60  -27.1%  
28066  11-130-100-1010-D-01  JMH  02/01/19  ($15,000.00)  


28106  11-000-270-5150-D-50  JMH  02/03/19  ($2,000.00)  


11-000-218-1040-D-27  GUIDANCE-SAL-PROF  $1,275,553.00  ($47,015.57)  ($12,448.21)  $1,216,089.22  -4.7%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($13,548.43)  


28069  11-000-217-3200-D-24  JMH  02/01/19  $1,100.22  



https://1,100.22

https://13,548.43

https://1,216,089.22

https://12,448.21

https://47,015.57

https://1,275,553.00





   


 
       


      


  
       


    


       
    


       
    


       
    


       
    


       
    


       
    


       
    


       
    


       
    


       
    


       
    


       
 
 
 
 


    
    
    
    


       
     


       
     


        
     


       
     


Transfers by Account Code Moorestown Board of Education Page 4 of 22 


04/11/19 13:57 
Start date 7/1/2018 Period date 2/1/2019 End date 2/28/2019 Expenditure 


Original amt Prior xfer Period xfer Adjusted amt % Chg 


FUND 11 GENERAL CURRENT EXPENSE  
11-000-218-1059-H-27 GUIDANCE-CLERICAL SAL-OT/SUBS $0.00 $1,902.50 $1,000.00 $2,902.50 0.% 


11-000-218-3900-D-48 JMH 02/01/19 $1,000.0028035 


11-000-218-3200-H-27 GUIDANCE-PURCH PROF SERVICE $3,000.00 $4,306.81 ($4,306.81) $3,000.00 0.% 
11-000-100-5620-D-24 JMH 02/01/19 ($4,306.81)28028 


11-000-218-3900-D-44 GUIDANCE-PURCH PROF TECH SERV $40,415.40 ($0.04) ($1,142.78) $39,272.58 -2.8% 
11-000-100-5620-D-24 JMH 02/01/19 ($1,142.78)28028 


11-000-218-3900-D-48 STDNT ASSIST-DRUG TESTING $4,000.00 $0.00 ($1,000.00) $3,000.00 -25.% 
11-000-218-1059-H-27 JMH 02/01/19 ($1,000.00)28035 


11-000-218-4400-H-27 GUIDANCE-RENTALS $7,000.00 ($1,014.67) ($5,985.33) $0.00 -100.% 
11-000-100-5620-D-24 JMH 02/01/19 ($5,985.33)28028 


11-000-218-5800-H-27 GUIDANCE-TRAVEL/CONFERENCE $600.00 $0.00 ($200.52) $399.48 -33.4% 
11-000-218-5900-H-27 JMH 02/01/19 ($200.52)28036 


11-000-218-5900-H-27 GUIDANCE-MISC PURCH SERVICES $19,350.00 ($3,292.14) $200.52 $16,258.38 -16.% 
11-000-218-5800-H-27 JMH 02/01/19 $200.5228036 


11-000-218-6100-H-27 GUIDANCE-OFFICE SUPPLIES $8,900.00 ($115.00) ($2,882.49) $5,902.51 -33.7% 
11-000-100-5620-D-24 JMH 02/01/19 ($2,882.49)28028 


11-000-218-6100-R-27 GUIDANCE SUPPLIES $1,300.00 ($1,000.00) ($150.00) $150.00 -88.5% 
11-190-100-6100-R-01 BRIAN/BARBARA 02/12/19 ($150.00)27970 


11-000-218-8900-H-27 GUIDANCE-PROF MEMBERSHIP $2,320.00 ($424.94) ($1,243.06) $652.00 -71.9% 
11-000-100-5620-D-24 JMH 02/01/19 ($1,243.06)28028 


11-000-219-1040-D-24 CST-SAL-PROFESSIONAL $1,464,830.38 ($6,116.77) $17,159.44 $1,475,873.05 0.8% 
11-213-100-1010-D-31 JMH 02/01/19 $17,159.4428037 


11-000-219-1050-D-24 CST-SAL-CLERICAL $165,257.00 $2,773.44 $100.00 $168,130.44 1.7% 
11-000-219-3900-D-24 JMH 02/01/19 $100.0028038 


11-000-219-3900-D-24 CST-PURCH PROF/TECH SERV-M $50,000.00 ($15,700.84) ($9,100.00) $25,199.16 -49.6% 
28028 
28068 
28038 
28106 


11-000-100-5620-D-24 JMH 02/01/19 ($4,000.00) 
11-000-216-1010-D-35 JMH 02/01/19 ($2,000.00) 
11-000-219-1050-D-24 JMH 02/01/19 ($100.00) 
11-000-270-5150-D-50 JMH 02/03/19 ($3,000.00) 


11-000-219-5800-D-24 CST-TRAVEL/CONFERENCES $3,000.00 $2,778.90 $175.00 $5,953.90 98.5% 
28039 11-000-219-5900-D-24 JMH 02/01/19 $175.00 


11-000-219-5900-D-24 CST -MISC PURCH SERVICES $7,980.00 ($309.80) ($175.00) $7,495.20 -6.1% 
28039 11-000-219-5800-D-24 JMH 02/01/19 ($175.00) 


11-000-219-8900-D-24 CST-MISC EXP-NJASA MEMBERS $1,500.00 $0.00 ($93.78) $1,406.22 -6.3% 
28070 11-000-221-1020-D-63 JMH 02/01/19 ($93.78) 


11-000-221-1020-D-42 ASST SUPT-INST-SUPR-SALARIES $1,211,258.80 ($10,356.09) $1,091.70 $1,201,994.41 -0.8% 
28040 11-000-221-5800-D-42 JMH 02/01/19 $1,091.70 
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04/11/19 13:57  
Start date  7/1/2018  Period date  2/1/2019  End date  2/28/2019  Expenditure  


Original amt  Prior xfer  Period xfer  Adjusted amt  %  Chg  


FUND  11  GENERAL CURRENT EXPENSE  
11-000-221-1020-D-63  ASST SUPT-SAL-SPEC EDUCATION  $66,976.84  $0.00  ($5,333.72)  $61,643.12  -8.%  


28028  11-000-100-5620-D-24  JMH  02/01/19  ($5,427.50)  


28070  11-000-219-8900-D-24  JMH  02/01/19  $93.78  


11-000-221-5800-D-42  ASST SUPT-TRAVEL  $4,500.00  $0.00  ($1,091.70)  $3,408.30  -24.3%  
28040  11-000-221-1020-D-42  JMH  02/01/19  ($1,091.70)  


11-000-221-5800-D-49  ASST SUPT-SUPERVISOR TRAVEL  $15,000.00  $0.00  ($2,500.00)  $12,500.00  -16.7%  
28106  11-000-270-5150-D-50  JMH  02/03/19  ($2,500.00)  


11-000-221-5900-D-42  ASST SUPT-MISC PURCH SERVICES  $17,000.00  ($150.00)  ($3,124.83)  $13,725.17  -19.3%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($3,124.83)  


28107  11-000-230-1100-D-41  JMH  02/03/19  $4,000.00  


28106  11-000-270-5150-D-50  JMH  02/03/19  ($4,000.00)  


11-000-221-6100-D-42  ASST SUPT-TEST & OFFICE SUPPLI  $46,100.00  ($4,621.00)  ($25,000.00)  $16,479.00  -64.3%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($13,000.00)  


28068  11-000-216-1010-D-35  JMH  02/01/19  ($2,000.00)  


28066  11-130-100-1010-D-01  JMH  02/01/19  ($10,000.00)  


11-000-221-8900-D-42  ASST SUPT-MISC(MEMBERSHIPS)  $3,776.00  ($701.00)  ($100.00)  $2,975.00  -21.2%  
28041  11-000-221-8900-D-49  JMH  02/01/19  ($100.00)  


11-000-221-8900-D-49  IMPR INSTR-MISC EXP-SUPV CONF  $6,000.00  $2,638.00  $100.00  $8,738.00  45.6%  
28041  11-000-221-8900-D-42  JMH  02/01/19  $100.00  


11-000-222-1049-S-26  MEDIA-SAL-PROF SUBS/OT  $0.00  $1,024.15  $0.05  $1,024.20  0.%  
28042  11-000-222-6100-B-26  JMH  02/01/19  $0.05  


11-000-222-3400-D-44  MEDIA-PURCH TECH SERVICES  $24,517.00  ($809.05)  ($1,524.47)  $22,183.48  -9.5%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($1,524.47)  


11-000-222-3400-H-26  MEDIA-PURCH TECH SERVICES  $2,000.00  ($130.00)  ($1,870.00)  $0.00  -100.%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($1,870.00)  


11-000-222-5900-B-26  MEDIA-MISC PURCH SERV  $5,000.00  $2,800.00  ($1,795.80)  $6,004.20  20.1%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($1,795.80)  


11-000-222-5900-H-26  MEDIA-MISC PURCH SERV  $2,100.00  $0.00  ($169.15)  $1,930.85  -8.1%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($169.15)  


11-000-222-6100-B-26  MEDIA-BOOKS & SUPPLIES  $8,000.00  $2,000.00  ($0.05)  $9,999.95  25.%  
28042  11-000-222-1049-S-26  JMH  02/01/19  ($0.05)  


11-000-222-6100-H-26  MEDIA-BOOKS & SUPPLIES  $21,630.00  ($2,200.00)  ($2,427.16)  $17,002.84  -21.4%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($2,427.16)  


11-000-222-6100-R-26  MEDIA-BOOKS & SUPPLIES  $12,100.00  ($1,666.40)  ($2,986.74)  $7,446.86  -38.5%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($2,417.27)  


27951  11-190-100-6100-R-01  BRIAN/BARBARA  02/07/19  ($300.00)  


27974  11-000-240-6100-R-49  BRIAN/BARBARA  02/12/19  ($269.47)  


11-000-222-6100-S-26  MEDIA-BOOKS & SUPPLIES  $8,000.00  $0.00  ($271.46)  $7,728.54  -3.4%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($271.46)  
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04/11/19 13:57  
Start date  7/1/2018  Period date  2/1/2019  End date  2/28/2019  Expenditure  


Original amt  Prior xfer  Period xfer  Adjusted amt  %  Chg  


FUND  11  GENERAL CURRENT EXPENSE  
11-000-222-6100-S-49  MEDIA-SUPPLIES-INK & TONER  $5,000.00  ($4,000.00)  ($208.80)  $791.20  -84.2%  


28028  11-000-100-5620-D-24  JMH  02/01/19  ($208.80)  


11-000-222-6100-U-26  MEDIA-SUPPLIES-MEDIA  $8,000.00  ($133.30)  ($318.73)  $7,547.97  -5.7%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($69.73)  


28011  11-000-223-5800-U-01  SP-/MS  02/25/19  ($249.00)  


11-000-222-8900-H-26  MEDIA-MISC EXP (AASL,AE  $500.00  $0.00  ($500.00)  $0.00  -100.%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($500.00)  


11-000-223-5800-D-24  TCHR DEVELOPMENT-TRAVEL-CST  $2,000.00  $0.00  ($2,000.00)  $0.00  -100.%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($2,000.00)  


11-000-223-5800-D-42  TCHR DEVEL-TRAVEL-ASST SUPT  $14,400.00  ($75.00)  ($4,963.60)  $9,361.40  -35.%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($2,500.00)  


28068  11-000-216-1010-D-35  JMH  02/01/19  ($1,463.60)  


28106  11-000-270-5150-D-50  JMH  02/03/19  ($1,000.00)  


11-000-223-5800-U-01  TCHR DEVEL-TRAVEL  $600.00  $1,425.00  $513.00  $2,538.00  323.%  
27938  11-190-100-6100-U-01  sp/ms  02/04/19  $35.00  


28011  11-000-222-6100-U-26  SP-/MS  02/25/19  $249.00  


28012  11-000-240-6100-U-49  SP/MS  02/25/19  $199.00  


28013  11-000-240-6100-U-49  SP/MS  02/25/19  $30.00  


11-000-223-6100-D-42  TCHR DEVEL-SUPPLIES-IMPR INST  $3,000.00  $0.00  ($2,500.00)  $500.00  -83.3%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($2,500.00)  


11-000-223-8900-M-49  TCHR DEVEL-MISC-PRINCIPAL  $2,000.00  ($1,835.00)  ($165.00)  $0.00  -100.%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($165.00)  


11-000-230-1100-D-41  BOARD EXP-SAL-SUPPORT SERV-SUP  $273,362.10  $25,000.00  $24,853.80  $323,215.90  18.2%  
28076  11-000-291-2700-D-40  JPD  02/01/19  $34,000.00  


28107  11-000-221-5900-D-42  JMH  02/03/19  ($4,000.00)  


28106  11-000-270-5150-D-50  JMH  02/03/19  ($5,146.20)  


11-000-230-5300-D-40  BOARD EXP-TELEPHONE  $97,824.00  $0.00  ($287.79)  $97,536.21  -0.3%  
28043  11-000-230-5800-D-41  JMH  02/01/19  ($287.79)  


11-000-230-5800-D-41  SUPT-TRAVEL EXP  $2,500.00  $0.00  $287.79  $2,787.79  11.5%  
28043  11-000-230-5300-D-40  JMH  02/01/19  $287.79  


11-000-230-6100-D-41  BOARD EXP-SUPPLIES-SUPT  $3,000.00  ($894.00)  ($400.00)  $1,706.00  -43.1%  
28044  11-000-230-6300-D-39  JMH  02/01/19  ($400.00)  


11-000-230-6300-D-39  GEN ADMIN-BOE IN-HOUSE MTG EXP  $1,500.00  $75.00  $400.00  $1,975.00  31.7%  
28044  11-000-230-6100-D-41  JMH  02/01/19  $400.00  


11-000-240-1030-D-49  SCH ADM-SAL-PRINCIPALS  $1,490,880.30  ($793.00)  $87,000.00  $1,577,087.30  5.8%  
28077  11-000-291-2700-D-40  JPD  02/01/19  $87,000.00  


11-000-240-1050-D-49  SCH ADM-SAL-CLERICAL/PRIN OFFI  $650,661.70  $0.00  ($38,556.17)  $612,105.53  -5.9%  
28066  11-130-100-1010-D-01  JMH  02/01/19  ($38,556.17)  
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Start date  7/1/2018  Period date  2/1/2019  End date  2/28/2019  Expenditure  


Original amt  Prior xfer  Period xfer  Adjusted amt  %  Chg  


FUND  11  GENERAL CURRENT EXPENSE  
11-000-240-6100-R-49  


M 
SCH ADMIN-SUPPLIES-PRINCIPAL  $3,500.00  ($961.13)  ($702.96)  $1,835.91  -47.5%  


27951  11-190-100-6100-R-01  BRIAN/BARBARA  02/07/19  ($97.13)  


27974  11-000-222-6100-R-26  BRIAN/BARBARA  02/12/19  $269.47  


27971  11-190-100-5900-R-01  BRIAN/BARBARA  02/12/19  ($375.30)  


27970  11-190-100-6100-R-01  BRIAN/BARBARA  02/12/19  ($500.00)  


11-000-240-6100-U-49  SCH ADMIN-SUPPLIES  $7,000.00  ($550.00)  ($229.00)  $6,221.00  -11.1%  
28012  EJ 11-000-223-5800-U-01  SP/MS  02/25/19  ($199.00)  


28013  11-000-223-5800-U-01  SP/MS  02/25/19  ($30.00)  


11-000-240-8900-R-49  SCH ADMIN-MISC EXP-PRINCIPAL


EJ 
  $500.00  $420.13  ($600.00)  $320.13  -36.%  


27951  11-190-100-6100-R-01  BRIAN/BARBARA  02/07/19  ($300.00)  


27970  11-190-100-6100-R-01  BRIAN/BARBARA  02/12/19  ($300.00)  


11-000-251-1000-D-40  CENTRAL SERV-SAL-BUSINESS  $473,531.70  $0.00  $52,000.00  $525,531.70  11.%  
28078  11-000-291-2700-D-40  JPD  02/01/19  $52,000.00  


11-000-251-6000-D-43  CENTRAL SERV-SUPPLIES-PERSONNE  $4,721.00  ($478.00)  ($350.00)  $3,893.00  -17.5%  
28014  11-000-251-8900-D-43  JMH  02/01/19  ($350.00)  


11-000-251-8900-D-43  CENTRAL SERV-MISC EXP-PERSONNE  $2,325.00  $2,178.00  $350.00  $4,853.00  108.7%  
28014  11-000-251-6000-D-43  JMH  02/01/19  $350.00  


11-000-252-6000-D-44  INFO TECH-SUPPLIES  $11,000.00  $38.48  ($115.00)  $10,923.48  -0.7%  
28045  11-000-252-8000-D-44  JMH  02/01/19  ($115.00)  


11-000-252-8000-D-44  INFO-TECH-MISC EXP  $0.00  $0.00  $115.00  $115.00  0.%  
28045  11-000-252-6000-D-44  JMH  02/01/19  $115.00  


11-000-261-420B-D-51  MAINT SCH FACIL-SERVICES-BAKER  $13,250.00  ($2,487.33)  ($600.00)  $10,162.67  -23.3%  
28067  11-120-100-1018-D-01  JMH  02/01/19  ($600.00)  


11-000-261-420H-D-51  MAINT SCH FACIL-SERVICES-HIGH  $57,200.00  $4,794.00  ($3,580.97)  $58,413.03  2.1%  
28046  11-000-261-610A-D-51  JMH  02/01/19  ($1,002.00)  


28046  11-000-261-610H-D-51  JMH  02/01/19  ($107.88)  


28046  11-000-261-610M-D-51  JMH  02/01/19  ($54.88)  


28046  11-000-261-610R-D-51  JMH  02/01/19  ($526.46)  


28046  11-000-261-610S-D-51  JMH  02/01/19  ($510.55)  


28046  11-000-261-610U-D-51  JMH  02/01/19  ($779.20)  


28067  11-120-100-1018-D-01  JMH  02/01/19  ($600.00)  


11-000-261-420M-D-51  MAINT SCH FACIL-SERVICES-MIDDL  $29,450.00


EJ 
  ($1,967.84)  ($5,700.00)  $21,782.16  -26.%  


28028  11-000-100-5620-D-24  JMH  02/01/19  ($5,000.00)  


28067  11-120-100-1018-D-01  JMH  02/01/19  ($700.00)  


11-000-261-420R-D-51  MAINT SCH FACIL-SERVICES-ROBTS  $14,050.00  $0.00


EJ 
  ($3,700.00)  $10,350.00  -26.3%  


28028  11-000-100-5620-D-24  JMH  02/01/19  ($3,000.00)  


28067  11-120-100-1018-D-01  JMH  02/01/19  ($700.00)  


11-000-261-420S-D-51  MAINT SCH FACIL-SERVICES-S VAL $13,350.00


EJ 
    ($1,801.58)  ($3,700.00)  $7,848.42  -41.2%  


28028  11-000-100-5620-D-24  JMH  02/01/19  ($3,000.00)  


28067  11-120-100-1018-D-01  JMH  02/01/19  ($700.00)  
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11-000-261-420U-D-51  MAINT SCH FACIL-SERVICES-UES  $22,200.00  ($11,046.58)  ($3,700.00)  $7,453.42  -66.4%  


28028  11-000-100-5620-D-24  JMH 02/01/19  ($3,000.00)


28067  11-120-100-1018-D-01  JMH 02/01/19  ($700.00)


11-000-261-610A-D-51  MAINT SCH FACIL-SUPPLIES-ADMIN  $2,900.00  $496.97  $1,002.00  $4,398.97  51.7%  
28046  11-000-261-420H-D-51  JMH 02/01/19  $1,002.00


11-000-261-610H-D-51  MAINT SCH FACIL-SUPPLIES-HS  $21,000.00  $1,363.58  $107.88  $22,471.46  7.%  
28046  11-000-261-420H-D-51  JMH 02/01/19  $107.88


11-000-261-610M-D-51  MAINT SCH FACIL-SUPPLIES-MIDDL  $12,000.00  ($2,292.05)  $54.88  $9,762.83  -18.6%  
28046  11-000-261-420H-D-51  JMH 02/01/19  $54.88


11-000-261-610R-D-51  MAINT SCH FACIL-SUPPLIES-ROBTS  $3,800.00  $1,443.19  $526.46  $5,769.65  51.8%  
28046  11-000-261-420H-D-51  JMH 02/01/19  $526.46


11-000-261-610S-D-51  MAINT SCH FACIL-SUPPLIES-S VAL  $3,800.00  $1,406.08  $510.55  $5,716.63  50.4%  
28046  11-000-261-420H-D-51  JMH 02/01/19  $510.55


11-000-261-610U-D-51  MAINT SCH FACIL-SUPPLIES-UES  $5,000.00  $6,514.21  $779.20  $12,293.41  145.9%  
28046  11-000-261-420H-D-51  JMH 02/01/19  $779.20


11-000-261-8900-D-51  OP & MAINT-MISC EXP  $0.00  $1,845.68  $1,312.92  $3,158.60  0.%  
28071  11-000-262-1070-D-49  JMH 02/01/19  $1,312.92


11-000-262-1070-D-49  OP MAINT-SAL NON INSTRUC AIDES  $245,619.60  ($11,361.54)  ($1,312.92)  $232,945.14  -5.2%  
28071  11-000-261-8900-D-51  JMH 02/01/19  ($1,312.92)


11-000-262-1100-D-51  OP & MAINT-OTHER SALARIES  $1,376,414.00  $50,250.48  $19,278.55  $1,445,943.03  5.1%  
28047  11-000-262-3400-D-51  JMH 02/01/19  $1,500.00


28047  11-000-262-4200-D-51  JMH 02/01/19  $2,000.00


28047  11-000-262-4410-D-40  JMH 02/01/19  $4,000.00


28047  11-000-262-6220-D-51  JMH 02/01/19  $11,778.55  


11-000-262-110S-D-51  OP  & MAINT-SAL-SUBSTITUTES  $12,650.00  $2,899.88  $1,208.50  $16,758.38  32.5%  
28048  11-000-262-6210-D-51  JMH 02/01/19  $1,208.50


11-000-262-3400-D-51  OP&MAINT-PURCH PROF TECH SERVI  $5,000.00  $0.00  ($1,640.00)  $3,360.00  -32.8%  
28047  11-000-262-1100-D-51  JMH 02/01/19  ($1,500.00)


28061  11-190-100-8900-D-42  JMH 02/01/19  ($40.00)


28061  11-190-100-8900-M-01  JMH 02/01/19  ($100.00)


11-000-262-4200-D-51  CUSTODIAL-PURCH SERVICES  $1,229,300.00  ($1,400.00)  ($2,754.14)  $1,225,145.86  -0.3%  
28047  11-000-262-1100-D-51  JMH 02/01/19  ($2,000.00)


28067  11-120-100-1018-D-01  JMH 02/01/19  ($754.14)


11-000-262-4410-D-40  CUSTODIAL-RENTALS-BUSINESS OFF  $92,485.84  ($13,144.27)  ($11,500.00)  $67,841.57  -26.6%  
28028  11-000-100-5620-D-24  JMH 02/01/19  ($7,500.00)


28047  11-000-262-1100-D-51  JMH 02/01/19  ($4,000.00)


11-000-262-6100-D-51  CUSTODIAL-SUPPLIES  $167,800.00  ($2,868.44)  $2,771.00  $167,702.56  -0.1%  
28048  11-000-262-6210-D-51  JMH 02/01/19  $2,771.00
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11-000-262-6210-D-51  CUSTODIAL-ENERGY-NATURAL GAS  $180,000.00  ($4,500.00)  ($9,479.50)  $166,020.50  -7.8%  


28028  11-000-100-5620-D-24  JMH  02/01/19  ($4,000.00)  


28048  11-000-262-110S-D-51  JMH  02/01/19  ($1,208.50)  


28048  11-000-262-6100-D-51  JMH  02/01/19  ($2,771.00)  


28103  11-000-270-5120-D-50  JMH  02/03/19  ($1,500.00)  


11-000-262-6220-D-51  CUSTODIAL-ENERGY-ELECTRICITY  $950,000.00  ($138,286.95)  ($81,621.64)  $730,091.41  -23.1%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($45,000.00)  


28047  11-000-262-1100-D-51  JMH  02/01/19  ($11,778.55)  


28066  11-130-100-1010-D-01  JMH  02/01/19  ($15,000.00)  


28065  11-140-100-1010-D-01  JMH  02/01/19  ($7,843.09)  


28103  11-000-270-5120-D-50  JMH  02/03/19  ($2,000.00)  


11-000-262-8900-D-51  OP & MAINT-MISC EXPENDITURES  $5,000.00  $0.00  ($2,076.00)  $2,924.00  -41.5%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($2,076.00)  


11-000-263-6100-D-51  GROUNDS-SUPPLIES  $78,000.00  ($24,152.57)  ($10,860.33)  $42,987.10  -44.9%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($7,500.00)  


28072  11-120-100-1010-D-01  JMH  02/01/19  ($3,360.33)  


11-000-266-1000-D-51  SECURITY-SALARIES  $93,048.80  ($17,809.40)  $2,911.52  $78,150.92  -16.%  
28049  11-000-266-4200-D-51  JMH  02/01/19  $766.70  


28049  11-000-266-5800-D-51  JMH  02/01/19  $283.00  


28049  11-000-266-6100-D-51  JMH  02/01/19  $1,861.82  


11-000-266-3000-D-51  SECURITY-PURCH PROF TECH SERVI  $0.00  $5,809.40  $70.00  $5,879.40  0.%  
28050  11-000-266-4200-D-51  JMH  02/01/19  $70.00  


11-000-266-4200-D-51  SECURITY-CLEAN REPAIR MAINT SE  $1,000.00  $0.00  ($836.70)  $163.30  -83.7%  
28049  11-000-266-1000-D-51  JMH  02/01/19  ($766.70)  


28050  11-000-266-3000-D-51  JMH  02/01/19  ($70.00)  


11-000-266-5800-D-51  SECURITY-TRAVEL  $500.00  $0.00  ($283.00)  $217.00  -56.6%  
28049  11-000-266-1000-D-51  JMH  02/01/19  ($283.00)  


11-000-266-6100-D-51  SECURITY-SUPPLIES  $7,000.00  $0.00  ($1,861.82)  $5,138.18  -26.6%  
28049  11-000-266-1000-D-51  JMH  02/01/19  ($1,861.82)  


11-000-270-1600-D-50  STDNT TRANS-SAL BETW HOME & SC  $517,726.00  $525.14  ($2,000.00)  $516,251.14  -0.3%  
28103  11-000-270-5120-D-50  JMH  02/03/19  ($2,000.00)  


11-000-270-1610-D-50  STDNT TRANS-SPEC ED-BETW H & S  $142,407.20  ($10,525.14)  ($6,400.00)  $125,482.06  -11.9%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($4,000.00)  


28103  11-000-270-5120-D-50  JMH  02/03/19  ($2,400.00)  


11-000-270-3900-D-50  STDNT TRAN-PURC PROF SERV-DRUG  $1,479.00  $0.00  ($1,247.00)  $232.00  -84.3%  
28103  11-000-270-5120-D-50  JMH  02/03/19  ($1,247.00)


11-000-270-4420-D-50  STDNT TRANS-RENTAL  PMTS-BUSES  $1,000.00  $0.00  ($1,000.00)  $0.00  -100.%  
28103  11-000-270-5120-D-50  JMH  02/03/19  ($1,000.00)


11-000-270-4430-D-50  STDNT TRAN-LEASE PURCH VEHICLE  $236,887.27  $0.00  ($36,159.45)  $200,727.82  -15.3%  
28065  11-140-100-1010-D-01  JMH  02/01/19  ($31,671.44)
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11-000-270-4430-D-50  STDNT TRAN-LEASE PURCH VEHICLE  $236,887.27  $0.00  ($36,159.45)  $200,727.82  -15.3%  


28064  11-150-100-3200-D-36  JMH  02/01/19  ($4,488.01)


11-000-270-5030-D-50  STDNT TRANS-AID IN LIEU-NONPUB  $100,000.00  ($4,400.00)  ($34,600.00)  $61,000.00  -39.%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($3,000.00)  


28072  11-120-100-1010-D-01  JMH  02/01/19  ($3,000.00)  


28065  11-140-100-1010-D-01  JMH  02/01/19  ($4,600.00)  


28103  11-000-270-5120-D-50  JMH  02/03/19  ($4,000.00)  


28010  11-000-270-5120-D-50  CB SPRING SPORTS 2019  02/21/19  ($20,000.00)  


11-000-270-5120-D-50  STDNT TRAN-CONTR SERV-NON TO &  $192,000.00  ($51,981.58)  $90,133.51  $230,151.93  19.9%  
28028  11-000-100-5620-D-24  JMH  02/01/19  ($15,019.73)  


28066  11-130-100-1010-D-01  JMH  02/01/19  ($15,000.00)  


28065  11-140-100-1010-D-01  JMH  02/01/19  ($7,500.00)  


28103  11-000-100-5670-D-24  JMH  02/03/19  $3,432.96  


28103  11-000-262-6210-D-51  JMH  02/03/19  $1,500.00  


28103  11-000-262-6220-D-51  JMH  02/03/19  $2,000.00  


28103  11-000-270-1600-D-50  JMH  02/03/19  $2,000.00  


28103  11-000-270-1610-D-50  JMH  02/03/19  $2,400.00  


28103  11-000-270-3900-D-50  JMH  02/03/19  $1,247.00  


28103  11-000-270-4420-D-50  JMH  02/03/19  $1,000.00  


28103  11-000-270-5030-D-50  JMH  02/03/19  $4,000.00  


28103  11-000-270-5150-D-50  JMH  02/03/19  $22,008.85  


28103  11-000-270-6100-D-50  JMH  02/03/19  $1,440.36  


28103  11-110-100-1010-D-01  JMH  02/03/19  $5,418.00  


28103  11-120-100-1010-D-01  JMH  02/03/19  $3,815.57  


28103  11-130-100-1018-D-01  JMH  02/03/19  $56,180.50  


27964  11-401-100-5800-H-53  RR MOCK TRIAL,1-177 1-22 1-29  02/11/19  $496.00  


27992  11-401-100-5800-H-53  RR 515 UNIFIED BOWL  02/13/19  $525.00  


28010  11-000-270-5030-D-50  CB SPRING SPORTS 2019  02/21/19  $20,000.00  


28009  11-401-100-5800-H-53  RR HS DEBATE 2-21 SHAWNEE  02/21/19  $189.00  


11-000-270-5130-D-50  TRANS-JOINTURE-BETW H&S  $21,000.00  ($5,000.00)  ($12,000.00)  $4,000.00  -81.%  
28066  11-130-100-1010-D-01  JMH  02/01/19  ($12,000.00)  


11-000-270-5150-D-50  STDNT TRAN-JOINTURES-SPEC ED  $132,000.00  ($60,721.93)  $13,924.19  $85,202.26  -35.5%  
28051  11-000-270-5180-D-50  JMH  02/01/19  ($22,308.59)  


28106  11-000-217-3200-D-24  JMH  02/03/19  $4,000.00  


28106  11-000-217-3200-D-61  JMH  02/03/19  $2,000.00  


28106  11-000-219-3900-D-24  JMH  02/03/19  $3,000.00  


28106  11-000-221-5800-D-49  JMH  02/03/19  $2,500.00  


28106  11-000-221-5900-D-42  JMH  02/03/19  $4,000.00  


28106  11-000-223-5800-D-42  JMH  02/03/19  $1,000.00  


28106  11-000-230-1100-D-41  JMH  02/03/19  $5,146.20  


28103  11-000-270-5120-D-50  JMH  02/03/19  ($22,008.85)  


27966  11-000-270-6100-D-50  RR  02/11/19  $36,595.43  
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11-000-270-5180-D-50  STDNT TRAN-CONT SERV-SPEC-ESC  $298,960.00  $35,731.41  $29,308.59  $364,000.00  21.8%  


28051  11-000-270-5150-D-50  JMH 02/01/19  $22,308.59


28051  11-000-270-6100-D-50  JMH 02/01/19  $7,000.00


11-000-270-6100-D-50  STDNT TRAN- GENERAL SUPPLIES  $216,248.00  ($50,226.27)  ($48,545.29)  $117,476.44  -45.7%  
28051  11-000-270-5180-D-50  JMH 02/01/19  ($7,000.00)


28052  11-000-270-8900-D-50  JMH 02/01/19  ($9.50)


28066  11-130-100-1010-D-01  JMH 02/01/19  ($2,500.00)


28064  11-150-100-3200-D-36  JMH 02/01/19  ($1,000.00)


28103  11-000-270-5120-D-50  JMH 02/03/19  ($1,440.36)


27966  11-000-270-5150-D-50  RR 02/11/19  ($36,595.43)


11-000-270-8900-D-50  STDNT TRAN-MISC PURCH/CONFEREN  $700.00  $260.00  $9.50  $969.50  38.5%  
28052  11-000-270-6100-D-50  JMH 02/01/19  $9.50


11-000-291-2200-D-40  BUSINESS-SOC SEC CONTRIBUTIONS  $800,000.00  $72,863.00  ($107,863.00)  $765,000.00  -4.4%  
28053  11-000-291-2700-D-40  JMH 02/01/19  ($107,863.00)


11-000-291-2490-D-40  BUSINESS-DCRP EMPLOYER SHARE  $40,000.00  $11,575.99  ($13,575.99)  $38,000.00  -5.%  
28053  11-000-291-2700-D-40  JMH 02/01/19  ($13,575.99)


11-000-291-2500-D-40  BUSINESS-UNEMPLOYMENT COMP  $53,000.00  $5,628.67  ($3,533.25)  $55,095.42  4.%  
28073  11-190-100-1060-D-01  JMH 02/01/19  ($3,533.25)


11-000-291-2700-D-40  BUSINESS-HEALTH BENEFITS  $11,229,832.00  $53,956.92  $124,139.61  $11,407,928.53  1.6%  
28076  11-000-230-1100-D-41  JPD 02/01/19  ($34,000.00)


28077  11-000-240-1030-D-49  JPD 02/01/19  ($87,000.00)


28078  11-000-251-1000-D-40  JPD 02/01/19  ($52,000.00)


28053  11-000-291-2200-D-40  JMH 02/01/19  $107,863.00


28053  11-000-291-2490-D-40  JMH 02/01/19  $13,575.99


28053  11-110-100-1010-D-01  JMH 02/01/19  $16,254.00


28053  11-120-100-1010-D-01  JMH 02/01/19  $35,783.88


28053  11-190-100-4400-D-01  JMH 02/01/19  $41,273.62


28053  11-190-100-5900-H-01  JMH 02/01/19  $1,104.52


28053  11-190-100-5900-H-09  JMH 02/01/19  $1,400.00


28053  11-190-100-5900-H-10  JMH 02/01/19  $1,200.00


28053  11-190-100-5900-U-01  JMH 02/01/19  $1,363.95


28053  11-190-100-6100-B-01  JMH 02/01/19  $1,142.99


28053  11-190-100-6100-D-01  JMH 02/01/19  $2,498.93


28053  11-190-100-6100-D-42  JMH 02/01/19  $2,144.76


28053  11-190-100-6100-H-01  JMH 02/01/19  $7,442.44


28053  11-190-100-6100-H-10  JMH 02/01/19  $1,827.28


28053  11-190-100-6100-H-13  JMH 02/01/19  $2,259.33


28053  11-190-100-6100-H-14  JMH 02/01/19  $1,092.91


28053  11-190-100-6100-H-15  JMH 02/01/19  $1,130.73


28053  11-190-100-6100-H-45  JMH 02/01/19  $1,325.43


28053  11-190-100-6100-M-03  JMH 02/01/19  $0.01


28053  11-190-100-6100-M-06  JMH 02/01/19  $891.05
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11-000-291-2700-D-40  BUSINESS-HEALTH BENEFITS  $11,229,832.00  $53,956.92  $124,139.61  $11,407,928.53  1.6%  


28053  11-190-100-6100-M-08  JMH  02/01/19  $465.41  


28053  11-190-100-6100-M-12  JMH  02/01/19  $265.91  


28053  11-190-100-6100-M-15  JMH  02/01/19  $45.81  


28053  11-190-100-6100-M-25  JMH  02/01/19  $75.38  


28053  11-190-100-6100-M-54  JMH  02/01/19  $256.24  


28053  11-190-100-6100-R-01  JMH  02/01/19  $1,731.30  


28053  11-190-100-6100-R-10  JMH  02/01/19  $240.51  


28053  11-190-100-6100-R-15  JMH  02/01/19  $58.58  


28053  11-190-100-6100-S-01  JMH  02/01/19  $107.63  


28053  11-190-100-6100-U-01  JMH  02/01/19  $2,896.80  


28053  11-190-100-6100-U-03  JMH  02/01/19  $1.47  


28053  11-190-100-6100-U-09  JMH  02/01/19  $5.20  


28053  11-190-100-6100-U-13  JMH  02/01/19  $1.61  


28053  11-190-100-6100-U-14  JMH  02/01/19  $161.27  


28053  11-190-100-6100-U-15  JMH  02/01/19  $17.11  


28053  11-190-100-6100-U-54  JMH  02/01/19  $127.43  


28053  11-190-100-610B-H-09  JMH  02/01/19  $172.76  


28053  11-190-100-6400-H-03  JMH  02/01/19  $1,500.00  


28053  11-190-100-6400-H-13  JMH  02/01/19  $600.00  


28053  11-190-100-6400-H-14  JMH  02/01/19  $500.00  


28053  11-190-100-8900-H-06  JMH  02/01/19  $271.44  


28053  11-190-100-8900-H-08  JMH  02/01/19  $14.00  


28053  11-190-100-8900-H-10  JMH  02/01/19  $2,500.00  


28053  11-190-100-8900-H-15  JMH  02/01/19  $100.00  


28053  11-190-100-8900-H-54  JMH  02/01/19  $228.00  


28053  11-190-100-8900-H-60  JMH  02/01/19  $118.00  


28053  11-190-100-8900-M-09  JMH  02/01/19  $58.00  


28053  11-190-100-8900-M-60  JMH  02/01/19  $119.00  


28053  11-212-100-580C-H-62  JMH  02/01/19  $7,000.00  


28053  11-212-100-580P-H-62  JMH  02/01/19  $7,000.00  


28053  11-212-100-8900-H-62  JMH  02/01/19  $4,000.00  


28053  11-213-100-1010-D-31  JMH  02/01/19  $24,925.93  


11-000-291-2900-D-40  OTH BENEFITS-SICK PAYOUT  $0.00  $354,752.89  $14,475.05  $369,227.94  0.%  
28054  11-140-100-1010-D-01  JMH  02/01/19  $3,245.77  


28054  11-190-100-5800-M-15  JMH  02/01/19  $400.00  


28054  11-190-100-5800-M-60  JMH  02/01/19  $122.68  


28054  11-190-100-5900-B-01  JMH  02/01/19  $498.72  


28054  11-190-100-5900-B-09  JMH  02/01/19  $5.00  


28054  11-190-100-5900-H-03  JMH  02/01/19  $375.00  


28054  11-190-100-5900-H-15  JMH  02/01/19  $147.40  


28054  11-190-100-5900-H-54  JMH  02/01/19  $411.00  


28054  11-190-100-5900-M-06  JMH  02/01/19  $300.00  


28054  11-190-100-5900-M-09  JMH  02/01/19  $100.00  
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11-000-291-2900-D-40  OTH BENEFITS-SICK PAYOUT  $0.00  $354,752.89  $14,475.05  $369,227.94  0.%  


28054  11-190-100-5900-M-12  JMH  02/01/19  $17.68  


28054  11-190-100-5900-M-15  JMH  02/01/19  $350.00  


28054  11-190-100-5900-M-54  JMH  02/01/19  $50.21  


28054  11-190-100-5900-U-15  JMH  02/01/19  $500.00  


28054  11-190-100-5900-U-54  JMH  02/01/19  $365.68  


28054  11-190-100-6100-B-04  JMH  02/01/19  $400.00  


28054  11-190-100-6100-B-08  JMH  02/01/19  $73.12  


28054  11-190-100-6100-B-09  JMH  02/01/19  $175.63  


28054  11-190-100-6100-B-10  JMH  02/01/19  $18.71  


28054  11-190-100-6100-B-11  JMH  02/01/19  $721.52  


28054  11-190-100-6100-B-15  JMH  02/01/19  $133.62  


28054  11-190-100-6100-B-25  JMH  02/01/19  $300.00  


28054  11-190-100-6100-D-44  JMH  02/01/19  $1,069.32  


28054  11-190-100-6100-H-02  JMH  02/01/19  $850.78  


28054  11-190-100-6100-H-08  JMH  02/01/19  $609.51  


28054  11-190-100-6100-H-60  JMH  02/01/19  $436.68  


28054  11-190-100-6100-M-09  JMH  02/01/19  $11.03  


28054  11-212-100-580P-H-62  JMH  02/01/19  $2,785.99  


11-110-100-1010-D-01  PRESCH/KGTN-INSTRUC-SAL-TCHRS- $763,139.40  $80,994.60  ($48,278.50)  $795,855.50  4.3%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($16,254.00)  


28072  11-120-100-1010-D-01  JMH  02/01/19  ($26,606.50)  


28103  11-000-270-5120-D-50  JMH  02/03/19  ($5,418.00)  


11-120-100-1010-D-01  GRADES 1-5-INSTRUC-SAL-TCHRS  $6,831,130.40  ($313,169.74)  ($25,849.98)  $6,492,110.68  -5.%  
28072  11-000-263-6100-D-51  JMH  02/01/19  $3,360.33  


28072  11-000-270-5030-D-50  JMH  02/01/19  $3,000.00  


28053  11-000-291-2700-D-40  JMH  02/01/19  ($35,783.88)  


28072  11-110-100-1010-D-01  JMH  02/01/19  $26,606.50  


28067  11-120-100-1018-D-01  JMH  02/01/19  ($19,217.36)  


28103  11-000-270-5120-D-50  JMH  02/03/19  ($3,815.57)  


11-120-100-1018-D-01  GRADES 1-5 INSTR-TCHR SAL-LTS  $0.00  $154,852.65  $23,971.50  $178,824.15  0.%  
28067  11-000-261-420B-D-51  JMH  02/01/19  $600.00  


28067  11-000-261-420H-D-51  JMH  02/01/19  $600.00  


28067  11-000-261-420M-D-51  JMH  02/01/19  $700.00  


28067  11-000-261-420R-D-51  JMH  02/01/19  $700.00  


28067  11-000-261-420S-D-51  JMH  02/01/19  $700.00  


28067  11-000-261-420U-D-51  JMH  02/01/19  $700.00  


28067  11-000-262-4200-D-51  JMH  02/01/19  $754.14  


28067  11-120-100-1010-D-01  JMH  02/01/19  $19,217.36  


11-130-100-1010-D-01  GRADES 6-8-INSTRUC-SAL-TCHRS-G  $5,162,210.30  ($153,017.25)  $128,056.17  $5,137,249.22  -0.5%  
28066  11-000-217-3200-D-24  JMH  02/01/19  $20,000.00  


28066  11-000-217-3200-D-61  JMH  02/01/19  $15,000.00  


28066  11-000-221-6100-D-42  JMH  02/01/19  $10,000.00  
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11-130-100-1010-D-01  GRADES 6-8-INSTRUC-SAL-TCHRS-G  $5,162,210.30  ($153,017.25)  $128,056.17  $5,137,249.22  -0.5%  


28066  11-000-240-1050-D-49  JMH  02/01/19  $38,556.17  


28066  11-000-262-6220-D-51  JMH  02/01/19  $15,000.00  


28066  11-000-270-5120-D-50  JMH  02/01/19  $15,000.00  


28066  11-000-270-5130-D-50  JMH  02/01/19  $12,000.00  


28066  11-000-270-6100-D-50  JMH  02/01/19  $2,500.00  


11-130-100-1018-D-01  GRADES 6-8 TCHR SAL-LTS  $0.00  $104,923.00  ($56,180.50)  $48,742.50  0.%  
28103  11-000-270-5120-D-50  JMH  02/03/19  ($56,180.50)  


11-140-100-1010-D-01  GRADES 9-12-INSTRUC-SAL-TCHRS- $7,683,705.20  ($246,330.73)  $48,368.76  $7,485,743.23  -2.6%  
28065  11-000-262-6220-D-51  JMH  02/01/19  $7,843.09  


28065  11-000-270-4430-D-50  JMH  02/01/19  $31,671.44  


28065  11-000-270-5030-D-50  JMH  02/01/19  $4,600.00  


28065  11-000-270-5120-D-50  JMH  02/01/19  $7,500.00  


28054  11-000-291-2900-D-40  JMH  02/01/19  ($3,245.77)  


11-150-100-3200-D-36  HOME INSTRUC-PURCH PROF ED SER  $15,000.00  $0.00  $9,021.26  $24,021.26  60.1%  
28064  11-000-270-4430-D-50  JMH  02/01/19  $4,488.01  


28064  11-000-270-6100-D-50  JMH  02/01/19  $1,000.00  


28064  11-190-100-1060-D-01  JMH  02/01/19  $3,533.25  


11-190-100-1060-D-01  INST-SAL-OTHER INST  $379,369.00  $77,538.47  $3,533.25  $460,440.72  21.4%  
28063  11-000-216-1010-D-35  JMH  02/01/19  $3,353.52  


28063  11-000-216-6100-D-24  JMH  02/01/19  $179.73  


28073  11-000-291-2500-D-40  JMH  02/01/19  $3,533.25  


28064  11-150-100-3200-D-36  JMH  02/01/19  ($3,533.25)  


11-190-100-1069-S-01  INST-SAL-OTHER-SUBSTITUTES  $2,000.00  $0.00  $442.12  $2,442.12  22.1%  
28062  11-000-216-1010-D-35  JMH  02/01/19  $442.12  


11-190-100-4400-D-01  INST-RENTALS-GEN INST  $1,493,955.93  ($3,049.13)  ($41,273.62)  $1,449,633.18  -3.%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($41,273.62)  


11-190-100-5800-M-15  INST-TRAVEL-ART  $400.00  $0.00  ($400.00)  $0.00  -100.%  
28054  11-000-291-2900-D-40  JMH  02/01/19  ($400.00)  


11-190-100-5800-M-60  INST-TRAVEL-ORCHESTRA  $400.00  ($277.32)  ($122.68)  $0.00  -100.%  
28054  11-000-291-2900-D-40  JMH  02/01/19  ($122.68)  


11-190-100-5900-B-01  INST-MISC PURCH SERV  $1,500.00  ($88.78)  ($498.72)  $912.50  -39.2%  
28054  11-000-291-2900-D-40  JMH  02/01/19  ($498.72)  


11-190-100-5900-B-09  INST-MISC PURCH SERV-MUSIC  $300.00  ($200.00)  ($5.00)  $95.00  -68.3%  
28054  11-000-291-2900-D-40  JMH  02/01/19  ($5.00)  


11-190-100-5900-D-44  INST-MISC PURCH SERV-DATA PROC  $37,085.00  $29,092.60  $231.98  $66,409.58  79.1%  
28062  11-000-216-1010-D-35  JMH  02/01/19  $231.98  


11-190-100-5900-H-01  INST-MISC PURCH SERVICES  $20,100.80  ($644.91)  ($1,104.52)  $18,351.37  -8.7%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($1,104.52)  
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11-190-100-5900-H-03  INSTR-MISC PURCH SERV-FOR LANG  $375.00  $0.00  ($375.00)  $0.00  -100.%  


28054  11-000-291-2900-D-40  JMH  02/01/19  ($375.00)  


11-190-100-5900-H-09  INSTR-MISC PURCH SERV-MUSIC  $3,500.00  $700.00  ($1,400.00)  $2,800.00  -20.%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($1,400.00)  


11-190-100-5900-H-10  INSTR-MISC PURCH SERV-PHYS ED  $1,200.00  $0.00  ($1,200.00)  $0.00  -100.%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($1,200.00)  


11-190-100-5900-H-15  INSTR-MISC PURCH SERV-ART  $500.00  $0.00  ($147.40)  $352.60  -29.5%  
28054  11-000-291-2900-D-40  JMH  02/01/19  ($147.40)  


11-190-100-5900-H-54  INSTR-MISC PURCH SERV-VOCAL  $1,600.00  ($429.00)  ($411.00)  $760.00  -52.5%  
28054  11-000-291-2900-D-40  JMH  02/01/19  ($411.00)  


11-190-100-5900-M-01  INSTR-MISC PURCH SERVICES-GENE  $10,000.00  $0.00  $374.70  $10,374.70  3.7%  
28062  11-000-216-1010-D-35  JMH  02/01/19  $374.70  


11-190-100-5900-M-06  INSTR-MISC PURCH SERV-IND TECH  $500.00  ($200.00)  ($300.00)  $0.00  -100.%  
28054  11-000-291-2900-D-40  JMH  02/01/19  ($300.00)  


11-190-100-5900-M-09  INST-MISC PURCH SERV-MUSIC  $1,600.00  $0.00  ($100.00)  $1,500.00  -6.3%  
28054  11-000-291-2900-D-40  JMH  02/01/19  ($100.00)  


11-190-100-5900-M-12  INSTR-MISC PURCH SERV-SCIENCE  $500.00  ($482.32)  ($17.68)  $0.00  -100.%  
28054  11-000-291-2900-D-40  JMH  02/01/19  ($17.68)  


11-190-100-5900-M-15  INST-MISC PURCH SERV-ART  $500.00  $0.00  ($350.00)  $150.00  -70.%  
28054  11-000-291-2900-D-40  JMH  02/01/19  ($350.00)  


11-190-100-5900-M-54  INST-MISC PURCH SERVICES-VOCAL  $300.00  $178.20  ($50.21)  $427.99  42.7%  
28054  11-000-291-2900-D-40  JMH  02/01/19  ($50.21)  


11-190-100-5900-R-01  INST-MISC PURCH SERV(RPT CARDS  $5,300.00  $442.22  $375.30  $6,117.52  15.4%  
27971  11-000-240-6100-R-49  BRIAN/BARBARA  02/12/19  $375.30  


11-190-100-5900-U-01  INSTR-MISC PURCH SERV  $8,350.00  $0.00  ($1,363.95)  $6,986.05  -16.3%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($1,363.95)  


11-190-100-5900-U-15  INSTR-MISC PURCH SERV-ART  $500.00  $0.00  ($500.00)  $0.00  -100.%  
28054  11-000-291-2900-D-40  JMH  02/01/19  ($500.00)  


11-190-100-5900-U-54  INSTR-MISC PURCH SERV-VOCAL  $625.00  ($259.32)  ($365.68)  $0.00  -100.%  
28054  11-000-291-2900-D-40  JMH  02/01/19  ($365.68)  


11-190-100-6100-B-01  INST-SUPPLIES-GEN INST  $30,000.00  ($286.59)  ($1,142.99)  $28,570.42  -4.8%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($1,142.99)  


11-190-100-6100-B-04  INST-SUPPLIES-HEALTH INS  $400.00  $0.00  ($400.00)  $0.00  -100.%  
28054  11-000-291-2900-D-40  JMH  02/01/19  ($400.00)  


11-190-100-6100-B-08  INST-SUPPLIES-MATH  $1,000.00  ($1,000.00)  $0.00  $0.00  -100.%  
28054  11-000-291-2900-D-40  JMH  02/01/19  ($73.12)  


27972  11-190-100-6100-B-09  BRIAN/BARBARA  02/12/19  $73.12  
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Original amt Prior xfer Period xfer Adjusted amt % Chg 


FUND 11 GENERAL CURRENT EXPENSE  
11-190-100-6100-B-09 INST-SUPPLIES-MUSIC $750.00 $0.00 ($248.75) $501.25 -33.2% 


02/01/19 ($175.63)JMH11-000-291-2900-D-40 28054 
02/12/19 ($73.12)BRIAN/BARBARA11-190-100-6100-B-08 27972 


11-190-100-6100-B-10 INST-SUPPLIES-PHYS ED $750.00 ($300.00) ($18.71) $431.29 -42.5% 
02/01/19 ($18.71)JMH11-000-291-2900-D-40 28054 


11-190-100-6100-B-11 INST-SUPPLIES-READING $3,000.00 ($1,200.00) ($721.52) $1,078.48 -64.1% 
02/01/19 ($721.52)JMH11-000-291-2900-D-40 28054 


11-190-100-6100-B-15 INST-SUPPLIES-ART $5,000.00 $0.00 ($133.62) $4,866.38 -2.7% 
02/01/19 ($133.62)JMH11-000-291-2900-D-40 28054 


11-190-100-6100-B-25 INST-SUPPLIES-COMPUTER TECH $300.00 $0.00 ($300.00) $0.00 -100.% 
02/01/19 ($300.00)JMH11-000-291-2900-D-40 28054 


11-190-100-6100-D-01 INST-SUPPLIES-GEN INST $19,520.00 ($237.20) ($2,498.93) $16,783.87 -14.% 
02/01/19 ($2,498.93)JMH11-000-291-2700-D-40 28053 


11-190-100-6100-D-42 INST-SUPPLIES-ASST SUPT $3,000.00 ($442.90) ($2,144.76) $412.34 -86.3% 
02/01/19 ($2,144.76)JMH11-000-291-2700-D-40 28053 


11-190-100-6100-D-44 INST-SUPPLIES-DATA PROC $136,509.90 ($31,500.00) ($1,069.32) $103,940.58 -23.9% 
02/01/19 ($1,069.32)JMH11-000-291-2900-D-40 28054 


11-190-100-6100-H-01 INST-SUPPLIES-GEN INST $83,250.00 ($26,021.23) ($7,442.44) $49,786.33 -40.2% 
02/01/19 ($7,442.44)JMH11-000-291-2700-D-40 28053 


11-190-100-6100-H-02 INST-SUPPLIES-BUS ED $4,880.00 ($2,156.98) ($850.78) $1,872.24 -61.6% 
02/01/19 ($850.78)JMH11-000-291-2900-D-40 28054 


11-190-100-6100-H-08 INST-SUPPLIES-MATH $5,600.00 $0.00 ($609.51) $4,990.49 -10.9% 
02/01/19 ($609.51)JMH11-000-291-2900-D-40 28054 


11-190-100-6100-H-09 INST-SUPPLIES-MUSIC $2,450.00 ($256.00) $664.05 $2,858.05 16.7% 
02/01/19 $664.05JMH11-000-216-1010-D-35 28062 


11-190-100-6100-H-10 INST-SUPPLIES-PHYS ED $6,500.00 $0.00 ($1,827.28) $4,672.72 -28.1% 
02/01/19 ($1,827.28)JMH11-000-291-2700-D-40 28053 


11-190-100-6100-H-12 INST-SUPPLIES-SCIENCE $21,000.00 ($1,047.43) $176.44 $20,129.01 -4.1% 
02/01/19 $176.44JMH11-000-216-1010-D-35 28062 


11-190-100-6100-H-13 INST-SUPPLIES-SOC STUDIE $4,700.00 $0.00 ($2,259.33) $2,440.67 -48.1% 
02/01/19 ($2,259.33)JMH11-000-291-2700-D-40 28053 


11-190-100-6100-H-14 INST-SUPPLIES-LANG ARTS $3,825.00 $0.00 ($893.41) $2,931.59 -23.4% 
02/01/19 ($1,092.91)JMH11-000-291-2700-D-40 
02/03/19 $199.50JMH11-190-100-6100-H-54 


11-190-100-6100-H-15 INST-SUPPLIES-ART $12,600.00 $0.00 ($1,130.73) $11,469.27 -9.% 
02/01/19 ($1,130.73)JMH11-000-291-2700-D-40 28053 


11-190-100-6100-H-45 INST-SUPPLIES-PROG INIT $5,900.00 $0.00 ($1,325.43) $4,574.57 -22.5% 
02/01/19 ($1,325.43)JMH11-000-291-2700-D-40 28053 


28053 
28104 
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11-190-100-6100-H-54  INST-SUPPLIES-MUSIC VOCAL  $6,440.00  ($727.00)  ($144.45)  $5,568.55  -13.5%  


28062  11-000-216-1010-D-35  JMH 02/01/19  $55.05


28104  11-190-100-6100-H-14  JMH 02/03/19  ($199.50)


11-190-100-6100-H-60  INST-SUPPLIES-ORCHESTRA  $4,000.00  $0.00  ($436.68)  $3,563.32  -10.9%  
28054  11-000-291-2900-D-40  JMH 02/01/19  ($436.68)


11-190-100-6100-M-01  INST-SUPPLIES-GEN INST  $20,000.00  ($2,373.89)  $0.00  $17,626.11  -11.9%  
28062  11-000-216-1010-D-35  JMH 02/01/19  $4.00


27927  11-190-100-6100-M-03  RODRIGUEZ/AH 02/01/19  ($4.00)


11-190-100-6100-M-03  INST-SUPPLIES-FOREIGN LG  $100.00  $790.26  $510.00  $1,400.26  300.3%  
28053  11-000-291-2700-D-40  JMH 02/01/19  ($0.01)


27927  11-190-100-6100-M-01  RODRIGUEZ/AH 02/01/19  $4.00


27928  11-190-100-6400-M-03  RODRIGUEZ/AH 02/01/19  $506.01


11-190-100-6100-M-06  INST-SUPPLIES-IND TECH  $4,300.00  $1,168.93  ($891.05)  $4,577.88  6.5%  
28053  11-000-291-2700-D-40  JMH 02/01/19  ($891.05)


11-190-100-6100-M-08  INST-SUPPLIES-MATH  $5,700.00  ($213.18)  ($863.94)  $4,622.88  -18.9%  
28053  11-000-291-2700-D-40  JMH 02/01/19  ($465.41)


27967  11-190-100-6100-M-10  JPD 02/11/19  ($398.53)


11-190-100-6100-M-09  INST-SUPPLIES-MUSIC  $2,900.00  $0.00  ($11.03)  $2,888.97  -0.4%  
28054  11-000-291-2900-D-40  JMH 02/01/19  ($11.03)  


11-190-100-6100-M-10  INST-SUPPLIES-PHYS ED  $1,921.00  ($623.71)  $581.48  $1,878.77  -2.2%  
28062  11-000-216-1010-D-35  JMH 02/01/19  $160.86


27967  11-190-100-6100-M-08  JPD 02/11/19  $398.53


27968  11-190-100-6100-M-12  JPD 02/11/19  $22.09


11-190-100-6100-M-12  INST-SUPPLIES-SCIENCE  $4,000.00  $565.93  ($288.00)  $4,277.93  6.9%  
28053  11-000-291-2700-D-40  JMH 02/01/19  ($265.91)


27968  11-190-100-6100-M-10  JPD 02/11/19  ($22.09)


11-190-100-6100-M-15  INST-SUPPLIES-ART  $4,000.00  $2,996.22  ($45.81)  $6,950.41  73.8%  
28053  11-000-291-2700-D-40  JMH 02/01/19  ($45.81)


11-190-100-6100-M-25  INST-SUPPLIES-COMPUTER TECH  $3,484.00  $916.74  ($75.38)  $4,325.36  24.1%  
28053  11-000-291-2700-D-40  JMH 02/01/19  ($75.38)


11-190-100-6100-M-54  INST-SUPPLIES-VOCAL MUSIC  $3,500.00  ($300.00)  ($256.24)  $2,943.76  -15.9%  
28053  11-000-291-2700-D-40  JMH 02/01/19  ($256.24)


11-190-100-6100-R-01  INST-SUPPLIES-GEN INST  $30,000.00  ($3,813.05)  $503.75  $26,690.70  -11.%  
28053  11-000-291-2700-D-40  JMH 02/01/19  ($1,731.30)


27951  11-000-213-6100-R-47  BRIAN/BARBARA 02/07/19  $300.00


27951  11-000-222-6100-R-26  BRIAN/BARBARA 02/07/19  $300.00


27951  11-000-240-6100-R-49  BRIAN/BARBARA 02/07/19  $97.13


27951  11-000-240-8900-R-49  BRIAN/BARBARA 02/07/19  $300.00


27970  11-000-218-6100-R-27  BRIAN/BARBARA 02/12/19  $150.00


27970  11-000-240-6100-R-49  BRIAN/BARBARA 02/12/19  $500.00
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04/11/19 13:57  
Start date  7/1/2018  Period date  2/1/2019  End date  2/28/2019  Expenditure  


Original amt  Prior xfer  Period xfer  Adjusted amt  %  Chg  


FUND  11  GENERAL CURRENT EXPENSE  
11-190-100-6100-R-01  INST-SUPPLIES-GEN INST  $30,000.00  ($3,813.05)  $503.75  $26,690.70  -11.%  


27970  11-000-240-8900-R-49  BRIAN/BARBARA  02/12/19  $300.00  


27970  11-190-100-6100-R-08  BRIAN/BARBARA  02/12/19  $73.12  


27970  11-190-100-6100-R-10  BRIAN/BARBARA  02/12/19  $200.00  


27970  11-215-100-6100-R-57  BRIAN/BARBARA  02/12/19  $14.80  


11-190-100-6100-R-08  INST-SUPPLIES-MATH  $2,500.00  ($2,379.46)  $0.00  $120.54  -95.2%  
27970  11-190-100-6100-R-01  BRIAN/BARBARA  02/12/19  ($73.12)  


27973  11-190-100-6100-R-09  BRIAN/BARBARA  02/12/19  $73.12  


11-190-100-6100-R-09  INST-SUPPLIES-MUSIC  $700.00  $159.16  ($73.12)  $786.04  12.3%  
27973  11-190-100-6100-R-08  BRIAN/BARBARA  02/12/19  ($73.12)  


11-190-100-6100-R-10  INST-SUPPLIES-PHYS ED  $1,000.00  $0.00  ($440.51)  $559.49  -44.1%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($240.51)  


27970  11-190-100-6100-R-01  BRIAN/BARBARA  02/12/19  ($200.00)  


11-190-100-6100-R-15  INST-SUPPLIES-ART  $3,500.00  $518.82  ($58.58)  $3,960.24  13.1%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($58.58)  


11-190-100-6100-S-01  INST-SUPPLIES-GEN INST  $30,000.00  ($2,903.97)  ($107.63)  $26,988.40  -10.%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($107.63)  


11-190-100-6100-U-01  REG INST-SUPPLIES  $60,000.00  $1,660.34  ($2,931.80)  $58,728.54  -2.1%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($2,896.80)  


27938  11-000-223-5800-U-01  sp/ms  02/04/19  ($35.00)  


11-190-100-6100-U-03  INST-SUPPLIES-FOREIGN LANGUAGE  $1,100.00  ($300.00)  ($1.47)  $798.53  -27.4%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($1.47)  


11-190-100-6100-U-09  INST-SUPPLIES-MUSIC-INSTRUMENT  $5,000.00  ($502.00)  ($5.20)  $4,492.80  -10.1%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($5.20)  


11-190-100-6100-U-13  INST-SUPPLIES-SOCIAL STUDIES  $4,000.00  ($521.63)  ($1.61)  $3,476.76  -13.1%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($1.61)  


11-190-100-6100-U-14  INST-SUPPLIES-LANG ARTS  $13,430.00  ($588.93)  ($161.27)  $12,679.80  -5.6%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($161.27)  


11-190-100-6100-U-15  INST-SUPPLIES-ART  $7,000.00  $0.00  ($17.11)  $6,982.89  -0.2%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($17.11)  


11-190-100-6100-U-54  INST-SUPPLIES-MUSIC VOCAL  $2,000.00  $257.32  ($127.43)  $2,129.89  6.5%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($127.43)  


11-190-100-6100-U-60  INST-SUPPLIES-MUSIC-ORCHESTRA  $5,400.00  $0.00  $0.88  $5,400.88  0.%  
28062  11-000-216-1010-D-35  JMH  02/01/19  $0.88  


11-190-100-610B-H-09  INST-SUPPLIES-MUSIC-BAND  $5,800.00  $487.17  ($172.76)  $6,114.41  5.4%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($172.76)  


11-190-100-6400-H-03  INST-TEXTBOOKS-FOREIGN LG  $1,500.00  $0.00  ($1,500.00)  $0.00  -100.%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($1,500.00)  
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04/11/19 13:57  
Start date  7/1/2018  Period date  2/1/2019  End date  2/28/2019  Expenditure  


Original amt  Prior xfer  Period xfer  Adjusted amt  %  Chg  


FUND  11  GENERAL CURRENT EXPENSE  
11-190-100-6400-H-13  INST-TEXTBOOKS-SOC STUDIE  $600.00  $0.00  ($600.00)  $0.00  -100.%  


28053  11-000-291-2700-D-40  JMH  02/01/19  ($600.00)  


11-190-100-6400-H-14  INST-TEXTBOOKS-LANG ARTS  $500.00  $0.00  ($500.00)  $0.00  -100.%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($500.00)  


11-190-100-6400-M-03  INST-TEXTBOOKS-FOREIGN LG  $1,400.00  ($177.51)  ($506.01)  $716.48  -48.8%  
27928  11-190-100-6100-M-03  RODRIGUEZ/AH  02/01/19  ($506.01)  


11-190-100-8900-D-42  INST-MISC EXP-IMPROV INSTR  $0.00  $312.00  $40.00  $352.00  0.%  
28061  11-000-262-3400-D-51  JMH  02/01/19  $40.00  


11-190-100-8900-H-06  INST-MISC EXP-IND TECH  $250.00  $21.44  ($271.44)  $0.00  -100.%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($271.44)  


11-190-100-8900-H-08  INST-MISC EXP-MATH  $370.00  $0.00  ($14.00)  $356.00  -3.8%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($14.00)  


11-190-100-8900-H-10  INST-MISC EXP-PHYS ED  $2,500.00  $0.00  ($2,500.00)  $0.00  -100.%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($2,500.00)  


11-190-100-8900-H-15  INST-MISC EXP-ART  $250.00  $0.00  ($100.00)  $150.00  -40.%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($100.00)  


11-190-100-8900-H-54  INST-MISC EXP-MUSIC VOCAL  $118.00  $559.00  ($228.00)  $449.00  280.5%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($228.00)  


11-190-100-8900-H-60  INST-MISC EXP-ORCHESTRA  $118.00  $0.00  ($118.00)  $0.00  -100.%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($118.00)  


11-190-100-8900-M-01  INST-MISC EXP-GEN INST  $0.00  $311.95  $100.00  $411.95  0.%  
28061  11-000-262-3400-D-51  JMH  02/01/19  $100.00  


11-190-100-8900-M-09  INST-MISC EXP-MUSIC  $123.00  ($65.00)  ($58.00)  $0.00  -100.%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($58.00)  


11-190-100-8900-M-60  INST-MISC EXP-ORCHESTRA  $123.00  ($4.00)  ($119.00)  $0.00  -100.%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($119.00)  


11-212-100-1010-D-62  MULT DISAB-INSTR-SAL-TCHR  $772,377.00  $98,720.00  $150.00  $871,247.00  12.8%  
28060  11-213-100-6100-B-30  JMH  02/01/19  $150.00  


11-212-100-580C-H-62  MULT DISAB-INST-TRAVEL-CBI  $20,875.00  ($25.60)  ($9,000.00)  $11,849.40  -43.2%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($7,000.00)  


28059  11-213-100-1018-D-31  JMH  02/01/19  ($2,000.00)  


11-212-100-580P-H-62  MULT DISB-INSTR-TRAVEL-POST HS  $29,750.00  ($4,000.00)  ($11,675.22)  $14,074.78  -52.7%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($7,000.00)  


28054  11-000-291-2900-D-40  JMH  02/01/19  ($2,785.99)  


28059  11-213-100-1018-D-31  JMH  02/01/19  ($1,889.23)  


11-212-100-8900-H-62  MULT DISAB-INSTR-MISC EXP  $19,840.00  ($3,000.00)  ($6,000.00)  $10,840.00  -45.4%  
28053  11-000-291-2700-D-40  JMH  02/01/19  ($4,000.00)  


28059  11-213-100-1018-D-31  JMH  02/01/19  ($2,000.00)  



https://2,000.00

https://4,000.00

https://10,840.00

https://6,000.00

https://3,000.00

https://19,840.00
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04/11/19 13:57  
Start date  7/1/2018  Period date  2/1/2019  End date  2/28/2019  Expenditure  


Original amt  Prior xfer  Period xfer  Adjusted amt  %  Chg  


FUND  11  GENERAL CURRENT EXPENSE  
11-213-100-1010-D-31  RES CTR-INSTRUC-SAL-TCHRS  $4,916,771.20  ($87,876.91)  ($118,295.89)  $4,710,598.40  -4.2%  


28029  11-000-100-5660-D-24  JMH  02/01/19  ($8,312.85)  


28030  11-000-213-1040-D-47  JMH  02/01/19  ($21,605.00)  


28033  11-000-216-1010-D-35  JMH  02/01/19  ($5,463.60)  


28037  11-000-219-1040-D-24  JMH  02/01/19  ($17,159.44)  


28053  11-000-291-2700-D-40  JMH  02/01/19  ($24,925.93)  


28059  11-213-100-1018-D-31  JMH  02/01/19  ($19,676.62)  


28058  11-213-100-1069-D-31  JMH  02/01/19  ($2,000.00)  


28057  11-215-100-1018-D-57  JMH  02/01/19  ($19,152.45)  


11-213-100-1018-D-31  RES RM-INSTR-SAL-TCHR-LT SUB  $0.00  $51,330.00  $25,565.85  $76,895.85  0.%  
28059  11-212-100-580C-H-62  JMH  02/01/19  $2,000.00  


28059  11-212-100-580P-H-62  JMH  02/01/19  $1,889.23  


28059  11-212-100-8900-H-62  JMH  02/01/19  $2,000.00  


28059  11-213-100-1010-D-31  JMH  02/01/19  $19,676.62  


11-213-100-1069-D-31  RES CTR-SAL-SUBSTITUTE OTHER  $2,500.00  $0.00  $2,000.00  $4,500.00  80.%  
28058  11-213-100-1010-D-31  JMH  02/01/19  $2,000.00  


11-213-100-6100-B-30  RES CTR-INSTRUC-SUPP-GEN  $1,000.00  $0.00  ($150.00)  $850.00  -15.%  
28060  11-212-100-1010-D-62  JMH  02/01/19  ($150.00)  


11-213-100-6100-H-31  RES CTR-INSTRUC-SUPP-GEN  $2,500.00  $0.00  ($1,000.00)  $1,500.00  -40.%  
28029  11-000-100-5660-D-24  JMH  02/01/19  ($1,000.00)  


11-213-100-6100-H-63  SPEC ED-RES RM-INST-SUPPLIES  $2,700.00  ($500.00)  ($1,000.00)  $1,200.00  -55.6%  
28029  11-000-100-5660-D-24  JMH  02/01/19  ($1,000.00)  


11-213-100-6100-M-31  RES ROOM-INST-SUPPLIES  $5,859.00  ($600.00)  ($600.00)  $4,659.00  -20.5%  
28029  11-000-100-5660-D-24  JMH  02/01/19  ($600.00)  


11-215-100-1018-D-57  PRESCH DISAB-PT-SAL-LT SUB TCH  $0.00  $25,000.00  $19,152.45  $44,152.45  0.%  
28057  11-213-100-1010-D-31  JMH  02/01/19  $19,152.45  


11-215-100-6100-R-57  PRESCH DISAB-PT-INSTR-SUPPLIES  $1,000.00  $2,723.43  ($14.80)  $3,708.63  270.9%  
27970  11-190-100-6100-R-01  BRIAN/BARBARA  02/12/19  ($14.80)  


11-230-100-1010-D-34  REMEDIAL-INSTRUC-SAL-TCHRS  $483,361.20  $350.00  $604.50  $484,315.70  0.2%  
28056  11-230-100-6100-D-42  JMH  02/01/19  $604.50  


11-230-100-6100-D-42  BASIC SKILLS-INSTR-SUPPLIES  $5,000.00  $0.00  ($604.50)  $4,395.50  -12.1%  
28056  11-230-100-1010-D-34  JMH  02/01/19  ($604.50)  


11-401-100-1010-U-53  COCURRIC-TCHR SALARIES  $36,868.00  $0.00  ($693.00)  $36,175.00  -1.9%  
28055  11-401-100-1019-B-53  JMH  02/01/19  ($693.00)  


11-401-100-1019-B-53  COCURR-INSTR-TCHR SAL-CLUBS  $0.00  $977.24  $1,066.19  $2,043.43  0.%  
28055  11-401-100-1010-U-53  JMH  02/01/19  $693.00  


28055  11-401-100-1019-U-53  JMH  02/01/19  $373.19  


11-401-100-1019-U-53  COCURR-INSTR-SAL-CLUBS  $7,200.00  $0.00  ($373.19)  $6,826.81  -5.2%  
28055  11-401-100-1019-B-53  JMH  02/01/19  ($373.19)  







    


  


   


 


 


      


  
       


   
    
   
    


       
   


       
   


    


Start date 7/1/2018 Period date 2/1/2019 


Transfers by Account Code Moorestown Board of Education 


End date 2/28/2019 Expenditure 
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04/11/19 13:57 


Original amt Prior xfer Period xfer Adjusted amt % Chg 


FUND 11 GENERAL CURRENT EXPENSE  
11-401-100-5800-H-53 COCURRIC-TRAVEL $21,250.00 ($2,750.74) ($15,450.26) $3,049.00 -85.7% 


02/01/19 ($14,240.26)JMH11-000-100-5660-D-24 28029 
02/11/19 ($496.00)RR MOCK TRIAL,1-177 1-22 1-29 11-000-270-5120-D-50 27964 
02/13/19 ($525.00)RR 515 UNIFIED BOWL11-000-270-5120-D-50 27992 
02/21/19 ($189.00)RR HS DEBATE 2-21 SHAWNEE 11-000-270-5120-D-50 28009 


11-402-100-1109-D-52 SCH SPON ATH-SUPV-SAL-SUBS $0.00 $5,255.50 $212.50 $5,468.00 0.% 
02/03/19 $212.50JMH11-402-100-4200-H-52 28105 


11-402-100-4200-H-52 ATHLETICS-REPAIR/MAINT OF EQUI $10,350.00 ($4,907.37) ($212.50) $5,230.13 -49.5% 
02/03/19 ($212.50)JMH11-402-100-1109-D-52 28105 


($239,237.20) $0.00$59,497,912.16 $59,258,674.96 -0%Total for Just Accounts Listed 
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04/11/19 13:57  
Start date  7/1/2018  Period date  2/1/2019  End date  2/28/2019  Expenditure  


Original amt  Prior xfer  Period xfer  Adjusted amt  %  Chg  


FUND  20  SPECIAL  REVENUE FUNDS  
20-232-100-1009-D-42  TITLE I-IMPROV BASIC-SALARIES  $82,572.00  $4,428.00  $35,500.00  $122,500.00  48.4%  


27940  - - - - - ESEA  AMENDMENT  1  02/05/19  $35,500.00  


20-232-100-6000-D-42  TITLE I-IMPROV BASIC-INST-SUPP  $0.00  $3,342.00  $610.00  $3,952.00  0.%  
27940  - - - - - ESEA  AMENDMENT  1  02/05/19  $610.00  


20-232-200-2000-D-42  TITLE I-IMPROV BASIC-EMP BENEF  $0.00  $27,314.00  ($17,599.00)  $9,715.00  0.%  
27941  - - - - - ESEA  AMENDMENT  1  02/05/19  ($17,599.00)  


20-241-100-1009-D-42  TITLE III-IMMIGRANT-TCHR SAL  $3,062.00  ($262.00)  $3,200.00  $6,000.00  96.%  
27942  - - - - - ESEA  AMENDMENT  1  02/05/19  $3,200.00  


20-241-100-6000-D-42  TITLE III- IMMIGRANT-INST SUPP  $0.00  $630.00  $508.00  $1,138.00  0.%  
27942  - - - - - ESEA  AMENDMENT  1  02/05/19  $508.00  


20-241-200-2000-D-42  TITLE III-IMMIGRANT-EMP BENEFI  $0.00  $868.00  ($409.00)  $459.00  0.%  
27943  - - - - - ESEA  AMENDMENT  1  02/05/19  ($409.00)  


20-250-100-3000-D-24  IDEA PRESCH-PURCH PROF-NONPUB  $0.00  $0.00  $869.00  $869.00  0.%  
27949  - - - - - IDEA  AMENDMENT  1  02/05/19  $869.00  


20-250-100-5000-D-24  IDEA PRESCH-OTH PURCH SERV  $0.00  $32,403.00  $18,196.00  $50,599.00  0.%  
27949  - - - - - IDEA  AMENDMENT  1  02/05/19  $18,196.00  


20-251-200-3200-D-24  IDEA B-SUPP-NP-PURCH PROF ED S  $0.00  $62,139.00  $28,267.00  $90,406.00  0.%  
27949  - - - - - IDEA  AMENDMENT  1  02/05/19  $28,267.00  


20-272-100-1000-D-42  TITLE IIA-TCHR TRAIN-INSTR-SAL  $0.00  $917.57  ($917.57)  $0.00  0.%  
27945  20-272-200-3000-D-42  JMH  02/05/19  ($917.57)  


20-272-100-1009-D-42  TITLE IIA-TCHR TRAIN-INST SALA  $49,338.00  ($20,338.00)  $0.00  $29,000.00  -41.2%  
27947  - - - - - ESEA  AMENDMENT  1  02/05/19  ($917.57)  


27946  20-272-200-3000-D-42  ESEA  AMENDMENT  1  02/05/19  $917.57  


20-272-200-3000-D-42  TITLE IIA-TCHR TRAIN-PURCH PRO  $0.00  $11,186.43  $27,987.57  $39,174.00  0.%  
27944  - - - - - ESEA  AMENDMENT  1  02/01/19  $27,987.57  


27945  20-272-100-1000-D-42  JMH  02/05/19  $917.57  


27946  20-272-100-1009-D-42  ESEA  AMENDMENT  1  02/05/19  ($917.57)  


20-272-200-5000-O-42  TITLE IIA-TCHR/PRIN TRAIN-PURC  $0.00  $5,320.00  $2,874.00  $8,194.00  0.%  
27944  - - - - - ESEA  AMENDMENT  1  02/01/19  $2,874.00  


20-281-100-3000-D-42  TITLE IV-SDFS-INST-PURCH SERV  $0.00  $1,728.00  $605.00  $2,333.00  0.%  
27948  - - - - - ESEA  AMENDMENT  1  02/05/19  $605.00  


20-281-100-6000-O-42  TITLE IV-SDFS-INSTR-SUPPLIES  $0.00  $800.00  $63.00  $863.00  0.%  
27948  - - - - - ESEA  AMENDMENT  1  02/05/19  $63.00  


20-281-200-3000-F-42  TITLE IV-SDFS-PURCH PROF TECH  $0.00  $1,451.00  $113.00  $1,564.00  0.%  
27948  - - - - - ESEA  AMENDMENT  1  02/05/19  $113.00  


20-281-200-3000-O-42  TITLE IV-SDFS-PURCH PROF SERV  $0.00  $21.00  $1.00  $22.00  0.%  
27948  - - - - - ESEA  AMENDMENT  1  02/05/19  $1.00  


Total for Just Accounts Listed  $134,972.00  $131,948.00  $99,868.00  $366,788.00  172%  







  
 


  
 
 


 


  
  


 
  


 


  


Exhibit #19-239 
4-16-19 


MOORESTOWN TOWNSHIP SCHOOL DISTRICT 
Bill List - Approved by Board of Education 
For the Fiscal Year Ending June 30, 2019 


BILLS TO BE PRESENTED APRIL 16, 2019 


03/14/19 - 04/11/19 $7,252,432.03 
A/P 04/11/19 425,813.75 


$7,678,245.78 
CNP 02/01/19 - 02/28/19 156,984.45 


156,984.45 


$7,835,230.23 $7,835,230.23 



https://7,835,230.23

https://7,835,230.23

https://156,984.45

https://156,984.45

https://7,678,245.78

https://425,813.75

https://7,252,432.03





  
   


    


     


      


    
    
    
    
    
    
    
    
   
    
    
    
    
    
    
    
    
    
    
    
    
    
    
    
   
    
    
    
    
    
    
    
    
    
    
    
    
    
    
    
    
    
    
    
    
    
    
    
    
    
    
    


Check Journal Moorestown Board of Education Page 1 of 20 
Rec and Unrec checks Hand and Machine checks 04/11/19 12:19 


Starting date 3/14/2019 Ending date 4/11/2019 


Check amountCknum Date Rec date Vcode Vendor name 


031519 03/15/19 03/31/19 PAY MOORESTOWN BOARD OF EDUCATION PAYROLL AG $2,151,533.18 


900001 07/01/18 Payroll 2018 - 2019 $2,151,533.18 
11-000-211-1000-D-66 *9PR759 03/15/19 $2,378.33 
11-000-213-1040-D-47 *9PR759 03/15/19 $26,377.45 
11-000-213-1049-D-47 *9PR759 03/15/19 $194.42 
11-000-213-1050-D-47 *9PR759 03/15/19 $6,238.00 
11-000-213-1060-D-47 *9PR759 03/15/19 $466.10 
11-000-216-1010-D-35 *9PR759 03/15/19 $38,188.92 
11-000-217-1040-D-37 *9PR759 03/15/19 $4,181.25 
11-000-217-1060-D-37 MV DOCTOROVITZ 03/07/19 ($6,372.00) 
11-000-217-1060-D-37 *9PR759 03/15/19 $80,776.19 
11-000-217-1069-D-37 *9PR759 03/15/19 $78.99 
11-000-218-1040-D-27 *9PR759 03/15/19 $60,810.20 
11-000-218-1049-H-27 *9PR759 03/15/19 $157.08 
11-000-218-1050-D-27 *9PR759 03/15/19 $7,126.66 
11-000-218-1059-H-27 *9PR759 03/15/19 $80.50 
11-000-219-1040-D-24 *9PR759 03/15/19 $71,352.63 
11-000-219-1050-D-24 *9PR759 03/15/19 $7,228.29 
11-000-221-1020-D-42 *9PR759 03/15/19 $49,817.63 
11-000-221-1020-D-63 *9PR759 03/15/19 $2,519.32 
11-000-221-1050-D-42 *9PR759 03/15/19 $2,249.01 
11-000-221-1109-D-42 *9PR759 03/15/19 $157.08 
11-000-222-1040-D-26 *9PR759 03/15/19 $30,886.05 
11-000-222-1049-B-26 *9PR759 03/15/19 $44.20 
11-000-222-1049-H-26 *9PR759 03/15/19 $259.25 
11-000-222-1049-S-26 *9PR759 03/15/19 ($212.50) 
11-000-222-1060-D-26 *9PR759 03/15/19 $466.11 
11-000-230-1100-D-39 *9PR759 03/15/19 $250.00 
11-000-230-1100-D-41 *9PR759 03/15/19 $11,471.11 
11-000-240-1030-D-49 *9PR759 03/15/19 $60,729.30 
11-000-240-1050-D-49 *9PR759 03/15/19 $23,328.52 
11-000-240-1050-D-49 MV DOCTOROVITZ 03/07/19 $6,372.00 
11-000-251-1000-D-40 *9PR759 03/15/19 $20,783.96 
11-000-251-1100-D-43 *9PR759 03/15/19 $8,664.39 
11-000-252-1000-D-44 *9PR759 03/15/19 $16,705.11 
11-000-262-1070-D-49 *9PR759 03/15/19 $11,329.49 
11-000-262-1079-D-49 *9PR759 03/15/19 $133.30 
11-000-262-1100-D-51 *9PR759 03/15/19 $58,489.64 
11-000-262-1109-D-51 *9PR759 03/15/19 $9,576.82 
11-000-262-110S-D-51 *9PR759 03/15/19 $253.00 
11-000-266-1000-D-51 *9PR759 03/15/19 $3,465.33 
11-000-270-1600-D-50 *9PR759 03/15/19 $24,538.04 
11-000-270-1609-D-50 *9PR759 03/15/19 $803.95 
11-000-270-1610-D-50 *9PR759 03/15/19 $6,514.22 
11-000-270-1619-D-50 *9PR759 03/15/19 $746.13 
11-000-270-1620-D-50 *9PR759 03/15/19 $171.71 
11-000-270-1629-D-50 *9PR759 03/15/19 $665.99 
11-000-291-2900-D-40 *9PR759 03/15/19 $1,937.08 
11-110-100-1010-D-01 *9PR759 03/15/19 $39,577.10 
11-110-100-1019-D-01 *9PR759 03/15/19 $113.75 
11-120-100-1010-D-01 *9PR759 03/15/19 $328,242.58 
11-120-100-1018-D-01 *9PR759 03/15/19 $7,613.50 
11-120-100-1019-D-01 *9PR759 03/15/19 $5,878.75 
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Check Journal Moorestown Board of Education Page 2 of 20 
Rec and Unrec checks Hand and Machine checks 04/11/19 12:19 


Starting date 3/14/2019 Ending date 4/11/2019 


Check amountCknum Date Rec date Vcode Vendor name 


031519 03/15/19 03/31/19 PAY MOORESTOWN BOARD OF EDUCATION PAYROLL AG $2,151,533.18 


900001 07/01/18 Payroll 2018 - 2019 $2,151,533.18 
11-130-100-1010-D-01 *9PR759 03/15/19 $259,469.67 
11-130-100-1018-D-01 *9PR759 03/15/19 $2,528.25 
11-130-100-1019-D-01 *9PR759 03/15/19 $4,328.37 
11-140-100-1010-D-01 *9PR759 03/15/19 $377,035.28 
11-140-100-1019-D-01 *9PR759 03/15/19 $7,566.83 
11-150-100-1010-D-36 *9PR759 03/15/19 $3,093.01 
11-190-100-1060-D-01 *9PR759 03/15/19 $23,117.22 
11-190-100-1069-B-01 *9PR759 03/15/19 $51.98 
11-190-100-1069-R-01 *9PR759 03/15/19 $23.14 
11-190-100-1069-S-01 *9PR759 03/15/19 $421.87 
11-212-100-1010-D-62 *9PR759 03/15/19 $43,567.35 
11-212-100-1019-D-62 *9PR759 03/15/19 $431.25 
11-212-100-1060-D-62 *9PR759 03/15/19 $8,935.07 
11-212-100-1069-D-62 *9PR759 03/15/19 $51.98 
11-213-100-1010-D-31 *9PR759 03/15/19 $233,291.81 
11-213-100-1018-D-31 *9PR759 03/15/19 $5,003.25 
11-213-100-1019-D-31 *9PR759 03/15/19 $5,338.40 
11-213-100-1060-D-31 *9PR759 03/15/19 $12,409.68 
11-213-100-1069-D-31 *9PR759 03/15/19 $34.00 
11-214-100-1010-D-61 *9PR759 03/15/19 $3,466.50 
11-214-100-1019-D-61 *9PR759 03/15/19 $85.00 
11-214-100-1060-D-61 *9PR759 03/15/19 $2,345.79 
11-214-100-1069-D-61 *9PR759 03/15/19 $134.50 
11-215-100-1010-D-57 *9PR759 03/15/19 $2,550.00 
11-215-100-1018-D-57 *9PR759 03/15/19 $2,663.50 
11-215-100-1019-D-57 *9PR759 03/15/19 $85.00 
11-215-100-1060-D-57 *9PR759 03/15/19 $2,764.80 
11-216-100-1010-D-57 *9PR759 03/15/19 $5,329.70 
11-216-100-1018-D-57 *9PR759 03/15/19 $2,475.00 
11-216-100-1019-D-57 *9PR759 03/15/19 $253.30 
11-216-100-1060-D-57 *9PR759 03/15/19 $3,507.29 
11-216-100-1069-D-57 *9PR759 03/15/19 $51.97 
11-230-100-1010-D-34 *9PR759 03/15/19 $24,246.01 
11-230-100-1019-D-34 *9PR759 03/15/19 $301.30 
11-240-100-1010-D-38 *9PR759 03/15/19 $7,766.15 
11-401-100-1010-H-53 *9PR759 03/15/19 $28,271.00 
11-401-100-1010-M-53 *9PR759 03/15/19 $1,823.00 
11-401-100-1019-H-53 *9PR759 03/15/19 $376.94 
11-401-100-1019-U-53 *9PR759 03/15/19 $98.23 
11-402-100-1010-H-52 *9PR759 03/15/19 $19,113.25 
11-402-100-1010-M-52 *9PR759 03/15/19 $832.24 
11-402-100-1019-H-52 *9PR759 03/15/19 $2,380.00 
11-402-100-1040-D-52 *9PR759 03/15/19 $4,593.75 
11-402-100-1100-D-52 *9PR759 03/15/19 $4,794.15 
11-402-100-1109-D-52 *9PR759 03/15/19 $175.00 
20-232-100-1009-D-42 *9PR759 03/15/19 $4,505.20 
20-232-200-1000-D-42 *9PR759 03/15/19 $33.17 
60-800-330-1000-D-72 *9PR759 03/15/19 $2,267.47 
60-800-330-1050-D-72 *9PR759 03/15/19 $579.98 
60-800-330-1060-D-72 *9PR759 03/15/19 $3,161.65 
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Rec date Vcode 


Check Journal Moorestown Board of Education Page 3 of 20 
Rec and Unrec checks Hand and Machine checks 04/11/19 12:19 


Starting date 3/14/2019 Ending date 4/11/2019 


Check amountCknum Date Vendor name 


031619 H 03/15/19 03/31/19 1416 MOORESTOWN BOE AGENCY ACCT $37,133.62 


900454 07/11/18 BOARD SHARE FICA / DCRP $37,133.62 
11-000-291-2200-D-40 03/15/19 03/15/19 $34,515.46 
11-000-291-2490-D-40 03/15/19 DCRP 03/15/19 $1,811.27 
20-232-200-2000-D-42 03/15/19 TITLE I 03/15/19 $347.19 
60-800-330-2200-D-72 03/15/19 EDC 03/15/19 $459.70 


031719 H 03/15/19 03/31/19 1416 MOORESTOWN BOE AGENCY ACCT $118,945.54 


9J0050 03/15/19 Db 10-141 / Cr 10-101 $118,945.54 
10-02 - - - - 03/15/19 PAYROLL 03/15/19 $118,945.54 


032719 03/29/19 03/31/19 W685 FRANCOTYP-POSTALIA INC $2,000.00 


900360 07/05/18 2018-19 POSTAGE $2,000.00 
11-000-218-6100-H-27 3/27/19 POSTAGE 03/29/19 $900.00 
11-000-219-6100-D-24 3/27/19 POSTAGE 03/29/19 $1,100.00 


032819 H 03/29/19 03/31/19 2366 PUBLIC EMPLOYEES RETIREMENT SYSTEM $872,247.00 


902289 01/04/19 PERS EMPLOYER LIABILITY 2019 $872,247.00 
11-000-291-2410-D-40 19 EMP SHARE 03/27/19 $872,247.00 


032919 03/29/19 03/31/19 PAY MOORESTOWN BOARD OF EDUCATION PAYROLL AG $2,176,175.76 


900001 07/01/18 Payroll 2018 - 2019 $2,176,175.76 
11-000-211-1000-D-66 *9PR760 03/29/19 $2,378.33 
11-000-213-1040-D-47 *9PR760 03/29/19 $26,377.45 
11-000-213-1049-D-47 *9PR760 03/29/19 $167.48 
11-000-213-1050-D-47 *9PR760 03/29/19 $6,238.00 
11-000-213-1060-D-47 *9PR760 03/29/19 $466.10 
11-000-216-1010-D-35 *9PR760 03/29/19 $36,787.95 
11-000-217-1040-D-37 *9PR760 03/29/19 $4,181.25 
11-000-217-1049-D-37 *9PR760 03/29/19 $637.99 
11-000-217-1060-D-37 *9PR760 03/29/19 $79,218.65 
11-000-217-1069-D-37 *9PR760 03/29/19 $755.44 
11-000-218-1040-D-27 *9PR760 03/29/19 $60,810.20 
11-000-218-1049-H-27 *9PR760 03/29/19 $314.16 
11-000-218-1050-D-27 *9PR760 03/29/19 $7,126.66 
11-000-218-1059-H-27 *9PR760 03/29/19 $322.00 
11-000-219-1040-D-24 *9PR760 03/29/19 $71,352.63 
11-000-219-1049-D-24 *9PR760 03/29/19 $42.50 
11-000-219-1050-D-24 *9PR760 03/29/19 $7,228.29 
11-000-221-1020-D-42 *9PR760 03/29/19 $49,817.63 
11-000-221-1020-D-63 *9PR760 03/29/19 $2,519.32 
11-000-221-1050-D-42 *9PR760 03/29/19 $2,249.01 
11-000-222-1040-D-26 *9PR760 03/29/19 $30,886.05 
11-000-222-1049-B-26 *9PR760 03/29/19 $170.00 
11-000-222-1049-H-26 *9PR760 03/29/19 $84.15 
11-000-222-1049-R-26 *9PR760 03/29/19 $300.85 
11-000-222-1060-D-26 *9PR760 03/29/19 $466.11 
11-000-230-1100-D-39 *9PR760 03/29/19 $250.00 
11-000-230-1100-D-41 *9PR760 03/29/19 $11,471.11 
11-000-240-1030-D-49 *9PR760 03/29/19 $60,729.30 
11-000-240-1050-D-49 *9PR760 03/29/19 $23,385.74 
11-000-240-1059-B-49 *9PR760 03/29/19 $345.00 
11-000-240-1059-R-49 *9PR760 03/29/19 $91.74 
11-000-251-1000-D-40 *9PR760 03/29/19 $20,783.96 
11-000-251-1100-D-43 *9PR760 03/29/19 $8,664.39 
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Check Journal Moorestown Board of Education Page 4 of 20 
Rec and Unrec checks Hand and Machine checks 04/11/19 12:19 


Starting date 3/14/2019 Ending date 4/11/2019 


Check amountCknum Date Rec date Vcode Vendor name 


032919 03/29/19 03/31/19 PAY MOORESTOWN BOARD OF EDUCATION PAYROLL AG $2,176,175.76 


900001 07/01/18 Payroll 2018 - 2019 $2,176,175.76 
11-000-252-1000-D-44 *9PR760 03/29/19 $16,788.44 
11-000-262-1070-D-49 *9PR760 03/29/19 $11,374.09 
11-000-262-1079-D-49 *9PR760 03/29/19 $447.95 
11-000-262-1100-D-51 *9PR760 03/29/19 $58,489.64 
11-000-262-1109-D-51 *9PR760 03/29/19 $9,608.16 
11-000-262-110S-D-51 *9PR760 03/29/19 $402.50 
11-000-266-1000-D-51 *9PR760 03/29/19 $3,465.33 
11-000-270-1600-D-50 *9PR760 03/29/19 $24,641.23 
11-000-270-1609-D-50 *9PR760 03/29/19 $1,662.89 
11-000-270-1610-D-50 *9PR760 03/29/19 $6,779.52 
11-000-270-1619-D-50 *9PR760 03/29/19 $1,448.47 
11-000-270-1620-D-50 *9PR760 03/29/19 $701.94 
11-000-270-1629-D-50 *9PR760 03/29/19 $715.83 
11-110-100-1010-D-01 *9PR760 03/29/19 $39,577.10 
11-110-100-1019-D-01 *9PR760 03/29/19 $1,192.55 
11-120-100-1010-D-01 *9PR760 03/29/19 $328,581.40 
11-120-100-1018-D-01 *9PR760 03/29/19 $7,613.50 
11-120-100-1019-D-01 *9PR760 03/29/19 $7,387.40 
11-130-100-1010-D-01 *9PR760 03/29/19 $259,512.97 
11-130-100-1018-D-01 *9PR760 03/29/19 $2,528.25 
11-130-100-1019-D-01 *9PR760 03/29/19 $5,664.57 
11-140-100-1010-D-01 *9PR760 03/29/19 $373,083.18 
11-140-100-1019-D-01 *9PR760 03/29/19 $7,238.68 
11-150-100-1010-D-36 *9PR760 03/29/19 $4,062.94 
11-190-100-1060-D-01 *9PR760 03/29/19 $23,063.14 
11-190-100-1069-B-01 *9PR760 03/29/19 $242.39 
11-190-100-1069-R-01 *9PR760 03/29/19 $43.31 
11-190-100-1069-S-01 *9PR760 03/29/19 $724.44 
11-212-100-1010-D-62 *9PR760 03/29/19 $47,265.75 
11-212-100-1019-D-62 *9PR760 03/29/19 $825.45 
11-212-100-1060-D-62 *9PR760 03/29/19 $8,935.07 
11-212-100-1069-D-62 *9PR760 03/29/19 $51.98 
11-213-100-1010-D-31 *9PR760 03/29/19 $233,684.61 
11-213-100-1018-D-31 *9PR760 03/29/19 $5,003.25 
11-213-100-1019-D-31 *9PR760 03/29/19 $6,098.44 
11-213-100-1060-D-31 *9PR760 03/29/19 $12,409.68 
11-214-100-1010-D-61 *9PR760 03/29/19 $3,466.50 
11-214-100-1019-D-61 *9PR760 03/29/19 $86.70 
11-214-100-1060-D-61 *9PR760 03/29/19 $2,345.79 
11-214-100-1069-D-61 *9PR760 03/29/19 $169.56 
11-215-100-1010-D-57 *9PR760 03/29/19 $2,550.00 
11-215-100-1018-D-57 *9PR760 03/29/19 $2,663.50 
11-215-100-1019-D-57 *9PR760 03/29/19 $85.00 
11-215-100-1060-D-57 *9PR760 03/29/19 $2,791.01 
11-215-100-1069-D-57 *9PR760 03/29/19 $76.40 
11-216-100-1010-D-57 *9PR760 03/29/19 $5,329.70 
11-216-100-1018-D-57 *9PR760 03/29/19 $2,475.00 
11-216-100-1019-D-57 *9PR760 03/29/19 $90.00 
11-216-100-1060-D-57 *9PR760 03/29/19 $3,702.51 
11-230-100-1010-D-34 *9PR760 03/29/19 $24,746.61 
11-230-100-1019-D-34 *9PR760 03/29/19 $83.30 
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Check Journal  Moorestown Board of Education Page 5 of 20  
Rec and Unrec checks  Hand and Machine checks  04/11/19 12:19  


Starting date  3/14/2019  Ending date  4/11/2019  


Cknum  Date  Rec date  Vcode  Vendor name  Check amount  


032919  03/29/19  03/31/19  PAY  MOORESTOWN BOARD OF EDUCATION PAYROLL  AG $2,176,175.76  


900001  07/01/18  Payroll 2018 - 2019  $2,176,175.76  
11-240-100-1010-D-38  *9PR760  03/29/19  $7,766.15  
11-401-100-1010-H-53  *9PR760  03/29/19  $6,530.00  
11-401-100-1010-M-53  *9PR760  03/29/19  $2,953.00  
11-401-100-1010-U-53  *9PR760  03/29/19  $9,537.00  
11-401-100-1019-M-53  *9PR760  03/29/19  $642.60  
11-401-100-1019-U-53  *9PR760  03/29/19  $91.59  
11-402-100-1010-H-52  *9PR760  03/29/19  $43,193.17  
11-402-100-1010-M-52  *9PR760  03/29/19  $832.24  
11-402-100-1019-H-52  *9PR760  03/29/19  $2,660.00  
11-402-100-1040-D-52  *9PR760  03/29/19  $4,593.75  
11-402-100-1100-D-52  *9PR760  03/29/19  $4,794.15  
11-402-100-1109-D-52  *9PR760  03/29/19  $300.00  
20-232-100-1009-D-42  *9PR760  03/29/19  $6,191.57  
20-232-200-1000-D-42  *9PR760  03/29/19  $166.36  
60-800-330-1000-D-72  *9PR760  03/29/19  $2,592.87  
60-800-330-1050-D-72  *9PR760  03/29/19  $579.98  
60-800-330-1060-D-72  *9PR760  03/29/19  $3,644.03  
62-840-100-1010-D-74  *9PR760  03/29/19  $471.24  
62-840-200-1000-D-74  *9PR760  03/29/19  $39.00  


033019  H  03/27/19  03/31/19  1416  MOORESTOWN BOE AGENCY  ACCT  $39,161.27  


900454  07/11/18  BOARD SHARE FICA / DCRP  $39,161.27  
11-000-291-2200-D-40  3/29/19  03/27/19  $36,323.43  
11-000-291-2490-D-40  3/29/19 DCRP  03/27/19  $1,770.14  
20-232-200-2000-D-42  3/29/19 TITLE I  03/27/19  $218.26  
60-800-330-2200-D-72  3/29/19 EDC  03/27/19  $802.45  
62-840-200-2000-D-74  3/29/19 CM  03/27/19  $46.99  


033119  H  03/27/19  03/31/19  1416  MOORESTOWN BOE AGENCY  ACCT  $118,913.65  


9J0051  03/27/19  Db 10-141 / Cr 10-101  $118,913.65  
10-02 - - - - 03/29/19  03/27/19  $118,913.65  


033219  H  03/29/19  03/31/19  1416  MOORESTOWN BOE AGENCY  ACCT  


900454  07/11/18  BOARD SHARE FICA / DCRP  
11-000-291-2200-D-40  FICA REALLOC  03/29/19  $20.80  
20-232-200-2000-D-42  FICA REALLOC  03/29/19  $268.12  
60-800-330-2200-D-72  FICA REALLOC  03/29/19  ($280.96) 
62-840-200-2000-D-74  FICA REALLOC  03/29/19  ($7.96) 


168062  V  02/14/19  03/19/19  A928  ENLIGHTENED SCHOOL PROJECT  ($500.00)  


902721  02/11/19  WHOLE CLASSROOM - PD 3/19/19  ($500.00) 
11-000-219-5800-D-24  0000002 D TATE  03/19/19  ($125.00) 
11-000-221-5800-D-42  0000002 C BUTLER  03/19/19  ($125.00) 
11-000-221-5800-D-49  0000002 K D'AMBRA 03/19/19  ($125.00) 
11-000-240-5800-D-49  0000002 S POWELL  03/19/19  ($125.00) 


168393  03/21/19  03/26/19  0309  LENAPE REGIONAL HIGH SCHOOL DISTRICT  $2,088.45  


901549  10/22/18  JOINTURE HOME FROM NEW HOPE  $2,088.45  
11-000-270-5150-D-50  19-00073 3RD QTR  03/07/19  $2,088.45  


168394  03/21/19  03/26/19  7089  VERIZON SC  $87.13  


900214  07/01/18  SUB CALLER TELEPHONE  $87.13  
11-000-230-5300-D-40  450252663000158 MA  03/13/19  $87.13  
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Starting date  3/14/2019  Ending date  4/11/2019  


Cknum  Date  Rec date  Vcode  Vendor name  Check amount


168395  03/28/19  A344  PANERA BREAD  $72.99  


901106  09/13/18  BOE MTG SUPPLIES  $72.99  
11-000-230-6300-D-39  3/28/19 NEG MTG  03/28/19  $72.99  


168396  04/02/19  8734  ADVANCING OPPORTUNITIES  $3,355.00  


902637  02/01/19  ASST  TECH EVALUATION  $1,290.00  
11-000-217-3200-D-24  14653 1/28/19  03/13/19  $1,290.00  


902826  02/25/19  ASSISTIVE TECH EVALUATION  $955.00  
11-000-219-3900-D-24  14968 2/21/19  03/25/19  $955.00  


902942  03/12/19  ASST  TECH TUTORING/TRAINING  $1,110.00  
11-000-217-3200-D-61  15101 3/6/19  03/19/19  $1,110.00  


168397  04/02/19  7938  AMAZON.COM CREDIT SERVICES  $777.59  


902864  02/27/19  HS PE LESSON PLANNING  $176.26  
11-402-100-8900-H-52  464769857966  03/20/19  $176.26  


902922  03/08/19  WAMS NURSE OFFICE SUPPLIES  $38.72  
11-000-240-6100-M-49  868933739485  03/21/19  $38.72  


902926  03/08/19  EDC SUPPLIES  $383.77  
60-800-330-6000-D-72  985346765934  03/21/19  $345.33  
60-800-330-6000-D-72  466369557857  03/21/19  $38.44  


902936  03/11/19  HDMI CABLES FOR APPLE TVS  $53.99  
11-000-252-6000-D-44  757693645799  03/19/19  $53.99  


902964  03/14/19  COMPUTER SUPPLIES  $28.00  
11-000-252-6000-D-44  656838894995  03/25/19  $28.00  


902968  03/14/19  WAMS GUIDANCE OFFICE SUPPLIES  $36.86  
11-000-218-6100-M-27  693348965776  03/21/19  $36.86  


902971  03/14/19  WEIGHTED COMPRESSION VEST - SE  $59.99  
11-212-100-6100-U-62  738838583537  03/25/19  $59.99  


168398  04/02/19  1450  APPLE COMPUTER INC  $299.99  


902902  03/06/19  IPAD VOUCHER FOR CST  $299.99  
11-000-217-6100-D-37  AA07515001  03/18/19  $299.99  


168399  04/02/19  5299  B & H PHOTO INC  $3,247.98  


902437  01/17/19  HS VIDEO MONITORS  $3,247.98  
11-190-100-6100-H-01  153839524  03/13/19  $3,247.98  


168400  04/02/19  8180  BANCROFT NEUROHEALTH  $45,189.38  


900368  07/09/18  2018-2019 SPECIAL  ED TUITION  $24,327.90  
11-000-100-5660-D-24  3512-2422-1092 APR1  03/21/19  $24,327.90  


900804  08/20/18  2018-2019 SPECIAL  ED TUITION  $4,642.88  
11-000-100-5660-D-24  3266 APR 2019  03/21/19  $4,642.88  


900860  08/21/18  2018-2019 SPECIAL  ED TUITION  $8,109.30  
11-000-100-5660-D-24  3622 APR 2019  03/21/19  $8,109.30  


902251  01/02/19  2018-2019 SPECIAL  ED TUITION  $8,109.30  
11-000-100-5660-D-24  3803 APR 2019  03/21/19  $8,109.30  


168401  04/02/19  7163  BARD; MARGARET  $373.95  


902988  03/20/19  HS MD CLASS SUPPLIES  $6.95  
11-212-100-6100-H-62  MD SUPPLIES  03/20/19  $6.95  


902989  03/20/19  REG FEES FOR NETWORKING EVENTS  $220.00  
11-212-100-8900-H-62  NETWORKING EVENT 03/20/19  $220.00   
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Check Journal Moorestown Board of Education Page 7 of 20 
Rec and Unrec checks Hand and Machine checks 04/11/19 12:19 


Starting date 3/14/2019 Ending date 4/11/2019 


Check amountCknum Date Rec date Vcode Vendor name 


168401 04/02/19 7163 BARD; MARGARET $373.95 


903028 03/27/19 MS MD CLASS SUPPLIES $7.00 
11-212-100-6100-H-62 HS MD CLASS SUPPL 03/27/19 $7.00 


903029 03/27/19 JAN-MAR19 NETWORKING EVENT REG $140.00 
11-212-100-8900-H-62 JAN-MAR19 EVENT R 03/27/19 $140.00 


168402 04/02/19 0644 BARTON SUPPLY INC $287.10 


902893 03/05/19 DRINKING FCT/TOILET VALVES $287.10 
11-000-261-610S-D-51 279190 03/19/19 $109.75 
11-000-261-610U-D-51 279190 03/19/19 $177.35 


168403 04/02/19 4027 BAYADA HOME HEALTH CARE INC $11,108.75 


900661 07/31/18 1:1 NURSING SERVICES $3,875.00 
11-000-217-3200-D-24 14277751-0219 FEB19 03/26/19 $3,875.00 


900662 07/31/18 1:1 NURSING SERVICES $5,050.00 
11-000-217-3200-D-24 14277752-0219 FEB19 03/26/19 $5,050.00 


900663 07/31/18 IN-SCHOOL NURSING SERVICES $398.75 
11-000-213-3390-D-39 14360824 MHS 2/25 03/20/19 $398.75 


902870 02/28/19 NURSING SERVICES $1,785.00 
11-000-217-3200-D-24 14277753-0219 FEB19 03/26/19 $1,785.00 


168404 04/02/19 L924 BENJAMIN BANNEKER PREP CHARTER SCHOOL $3,016.00 


902373 01/11/19 2018-2019 CHARTER SCHOOL AID $3,016.00 
11-000-100-5620-D-24 APRIL 2019 03/21/19 $3,016.00 


168405 04/02/19 9971 BLICK ART MATERIALS $270.74 


910679 01/24/19 Fine Art Supplies $270.74 
11-190-100-6100-H-15 1115739 03/22/19 $270.74 


168406 04/02/19 0869 BRETT DINOVI & ASSOCIATES LLC $10,005.00 


900845 08/21/18 BEHAVIORAL & EDUCATIONAL SVCS $2,535.00 
11-000-217-3200-D-61 428-253 2/19-3/1 03/19/19 $2,535.00 


900849 08/21/18 BEHAVIORAL & EDUCATIONAL SVCS $1,715.00 
11-000-217-3200-D-61 478-253 2/20-2/27 03/19/19 $1,715.00 


900856 08/21/18 BEHAVIORAL & EDUCATIONAL SVCS $80.00 
11-000-217-3200-D-61 461-253 2/18/19 03/19/19 $80.00 


900862 08/21/18 BEHAVIORAL & EDUCATIONAL SVCS $460.00 
11-000-217-3200-D-61 430-253 2/19-3/1 03/19/19 $460.00 


900864 08/21/18 BEHAVIORAL & EDUCATIONAL SVCS $2,070.00 
11-000-217-3200-D-61 444-253 2/19-3/1 03/19/19 $2,070.00 


900865 08/21/18 BEHAVIORAL & EDUCATIONAL SVCS $115.00 
11-000-217-3200-D-61 401-253 2/22/19 03/19/19 $115.00 


900866 08/21/18 BEHAVIORAL & EDUCATIONAL SVCS $230.00 
11-000-217-3200-D-61 331-253 2/22 & 3/1 03/19/19 $230.00 


901611 10/29/18 BEHAVIORAL & EDUCATIONAL SVCS $2,685.00 
11-000-217-3200-D-61 411-253 2/19-3/1 03/19/19 $2,685.00 


901715 11/07/18 BEHAVIORAL & EDUCATIONAL SVCS $115.00 
11-000-217-3200-D-61 450-253 2/28/19 03/19/19 $115.00 


168407 04/02/19 4707 BRIDGE ACADEMY; THE $17,477.28 


902923 03/08/19 2018-2019 SPECIAL ED TUITION $17,477.28 
11-000-100-5660-D-24 14837 APR 2019 03/21/19 $3,883.84 
11-000-100-5660-D-24 14766 JAN/FEB 19 03/13/19 $8,738.64 
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Starting date 3/14/2019 Ending date 4/11/2019 


Check amountCknum Date Rec date Vcode Vendor name 


168407 04/02/19 4707 BRIDGE ACADEMY; THE $17,477.28 


902923 03/08/19 2018-2019 SPECIAL ED TUITION $17,477.28 
11-000-100-5660-D-24 14794 MAR 2019 03/13/19 $4,854.80 


168408 04/02/19 4334 BROOKFIELD SCHOOLS $138.92 


902932 03/11/19 HOMEBOUND INSTRUCTION $138.92 
20-504-100-3200-D-24 0000284-IN 03/19/19 $138.92 


168409 04/02/19 7814 BSN SPORTS COLLEGIATE PACIFIC $1,408.00 


902646 02/01/19 WAMS BASKETBALL UNIFORMS $1,408.00 
11-402-100-6100-H-52 904615041 03/18/19 $1,408.00 


168410 04/02/19 A026 BUNNENS; ANITA $500.00 


902960 03/14/19 AID IN LIEU OF TRANSPORTATION $500.00 
11-000-270-5030-D-50 AIL 1ST HALF 03/25/19 $500.00 


168411 04/02/19 0122 BUREAU OF EDUC & RESEARCH INC $518.00 


902983 03/20/19 OLGC TEACHER TRAINING $518.00 
20-272-200-5000-O-42 4890635 03/26/19 $518.00 


168412 04/02/19 5032 BURLINGTON COUNTY SCHOLASTIC LEAGUE $181.25 


902859 02/27/19 HS FALL ALL STAR PLAQUES $181.25 
11-402-100-8900-H-52 1018 03/20/19 $181.25 


168413 04/02/19 3419 CAMBRIDGE SCHOOL $3,345.00 


900861 08/21/18 2018-2019 SPECIAL ED TUITION $3,345.00 
11-000-100-5660-D-24 17900 SOC COG 03/21/19 $945.00 
11-000-100-5660-D-24 17999 SPEECH 03/21/19 $2,400.00 


168414 04/02/19 8086 CDW-G $289.03 


902957 03/13/19 PRINT HEAD FOR PLOTTER $212.53 
11-000-252-6000-D-44 RNN4468 03/26/19 $212.53 


902973 03/18/19 GOOGLE CHROME MANAGEMENT LIC $76.50 
11-000-252-6000-D-44 RNS0194 03/26/19 $76.50 


168415 04/02/19 A547 CERAMIC SHOP; THE $915.60 


901947 11/29/18 HS-ART-CERAMICS SERVICE CALL $352.60 
11-190-100-5900-H-15 157833 03/14/19 $352.60 


902666 02/05/19 HS INSTALL RELAY-SKUTT ELEMENT $563.00 
11-190-100-6100-H-15 162488 03/14/19 $563.00 


168416 04/02/19 8232 CERAMIC SUPPLY INC $80.84 


910626 01/07/19 Fine Art Supplies $80.84 
11-190-100-6100-H-15 49173335 03/22/19 $80.84 


168417 04/02/19 H252 CERTIPORT $297.00 


902615 01/31/19 CERTIFICATION EXAMS $297.00 
11-190-100-6100-H-02 11990556 03/26/19 $297.00 


168418 04/02/19 8464 CHRONICLE OF HIGHER EDUCATION; THE $99.95 


902647 02/04/19 HS SUBSCRIPTION RENEWAL $99.95 
11-000-218-6100-H-27 K D'AMBRA HE909400 03/25/19 $99.95 


168419 04/02/19 0002 CINNAMINSON BOARD OF EDUCATION $387.00 


901304 09/28/18 HS CBI TRAVEL - LIFE SKILLS $387.00 
11-212-100-580P-H-62 19-199 2/16-2/28/19 03/13/19 $387.00 
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Rec and Unrec checks Hand and Machine checks 04/11/19 12:19 


Starting date 3/14/2019 Ending date 4/11/2019 


Check amountCknum Date Rec date Vcode Vendor name 


168420 04/02/19 7882 CLASSROOM PRODUCTS LLC $215.40 


902953 03/13/19 TESTING CARRELS $215.40 
11-190-100-6100-D-44 30566 03/26/19 $215.40 


168421 04/02/19 1544 CLC LOCKSMITHS LLC $583.60 


902882 03/01/19 VARIOUS LOCKS AND KEYS $583.60 
11-000-261-610A-D-51 62538 03/18/19 $209.50 
11-000-261-610H-D-51 62177 03/18/19 $28.70 
11-000-261-610H-D-51 62385 03/18/19 $120.00 
11-000-261-610H-D-51 62670 03/18/19 $210.40 
11-000-261-610U-D-51 61922 03/18/19 $15.00 


168422 04/02/19 8817 CM3 BUILDING SOLUTIONS INC $1,100.00 


900192 07/01/18 HVAC WARRANTY EXTENSION $1,100.00 
11-000-261-420M-D-51 M8888 FEB19 03/22/19 $200.00 
11-000-261-420R-D-51 M8888 FEB19 03/22/19 $900.00 


168423 04/02/19 8837 COGGINS SUPPLY INC $84.97 


902900 03/06/19 BOARD ROOM SUPPLIES $84.97 
11-000-230-6100-D-41 10232 03/18/19 $84.97 


168424 04/02/19 8309 COMEGNO LAW GROUP PC $5,478.08 


901021 09/06/18 18-19 GEN/SPEC LEGAL SERVICES $5,478.08 
11-000-230-3310-D-39 JAN 18 GENERAL 03/18/19 $5,478.08 


168425 04/02/19 1574 COURIER POST $279.12 


900550 07/23/18 18-19 LEGAL ADVERTISING $279.12 
11-000-230-5900-D-39 0003413111 3/1/19 03/26/19 $161.12 
11-000-230-5900-D-39 0003439760 3/18/19 03/26/19 $118.00 


168426 04/02/19 9542 COURIER TIMES INC $535.14 


900554 07/23/18 18-19 LEGAL ADVERTISING $535.14 
11-000-230-5900-D-39 2-035312001 JAN19 03/26/19 $140.04 
11-000-230-5900-D-39 2-035312001 FEB19 03/26/19 $395.10 


168427 04/02/19 6789 DAANJ INC $375.00 


902806 02/20/19 COUNARD-WORKSHOP REGISTRATION $375.00 
11-000-221-5800-D-49 S COUNARD 3/12-3/15 03/19/19 $375.00 


168428 04/02/19 3179 DAYTOP VILLAGE OF NEW JERSEY INC $2,280.00 


902906 03/06/19 NP HOMEBOUND INSTRUCTION $2,280.00 
20-504-100-3200-D-24 12756 FEB 2019 03/13/19 $2,280.00 


168429 04/02/19 8944 DON J URIE ASSOCIATES INC $2,339.00 


902928 03/11/19 HS ICE MAKER $2,339.00 
12-212-100-7310-D-62 33327 03/26/19 $1,169.50 
12-402-100-7310-H-52 33327 03/26/19 $1,169.50 


168430 04/02/19 6645 DURAND ACADEMY $16,773.76 


900314 07/01/18 2018-2019 SPECIAL ED TUITION $16,773.76 
11-000-100-5660-D-24 APRIL 2019 03/21/19 $16,773.76 


168431 04/02/19 9723 EDUCATIONAL SERVICES UNIT/BCSS $27,903.97 


900656 07/31/18 18-19 NONPUBLIC IDEA SERVICES $6,895.34 
20-251-200-3200-D-24 19E-0573 FEB 2019 03/19/19 $6,895.34 


900658 07/31/18 NONPUBLIC 192-193 SERVICES $11,082.28 
20-502-100-3200-D-42 19-3360-008-NP FEB1 03/19/19 $3,637.80 
20-507-200-3200-D-42 19-3360-008-NP FEB1 03/19/19 $1,459.20 
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Check Journal Moorestown Board of Education Page 10 of 20 
Rec and Unrec checks Hand and Machine checks 04/11/19 12:19 


Starting date 3/14/2019 Ending date 4/11/2019 


Check amountCknum Date Rec date Vcode Vendor name 


168431 04/02/19 9723 EDUCATIONAL SERVICES UNIT/BCSS $27,903.97 


900658 07/31/18 NONPUBLIC 192-193 SERVICES $11,082.28 
20-507-200-3200-D-42 19-3360-008-NP FEB1 03/19/19 $5,092.48 
20-508-100-3200-D-42 19-3360-008-NP FEB1 03/19/19 $892.80 


900659 07/31/18 AAC/OT/PT/SPEECH/TOD/AT SVCS $8,965.00 
11-000-216-3200-D-24 MOR-EA-190228 03/19/19 $250.00 
11-000-216-3200-D-24 MOR-OT-190228 03/19/19 $4,200.00 
11-000-216-3200-D-24 MOR-PT-190228 03/19/19 $4,200.00 
11-000-216-3200-D-24 MOR-TOD-190228 03/19/19 $315.00 


902978 03/19/19 NP HOMEBOUND INSTRUCTION $373.35 
20-504-100-3200-D-24 19E-0529 FEB19 03/22/19 $373.35 


902985 03/20/19 DEAF/HH EVALUATION $588.00 
11-000-219-3900-D-24 19E-0564 03/26/19 $588.00 


168432 04/02/19 9977 ELECTRONIX EXPRESS $32.00 


910617 12/20/18 Rocketry $32.00 
11-190-100-6100-H-06 647480 03/20/19 $32.00 


168433 04/02/19 X354 ENABLEME SOLUTIONS GROUP LLC $1,083.00 


902428 01/18/19 WHEELCHAIR MOUNTING DEVICE $1,083.00 
11-000-217-6100-D-37 4850 03/13/19 $1,083.00 


168434 04/02/19 3053 ERIC ARMIN INC $103.80 


903048 04/01/19 SPEC ED MATH SUPPLIES-RPL CK $103.80 
11-213-100-6100-M-31 INV0912722 RPL 04/01/19 $103.80 


168435 04/02/19 6263 FALLS MUSIC CO $500.00 


902264 01/03/19 HS TUNING AND ADJUSTING INSTRU $500.00 
11-190-100-5900-H-09 17567 03/26/19 $500.00 


168436 04/02/19 3297 FEGLEY; CICELY $49.84 


903052 04/02/19 TEN MARKS SUBSCRIPT REIMBURSE $49.84 
11-190-100-6100-B-01 TENMARKS SUB REIM04/02/19 $49.84 


168437 04/02/19 8979 FITZPATRICK; EILEEN $1,192.33 


902737 02/13/19 VENDING PROCEEDS TO SUNSHINE $1,192.33 
65-190-100-6100-D-00 TRSFRSODA>SUNSH 03/26/19 $1,192.33 


168438 04/02/19 8138 FOLLETT SCHOOL SOLUTIONS INC $728.47 


902019 12/05/18 HS MISC BOOKS $728.47 
11-000-222-6100-H-26 378060 03/13/19 $442.36 
11-000-222-6100-H-26 378060F 03/13/19 $286.11 


168439 04/02/19 4173 GARRISON ARCHITECTS $11,025.00 


902320 01/08/19 HS MAC SECURITY VESTIBULE $11,025.00 
20-014-200-3000-D-51 18-67 6845 3/31/19 03/27/19 $11,025.00 


168440 04/02/19 A539 GCA EDUCATION SERVICES INC $94,967.00 


900552 07/23/18 JANITORIAL SERVICES BID 18-19 $94,967.00 
11-000-262-4200-D-51 969156 MAR19 03/20/19 $94,967.00 


168441 04/02/19 1679 GRAINGER INC $396.50 


902687 02/07/19 WAMS LOCKER HANDLE PARTS $396.50 
11-000-261-610M-D-51 9110650166 03/19/19 $396.50 
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Check Journal Moorestown Board of Education Page 11 of 20 
Rec and Unrec checks Hand and Machine checks 04/11/19 12:19 


Starting date 3/14/2019 Ending date 4/11/2019 


Check amountCknum Date Rec date Vcode Vendor name 


168442 04/02/19 3013 HAM; ANN $19.48 


903044 04/01/19 MAR19 SUNSHINE SUPPLIES $19.48 
65-SOD-A00-0000-M-00 SUNSHINE SUPPLIES 04/01/19 $19.48 


168443 04/02/19 3515 HAMPTON BEHAVIORAL HEALTH CENTER $1,037.34 


902979 03/19/19 HOME INSTRUCTION $1,037.34 
11-150-100-3200-D-36 FEB2019 03/26/19 $115.26 
11-150-100-3200-D-36 FEB2019 03/26/19 $922.08 


168444 04/02/19 0441 HILLMANS BUS SERVICE INC $34,525.80 


900665 08/01/18 TRANSPORTATION CONTRACT RENEW $16,702.20 
11-000-270-5110-D-50 13356 MAR19 03/25/19 $16,702.20 


900666 08/01/18 TRANSPORTATION BID# 18-4 $11,133.60 
11-000-270-5110-D-50 13357 MAR19 03/25/19 $11,133.60 


902913 03/07/19 FEB ADD ON SPORTS $6,690.00 
11-000-270-5120-D-50 13281 03/22/19 $6,690.00 


168445 04/02/19 3786 HOME DEPOT COMMERCIAL ACCOUNT PROGRAM $1,416.36 


902606 01/31/19 MD INSTR SUPPLIES $603.74 
11-212-100-6100-H-62 3904335 NO TAX 04/01/19 $420.76 
11-212-100-6100-H-62 2194242 NO TAX 04/01/19 $182.98 


902691 02/07/19 MATERIALS FOR ADMIN WORK $482.93 
11-000-261-610A-D-51 3011850 03/25/19 $20.90 
11-000-261-610A-D-51 8025336 03/25/19 $23.80 
11-000-261-610A-D-51 2024905 03/25/19 $84.29 
11-000-261-610A-D-51 4011809 03/25/19 $333.36 
11-000-261-610A-D-51 3025860 03/25/19 $20.58 


902706 02/08/19 PRESSURE WASHER 
11-000-270-6100-D-50 8193299 03/11/19 ($429.00) 
11-000-270-6100-D-50 8020234 03/11/19 $429.00 


902831 02/25/19 PRESSURE WASHER ACCESSORIES $153.91 
11-000-270-6100-D-50 3020797 03/13/19 $153.91 


902918 03/08/19 BATTERIES FOR DISTRICT $175.78 
11-000-262-6100-D-51 6032791 NO TAX 03/18/19 $175.78 


168446 04/02/19 6030 INSTITUTE FOR MULTI-SENSORY EDUCATION $15,980.00 


902492 02/01/19 TITLE IIA TEACHER TRAINING $15,980.00 
20-272-200-3000-D-42 65084 03/18/19 $15,980.00 


168447 04/02/19 0117 ISTE $115.00 


902694 02/07/19 TECH MEMBERSHIP $115.00 
11-000-252-8000-D-44 780437 03/19/19 $115.00 


168448 04/02/19 0626 J W PEPPER & SON INC $944.98 


900459 07/12/18 HS ORCHESTRA/CONCERT SUPPLIES $214.00 
11-190-100-6100-H-60 01V16479 03/18/19 $214.00 


902265 01/03/19 HS TIME PURCHASE - SUPPLIES $730.98 
11-190-100-610L-H-09 01V22425 03/27/19 $212.99 
11-190-100-610L-H-09 01V16441 03/18/19 $517.99 


168449 04/02/19 1765 JARVIS ELECTRIC MOTORS INC $315.23 


902825 02/25/19 UES BOILER $125.35 
11-000-261-420U-D-51 64612 03/20/19 $125.35 


902912 03/07/19 ROBERTS AHU BEARINGS AIR SUPPL $189.88 
11-000-261-610R-D-51 65684 03/19/19 $189.88 
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Check Journal Moorestown Board of Education Page 12 of 20 
Rec and Unrec checks Hand and Machine checks 04/11/19 12:19 


Starting date 3/14/2019 Ending date 4/11/2019 


Check amountCknum Date Rec date Vcode Vendor name 


168450 04/02/19 1796 KINGSWAY LEARNING CENTER $16,636.56 


900540 07/19/18 2018-2019 SPECIAL ED TUITION $9,154.56 
11-000-100-5660-D-24 24176 APR 2019 03/21/19 $4,044.64 
11-000-100-5660-D-24 24102 APRIL 2019 03/21/19 $5,109.92 


902956 03/13/19 2017-2018 AUDIT ADJUSTMENT $7,482.00 
11-000-100-5660-D-24 23965/23997/24029 03/22/19 $7,482.00 


168451 04/02/19 9192 LARC SCHOOL $23,708.40 


900806 08/20/18 2018-2019 SPECIAL ED TUITION $20,908.40 
11-000-100-5660-D-24 1889-029 MAR 19 03/21/19 $15,308.40 
11-000-100-5660-D-24 1:1 MARCH 19 03/21/19 $5,600.00 


901701 11/06/18 2018-2019 SPECIAL ED TUITION $2,800.00 
11-000-100-5660-D-24 1:1 MARCH 19 03/21/19 $2,800.00 


168452 04/02/19 0712 LAUREL CREEK COUNTRY CLUB $470.00 


902288 01/04/19 GOLF BALLS $470.00 
11-402-100-6100-H-52 20094816 03/22/19 $470.00 


168453 04/02/19 5664 LAUREL LANES $35.88 


902940 03/12/19 MD CLASS REC/LEISURE SKILLS $35.88 
11-212-100-8900-H-62 75672 3/20/19 03/25/19 $35.88 


168454 04/02/19 A559 LOSERS MUSIC INC $1,520.13 


900617 07/26/18 HS VOCAL MUSIC SUPPLIES $1,520.13 
11-190-100-6100-H-54 109839 03/18/19 $649.50 
11-190-100-6100-H-54 109840 03/18/19 $523.72 
11-190-100-6100-H-54 110243 03/18/19 $328.35 
11-190-100-6100-H-54 112137 03/18/19 $18.56 


168455 04/02/19 8903 LOWTHERS SMALL ENGINE INC $743.90 


902915 03/07/19 SERVICE FOR PLOW $743.90 
11-000-263-4200-D-51 256301 03/18/19 $743.90 


168456 04/02/19 5662 MAA AMERICAN MATHEMATICS COMPETIITIONS $237.00 


901169 09/20/18 WAMS AMC REGISTRATION MATH $237.00 
11-190-100-8900-M-08 J160725 03/18/19 $237.00 


168457 04/02/19 A534 MCCARTNEY; DR SCOTT $506.66 


900264 07/01/18 REIMBURSE DISABILITY COVERAGE $506.66 
11-000-291-2700-D-40 MAR 2019 03/27/19 $506.66 


168458 04/02/19 X119 MCGOUGH BUS COMPANY INC $3,845.00 


901862 11/20/18 WINTER SPORTS TRANSPORTATION $3,845.00 
11-000-270-5120-D-50 9621 FEB 2019 03/19/19 $2,007.50 
11-000-270-5120-D-50 9683 FEB 2019 03/19/19 $1,837.50 


168459 04/02/19 0868 MERTZ ASSOCIATES INC $300.00 


902883 03/01/19 #10 WINDOW ENVELOPES $300.00 
11-000-230-6100-D-41 19-14541 03/20/19 $30.00 
11-000-251-6000-D-40 19-14541 03/20/19 $150.00 
11-000-251-6000-D-43 19-14541 03/20/19 $70.00 
11-000-252-6000-D-44 19-14541 03/20/19 $50.00 


168460 04/02/19 4703 MIDWEST TECHNOLOGY PRODUCTS & SERVICE $282.00 


910618 12/20/18 Rocketry $282.00 
11-190-100-6100-H-06 2101725-00 03/26/19 $282.00 
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Check Journal Moorestown Board of Education Page 13 of 20 
Rec and Unrec checks Hand and Machine checks 04/11/19 12:19 


Starting date 3/14/2019 Ending date 4/11/2019 


Rec date VcodeCknum Date Vendor name Check amount 


168461 04/02/19 1590 MILLER; PETER & ROSEMARY $1,000.00 


902977 03/19/19 AID IN LIEU OF TRANSPORTATION $1,000.00 
11-000-270-5030-D-50 AIL 1ST HALF 03/25/19 $1,000.00 


168462 04/02/19 A159 MOON LANDSCAPING INC $27,333.34 


900023 07/01/18 GROUNDS SERVICES 2018-19 $27,333.34 
11-000-263-4200-D-51 MC00050563 APR19 03/21/19 $27,333.34 


168463 V 04/02/19 04/02/19 00.0 $ Multi Stub Void 


168464 V 04/02/19 04/02/19 00.0 $ Multi Stub Void 


168465 04/02/19 6377 MOORESTOWN HARDWARE LLC $919.41 


902310 01/07/19 DISTRICT HARDWARE SUPPLIES $919.41 
11-000-262-6100-D-51 146116 03/26/19 $34.63 
11-000-262-6100-D-51 146541 03/26/19 $91.11 
11-000-262-6100-D-51 146928 03/26/19 $28.84 
11-000-262-6100-D-51 147043 03/26/19 $19.41 
11-000-262-6100-D-51 147447 03/26/19 $16.27 
11-000-262-6100-D-51 147452 03/26/19 $43.09 
11-000-262-6100-D-51 147478 03/26/19 $17.05 
11-000-262-6100-D-51 147879 03/26/19 $21.20 
11-000-262-6100-D-51 147907 03/26/19 $29.52 
11-000-262-6100-D-51 148047 03/26/19 $24.39 
11-000-262-6100-D-51 148288 03/26/19 $136.29 
11-000-262-6100-D-51 148368 03/26/19 $4.99 
11-000-262-6100-D-51 148427 03/26/19 $79.79 
11-000-262-6100-D-51 148441 03/26/19 $47.51 
11-000-262-6100-D-51 148491 03/26/19 $1.51 
11-000-262-6100-D-51 148992 03/26/19 $65.00 
11-000-262-6100-D-51 149003 03/26/19 $34.10 
11-000-262-6100-D-51 147465 03/26/19 $3.12 
11-000-262-6100-D-51 149004 03/26/19 $44.52 
11-000-262-6100-D-51 149186 03/26/19 $29.90 
11-000-262-6100-D-51 149228 03/26/19 $46.51 
11-000-262-6100-D-51 146953 03/26/19 $24.78 
11-000-262-6100-D-51 149302 03/26/19 $11.16 
11-000-262-6100-D-51 149369 03/26/19 $11.96 
11-000-262-6100-D-51 149508 03/26/19 $17.07 
11-000-262-6100-D-51 147122 03/26/19 $35.69 


168466 04/02/19 2716 MULTI HEALTH SYSTEMS $212.50 


902698 02/08/19 PSYCHOLOGICAL TESTING MATERIAL $212.50 
11-000-219-6100-D-24 I036417 03/27/19 $212.50 


168467 04/02/19 8167 MUSIC & ARTS CENTERS $705.94 


900817 08/21/18 HS BAND SUPPLIES $95.68 
11-190-100-610B-H-09 INV016381060 04/01/19 $95.68 


901010 09/05/18 WAMS BAND SUPPLIES $87.78 
11-190-100-6100-M-09 INV016381058 04/01/19 $37.78 
11-190-100-6100-M-09 INV016282617 03/22/19 $50.00 
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Check Journal Moorestown Board of Education Page 14 of 20 
Rec and Unrec checks Hand and Machine checks 04/11/19 12:19 


Starting date 3/14/2019 Ending date 4/11/2019 


Check amountCknum Date Rec date Vcode Vendor name 


168467 04/02/19 8167 MUSIC & ARTS CENTERS $705.94 


901478 10/15/18 INSTRUMENT REPAIRS - BAND $131.75 
11-190-100-5900-U-09 INV016265131 03/21/19 $131.75 


901605 10/26/18 HS MUSIC SUPPLIES $48.00 
11-190-100-6100-H-60 INV016267518 03/21/19 $48.00 


902136 12/12/18 ORCHESTRA SUPPLIES $105.03 
11-190-100-6100-U-60 INV016168565 03/18/19 $105.03 


902185 12/17/18 BAND SUPPLIES $237.70 
11-190-100-6100-U-09 INV016381062 04/01/19 $30.03 
11-190-100-6100-U-09 INV016267358 03/21/19 $73.41 
11-190-100-6100-U-09 INV016277791 03/22/19 $26.26 
11-190-100-6100-U-09 INV016293227 03/25/19 $108.00 


168468 04/02/19 1866 MUSIC TIME INC $199.20 


902850 02/26/19 WAMS CHORUS MUSIC $199.20 
11-190-100-6100-M-54 81460 03/20/19 $199.20 


168469 04/02/19 K837 MYERS; EDWARD J $112.00 


902860 02/27/19 HS TRACK ASSIGNOR FEE $112.00 
11-402-100-8900-H-52 19 T&F ASSIGNOR FE 03/20/19 $112.00 


168470 04/02/19 1223 NATIONAL ART & SCHOOL SUPPLIES $30.00 


910645 01/10/19 Fine Art Supplies $30.00 
11-190-100-6100-U-15 697931 03/13/19 $30.00 


168471 04/02/19 0168 NCS PEARSON INC $85.25 


902840 02/26/19 CST TESTING SUPPLIES S SILVERI $85.25 
11-000-219-6100-D-24 12026520 04/01/19 $85.25 


168472 04/02/19 1943 NCTM $163.00 


902445 01/18/19 COLBY-MEMBERSHIP $163.00 
11-000-221-8900-D-49 2848093 03/14/19 $163.00 


168473 04/02/19 9137 NJASA $349.00 


902838 02/26/19 LEADERSHIP CONFERENCE-BELFIELD $349.00 
11-000-251-5920-D-43 D BELFIELD 3/14-15 03/18/19 $349.00 


168474 04/02/19 0284 NUTRI-SERVE FOOD SERVICE INC $87.95 


902941 03/12/19 ESSA SNACKS FOR UES $52.95 
20-232-100-6000-D-42 MUE190304102256 03/14/19 $52.95 


902961 03/14/19 2/28/19 MEETING SUPPLIES $35.00 
11-190-100-6100-H-01 MOR190304093413 03/14/19 $35.00 


168475 04/02/19 0787 OUR LADY OF GOOD COUNSEL SCHOOL $425.00 


902816 02/22/19 TEACHER PD FOR OLGC $425.00 
20-272-200-5000-O-42 ISTE CONF REIMBUR 03/26/19 $425.00 


168476 04/02/19 2807 PAPARONE; TONI $42.92 


902987 03/20/19 TEEN ARTS STEP LADDER $42.92 
11-190-100-6100-H-15 ART STEP LADDER 03/20/19 $42.92 


168477 04/02/19 1963 PASSONS SPORTS & US GAMES $119.39 


910685 01/25/19 Physical Education Supplies $119.39 
11-190-100-6100-U-10 904414017 03/25/19 $119.39 







  
   


    


     


     


    
    


     


    
    


     


    
    


     


     
    


     


    
    


    
    


     


    
    
    


     


     
    


     
    


     


     
    


    


     


    
    


     
    


     
    
    
    
    


     
    


    
    


Check Journal Moorestown Board of Education Page 15 of 20 
Rec and Unrec checks Hand and Machine checks 04/11/19 12:19 


Starting date 3/14/2019 Ending date 4/11/2019 


Rec date VcodeCknum Date Vendor name Check amount 


168478 04/02/19 7383 PERFORMANCE HEALTH SUPPLY INC $100.98 


910699 01/30/19 Health and Trainer Supplies $100.98 
11-000-213-6100-H-47 IN91127853 03/13/19 $100.98 


168479 04/02/19 1970 PETTY CASH $138.26 


901083 09/12/18 2018-19 PETTY CASH $138.26 
11-000-240-6100-U-49 CHECK# 2635 03/27/19 $138.26 


168480 04/02/19 I088 PILCONIS; LEAH $2,717.00 


900760 08/13/18 TUITION REIMBURSEMENT $2,717.00 
11-000-100-5660-D-24 3/20 TUI PMT REIMB 03/27/19 $2,717.00 


168481 04/02/19 7746 POWELL; SUSAN M $68.57 


902962 03/14/19 PRINCIPAL OFFICE SUPPLIES $68.57 
11-000-240-6100-U-49 PRIN OFFICE SUPPLI 03/14/19 $68.57 


168482 04/02/19 6241 PROFESSIONAL EDUCATION SERVICES INC $2,650.98 


902602 01/31/19 HOMEBOUND INSTRUCTION $1,152.60 
11-150-100-3200-D-36 MR-1344 03/19/19 $1,152.60 


902803 02/20/19 HOMEBOUND INSTRUCTION $1,498.38 
11-150-100-3200-D-36 CH-797 03/19/19 $1,498.38 


168483 04/02/19 1978 PSE&G $43,947.64 


900798 08/16/18 18-19 ELECTRIC & GAS $43,947.64 
11-000-262-6210-D-51 FEB19 GAS 03/14/19 $18,500.77 
11-000-262-6220-D-51 FEB19 ELECTRIC 03/14/19 $25,446.87 


168484 04/02/19 3770 REGIONAL ENRICHMENT & LEARNING CENTER $6,560.00 


901375 10/04/18 20148-2019 SPECIAL ED TUITION $3,280.00 
20-251-100-5000-D-24 15331 APRIL 2019 03/26/19 $3,280.00 


902668 02/05/19 2018-2019 SPECIAL ED TUITION $3,280.00 
11-000-100-5660-D-24 15331 APRIL 2019 03/26/19 $3,280.00 


168485 04/02/19 A189 RICHARDSON; LAURALEE $17.00 


902963 03/14/19 LUNCH FOR HOLOCAUST SPEAKER $17.00 
11-000-240-6100-M-49 HOLOCAUST SPKR LU 03/14/19 $17.00 


168486 V 04/02/19 04/02/19 00.0 $ Multi Stub Void


 - - - - -


168487 04/02/19 2862 RICOH USA INC $6,544.32 


900043 07/01/18 SV RICOH MP2554SP $109.94 
11-000-240-5900-S-49 101821410 MAR19 03/14/19 $109.94 


900044 07/01/18 ROBERTS RICOH MP4054SP - MAIN $200.52 
11-000-240-5900-R-49 101890452 MAR19 03/25/19 $200.52 


900045 07/01/18 CENTRAL DUPLICATING MACHINES $4,376.18 
11-000-251-5920-D-40 101916703 MAR19 04/01/19 $296.13 
11-000-251-5920-D-40 101916703 OVR 04/01/19 $141.49 
11-190-100-5900-D-40 101916703 MAR19 04/01/19 $2,665.19 
11-190-100-5900-D-40 101916703 OVR 04/01/19 $1,273.37 


900046 07/01/18 CST RICOH MP6055SPG COPIER $256.36 
11-000-219-5900-D-24 101818026 MAR19 03/14/19 $256.36 


900047 07/01/18 HS MAIN - RICOH MP7503 COPIER $351.69 
11-000-240-5900-H-49 101903743 MAR19 04/01/19 $351.69 







  
   


    


     


     


    
    


    
    


    
    


    
    
    
    
    


     
    
  


   
   
  
   
  


     


    
    


    
    


     


    
    
   


    
   
    


     


    
    
    


     


     
   
   


     


     
    
    


    
    


    
    


Check Journal Moorestown Board of Education Page 16 of 20 
Rec and Unrec checks Hand and Machine checks 04/11/19 12:19 


Starting date 3/14/2019 Ending date 4/11/2019 


Check amountCknum Date Rec date Vcode Vendor name 


168487 04/02/19 2862 RICOH USA INC $6,544.32 


900048 07/01/18 BAKER RICOH MP6503 COPIER $324.77 
11-000-240-5900-B-49 101882183 MAR19 03/21/19 $324.77 


900049 07/01/18 SV RICOH MP6503 COPIER $287.15 
11-190-100-5900-S-01 101882181 MAR19 03/21/19 $287.15 


900490 07/16/18 HS TEACHERS ROOM COPIERS $1,133.40 
11-190-100-5900-H-01 101841577 MAR19 03/14/19 $1,133.40 


900494 07/16/18 HS MEDIA/MS MAIN MPC4503G MFD $390.40 
11-000-222-5900-H-26 101888971 MAR19 03/22/19 $168.21 
11-000-222-5900-H-26 101888971 OVR 03/22/19 $0.80 
11-000-240-5900-M-49 101888971 OVR 03/22/19 $23.69 
11-000-240-5900-M-49 101888971 OVR 03/22/19 $197.70 


902456 01/22/19 MS RICOH MP6503SP EHALL COPIER ($165.62) 
11-190-100-5900-M-01 101913687 MAR19 04/01/19 $584.98 
11-190-100-5900-M-01 101792024 FEB19 ADJ 03/19/19 ($750.60) 


902457 01/22/19 UES/ROB/HS GUIDANCE COPIERS ($720.47) 
11-000-218-5900-H-27 101808706 MAR19 AD 03/19/19 ($200.52) 
11-000-240-5900-U-49 101808706 MAR19 AD 03/19/19 ($158.43) 
11-190-100-5900-R-01 101818024 MAR19 OV 03/14/19 $13.78 
11-190-100-5900-U-01 101808706 MAR19 AD 03/19/19 ($375.30) 


168488 04/02/19 Q725 RIEGEL TRUCK & BUS PARTS LP $1,424.45 


902441 01/18/19 ASST PARTS $1,006.88 
11-000-270-6100-D-50 42726 03/27/19 $1,006.88 


902879 03/01/19 BRAKE PRESSURE BLEEDER $417.57 
11-000-270-6100-D-50 43132 03/25/19 $417.57 


168489 04/02/19 6595 RIVERSIDE NAPA $251.49 


902895 03/06/19 CALIPERS $159.98 
11-000-270-6100-D-50 2709-701721 03/13/19 $215.54 
11-000-270-6100-D-50 2709-702004 03/25/19 ($55.56) 


902917 03/08/19 BRAKE PADS $91.51 
11-000-270-6100-D-50 2709-702005 03/13/19 ($6.06) 
11-000-270-6100-D-50 2709-701998 03/13/19 $97.57 


168490 04/02/19 3839 SCHOOL HEALTH CORPORATION $919.16 


910698 01/30/19 Health and Trainer Supplies $919.16 
11-000-213-6100-H-47 3557214-01 03/13/19 $30.40 
11-000-213-6100-H-47 3557214-00 03/13/19 $888.76 


168491 04/02/19 A340 SCHOOL HEALTH INSURANCE FUND $1,189,868.00 


900756 08/13/18 2018-19 HEALTH & DENTAL PREMI $1,189,868.00 
11-000-291-2700-D-40 GROUP#4534 FEBHEA04/01/19 $1,130,995.00 
11-000-291-2700-D-40 GROUP#4534 FEBDEN04/01/19 $58,873.00 


168492 04/02/19 5477 SCHOOL SPECIALTY INC $665.96 


902404 01/15/19 WAMS OFFICE CABINET FOR CST $254.66 
11-000-218-6100-M-27 208122313805 03/22/19 $24.00 
11-000-240-6100-M-49 208122313805 03/22/19 $230.66 


910616 12/20/18 Fine Art Supplies $74.13 
11-190-100-6100-H-06 208122307128 03/13/19 $74.13 


910644 01/10/19 Fine Art Supplies $56.60 
11-190-100-6100-U-15 208122315531 03/13/19 $56.60 
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Check Journal Moorestown Board of Education Page 17 of 20 
Rec and Unrec checks Hand and Machine checks 04/11/19 12:19 


Starting date 3/14/2019 Ending date 4/11/2019 


Check amountCknum Date Rec date Vcode Vendor name 


168492 04/02/19 5477 SCHOOL SPECIALTY INC $665.96 


910725 03/08/19 General Classroom Supplies $280.57 
11-000-240-6100-M-49 308103273132 04/01/19 $280.57 


168493 04/02/19 L856 SCIARRELLO CORNELL MERLINO MCKEEVER $5,832.75 


902510 01/25/19 2018-19 LEGAL SERVICES FOR NEG $5,832.75 
11-000-230-3310-D-39 9092 2/28/19 03/22/19 $5,832.75 


168494 04/02/19 7373 SCOTTS EMERGENCY LIGHTING & POWER $1,746.13 


902847 02/26/19 PC BRD CONTROLLER $479.61 
11-000-261-420S-D-51 179995 03/25/19 $479.61 


902848 02/26/19 SERVICE AND PARTS $634.71 
11-000-261-420A-D-51 179993 03/25/19 $634.71 


902849 02/20/19 SERVICE AND PARTS $631.81 
11-000-261-420B-D-51 179996 03/25/19 $631.81 


168495 04/02/19 6870 SHOP RITE $20.25 


901039 09/06/18 HS MD CLASS SUPPLIES $20.25 
11-212-100-6100-H-62 05170186871 3/25/19 04/01/19 $20.25 


168496 04/02/19 8032 SHOP RITE SUPERMARKETS OF CHERRY HILL $26.14 


901040 09/06/18 HS MD CLASS SUPPLIES $26.14 
11-212-100-6100-H-62 05250277425 3/26/19 04/01/19 $26.14 


168497 04/02/19 E678 SOUTH JERSEY BASEBALL COACHES ASSOC INC $45.00 


902934 03/11/19 HS 18/19 SJBCA MEMBERSHIP FEE $45.00 
11-402-100-8900-H-52 18-19 SJBCA MBRSHP 03/20/19 $45.00 


168498 04/02/19 5939 STAPLES BUSINESS ADVANTAGE $292.52 


902854 02/27/19 NURSES OFFICE SUPPLIES $79.99 
11-000-213-6100-M-47 3407317417 03/14/19 $79.99 


910426 09/27/18 Office/Computer Supplies $150.68 
11-000-222-6100-H-26 3408434535 03/22/19 ($150.68) 
11-000-222-6100-H-26 3405556164 03/22/19 $301.36 


910427 09/27/18 Office/Computer Supplies $56.15 
11-190-100-6100-H-01 3408346457 03/22/19 ($19.78) 
11-190-100-6100-H-01 3405556165 03/22/19 $75.93 


910726 03/14/19 Office/Computer Supplies $5.70 
11-000-219-6100-D-24 3408500960 04/01/19 $5.70 


168499 04/02/19 6068 STOKLEYS INC $68.00 


902279 01/04/19 FIRE EXTINGUISHER $68.00 
11-000-270-6100-D-50 1223 03/27/19 $68.00 


168500 04/02/19 2379 TAIT ROOFING $125.00 


902886 03/04/19 SUMMER ENRICH BANNER HANGING $125.00 
62-830-100-5900-D-73 44511 4/1/19 04/02/19 $125.00 


168501 04/02/19 2111 TOWNSHIP OF MOORESTOWN $18,104.50 


900621 07/26/18 WATER & SEWER 2018-19 $18,104.50 
11-000-262-4900-D-51 13204000-0 1ST QTR 04/02/19 $18,104.50 


168502 04/02/19 0148 TREASURER STATE OF NEW JERSEY $1,434.00 


902933 03/11/19 BUREAU OF FIRE CODE ENFORCE $1,434.00 
11-000-261-8900-D-51 2359610 03/18/19 $214.00 
11-000-261-8900-D-51 2359608 03/18/19 $214.00 
11-000-261-8900-D-51 2359609 03/18/19 $214.00 
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Check Journal Moorestown Board of Education Page 18 of 20 
Rec and Unrec checks Hand and Machine checks 04/11/19 12:19 


Starting date 3/14/2019 Ending date 4/11/2019 


Check amountCknum Date Rec date Vcode Vendor name 


168502 04/02/19 0148 TREASURER STATE OF NEW JERSEY $1,434.00 


902933 03/11/19 BUREAU OF FIRE CODE ENFORCE $1,434.00 
11-000-261-8900-D-51 2359603 03/18/19 $364.00 
11-000-261-8900-D-51 2359611 03/18/19 $214.00 
11-000-261-8900-D-51 2359613 03/18/19 $214.00 


168503 04/02/19 8398 TRIARCO ARTS AND CRAFTS LLC $25.24 


910646 01/10/19 Fine Art Supplies $25.24 
11-190-100-6100-U-15 282350 03/13/19 $25.24 


168504 04/02/19 F152 TRIEAGLE ENERGY LP $108.95 


900871 08/22/18 ELECTRIC SERVICE $108.95 
11-000-262-6220-D-51 TRI877398 917042160 03/21/19 $108.95 


168505 04/02/19 6015 TRI-STATE ELEVATOR CO INC $180.00 


900126 07/01/18 ANNUAL ELEVATOR SERVICE $180.00 
11-000-261-420H-D-51 129761 NOV18 03/22/19 $90.00 
11-000-261-420H-D-51 131071 MAR19 03/22/19 $90.00 


168506 04/02/19 0651 VERIZON WIRELESS $940.59 


900153 07/01/18 18-19 CELL PHONE SERVICE $940.59 
11-000-230-5300-D-40 9826772708 MAR19 04/01/19 $940.59 


168507 04/02/19 0939 VINCENZOS PIZZA $82.40 


902992 03/20/19 BOE MEETING SUPPLIES $82.40 
11-000-230-6300-D-39 3/19/19 BOE MTG SUP 03/26/19 $82.40 


168508 04/02/19 0510 VISION SERVICE PLAN - (CT) $4,193.11 


900027 07/01/18 2018-19 VISION COVERAGE $4,193.11 
11-000-291-2700-D-40 ACCT 110283 MAR 03/25/19 $4,170.28 
11-000-291-2700-D-40 ACCT 110283 003 MAR03/25/19 $22.83 


168509 04/02/19 9264 W B MASON CO INC $1,732.41 


900125 07/01/18 BOTTLED WATER $1,667.05 
11-000-262-6100-D-51 IS0913092 JAN19 03/25/19 $1,513.75 
11-000-262-6100-D-51 IS0926648 FEB19 03/25/19 $153.30 


902919 03/08/19 SIGNATURE STAMP $65.36 
11-000-230-6100-D-41 I64869285 04/02/19 $65.36 


168510 04/02/19 2174 WARDS NAT SCI ESTAB INC $28.29 


910129 07/05/18 Science Supplies $28.29 
11-190-100-6100-M-12 8085532638 03/18/19 $28.29 


168511 04/02/19 7014 WASTE MANAGEMENT OF NJ - CAMDEN $2,419.00 


900124 07/01/18 ANNUAL DUMPSTER SERVICES $2,419.00 
11-000-262-4200-D-51 2948468-2498-4 APR1 03/26/19 $2,419.00 


168512 04/02/19 8648 WEGMANS FOOD MARKETS INC $909.61 


901756 11/13/18 INSTRUCTIONAL SUPPLIES $60.17 
11-212-100-6100-H-62 CARD# 3318 3/20/19 03/21/19 $12.24 
11-212-100-6100-H-62 CARD# 3318 3/19/19 03/20/19 $47.93 


902035 12/05/18 UES LIFE SKILLS - RR $23.90 
11-213-100-6100-U-31 CARD# 6313 3/29/19 04/01/19 $23.90 


902904 03/06/19 HS MEDICATION $825.54 
11-000-213-6100-D-47 CARD# 6010 3/7/19 03/13/19 $825.54 
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tarting date  3/14/2019  Ending date  4/11/2019  


Cknum  Date  Rec date  Vcode  Vendor name  Check amount


168513  04/02/19  2173  WENGER CORPORATION  $6,537.00  


902608  01/31/19  SHEET MUSIC LIBRARY SYSTEM  $6,537.00  
12-140-100-7310-H-09  762494  03/25/19  $6,537.00  


168514  04/02/19  8828  WESTERN PEST SERVICES  $240.00  


900122  07/01/18  ANNUAL  PEST SERVICES  $240.00  
11-000-262-4200-D-51  4976085B 3/1/19  03/13/19  $240.00  


168515  04/02/19  2830  WOLFINGTON BODY COMPANY INC  $1,412.95  


902896  03/06/19  RETAINING RING  $21.04  
11-000-270-6100-D-50  93470M  03/13/19  $21.04  


902943  03/12/19  TRANSMISSION HARNESS  $756.96  
11-000-270-4200-D-50  36475  03/25/19  $756.96  


902951  03/13/19  PARTS BUS 2  $227.55  
11-000-270-6100-D-50  91424M  03/25/19  $227.55  


902976  03/18/19  BUS BATTERIES #9  $407.40  
11-000-270-6100-D-50  94057M  03/25/19  $407.40  


168516  04/02/19  2187  Y  A  L  E SCHOOL INC  $12,188.80  


900874  08/22/18  2018-2019 SPECIAL  ED TUITION  $7,654.40  
11-000-100-5660-D-24  CH/APR19 041  03/26/19  $7,654.40  


901892  11/26/18  2018-2019 SPECIAL  ED TUITION  $4,534.40  
11-000-100-5660-D-24  CH/APR19 041  03/26/19  $4,534.40  


168517  04/02/19  8094  Y  A  L  E SCHOOL SOUTHEAST INC  $8,916.16  


900873  08/22/18  2018-2019 SPECIAL  ED TUITION  $8,916.16  
11-000-100-5660-D-24  SE/APR19 23  03/21/19  $8,916.16  


168518  04/02/19  A569  YALE SCHOOL WEST INC  $5,070.88  


900367  07/09/18  2018-2019 SPECIAL  ED TUITION  $5,070.88  
11-000-100-5660-D-24  WEST/APR19 18  03/26/19  $5,070.88  


R


S
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Starting date  3/14/2019  Ending date  4/11/2019  


Fund Totals  


10  GENERAL FUND  $237,859.19  


11  GENERAL CURRENT EXPENSE  $6,925,839.11  


12  CAPITAL OUTLAY  $8,876.00  


20  SPECIAL REVENUE FUNDS  $63,780.71  


60  CHILD CARE (EDC)  $14,190.94  


62  ENRICHMENT PROGRAMS  $674.27  


65  TRUST  $1,211.81  


Total for all checks listed  $7,252,432.03  


Prepared and submitted by:  _________________________________ ______________  


Board Secretary  Date  
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Batch 1  04/11/19 12:24  


W786  ALL  NITE LIMO SERVICE LLC  $10,700.00  Vend Total  


P.O. #  902812  HIGH SCHOOL SPRING SPORTS  $10,700.00  P  
11-000-270-5120-D-50  STDNT TRAN-CONTR SERV-NON TO &  $10,700.00  P  


Inv#  2142 MARCH 2019  $10,700.00  P  04/03/19  


A585  ALVAREZ; LYDIA  $10.00  Vend Total  


P.O. #  903112  4.1.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.1 AMER REV FTLUNCH  $10.00  04/10/19  


7938  AMAZON.COM CREDIT SERVICES  $279.36  Vend Total  


P.O. #  902867  INK FOR COLOR PRINTER  $279.36  
11-000-222-6100-R-26  MEDIA-BOOKS & SUPPLIES  $279.36  


Inv#  493975475968  $87.58  P  04/03/19  


Inv#  745768766858  $50.94  P  04/03/19  


Inv#  988477883734  $140.84  P  04/03/19  


5299  B & H PHOTO INC  $299.00  Vend Total  


P.O. #  902200  HS CAMERA  EQUIPMENT  $299.00  P  
11-190-100-6100-H-06  INST-SUPPLIES-IND TECH  $299.00  P  


Inv#  156480876  $299.00  P  04/05/19  


9535  BARON; JAMIE  $10.00  Vend Total  


P.O. #  903118  4.1.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.1 AMER REV FTLUNCH  $10.00  04/10/19  


9494  BATTEL; CYNTHIA  $50.00  Vend Total  


P.O. #  903082  DVD FOR NURSING PD  $50.00  
11-000-213-6100-M-47  HEALTH SERV-SUPPLIES  $50.00  


Inv#  NURSING DVD FOR PD  $50.00  04/04/19  


6780  BAUDVILLE INC  $196.71  Vend Total  


P.O. #  903000  HS GRADUATION CERT  PAPER  $196.71  
11-190-100-6100-H-49  INST-SUPPLIES-GRADUATION  $196.71  


Inv#  3485291  $196.71  04/09/19  


4027  BAYADA HOME HEALTH CARE INC  $330.00  Vend Total  


P.O. #  900663  IN-SCHOOL NURSING SERVICES  $330.00  P  
11-000-213-3390-D-39  HEALTH SERV-CONTRACTED NURSING  $330.00  P  


Inv#  14402331 ROB 3/11  $330.00  P  04/03/19  


6057  BLDG FOUNDATIONS FOR NEURODLVP LLC  $2,185.00  Vend Total  


P.O. #  900834  RDI SERVICES  $750.00  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $750.00  P  


Inv#  INV# 42 MAR 2019  $750.00  P  04/03/19  


P.O. #  900837  RDI SERVICES  $1,435.00  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $1,435.00  P  


Inv#  INV# 65 MAR 2019  $1,435.00  P  04/03/19  



https://1,435.00
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9971  BLICK ART MATERIALS  $310.77  Vend Total  


P.O. #  910643  Fine Art Supplies  $310.77  
11-190-100-6100-U-15  INST-SUPPLIES-ART  $310.77  


Inv#  1098959  $9.38  P  04/03/19  


Inv#  997285  $301.39  P  04/03/19  


4669  BOLARINWA; BOLAJI  $3,000.00  Vend Total  


P.O. #  902323  TRANSPORTATION REIMBURSEMENT  $3,000.00  P  
11-000-270-5140-D-50  STDNT TRAN-CONTR SERV-SPEC E  $3,000.00  P  


Inv#  MAR 2019 TRANS REIMB  $3,000.00  P  04/03/19  


0869  BRETT DINOVI & ASSOCIATES LLC  $11,921.25  Vend Total  


P.O. #  900845  BEHAVIORAL  & EDUCATIONAL SVCS  $2,520.00  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $2,520.00  P  


Inv#  428-254 3/4-3/14  $2,520.00  P  04/03/19  


P.O. #  900849  BEHAVIORAL  & EDUCATIONAL SVCS  $3,145.00  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $3,145.00  P  


Inv#  478-254 3/5-3/14  $3,145.00  P  04/03/19  


P.O. #  900856  BEHAVIORAL  & EDUCATIONAL SVCS  $160.00  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $160.00  P  


Inv#  461-254 3/4 & 3/11  $160.00  P  04/04/19  


P.O. #  900862  BEHAVIORAL  & EDUCATIONAL SVCS  $440.00  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $440.00  P  


Inv#  430-254 3/4-3/14  $440.00  P  04/03/19  


P.O. #  900864  BEHAVIORAL  & EDUCATIONAL SVCS  $2,340.00  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $2,340.00  P  


Inv#  444-254 3/4-3/15  $2,340.00  P  04/03/19  


P.O. #  900865  BEHAVIORAL  & EDUCATIONAL SVCS  $115.00  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $115.00  P  


Inv#  401-254 3/5/19  $115.00  P  04/03/19  


P.O. #  900866  BEHAVIORAL  & EDUCATIONAL SVCS  $115.00  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $115.00  P  


Inv#  331-254 3/8/19  $115.00  P  04/03/19  


P.O. #  901611  BEHAVIORAL  & EDUCATIONAL SVCS  $3,000.00  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $3,000.00  P  


Inv#  411-254 3/4-3/14  $3,000.00  P  04/03/19  


P.O. #  901715  BEHAVIORAL  & EDUCATIONAL SVCS  $86.25  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $86.25  P  


Inv#  450-254 3/14/19  $86.25  P  04/03/19  


2336  BURLINGTON CO INSTITUTE OF TECHNOLOGY  $7,436.00  Vend Total  


P.O. #  900802  2018-2019 VOCATIONAL  TUITION  $7,436.00  P  
11-000-100-5630-D-24  TUITION-CTY VOCATIONAL-REGULAR  $7,436.00  P  


Inv#  191-0016  8 ot 10  $3,718.00  P  04/05/19  


Inv#  1910016 7 of 10  $3,718.00  P  04/05/19  


5647  BURLINGTON COUNTY  SPEC SERV SCH DISTRIC $82,512.77  Vend Total  


P.O. #  901467  18-19 1:1 ASSISTANTS  $24,446.67  P  
11-000-100-5650-D-24  TUITION-CTY SP  SERV&REGIONAL S  $24,446.67  P  


Inv#  19-05559 JAN/FEB 19  $24,446.67  P  04/09/19  
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5647  BURLINGTON COUNTY  SPEC SERV SCH DISTRIC $82,512.77  Vend Total  


P.O. #  901890  2018-2019 ALTERNATIVE SCHOOL  $20,688.88  P  
11-000-100-5610-D-24  TUITION-BC ALTERNATIVE SCHOOL  $20,688.88  P  


Inv#  19-0461 JAN 2019  $11,433.32  P  04/05/19  


Inv#  19-0497 FEB 2019  $9,255.56  P  04/05/19  


P.O. #  902370  18-19 1:1 ASSISTANTS  $24,446.67  P  
11-000-100-5650-D-24  TUITION-CTY SP  SERV&REGIONAL S  $24,446.67  P  


Inv#  19-0559 JSN/FEB 19  $24,446.67  P  04/09/19  


P.O. #  902669  2018-2019 ALTERNATIVE SCHOOL  $2,586.11  P  
11-000-100-5610-D-24  TUITION-BC ALTERNATIVE SCHOOL  $2,586.11  P  


Inv#  19-0461 JAN 2019  $272.22  P  04/05/19  


Inv#  19-0497 FEB 2019  $2,313.89  P  04/05/19  


P.O. #  902688  2018-2019 ALTERNATIVE SCHOOL  $10,344.44  P  
11-000-100-5610-D-24  TUITION-BC ALTERNATIVE SCHOOL  $10,344.44  P  


Inv#  19-0461 JAN 2019  $5,716.66  P  04/05/19  


Inv#  19-0497 FEB 2019  $4,627.78  P  04/05/19  


0125  CAROLINA BIOLOGICAL SUPPLY  CO  $235.35  Vend Total  


P.O. #  910125  Science Supplies  $235.35  P  
11-190-100-6100-M-12  INST-SUPPLIES-SCIENCE  $235.35  P  


Inv#  50644834 RI  $235.35  P  04/11/19  


8511  CARTER; BRIAN  $413.50  Vend Total  


P.O. #  903094  WINTER19 TUITION REIMBURSEMENT  $413.50  
11-000-291-2800-D-49  BUSINESS-TUITION REIMBURSE-MAA  $413.50  


Inv#  WINT19 TUITION REIMB  $413.50  04/09/19  


A393  CARY; BRIAN  $127.28  Vend Total  


P.O. #  903106  NJSIAA WRESTLING MEAL REIMB  $15.00  
11-402-100-5800-H-52  SCH SPON ATH-INSTR-TRAVEL  $15.00  


Inv#  TOURN MEAL REIMB  $15.00  04/10/19  


P.O. #  903107  NJSIAA WREST  TOURN TRVL REIMB  $112.28  
11-402-100-5800-H-52  SCH SPON ATH-INSTR-TRAVEL  $112.28  


Inv#  WREST  TOURN TRVL  $112.28  04/10/19  


8086  CDW-G  $438.00  Vend Total  


P.O. #  902898  SMARTBOARD PARTS  $438.00  
11-190-100-6100-D-44  INST-SUPPLIES-DATA PROC  $438.00  


Inv#  RPW9346  $438.00  04/05/19  


2941  CECCARELLI; NICOLE  $10.00  Vend Total  


P.O. #  903131  4.3.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.3 AMER REV FTLUNCH  $10.00  04/10/19  


0002  CINNAMINSON BOARD OF EDUCATION  $685.00  Vend Total  


P.O. #  901304  HS CBI TRAVEL - LIFE SKILLS  $685.00  P  
11-212-100-580P-H-62  MULT DISB-INSTR-TRAVEL-POST HS  $685.00  P  


Inv#  19-212 3/1-3/15/19  $685.00  P  04/03/19  
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8817  CM3 BUILDING SOLUTIONS INC  $1,100.00  Vend Total  


P.O. #  900192  HVAC WARRANTY  EXTENSION  $1,100.00  P  
11-000-261-420R-D-51  MAINT SCH FACIL-SERVICES-ROBTS  $600.00  P  


Inv#  M9138 MAR19  $600.00  P  04/11/19  


11-000-261-420S-D-51  MAINT SCH FACIL-SERVICES-S VAL  $500.00  P  


Inv#  M9138 MAR19  $500.00  P  04/11/19  


8837  COGGINS SUPPLY INC  $28.99  Vend Total  


P.O. #  900338  HEAVY  DUTY  WRAPPING PAPER  $28.99  P  
11-000-251-6000-D-40  CENTRAL SERV-SUPPLIES-BUSINESS  $28.99  P  


Inv#  10521  $28.99  P  04/09/19  


7217  COLBY; JULIE JERAL  $1,350.56  Vend Total  


P.O. #  903059  AIME POSTAGE REIMBURSEMENT  $7.35  
11-000-221-6100-D-42  ASST SUPT-TEST & OFFICE SUPPLI  $7.35  


Inv#  AIME POSTAGE REIMB  $7.35  04/03/19  


P.O. #  903060  JAN-FEB 2019 DISTRICT  TRAVEL  $29.88  
11-000-221-580S-D-42  IMPR INSTR-SUPV-IN DIST TRAVEL  $29.88  


Inv#  JAN-FEB19 DIST  TRVL  $29.88  04/03/19  


P.O. #  903061  MARCH 2019 DISTRICT  TRAVEL  $35.90  
11-000-221-580S-D-42  IMPR INSTR-SUPV-IN DIST TRAVEL  $35.90  


Inv#  MARCH 19  DIST  TRVL  $35.90  04/03/19  


P.O. #  903062  3.8.19 PD WKSP  TRVL  REIMB  $6.57  
11-000-221-5800-D-49  ASST SUPT-SUPERVISOR TRAVEL  $6.57  


Inv#  3.8.19 PD TRVL  REIMB  $6.57  04/03/19  


P.O. #  903063  3.14.19 PD WKSP  TRVL  REIMB  $26.72  
11-000-221-5800-D-49  ASST SUPT-SUPERVISOR TRAVEL  $26.72  


Inv#  3.14 PD TRVL  REIMB  $26.72  04/03/19  


P.O. #  903064  3.19.19 PD WKSP  TRVL  REIMB  $17.42  
11-000-221-5800-D-49  ASST SUPT-SUPERVISOR TRAVEL  $17.42  


Inv#  3.19 PD TRVL  REIMB  $17.42  04/03/19  


P.O. #  903065  3.22.19 PD WKSP  TRVL  REIMB  $26.72  
11-000-221-5800-D-49  ASST SUPT-SUPERVISOR TRAVEL  $26.72  


Inv#  3.22 PD TRVL  REIMB  $26.72  04/03/19  


P.O. #  903066  2018-19 MAA  CELL REIMBURSEMENT  $700.00  
11-000-230-5300-D-40  BOARD EXP-TELEPHONE  $700.00  


Inv#  18-19 MAA  CELL REIMB  $700.00  04/03/19  


P.O. #  903067  MAA  CONTRACT HEALTH EXP REIMB  $500.00  
11-000-291-2700-D-40  BUSINESS-HEALTH BENEFITS  $500.00  


Inv#  MAA  HEALTH REIMB  $500.00  04/03/19  


9847  COLE; STACY  $10.00  Vend Total  


P.O. #  903114  4.1.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.1 AMER REV FTLUNCH  $10.00  04/10/19  


2091  COLLIK; ADAM  $10.00  Vend Total  


P.O. #  903113  4.1.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.1 AMER REV FTLUNCH  $10.00  04/10/19  
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8309  COMEGNO LAW GROUP  PC  $6,450.22  Vend Total  


P.O. #  901021  18-19 GEN/SPEC LEGAL SERVICES  $6,450.22  P  
11-000-230-3310-D-39  BOARD EXP-LEGAL SERVICES  $6,450.22  P  


Inv#  35397 FEB 19 SPEC ED  $444.00  P  04/10/19  


Inv#  FEB 19 GENERAL  $6,006.22  P  04/11/19  


2072  CONNERS; KATHLEEN  $10.00  Vend Total  


P.O. #  903127  4.2.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.2 AMER REV FTLUNCH  $10.00  04/10/19  


Y606  COUNARD; SHAWN  $195.90  Vend Total  


P.O. #  903108  MAR19 DAANJ  TRVL REIMBURSEMENT  $195.90  
11-000-221-5800-D-49  ASST SUPT-SUPERVISOR TRAVEL  $195.90  


Inv#  DAANJ TRVL REIMB  $195.90  04/10/19  


1574  COURIER POST  $160.84  Vend Total  


P.O. #  900550  18-19 LEGAL  ADVERTISING  $160.84  P  
11-000-230-5900-D-39  BOARD EXP-MISC PURCH SERV(NJSB  $160.84  P  


Inv#  0003459073 3/27/19  $44.08  P  04/05/19  


Inv#  0003471215 4/2/19  $64.32  P  04/08/19  


Inv#  0003471237 4/2/19  $52.44  P  04/08/19  


9542  COURIER TIMES INC  $208.58  Vend Total  


P.O. #  900554  18-19 LEGAL  ADVERTISING  $208.58  P  
11-000-230-5900-D-39  BOARD EXP-MISC PURCH SERV(NJSB  $208.58  P  


Inv#  2-0353122001 MAR19  $208.58  P  04/11/19  


M896  DARROW; KATHY  $2,000.00  Vend Total  


P.O. #  900843  BEHAVIORAL  CONSULTATION  $2,000.00  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $2,000.00  P  


Inv#  MAR 2019 SERVICES  $2,000.00  P  04/03/19  


3179  DAYTOP VILLAGE OF NEW JERSEY INC  $720.00  Vend Total  


P.O. #  902906  NP HOMEBOUND INSTRUCTION  $720.00  P  
20-504-100-3200-D-24  NONPUB HOME INSTRUCTION  $720.00  P  


Inv#  12785 MAR 2019  $720.00  P  04/03/19  


1587  DEMCO  $71.72  Vend Total  


P.O. #  910728  Library Supplies  $71.72  P  
65-SJB-OYS-READ-S-00  TRUST-SJ BOYS READ AWARD  $71.72  P  


Inv#  6582845  $71.72  P  04/09/19  


4696  EDEN INSTITUTE INC  $9,678.72  Vend Total  


P.O. #  900248  2018-2019 SPECIAL  ED TUITION  $9,678.72  P  
11-000-100-5660-D-24  TUITION-SPECIAL ED-PRIVATE  IN  $9,678.72  P  


Inv#  74439 APR 2019  $9,678.72  P  04/08/19  


9723  EDUCATIONAL SERVICES UNIT/BCSS  $47,788.63  Vend Total  


P.O. #  900657  18-19 TRANSPORTATION JOINTURE  $35,564.63  P  
11-000-270-5180-D-50  STDNT TRAN-CONT SERV-SPEC-ESC  $35,564.63  P  


Inv#  19E-0549 MAR19  $35,564.63  P  04/04/19  
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9723  EDUCATIONAL SERVICES UNIT/BCSS  $47,788.63  Vend Total  


P.O. #  900659  AAC/OT/PT/SPEECH/TOD/AT SVCS  $12,224.00  P  
11-000-216-3200-D-24  SPEECH-OT/PT PER IEP  $12,224.00  P  


Inv#  MOR-AT/AAC-190315  $184.00  P  04/03/19  


Inv#  MOR-OT-190315  $6,180.00  P  04/03/19  


Inv#  MOR-PT-190315  $5,070.00  P  04/03/19  


Inv#  MOR-SP-190315  $475.00  P  04/03/19  


Inv#  MOR-TOD-190315  $315.00  P  04/03/19  


6263  FALLS MUSIC CO  $500.00  Vend Total  


P.O. #  902610  REPLACEMENT  PARTS  $500.00  
11-190-100-6100-H-09  INST-SUPPLIES-MUSIC  $500.00  


Inv#  17606  $500.00  04/03/19  


7145  FAMILY FIRST LLC  $6,656.25  Vend Total  


P.O. #  900824  RDI CONSULTATION  $2,000.00  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $2,000.00  P  


Inv#  FEB/MAR 19  $2,000.00  P  04/05/19  


P.O. #  900828  RDI CONSULTATION  $1,875.00  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $1,875.00  P  


Inv#  FEB/MAR19  $1,875.00  P  04/05/19  


P.O. #  900829  RDI CONSULTATION  $1,406.25  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $1,406.25  P  


Inv#  FEB/MAR19  $1,406.25  P  04/05/19  


P.O. #  900830  RDI CONSULTATION  $1,375.00  P  
11-000-217-3200-D-61  SPEC ED EXTRAO SERV-AUTISTIC  $1,375.00  P  


Inv#  FEB/MAR19  $1,375.00  P  04/05/19  


9771  FEDEX  $73.85  Vend Total  


P.O. #  903148  MARCH 2019 OVERNIGHT  SHIPPING  $73.85  
11-000-251-6000-D-40  CENTRAL SERV-SUPPLIES-BUSINESS  $73.85  


Inv#  6-514-51416  $73.85  04/11/19  


8863  FITZPATRICK; JENNIFER  $10.00  Vend Total  


P.O. #  903121  4.2.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.2 AMER REV FTLUNCH  $10.00  04/10/19  


8722  FURMAN; GLENN  $10.00  Vend Total  


P.O. #  903110  4.1.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.1 AMER REV FTLUNCH  $10.00  04/10/19  


6899  G & G COMMUNICATIONS INC  $680.00  Vend Total  


P.O. #  900595  REPEATER RENTAL  $680.00  P  
11-000-270-4200-D-50  STDNT TRAN-MAINT-PRIVATE GARAG  $680.00  P  


Inv#  4710 APR 2019  $680.00  P  04/04/19  


4173  GARRISON ARCHITECTS  $1,575.00  Vend Total  


P.O. #  902320  HS MAC SECURITY VESTIBULE  $1,575.00  P  
20-014-200-3000-D-51  CTY SECURITY GRANT-PROF SERVIC  $1,575.00  P  


Inv#  18-67 6865 3/31/19  $1,575.00  P  04/04/19  



https://1,575.00
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2743 GASKILL; HEATHER 


P.O. # 903124 4.2.19 AMER REV FLD TRP LUNCH 
11-190-100-6100-U-01 REG INST-SUPPLIES 


Inv# 4.2 AMER REV FTLUNCH $10.00 04/10/19 


A539 GCA EDUCATION SERVICES INC 


P.O. # 900552 JANITORIAL SERVICES BID 18-19 
11-000-262-4200-D-51 CUSTODIAL-PURCH SERVICES 


Inv# 975772 APR19 $94,967.00 P 04/10/19 


6679 GIFFORD; MATTHEW & DEANNA 


P.O. # 903125 4.2.19 AMER REV FLD TRP LUNCH 
11-190-100-6100-U-01 REG INST-SUPPLIES 


Inv# 4.2 AMER REV FTLUNCH $10.00 04/10/19 


7415 GRANT BENEFITS SOLUTIONS 


P.O. # 900556 FSA MONTHLY SERVICE FEES 
11-000-291-2700-D-40 BUSINESS-HEALTH BENEFITS 


Inv# 35433 $238.00 P 04/10/19 


3515 HAMPTON BEHAVIORAL HEALTH CENTER 


P.O. # 902979 HOME INSTRUCTION 
11-150-100-3200-D-36 HOME INSTRUC-PURCH PROF ED SER 


Inv# MAR2019 $1,037.34 P 04/11/19 


5251 HENNESSY; SUSAN 


P.O. # 903139 4.3.19 AMER REV FLD TRP LUNCH 
11-190-100-6100-U-01 REG INST-SUPPLIES 


Inv# 4.3 AMER REV FTLUNCH $10.00 04/10/19 


5547 HENRY SCHEIN INC 


P.O. # 910660 Health and Trainer Supplies 
11-402-100-6100-H-52 SCH SPON ATH-INSTRUC-SUPP-


Inv# 61347006 $577.70 P 04/03/19 


6179 HIGGINS; KYLE 


P.O. # 903083 FASTPITCH CATCHERS MIT 
65-ATH-000-0000-M-52 TRUST-ATHLETICS 


Inv# FP CATCHERS MIT $69.90 04/04/19 


0441 HILLMANS BUS SERVICE INC 


P.O. # 901205 HS ORCHESTRA 3-1-19 
11-190-100-5900-H-60 INSTR-MISC PURCH SERV-ORCHESTR 


Inv# 12323 3/1/19 $420.00 04/05/19 


8448 HOLCOMB BUS SERVICE INC 


P.O. # 900667 TRANSPORTATION CONTRACT RENEW 
11-000-270-5140-D-50 STDNT TRAN-CONTR SERV-SPEC E 


Inv# 36730 MAR19 $10,407.39 P 04/03/19 


P.O. # 900668 TRANSPORTATION BID# 18-4 
11-000-270-5110-D-50 STDNT TRAN-BETW HOME & SCHOOL 


$10.00 Vend Total 


$10.00 
$10.00 


$94,967.00 Vend Total 


$94,967.00 P 
$94,967.00 P 


$10.00 Vend Total 


$10.00 
$10.00 


$238.00 Vend Total 


$238.00 P 
$238.00 P 


$1,037.34 Vend Total 


$1,037.34 P 
$1,037.34 P 


$10.00 Vend Total 


$10.00 
$10.00 


$577.70 Vend Total 


$577.70 P 
$577.70 P 


$69.90 Vend Total 


$69.90 
$69.90 


$420.00 Vend Total 


$420.00 
$420.00 


$28,596.39 Vend Total 


$10,407.39 P 
$10,407.39 P 


$18,189.00 P 
$18,189.00 P 


Inv# 71749 MAR19 $18,189.00 P 04/03/19 
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7384  HOUGHTON MIFFLIN HARCOURT  $197.57  Vend Total  


P.O. #  902843  CST  TESTING SUPPLIES S SILVERI  $197.57  
11-000-219-6100-D-24  CST-TESTING & OFFICE SUPPL  $197.57  


Inv#  954241271  $197.57  04/08/19  


8569  JACOBS MUSIC COMPANY  $475.00  Vend Total  


P.O. #  902261  HS PIANO TUNINGS  $475.00  
11-190-100-5900-H-09  INSTR-MISC PURCH SERV-MUSIC  $475.00  


Inv#  69023-1  $95.00  P  04/03/19  


Inv#  69120-1  $380.00  P  04/09/19  


8149  JEFFRIES; SUSAN  $10.00  Vend Total  


P.O. #  903129  4.3.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.3 AMER REV FTLUNCH  $10.00  04/10/19  


F538  KENCOR INC  $288.00  Vend Total  


P.O. #  900222  ANNUAL  ELEVATOR SERVICE  $288.00  P  
11-000-261-420H-D-51  MAINT SCH FACIL-SERVICES-HIGH  $288.00  P  


Inv#  946118  $200.00  P  04/09/19  


Inv#  946732 MAR 2019  $88.00  P  04/09/19  


7381  KORN; STEPHANIE  $10.00  Vend Total  


P.O. #  903130  4.3.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.3 AMER REV FTLUNCH  $10.00  04/10/19  


9143  LEXIS NEXIS RISK DATA  MANAGEMENT INC  $196.76  Vend Total  


P.O. #  900553  PUBLIC RECORD SEARCH SUBSCRIPT  $196.76  P  
11-000-266-3000-D-40  SECURITY-PURCH PROF TECH SERVI  $196.76  P  


Inv#  1546675-20190331  $196.76  P  04/04/19  


8773  MARTIN PHD; CARLTON  $10.00  Vend Total  


P.O. #  903138  4.3.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.3 AMER REV FTLUNCH  $10.00  04/10/19  


A534  MCCARTNEY; DR SCOTT  $19.00  Vend Total  


P.O. #  903151  4.3.19 PENN LEADERSHIP PARKING  $19.00  
11-000-230-5800-D-41  SUPT-TRAVEL EXP  $19.00  


Inv#  4.3.19 PENN LDR PRKG  $19.00  04/11/19  


8148  MCGRATH; MAUREEN  $10.00  Vend Total  


P.O. #  903116  4.1.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.1 AMER REV FTLUNCH  $10.00  04/10/19  


A604  MEYER; MELISSA  $63.85  Vend Total  


P.O. #  903084  MARCH 2019 EDC SUPPLIES  $63.85  
60-800-330-6000-D-72  CHILD CARE-SUPPLIES  $63.85  


Inv#  EDC SUPPLIES  $63.85  04/04/19  
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7910  MILL CREEK SCHOOL; THE  $8,576.00  Vend Total  


P.O. #  900805  2018-2019 SPECIAL  ED TUITION  $5,628.00  P  
11-000-100-5670-D-24  TUITION-SPECIAL ED-PRIVATE  OUT  $5,628.00  P  


Inv#  MAR 2019  $5,628.00  P  04/08/19  


P.O. #  901383  2018-2019 SPECIAL  ED TUITION  $2,948.00  P  
11-000-100-5670-D-24  TUITION-SPECIAL ED-PRIVATE  OUT  $2,948.00  P  


Inv#  MAR 2019  $2,948.00  P  04/08/19  


0137  MORRIS; GLENN B  $10.00  Vend Total  


P.O. #  903123  4.2.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.2 AMER REV FTLUNCH  $10.00  04/10/19  


2720  MOUNT LAUREL  TOWNSHIP BOE  $6,103.50  Vend Total  


P.O. #  901893  2018-2019 SPECIAL  ED TUITION  $6,103.50  P  
11-000-100-5620-D-24  TUITION-OTHER LEA INSIDE STATE  $6,103.50  P  


Inv#  APR 2019  $6,103.50  P  04/08/19  


8167  MUSIC & ARTS CENTERS  $918.40  Vend Total  


P.O. #  900817  HS BAND SUPPLIES  $225.00  P  
11-190-100-610B-H-09  INST-SUPPLIES-MUSIC-BAND  $225.00  P  


Inv#  INV016480633  $225.00  P  04/04/19  


P.O. #  901011  WAMS INSTRUMENT  REPAIRS  $84.25  P  
11-190-100-5900-M-09  INST-MISC PURCH SERV-MUSIC  $84.25  P  


Inv#  INV016424870  $84.25  P  04/03/19  


P.O. #  901478  INSTRUMENT  REPAIRS - BAND  $121.00  P  
11-190-100-5900-U-09  INSTR-MISC PURCH SERV-MUSIC  $121.00  P  


Inv#  INV016424880  $121.00  P  04/03/19  


P.O. #  901604  HS SERVICE FOR INSTRU MUSIC  $239.65  P  
11-190-100-5900-H-60  INSTR-MISC PURCH SERV-ORCHESTR  $239.65  P  


Inv#  INV016109518  $70.00  P  04/03/19  


Inv#  INV016424869  $70.85  P  04/03/19  


Inv#  INV016424871  $98.80  P  04/03/19  


P.O. #  901605  HS MUSIC SUPPLIES  $34.50  P  
11-190-100-6100-H-60  INST-SUPPLIES-ORCHESTRA  $34.50  P  


Inv#  INV016511841  $34.50  P  04/08/19  


P.O. #  901796  WAMS BAND INSTRUMENT  REPAIR  $108.50  P  
11-190-100-5900-M-09  INST-MISC PURCH SERV-MUSIC  $108.50  P  


Inv#  INV016424872  $108.50  P  04/03/19  


P.O. #  902262  HS PURCHASE AGREEMENT-REPAIRS  $105.50  P  
11-190-100-5900-H-09  INSTR-MISC PURCH SERV-MUSIC  $105.50  P  


Inv#  INV016494065  $105.50  P  04/08/19  


0279  N J S I A  A  $802.00  Vend Total  


P.O. #  902714  WINTER SPORTS - ENTRY  FEES  $802.00  
11-402-100-8900-H-52  SCH SPON ATH-INSTRUC-MISC  $802.00  


Inv#  0068428-IN  $160.00  P  04/03/19  


Inv#  0068541-IN  $220.00  P  04/03/19  


Inv#  0068800-IN  $80.00  P  04/03/19  


Inv#  0068986-IN  $182.00  P  04/03/19  


Inv#  0069472-IN  $80.00  P  04/03/19  


Inv#  0069703-IN  $80.00  P  04/03/19  
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8704  NARY; CYNTHIA  $10.00  Vend Total  


P.O. #  903132  4.3.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.3 AMER REV FTLUNCH  $10.00  04/10/19  


A471  NEW HOPE ACADEMY  $10,600.00  Vend Total  


P.O. #  900867  2018-2019 SPECIAL  ED TUITION  $10,600.00  P  
11-000-100-5670-D-24  TUITION-SPECIAL ED-PRIVATE  OUT  $10,600.00  P  


Inv#  4 OF 4 APR 2019  $10,600.00  P  04/08/19  


5405  NJ ASSOCIATION FOR GIFTED CHILDREN  $40.00  Vend Total  


P.O. #  902832  MEMBERSHIP RENEWAL FOR KITTS  $40.00  
11-190-100-8900-D-42  INST-MISC EXP-IMPROV  INSTR  $40.00  


Inv#  P KITTS MBRSHP  $40.00  04/05/19  


6244  PALENA; KAREN  $10.00  Vend Total  


P.O. #  903137  4.3.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.3 AMER REV FTLUNCH  $10.00  04/10/19  


7352  PETRILLO; EMILY  $10.00  Vend Total  


P.O. #  903122  4.2.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.2 AMER REV FTLUNCH  $10.00  04/10/19  


1970  PETTY CASH  $189.22  Vend Total  


P.O. #  901083  2018-19 PETTY CASH  $189.22  P  
11-212-100-6100-H-62  MULT DISAB-INSTRUC-SUPPLIES  $189.22  P  


Inv#  CHECK# 2636  $189.22  P  04/09/19  


6241  PROFESSIONAL EDUCATION SERVICES INC  $1,152.60  Vend Total  


P.O. #  902914  HOMEBOUND INSTRUCTION  $1,037.34  
11-150-100-3200-D-36  HOME  INSTRUC-PURCH PROF ED SER  $1,037.34  


Inv#  MR-1354  $1,037.34  04/05/19  


P.O. #  902980  HOME INSTRUCTION  $115.26  
11-150-100-3200-D-36  HOME  INSTRUC-PURCH PROF ED SER  $115.26  


Inv#  BI-415  $115.26  04/03/19  


3679  RANCOCAS VALLEY  REGIONAL HIGH SCHOOL  $1,468.20  Vend Total  


P.O. #  901321  2018-2019 DCP&P PLACEMENT  $1,468.20  P  
11-000-100-5620-D-24  TUITION-OTHER LEA INSIDE STATE  $1,468.20  P  


Inv#  19-00244 MAR 2019  $1,468.20  P  04/04/19  


9731  REM AUDIOLOGY  ASSOCIATES PC  $900.00  Vend Total  


P.O. #  902950  OLGC STUDENT PHONAK RECEIVER  $900.00  
20-251-200-3200-D-24  IDEA  B-SUPP-NP-PURCH PROF ED S  $900.00  


Inv#  PHONAK RECEIVER  $900.00  04/11/19  


2862  RICOH USA INC  $2,490.78  Vend Total  


P.O. #  900043  SV RICOH MP2554SP  $109.94  P  
11-000-240-5900-S-49  SCH ADMIN-MISC PURCH SERVICES  $109.94  P  


Inv#  101961395 APR19  $109.94  P  04/11/19  
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2862  RICOH USA INC  $2,490.78  Vend Total  


P.O. #  900046  CST  RICOH MP6055SPG COPIER  $256.36  P  
11-000-219-5900-D-24  CST -MISC PURCH SERVICES  $256.36  P  


Inv#  101946330 APR19  $256.36  P  04/08/19  


P.O. #  900490  HS TEACHERS ROOM COPIERS  $1,133.40  P  
11-190-100-5900-H-01  INST-MISC PURCH SERVICES  $1,133.40  P  


Inv#  101968758 APR19  $1,133.40  P  04/11/19  


P.O. #  902457  UES/ROB/HS GUIDANCE COPIERS  $991.08  P  
11-000-218-5900-H-27  GUIDANCE-MISC PURCH SERVICES  $162.83  P  


Inv#  101939342 APR19  $162.83  P  04/08/19  


11-000-240-5900-U-49  SCH ADMIN-MISC PURCH SERV-PRIN  $146.25  P  


Inv#  101939342 APR19  $146.25  P  04/08/19  


11-190-100-5900-R-01  INST-MISC PURCH SERV(RPT CARDS  $341.00  P  


Inv#  101939342 APR19  $341.00  P  04/08/19  


11-190-100-5900-U-01  INSTR-MISC PURCH SERV  $341.00  P  


Inv#  101939342 APR19  $341.00  P  04/08/19  


A464  ROBINSON; TRACEY  $10.00  Vend Total  


P.O. #  903115  4.1.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.1 AMER REV FTLUNCH  $10.00  04/10/19  


3633  RODRIGUEZ; ROSETH  $185.70  Vend Total  


P.O. #  903143  APR19 CASIE PD TRVL  REIMBURSE  $185.70  
11-000-221-5800-D-49  ASST SUPT-SUPERVISOR TRAVEL  $185.70  


Inv#  CASIE PD TRVL  REIMB  $185.70  04/10/19  


2596  ROWE; PATRICIA  $1,091.77  Vend Total  


P.O. #  903068  APPLES FOR ART  SCREENINGS  $7.99  
11-190-100-6100-H-15  INST-SUPPLIES-ART  $7.99  


Inv#  HS ART SUPPLIES  $7.99  04/03/19  


P.O. #  903109  APR19 CASIE PD TRVL  REIMBURSE  $1,083.78  
11-000-221-5800-D-49  ASST SUPT-SUPERVISOR TRAVEL  $1,083.78  


Inv#  CASIE PD TRVL  REIMB  $1,083.78  04/10/19  


0012  SAFETY BUS  $32,378.55  Vend Total  


P.O. #  900670  TRANSPORTATION CONTRACT RENEW $23,478.55  P  
11-000-270-5110-D-50  STDNT TRAN-BETW HOME & SCHOOL  $15,731.35  P  


Inv#  MOOR0319 MAR19  $15,731.35  P  04/04/19  


11-000-270-5140-D-50  STDNT TRAN-CONTR SERV-SPEC E  $7,747.20  P  


Inv#  MOOR0319 MAR19  $7,747.20  P  04/04/19  


P.O. #  902811  HIGH SCHOOL SPRING SPORTS  $8,000.00  P  
11-000-270-5120-D-50  STDNT TRAN-CONTR SERV-NON TO &  $8,000.00  P  


Inv#  13640 3/11/19  $500.00  P  04/04/19  


Inv#  13641 3/11/19  $500.00  P  04/04/19  


Inv#  13642 3/11/19  $600.00  P  04/04/19  


Inv#  13643 3/13/19  $500.00  P  04/04/19  


Inv#  13644 3/13/19  $700.00  P  04/04/19  


Inv#  13645 3/14/19  $500.00  P  04/04/19  


Inv#  13646 3/15/19  $500.00  P  04/04/19  


Inv#  13647 3/15/19  $500.00  P  04/04/19  


Inv#  13648 3/19/19  $500.00  P  04/04/19  


Inv#  13649 3/19/19  $500.00  P  04/04/19  
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0012  SAFETY BUS  $32,378.55  Vend Total  


P.O. #  902811  HIGH SCHOOL SPRING SPORTS  $8,000.00  P  
11-000-270-5120-D-50  STDNT TRAN-CONTR SERV-NON TO &  $8,000.00  P  


Inv#  13650 3/20/19  $700.00  P  04/04/19  


Inv#  13652 3/21/19  $500.00  P  04/04/19  


Inv#  13657 3/29/19  $500.00  P  04/04/19  


Inv#  13658 3/29/19  $500.00  P  04/04/19  


Inv#  13659 3/29/19  $500.00  P  04/04/19  


P.O. #  902946  COACH BUS FOR BB CHAMP  $900.00  
11-000-270-5120-D-50  STDNT TRAN-CONTR SERV-NON TO &  $900.00  


Inv#  13825 3/10/19  $900.00  04/05/19  


3839  SCHOOL HEALTH CORPORATION  $107.00  Vend Total  


P.O. #  902924  IPAD CASE FOR STUDENT  $107.00  
11-000-217-6100-D-37  SPEC ED EXTRAO-INST-SUPPLIES  $107.00  


Inv#  3574484-00  $107.00  04/03/19  


K123  SHAINLINE; JASON  $445.00  Vend Total  


P.O. #  903069  2018-19 MAA  CELL REIMBURSEMENT  $445.00  
11-000-230-5300-D-40  BOARD EXP-TELEPHONE  $445.00  


Inv#  18-19 MAA  CELL REIMB  $445.00  04/03/19  


8634  SHEFFIELD POTTERY INC  $14.40  Vend Total  


P.O. #  910627  Fine Art Supplies  $14.40  P  
11-190-100-6100-H-15  INST-SUPPLIES-ART  $14.40  P  


Inv#  137865  $14.40  P  04/10/19  


8032  SHOP RITE SUPERMARKETS OF CHERRY  HILL  $11.96  Vend Total  


P.O. #  901040  HS MD CLASS SUPPLIES  $11.96  P  
11-212-100-6100-H-62  MULT DISAB-INSTRUC-SUPPLIES  $11.96  P  


Inv#  05250160667 4/1/19  $11.96  P  04/03/19  


V213  SOCOLOSKI; NEIL  $10.00  Vend Total  


P.O. #  903128  4.2.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.2 AMER REV FTLUNCH  $10.00  04/10/19  


4775  SOLOMON; CYNTHIA  $10.00  Vend Total  


P.O. #  903117  4.1.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.1 AMER REV FTLUNCH  $10.00  04/10/19  


Z839  SOUTH JERSEY TURF CONSULTANTS LLC  $9,887.40  Vend Total  


P.O. #  900505  VARSITY  SOFTBALL  REHAB  $9,887.40   
11-000-263-4200-D-51  GROUNDS-CLEAN, REPAIR, MAINT S  $9,887.40  


Inv#  19-2794  $9,887.40  04/03/19  


6871  SPEAK FOR YOURSELF LLC  $2,420.00  Vend Total  


P.O. #  900831  AAC CONSULTATION  $2,420.00  P  
11-000-216-3200-D-24  SPEECH-OT/PT PER IEP  $2,420.00  P  


Inv#  #7 MARCH 2019  $2,420.00  P  04/05/19  
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0941  STEVENS; JENNIFER  $10.00  Vend Total  


P.O. #  903136  4.3.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.3 AMER REV FTLUNCH  $10.00  04/10/19  


9748  TELESYSTEM  $3,512.56  Vend Total  


P.O. #  900145  DISTRICT  TELEPHONE SERVICE  $3,512.56  P  
11-000-230-5300-D-40  BOARD EXP-TELEPHONE  $3,512.56  P  


Inv#  13698935 APR19  $3,512.56  P  04/08/19  


0870  TESTA; THERESA  $10.00  Vend Total  


P.O. #  903135  4.3.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.3 AMER REV FTLUNCH  $10.00  04/10/19  


U113  TOWHEY; PATRICA  $10.00  Vend Total  


P.O. #  903119  4.1.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.1 AMER REV FTLUNCH  $10.00  04/10/19  


6015  TRI-STATE ELEVATOR CO INC  $270.00  Vend Total  


P.O. #  900126  ANNUAL  ELEVATOR SERVICE  $270.00  P  
11-000-261-420H-D-51  MAINT SCH FACIL-SERVICES-HIGH  $270.00  P  


Inv#  128710 JUL18  $90.00  P  04/08/19  


Inv#  130433 JAN19  $90.00  P  04/08/19  


Inv#  130757 FEB19  $90.00  P  04/08/19  


8153  TURSI; AMY  $10.00  Vend Total  


P.O. #  903111  4.1.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.1 AMER REV FTLUNCH  $10.00  04/10/19  


A450  VASILE; SHANNON  $10.00  Vend Total  


P.O. #  903134  4.3.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.3 AMER REV FTLUNCH  $10.00  04/10/19  


7089  VERIZON SC  $87.13  Vend Total  


P.O. #  900214  SUB CALLER TELEPHONE  $87.13  P  
11-000-230-5300-D-40  BOARD EXP-TELEPHONE  $87.13  P  


Inv#  450252663000158 APR  $87.13  P  04/09/19  


S698  VISCONTI; COURTNEY  $10.00  Vend Total  


P.O. #  903126  4.2.19 AMER REV FLD TRP  LUNCH  $10.00  
11-190-100-6100-U-01  REG INST-SUPPLIES  $10.00  


Inv#  4.2 AMER REV FTLUNCH  $10.00  04/10/19  


9264  W B MASON CO INC  $751.30  Vend Total  


P.O. #  900125  BOTTLED WATER  $751.30  P  
11-000-262-6100-D-51  CUSTODIAL-SUPPLIES  $751.30  P  


Inv#  IS0940965 MAR19  $751.30  P  04/05/19  
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2174 WARDS NAT SCI ESTAB INC 


P.O. # 910129 Science Supplies 
11-190-100-6100-M-12 INST-SUPPLIES-SCIENCE 


Inv# 8085778179 $86.88 P 04/08/19 


8097 WARD-SMITH; ANURADHA 


P.O. # 903133 4.3.19 AMER REV FLD TRP LUNCH 
11-190-100-6100-U-01 REG INST-SUPPLIES 


Inv# 4.3 AMER REV FTLUNCH $10.00 04/10/19 


7254 WARNE; PATRICIA 


P.O. # 903120 4.1.19 AMER REV FLD TRP LUNCH 
11-190-100-6100-U-01 REG INST-SUPPLIES 


Inv# 4.1 AMER REV FTLUNCH $10.00 04/10/19 


8648 WEGMANS FOOD MARKETS INC 


P.O. # 901756 INSTRUCTIONAL SUPPLIES 
11-212-100-6100-H-62 MULT DISAB-INSTRUC-SUPPLIES 


Inv# CARD# 3318 4/2/19 $7.57 P 04/05/19 


5614 WINSLOW TOWNSHIP BOARD OF EDUCATION 


P.O. # 902927 2018-2019 HOMELESS PUPIL TUIT 
11-000-100-5620-D-24 TUITION-OTHER LEA INSIDE STATE 


Inv# DEC-MAR 2019 $12,991.55 P 04/08/19 


A122 WIRELESS COMMUNICATIONS & ELECTRONICS 


P.O. # 902652 CHARGERS FOR TWO WAY RADIOS 
11-000-240-6100-U-49 SCH ADMIN-SUPPLIES 


Inv# C19Z00218 $138.50 04/09/19 


2830 WOLFINGTON BODY COMPANY INC 


P.O. # 902993 BRAKE CALIPERS BUS #1 
11-000-270-6100-D-50 STDNT TRAN- GENERAL SUPPLIES 


Inv# 94205M $580.02 04/10/19 


Inv# CM94205M ($200.00) P 04/10/19 


Total for batch = 


$86.88 Vend Total 


$86.88 P 
$86.88 P 


$10.00 Vend Total 


$10.00 
$10.00 


$10.00 Vend Total 


$10.00 
$10.00 


$7.57 Vend Total 


$7.57 P 
$7.57 P 


$12,991.55 Vend Total 


$12,991.55 P 
$12,991.55 P 


$138.50 Vend Total 


$138.50 
$138.50 


$380.02 Vend Total 


$380.02 
$380.02 


$425,813.75 
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Child Nutrition Program Monthly Bills - Feb 2019 
2/1/2019 through 2/28/2019 


4/11/2019 Page 1 
Date Num Description Memo Category Amount 


2/1/2019 4090 ...NUTRI- SERV... DIRECT -650.35 


FOOD -14,102.96 


FEE -1,769.93 


PAYROLL -13,470.66 


SUP -1,615.80 


2/1/2019 4091 AMERICAN KI... inv 179448 & 179660 EQUIP SERVICE -2,945.19 


2/4/2019 EFT PAYMENT PORTAL LSALD -75.00 


2/5/2019 EFT PAYMENT PORTAL LSALD -120.00 


2/7/2019 4092 AMERICAN KI... INV 0179732 EQUIP SERVICE -427.04 


2/8/2019 4093 ...NUTRI- SERV... DIRECT -843.16 


FOOD -11,668.72 


FEE -1,947.47 


PAYROLL -13,581.88 


SUP -474.59 


2/11/2019 EFT PAYMENT PORTAL LSALD -25.00 


2/13/2019 EFT PAYMENT PORTAL LSALD -25.00 


2/15/2019 4094 ...NUTRI- SERV... DIRECT -1,176.13 


FOOD -10,274.09 


FEE -2,168.04 


PAYROLL -15,277.23 


SUP -1,901.53 


2/15/2019 EFT PAYMENT PORTAL LSALD -20.00 


2/19/2019 EFT PAYMENT PORTAL LSALD -50.00 


2/20/2019 EFT PAYMENT PORTAL LSALD -80.00 


2/21/2019 EFT PAYMENT PORTAL LSALD -50.00 


2/21/2019 4095 ...NUTRI- SERV... DIRECT -2,143.61 


FOOD -15,951.36 


FEE -2,157.32 


PAYROLL -15,183.00 


SUP -1,811.84 


2/26/2019 EFT PAYMENT PORTAL LSALD -100.00 


2/27/2019 4096 MEGAN BAKER LUNCH TIME REFUND ... LSALD -39.05 


2/27/2019 4097 ANA BEGLEY LUNCH TIME REFUND ... LSALD -17.70 


2/27/2019 4098 LISETTE GON... LUNCH TIME REFUND ... LSALD -12.35 


2/27/2019 4099 CAROL CAINC... LUNCH TIME REFUND ... LSALD -23.70 


2/27/2019 4100 CHRISTIN DE... LUNCH TIME REFUND ... LSALD -30.20 


2/27/2019 4101 DAN FERGUS... LUNCH TIME REFUND ... LSALD -80.00 


2/27/2019 4102 KIMBERLY FIT... LUNCH TIME REFUND ... LSALD -13.55 


2/27/2019 4103 ALYSIA HARV... LUNCH TIME REFUND ... LSALD -44.70 


2/27/2019 4104 YEIDI GILLIAMS LUNCH TIME REFUND ... LSALD -19.30 


2/27/2019 4105 KIMBERLY KA... LUNCH TIME REFUND ... LSALD -10.30 


2/27/2019 4106 BRYAN KIM LUNCH TIME REFUND ... LSALD -13.65 


2/27/2019 4107 KIM LANE LUNCH TIME REFUND ... LSALD -41.05 


2/27/2019 4108 JAYSON LE LUNCH TIME REFUND ... LSALD -33.05 


2/27/2019 4109 XIN LIU LUNCH TIME REFUND ... LSALD -10.45 


2/27/2019 4110 MEGAN MARR... LUNCH TIME REFUND ... LSALD -10.30 


2/27/2019 4111 SEAN MCMUL... LUNCH TIME REFUND ... LSALD -12.50 


2/27/2019 4112 ALEXANDRA ... LUNCH TIME REFUND ... LSALD -47.15 


2/27/2019 4113 JENNIFER TOM LUNCH TIME REFUND ... LSALD -35.00 


2/27/2019 4114 CHRISTOPHE... LUNCH TIME REFUND ... LSALD -50.00 


2/27/2019 4115 MIKE VAULES LUNCH TIME REFUND ... LSALD -17.30 
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Child Nutrition Program Monthly Bills - Feb 2019 
2/1/2019 through 2/28/2019 


4/11/2019 Page 2 
Date Num Description Memo Category Amount 


2/27/2019 4116 MARIA VAZQU... LUNCH TIME REFUND ... LSALD -23.60 


2/27/2019 4117 SCOTT WHITL... LUNCH TIME REFUND ... LSALD -88.45 


2/28/2019 4118 ...NUTRI- SERV... DIRECT -597.99 


FOOD -10,139.40 


FEE -1,483.15 


PAYROLL -11,019.22 


SUP -959.44 


2/28/2019 EFT PAYMENT PORTAL LSALD -25.00 
2/1/2019 - 2/28/2019 -156,984.45 


OVERALL TOTAL -156,984.45 


TOTAL INFLOWS 0.00 


TOTAL OUTFLOWS -156,984.45 


NET TOTAL -156,984.45 
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POLICY GUIDE    STRAUSS ESMAY ASSOCIATES 
BYLAWS 


0169.02 BOARD MEMBER USE OF SOCIAL NETWORKS 


0169.02 BOARD MEMBER USE OF SOCIAL NETWORKS 


In accordance with the School Ethics Act - N.J.S.A. 18A:12-21 et seq., Board of Education members 
must avoid conduct which is in violation of the public trust or which creates a justifiable impression 
among the public that such trust is being violated. To avoid conduct that may be in violation or perceived 
to be in violation of the School Ethics Act, the Board of Education adopts this Policy to provide guidance 
to Board members in their use of social networks. 


For the purposes of this Policy, “social network(s)” shall include, but not be limited to: Internet blogs, 
electronic bulletin boards, emails, social networking websites, text messages, or any other online platform 
where people may post or communicate interests, opinions, or any other information that may be viewed 
by others with or without permission from the person making such post or re-publishing such post. 
“Social networks” also means an Internet-based service that allows individuals to: construct a public or 
semi-public profile within a bounded system created by the service; create a list of other users with whom 
they share a connection within the system; and view and navigate their list of connections and those made 
by others within the system. 


For the purposes of this Policy, “use of a social network” shall include, but not be limited to: posting to a 
social network, reposting another person’s post to a social network, messaging, or any other publication 
of material on a social network. 


Nothing in this Policy prevents a Board of Education member from using a social network. However, a 
Board member must avoid conduct on a social network that would violate the School Ethics Act – 
N.J.S.A. 18A:12-21 et seq., which includes the Code of Ethics for Board Members. Board members 
should be advised communications, publications, photographs, and any other information posted by the 
Board member or reposted by the Board member on a social network could violate the School Ethics Act 
and be cause for sanctions in accordance with the law. 


While this Policy respects the right of Board members to use social networks, Board members shall 
recognize they are held to a higher standard than the general public with regard to standards of conduct 
and ethics. A Board member’s use of social networks shall not damage the reputation of the school 
district, employees, students, or their families. Board members who use social networks shall ensure their 
conduct is appropriate for a Board of Education member. Board members should exercise care in setting 
appropriate boundaries between their personal and public online behavior, understanding what is private 
in the digital world often has the possibility of becoming public, even without their knowledge or consent. 


Board members should carefully review the privacy settings on social networks they use and exercise care 
and good judgment when posting content and information. When using social networks, Board members 
are advised to: 
1. Not post anything that would violate any of the district’s policies for Board members; 


© 2018 Strauss Esmay Associates, LLP 
1886 Hinds Road, Suite 1, Toms River, NJ 08753 
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2. Uphold the district’s value of respect for any individual(s) and avoid making defamatory 
statements about the Board of Education, the school district, employees, students, or their 
families; 


3. Not disclose any confidential information about the school district or confidential 
information obtained as a result of being a Board member, about any individual(s) or 
organization, including students and/or their families; 


4. Not use or refer to their Board of Education title or position when soliciting for a business 
organization that he or she or any immediate family member has an interest in, as well as 
posting or referencing any confidential information regarding the Board of Education or 
the school district obtained through their Board membership, unless authorized by law; 


5. Refrain from having communications through social networks with other a majority of 
the Board members regarding any Board of Education business to avoid any potential 
violation of the New Jersey Open Public Meetings Act; 


6. When Not responding to or making any postings or inquiry regarding the Board of 
Education or school district business in which or respond to any question or inquiry 
posted to the a Board member’s opinion(s) are being expressed, the or posted on any 
social network regarding Board member must provide a disclaimer that such opinion(s) 
are those personal to the Board member and do not reflect the position or opinion of the 
Board of Education, being expressedof Education or school district business and shall 
and refer any complaints regarding the School District such questions or inquiries to the 
Superintendent of Schools to address, as appropriate; or 


7. Not post any information on a social network determined by the New Jersey School 
Ethics Commission to be a violation of the New Jersey School Ethics Act. 


A Board member shall comply with all Board policies regarding acceptable use of computers and 
computer networks whenever a Board member is using a Board of Education electronic device. 


If the Board or Superintendent believes a Board member’s activity on any social network may violate the 
Board’s policies or the New Jersey School Ethics Act, the Board or Superintendent may request the Board 
member cease such activity. 


This Policy has been developed and adopted by this Board to provide guidance and direction to a Board 
member to avoid actual and/or a perceived appearance of inappropriate conduct or conduct prohibited by 
the School Ethics Act while using social networks. 


N.J.S.A. 18A:12-21 et seq. 
N.J.S.A. 10:4-6 et seq.  
Adopted: January 15, 2019 
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R 2464 GIFTED AND TALENTED STUDENTS (M) 


M 


A. Identification and Selection 


1. Classroom teachers will be familiar with the criteria for identifying gifted and 
talented students and will be alert to students who exhibit those criteria. The 
identification methodology will be developmentally appropriate, non-
discriminatory, and related to the programs and services offered by the district. 


2. The Principal and/or Supervisor will review the cumulative files of all 
Kindergarten through grade twelve students against the criteria for identifying 
gifted and talented students. The review may include consideration of 
intelligence ratings, classroom achievements, the results of standardized testing, 
and teaching staff member observation reports. 


3. The Principal will confer with past and present teachers of any student identified 
in the review of files and of any student recommended for screening by a teacher. 


4. A committee comprised of the Principal, the Supervisor, and the Director of 
Curriculum & Instruction will select those students who should participate in the 
program for gifted and talented students. 


B. Selection Criteria 


Students will be considered for participation in the gifted and talented program when 
compared to their peers within the district. A student will be considered for participation 
in the program for gifted and talented students who: 


1. Has an I.Q. of _________ or higher; 


2. Has standardized test scores in the 98% percentile in 2 or more subject areas; 


3. Has an I.Q. of _________ and is highly motivated to achieve academically; 


4. Consistently demonstrates academic performance at least _________ grade levels 
above his/her own; 


© 2018 Strauss Esmay Associates, LLP 
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5. Consistently demonstrates intellectual or creative ability of a nature not readily 
susceptible to testing; 


6. Displays an extraordinary artistic creative talent with a high degree of self-
motivation. 


C. Program 


1. When a student has been identified as gifted or talented, the Principal and/or 
Supervisor will communicate with the student’s parent(s) or legal guardian(s) on 
the goals of the student’s program and secure the parent(s) or legal guardian(s) 
cooperation and permission for the student’s participation in the program, 


b. Interview each selected student for additional information about the 
student and for guidance in establishing an enriched educational program 
for the student, 


c. Confer with the student’s teacher about a proposed educational program 
for the student, and 


d. Prepare and present to the __________________ for approval a written 
educational plan for the student. 


2. The enrichment needs of gifted and talented students can be met through a wide 
variety of activities and teaching strategies. Appropriate curricular and 
instructional modifications will be developed for gifted students and the program 
will address appropriate content, process, products and learning environment. 


3. Each student’s program will seek to involve the student in all subject areas that 
can provide growth and stimulation in higher cognitive processes such as 
interpretation, extrapolation, translation, application, analysis, synthesis, and 
evaluation. 


4. No enrichment program will replace the basic instructional program appropriate 
to the student’s grade level. 


5. The enriched educational program for a gifted and talented student may consist of 
placement in our Challenge Program: 
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a. Additional classroom studies and assignments, 


b. Special classes in appropriate studies, 


c. Out-of-class sessions with the Challenge teacher, 


d. Independent projects in after-school sessions supervised by the 
______________, and/or 


e. General information, as well as content-specific information, as provided 
for in the curriculum frameworks developed by the New Jersey 
Department of Education. 


6. A classroom teacher may provide for the needs of gifted and talented students by: 


a. Presenting content material that is related to broad-based issues, themes, 
or problems, 


b. Integrating multiple disciplines into the study area, 


c. Allowing for in-depth learning of a topic selected by the student within the 
study area, 


d. Developing the student’s independent and self-directed study skills, 


e. Developing research skills and methods, 


f. Integrating higher level thinking skills into the curriculum, 


g. Focusing on open-ended tasks, 


h. Using new techniques, materials, and forms, 


i. Encouraging the development of self-understanding, and 


j. Encouraging self-appraisal and evaluation. 
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D. Exit Procedures 


1. Each student identified as gifted and talented will be assessed annually for the 
continuing appropriateness of his/her enriched program.  Assessment will include: 


a. Interviews with the student, the student’s parent(s) or legal guardian(s), 
and teaching staff members educationally responsible for the student, 


b. Review of the student’s file, including relevant test results, and 


c. Review of the student’s work in the preceding school year. 


2. The program will be revised as required to meet the student’s needs and interests. 


3. The student may be withdrawn from the gifted and talented program when: 


a. The student’s academic record indicates a decline in performance, 


b. The student wishes to withdraw and his/her parent(s) or legal guardian(s) 
consents to withdrawal, or 


c. The student’s parent(s) or legal guardian(s) requests withdrawal. 


4. A decision to withdraw a student from the gifted and talented program will be 
made by the student’s classroom teacher, the Principal, the Supervisor, the 
student’s parent(s) or legal guardian(s), and, where appropriate, the student. 


Issued: 
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Jan 19 
M 


5330.04 ADMINISTERING AN OPIOID ANTIDOTE 


N.J.S.A. 18A:40-12.24.a requires schools to adopt a Policy for the emergency 
administration of an opioid antidote to a student, staff member, or other person 
who is experiencing an opioid overdose. 


N.J.S.A. 18A:40-12.24.a.(1) requires schools with any of the grades nine through 
twelve to comply with the provisions of the law. 


[Option - Extend Provisions of N.J.S.A. 18A:40-12.23 et seq. to Schools with 
Other Grades 


and permits schools with students in other grades to comply with the provisions of 
N.J.S.A. 18A:40-12.24.a.(1).  Therefore, the Board extends the provisions of 
N.J.S.A. 18A:40-12.23 through 12.27 to schools with any of the grades _____ 
through _____.] 


N.J.S.A. 18A:40-12.24 requires a school to obtain a standing order for opioid 
antidotes pursuant to the “Overdose Prevention Act” - N.J.S.A. 24:6J-1 et seq. 
The school shall maintain a supply of opioid antidotes under the standing order in 
a secure, but unlocked and easily accessible location.  The opioid antidotes shall 
be accessible in the school during regular school hours and during school-
sponsored functions that take place in the school or on school grounds adjacent to 
the school building. [Option - The Board may, in its discretion, make an opioid 
antidote accessible during school-sponsored functions that take place off school 
grounds.] 


The school nurse and a designated employee who volunteers to administer an 
opioid antidote pursuant to N.J.S.A. 18A:40-12.24.c. are required to be trained for 
the administration of an opioid antidote in accordance with N.J.S.A. 
18A:40-12.25.b. The school nurse or a designated employee who volunteers to 
administer an opioid antidote shall be promptly available on site at the school 
during regular school hours and during school-sponsored functions that take place 
in the school or on school grounds adjacent to the school building at any time. 
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N.J.S.A. 18A:40-12.24 permits the school nurse or a designated trained employee 
to administer an opioid antidote to any person whom the nurse or the trained 
designated employee who in good faith believes is experiencing an opioid 
overdose. 


An overdose victim shall be transported to a hospital emergency room by 
emergency medical responders after the administration of an opioid antidote, even 
if the person’s symptoms appear to have resolved. 


In accordance with N.J.S.A. 24:6J-4.a.(1)(f), a prescriber or other health care 
practitioner, as appropriate, may prescribe or dispense an opioid antidote directly 
or through a standing order to a school, school district, or school nurse.  In 
accordance with N.J.S.A. 24:6J-4.a.(2)(c), whenever the law expressly authorizes 
or requires a school or school district to obtain a standing order for opioid 
antidotes, the school nurse(s) employed or engaged by the school or school 
district shall be presumed by the prescribing or dispensing health care practitioner 
to be capable of administering the opioid antidote, consistent with the express 
statutory requirement. 


Notwithstanding the provisions of N.J.S.A. 24:6J-4.a.(3)(b) to the contrary, if the 
law expressly authorizes or requires a school, school district, or school nurse to 
administer or dispense opioid antidotes pursuant to a standing order under 
N.J.S.A. 24:6J-4 et seq., the standing order issued shall be deemed to grant the 
authority specified by the law, even if such authority is not specifically indicated 
on the face of the standing order. 


In accordance with the provisions of N.J.S.A. 18A:40-12.26, no school employee, 
including a school nurse or any other officer or agent of a Board of Education or 
charter school, or a prescriber of opioid antidotes for a school through a standing 
order, shall be held liable for any good faith act or omission consistent with the 
provisions of N.J.S.A. 18A:40-12.23 et seq.  Good faith shall not include willful 
misconduct, gross negligence, or recklessness.  


Any school, school district, school nurse, school employee, or any other officer or 
agent of a Board of Education or charter school who administers or permits the 
administration of an opioid antidote in good faith in accordance with the 
provisions of N.J.S.A. 18A:40-12.24 and pursuant to a standing order issued 
under N.J.S.A. 24:6J-4 shall not, as a result of any acts or omissions, be subject to 
any criminal or civil liability or any disciplinary action for administering, or 
permitting the administration of, the opioid antidote in accordance with N.J.S.A. 
24:6J-1 et seq.  
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Notwithstanding the provisions of any law, rule, regulation, ordinance, or 
institutional or organizational directive to the contrary, any person or entity 
authorized to administer an opioid antidote pursuant to N.J.S.A. 24:6J-4, may 
administer to an overdose victim, with full immunity: a single dose of any type of 
opioid antidote that has been approved by the United States Food and Drug 
Administration for use in the treatment of opioid overdoses; and up to three doses 
of an opioid antidote that is administered through an intranasal application, or 
through an intramuscular auto-injector, as may be necessary to revive the 
overdose victim. Prior consultation with, or approval by, a third-party physician 
or other medical personnel shall not be required before an authorized person or 
entity may administer up to three doses of an opioid antidote, as provided in 
N.J.S.A. 24:6J-4, to the same overdose victim. 


A school district may enter into a shared services arrangement with another 
school district for the provision of opioid antidotes pursuant to N.J.S.A. 
18A:40-12.27 if the arrangement will result in cost savings for the districts. 


This Policy and Regulation 5330.04 shall be reviewed and approved by the school 
physician prior to Board adoption and whenever this Policy is revised.  This 
Policy shall be made available to school staff members, parents, and students in 
handbooks, on the school district’s website, or through any other appropriate 
means of publication. 


N.J.S.A. 18A:40-12.23; 18A:40-12.24; 18A:40-12.25; 
18A:40-12.26; 18A:40-12.27 


N.J.S.A. 24:6J-1 et seq. 


Adopted: 
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R 5330.04 ADMINISTERING AN OPIOID ANTIDOTE 


A. Definitions 


1. “Opioid antidote” means any drug, regardless of dosage amount or 
method of administration, which has been approved by the United 
States Food and Drug Administration (FDA) for the treatment of 
an opioid overdose.  “Opioid antidote” includes, but is not limited 
to, naloxone hydrochloride, in any dosage amount, which is 
administered through nasal spray or any other FDA-approved 
means or methods. 


2. “Opioid overdose” means an acute condition including, but not 
limited to, extreme physical illness, decreased level of 
consciousness, respiratory depression, coma, or death resulting 
from the consumption or use of an opioid drug or another 
substance with which an opioid drug was combined, and that a 
layperson would reasonably believe to require medical assistance. 


3. “School-sponsored function” means any activity, event, or 
program occurring on or off school grounds, whether during or 
outside of regular school hours, that is organized or supported by 
the school. 


B. Acquisition, Maintenance, Accessibility, and Documentation of an Opioid 
Antidote 


1. The school nurse in each school that includes any of the grades 
designated by the Board in Policy 5330.04 shall obtain a standing 
order for opioid antidotes pursuant to the “Overdose Prevention 
Act” – N.J.S.A. 24:6J-1 et seq. 


2. The school nurse shall be responsible to: 


a. Maintain a supply of opioid antidotes that have been 
prescribed under a standing order in a safe and secure, but 
unlocked and easily accessible location in the school: 
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(1) The opioid antidotes shall be accessible in the 
school during regular school hours and during 
school-sponsored functions that take place in the 
school or on school grounds adjacent to the school 
building. 


b. Document the administration of an opioid antidote on a 
student’s health record; 


c. Monitor the on-site inventory and replacement of the opioid 
antidote supply; and 


d. Plan for the disposal of administered opioid antidote and 
expired opioid antidote. 


3. Opioid antidotes shall be maintained by a school pursuant to 
N.J.S.A. 18A:40-12.24.b.(1) in quantities and types deemed 
adequate by the Board, in consultation with the New Jersey 
Department of Education (NJDOE) and the Department of Human 
Services. 


[Option – Option D.1.c. below must be included if this Option B.4. is selected 


4. The Superintendent or designee may, in his/her discretion, make an 
opioid antidote accessible during designated school-sponsored 
functions that take place off school grounds pursuant to N.J.S.A. 
18A:40-12.24.b.(2).] 


C. Authorization and Training for Administering an Opioid Antidote 


1. The school nurse shall have the primary responsibility for the 
emergency administration of an opioid antidote. 


2. However, the Board upon the recommendation of the 
Superintendent shall designate additional employees who volunteer 
to administer an opioid antidote in the event that a person 
experiences an opioid overdose when the nurse is not physically 
present at the scene. 
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3. The school nurse and designated employees shall only be 
authorized to administer opioid antidotes after receiving the 
training required under N.J.S.A. 18A:40-12.25.b. 


a. Each school nurse and each employee designated to 
administer an opioid antidote pursuant to N.J.S.A. 
18A:40-12.24.c.(1) shall receive training on standardized 
protocols for the administration of an opioid antidote to a 
person who experiences an opioid overdose.  The training 
shall include the overdose prevention information described 
in the “Overdose Prevention Act” – N.J.S.A. 24:6J-5.  The 
school district will provide training by an appropriate entity 
or entities as specified by the NJDOE’s guidelines.  A 
school nurse shall not be solely responsible to train the 
employees designated pursuant to N.J.S.A. 18A:40-12.24.c. 


4. In the event a licensed athletic trainer volunteers to administer an 
opioid antidote pursuant to N.J.S.A. 18A:40-12.23 through 12.27, 
it shall not constitute a violation of the “Athletic Training 
Licensure Act” – N.J.S.A. 45:9-37.35 et seq. 


D. Administration of an Opioid Antidote 


1. The school nurse or a trained employee designated pursuant to 
N.J.S.A. 18A:40-12.24.c.(1) shall be authorized to administer an 
opioid antidote to any person whom the nurse or trained employee 
in good faith believes is experiencing an opioid overdose. 


a. The school nurse or a trained employee designated pursuant 
to N.J.S.A. 18A:40-12.24.c.(1) shall be promptly available 
on site at the school during regular school hours and during 
school-sponsored functions that take place in the school or 
on school grounds adjacent to the school building at any 
time. 


b. Upon receiving a report or observing a possible opioid 
overdose in the school or at a school-sponsored function 
that takes place in a school or on school grounds adjacent 
to the school building at any time, the Principal or designee 
or any staff member present will immediately call the 
school nurse,  if present, or a designated staff member who 
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volunteered and was trained to administer an opioid 
antidote, and emergency medical responders. 


[Option – Option B.4. above must be included if this Option D.1.c. below is 
selected 


c. School-Sponsored Functions Off School Grounds: Upon 
receiving a report or observing a possible opioid overdose 
occurring at a school-sponsored function that takes place 
off school grounds, as designated by the Superintendent or 
designee, a staff member shall immediately call the school 
nurse, if present, or a staff member who volunteered and 
was trained to administer an opioid antidote, if present, and 
emergency medical responders.] 


2. A staff member shall keep the individual who may be experiencing 
an opioid overdose comfortable until emergency medical 
responders arrive on the scene. 


3. An overdose victim shall be transported to a hospital emergency 
room by emergency medical responders after the administration of 
an opioid antidote, even if the person’s symptoms appear to have 
resolved. 


4. The Principal or designee shall notify the Superintendent or 
designee whenever an opioid antidote is administered. 


5. The Principal or designee shall notify, as soon as practical, the 
parent of any student or a family member or other contact person 
for a staff member who may be experiencing an opioid overdose or 
has been administered an opioid antidote. 


E. Use of Controlled Dangerous Substances 


1. Any student or staff member who is found to be under the 
influence of a controlled dangerous substance shall be subject to 
the provisions of any applicable statutes and administrative codes 
and Board Policies and Regulations prohibiting the use of a 
controlled dangerous substance. 


Issued: 
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M 


2415.06 UNSAFE SCHOOL CHOICE OPTION 


The New Jersey Department of Education (NJDOE) is required to establish an 
Unsafe School Choice Option (USCO) Policy per the Elementary and Secondary 
Act (ESEA) of 1965, as reauthorized under the Federal Every Student Succeeds 
Act of 2015 (ESSA).  The USCO Policy requires that students who attend a 
persistently dangerous public elementary or secondary school as determined by 
the NJDOE, or become victims of a violent criminal offense while in or on school 
grounds of a public school that they attend, be allowed to attend a safe public 
school within the district.  The USCO provision under the ESSA contains two 
provisions that apply to school districts that receive funds under ESSA:  Provision 
I - Persistently Dangerous Schools and Provision II - Victims of Violent Criminal 
Offenses. 


Effective the beginning of each school year, school districts receiving ESSA 
funds must be prepared to complete the transfer of students who choose to 
exercise Provision I and Provision II of this USCO Policy.  Compliance with the 
Policy is a condition of receiving funds under any and all titles under ESSA.  The 
Superintendent is required to certify compliance with this USCO Policy to the 
NJDOE in the application for ESSA funds. 


USCO Policy Provision I - Persistently Dangerous Schools (PDS) 


1. Criteria for Determining PDS. 


A persistently dangerous school is a public elementary or 
secondary school building (except for Regional Day Schools, 
Educational Services Commissions and Special Services School 
Districts) that meets the objective criteria determined by the 
NJDOE for three consecutive years and is part of a school district 
that receives funds under ESSA.  The NJDOE will use the most 
current available data from the Student Safety Data System 
(SSDS) to identify PDS on or before July 31 of each year. 
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2. Procedures and Guidelines for Schools Determined to be 
Persistently Dangerous. 


A school district will be notified by the NJDOE on or before 
July 31 of each year if a school(s) in the school district has been 
identified as a PDS.  Once the district receives notification a school 
is identified as persistently dangerous, the district must inform all 
parents of enrolled students in the school of the designation within 
fifteen calendar days of the date of the notice and offer them the 
option for their children to transfer to a safe public school within 
the district by the beginning of the respective school year.  The 
district must complete all transfers by the beginning of the school 
year following the July notification. 


Students are not required to accept the transfer option, but they 
must be afforded the opportunity to do so.  Parental notice 
regarding the status of the school and the offer to transfer students 
should be made simultaneously.  Parents of enrolled students must 
be notified of the persistently dangerous designation whether or 
not there is another school within the district for the transferring 
students. 


3. 


 Copyright 2019 • 


To the extent possible, the district will allow transferring students 
to transfer to schools that have not been identified as low 
performing, under the State’s ESSA accountability system.  When 
a transfer school is not available within the school district, the 
district may seek arrangements for students to transfer to the 
nearest charter school or neighboring district; however, this is not 
required.  The district may take into account the needs and 
preferences of the affected students and parents. 


Corrective Action Plan for a School Identified as Persistently 
Dangerous. 


If a school in the district is identified by the NJDOE as persistently 
dangerous, the district will submit to the NJDOE documentation of 
compliance with the parent notification requirement and actions 
taken to complete the transfer arrangements for all students 
exercising the option by the first day of the school year. 
Additionally,  the  district  is  required to  develop  and  submit for 
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approval a corrective action plan to the NJDOE on or before 
September 30 of the same year, which will apply to the respective 
school year.  The corrective action plan, which must be completed 
in the format provided by the NJDOE, will describe how the 
school will reduce the number of incidents of violence as 
determined by the SSDS. The NJDOE will provide the school 
with guidance for its corrective action plan, as well as monitor the 
school district’s timely completion of the approved plan. 


In the spring of each following year, the NJDOE will re-evaluate 
the status of a school identified as persistently dangerous.  The 
NJDOE will review the school’s progress towards completing its 
corrective action plan and compare the current year’s incidents of 
violence, as reported on the SSDS, to the criteria for determining 
PDS.  A school identified as maintaining the persistently 
dangerous designation will be notified by the NJDOE on or before 
July 31 of the respective year and will be required to submit for 
approval a revised corrective action plan by September 30 of 
that year, which will apply to the respective school year.  The 
school district must inform all parents of enrolled students in the 
school of the designation within fifteen calendar days of the date of 
notice and offer them the option for their children to transfer to a 
safe public school by the beginning of the respective school year in 
accordance with 2. above. 


A school no longer designated persistently dangerous will be 
notified on or before July 31 of the respective year.  The 
persistently dangerous designation will be removed after one or 
more years contingent upon successful fulfillment of the criteria 
for removal, as determined by evidence of the school’s progress 
toward successfully completing the approved corrective action 
plan, and evidence of incidents that no longer meet the criteria for 
determining PDS, described above, for one school year, the year in 
which the corrective action plan was in effect. 
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4. Procedures and Guidelines for Early Warning of Schools. 


When a school meets the criteria set forth in this Policy for one 
year, the district will be informed of the types of offenses reported 
that have led to an early notification.  This notification, on or 
before August 15 of each year, will be informational only.  A 
school that no longer meets the criteria for PDS for one year will 
no longer be considered in early notification status.  A school that 
meets the criteria for two consecutive years will move into early 
warning status outlined below. 


If a school meets the criteria set forth in this Policy for two 
consecutive years, the district will be notified of the pattern of 
offenses on or before August 15 of each year.  If notified, the 
district will develop and submit for approval a school safety plan 
to the NJDOE on or before September 30 of the same year, which 
will apply to the respective school year.  The school safety plan, 
which must be completed in the format provided by the NJDOE, 
will describe how the school will reduce the number of incidents of 
violence as determined by the SSDS. The NJDOE will provide an 
early warning school with guidance for its school safety plan, as 
well as monitor the school’s timely completion of the approved 
plan.  A school receiving an “early warning” notice is not required 
to provide the transfer option to students. 


In the spring of each following year, the NJDOE will reevaluate 
the school’s progress towards completing its school safety plan and 
compare the current year’s incidents of violence, as reported on the 
SSDS, to the criteria for determining PDS.  The school will be 
notified of its status on or before July 31 of the respective year. 


A school that no longer meets the criteria for PDS for one school 
year, the year in which the school safety plan was in effect, will no 
longer be required to submit a school safety plan. 


A school that meets the criteria for PDS for a third consecutive 
year will be designated persistently dangerous and will be required 
to submit for approval a corrective action plan on or before 
September 30 of that year, which will apply to the respective 
school year and provide the transfer option to students in the 
school designated as persistently dangerous. 
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5. Schools Not Receiving ESSA Funds, but Meeting the Criteria for 
PDS. 


School buildings and districts that do receive Federal funds under 
ESSA, but meet any one of the criteria for PDS will be contacted 
by the NJDOE and be required to develop and submit for approval 
a school safety plan on or before September 30 of the respective 
year.  The school safety plan must be completed in the format 
provided by the NJDOE and describe how the school will reduce 
the number of incidents of violence as determined by the SSDS. 
The NJDOE will provide the school with guidance for its school 
safety plan, as well as monitor the school’s timely completion of 
the approved plan. 


USCO Policy Provision II – Victims of Violent Criminal Offenses 


The Unsafe School Choice Option provision under the ESSA requires a student 
who becomes a victim of a violent criminal offense, as determined by State law, 
while in or on the grounds of a public elementary or secondary school that the 
student attends, be allowed to attend a safe public elementary or secondary school 
within the district, including a public charter school. 


The individual victim provision of this Policy attempts to fulfill the requirement 
for the school district to provide relief to students who have been victimized, 
while providing a school with a practical means for making determinations on 
incidents of victimization that are within the purview of the school district.  The 
individual victim section of this Policy has been crafted to enable school staff to 
make reasonable determinations and actions regarding this Policy.  The 
Superintendent will consult with the Board attorney and communicate with 
designated local and/or county law enforcement authorities, per the provisions of 
the Uniform State Memorandum of Agreement Between Education and Law 
Enforcement Officials and N.J.A.C. 6A:16-6.2(b)13, on questions and issues that 
arise in the implementation of the individual victims of violent criminal offenses 
section of this Policy. 
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1. Criteria for Determining Victims of Violent Criminal Offenses 


The following criteria must be used to determine when an enrolled 
student has become a victim of a violent criminal offense while in 
or on the grounds of a public elementary or secondary school that 
the student attends.  These criteria only apply to a student who has 
become a victim of one or more of the violent criminal offenses 
enumerated below: 


A student is considered a victim of a violent criminal offense 
when: 


a. A referral has been made to law enforcement officials for 
suspicion that one of the violent criminal offenses 
enumerated below has occurred; and 


b. One or more of the following applies: 


(1) Law enforcement officials have filed formal charges 
against the offender(s) for commission of the 
violent crime; or 


(2) The offender(s) has received sanctions in 
accordance with the Board of Education’s Code of 
Student Conduct; or 


(3) The offender(s) either has not been identified or is 
not an enrolled student(s), but it is clear that the 
student (victim) has become a victim of a violent 
criminal offense based on objective indicators such 
as physical evidence, eyewitness testimony, and/or 
circumstantial evidence; or 


(4) The pre-existence of a restraining order against the 
offender(s). 


2. Procedures and Guidelines 


Effective the first day of each school year, the district must be 
prepared to begin the transfer of any student who chooses to 
exercise the individual choice option provision.  The district must 
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offer, within fourteen calendar days of the incident, an opportunity 
to transfer to a safe public school within the district to any student 
who has become a victim of a violent criminal offense while in or 
on the grounds of a public school that the student attends.  While 
the student must be offered the opportunity to transfer, the student 
may elect to remain at the school. 


To the extent possible, the district will allow any transferring student to transfer to 
a school that has not been identified as low 


performing, under the State’s ESSA accountability system.  In 
addition, when a transfer school is not available within the district, 
the district may seek arrangements for a student to transfer to the 
nearest charter school or neighboring district; however, this is not 
required.  The district may take into account the needs and 
preferences of the affected student and his or her parent(s). 
Transfers must occur within thirty days of the determination that 
the student was a victim of a violent criminal offense. 


3. Violent Criminal Offenses 


The violent criminal offenses under New Jersey statutes that apply 
to the individual victim provision of this Policy are identified and 
explained below. The offenses apply to completed offenses, as 


well as attempts to commit the offenses.  The offenses and 
attempts to commit the offenses apply only when they occur in or 
on the school grounds, as defined in N.J.A.C. 6A:16-1.3, of the 
school that the student attends.  The offenses apply whether they 
occur wholly or in part in or on the grounds of the school that the 
student attends.  The offenses apply only to acts or attempts that 
are directed at a person (victim) or a group of specified individuals 
(victims), rather than acts that indiscriminately affect the entire 
school population or non-specified individuals or groups. 


4. Applicable Violent Criminal Offenses 


Below is a description of each applicable violent criminal offense 
that is based upon New Jersey statutes and references to statutory 
citations that provide complete explanations of each designated 
offense.  The descriptions provided below are not intended to be a 
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complete explanation of each offense or a substitute for the actual 
provisions of the authorizing statutes. Instead, the descriptions are 
provided as an aid in facilitating understanding of the general 
intent and practical applications of the violent criminal offenses 
that pertain to this Policy. 


a. Homicide [N.J.S.A. 2C:11-2] - A student is a victim of a 
homicide when he or she is the child, sibling or other 
relative of a decedent, resulting from someone purposely, 
knowingly or recklessly causing the death of the student’s 
parent, sibling, or relative in or on school grounds. 


b. Assault [N.J.S.A. 2C:12-1(A)(1-3) and 2C:12-1(B)(1-4)] -
A person is a victim of an assault when the actor: 
purposely, knowingly, or recklessly causes bodily injury to 
the victim; negligently, recklessly, knowingly, or purposely 
causes bodily injury to the victim with a deadly weapon; 
attempts by physical menace to put the victim in fear of 
imminent serious bodily injury; or knowingly points a 
firearm at or in the direction of the victim, whether or not 
the actor believes it to be loaded. 


c. Sexual Assault [N.J.S.A. 2C:14-2] - A student is a victim of 
a sexual assault when the student is a victim of an act of 
sexual contact when the victim is less than thirteen years 
old and the actor is at least four years older than the victim, 
or the student is a victim of an act of sexual penetration 
under any of the following circumstances: 


(1) The victim is less than thirteen years old. 


(2) The victim is at least thirteen, but less than sixteen 
years old; and the actor is at least four years older 
than the victim. 


(3) The victim is at least sixteen years old, but less than 
eighteen years old; and the actor has supervisory or 
disciplinary power over the victim. 


(4) The actor uses physical force or coercion. 
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(5) The victim is one whom the actor knew or should 
have known was physically helpless, mentally 
defective, or mentally incapacitated. 


d. Bias Intimidation [N.J.S.A. 2C:16-1(A)] - A person is a 
victim of the crime of bias intimidation when an actor 
commits, attempts to commit, conspires with another to 
commit or threatens the immediate commission of an 
offense specified in Chapters 11 through 18 of Title 2C of 
the New Jersey Statutes; N.J.S.A. 2C:33-4; N.J.S.A. 
2C:39-3; N.J.S.A. 2C:39-4 or N.J.S.A. 2C:39-5 in the 
following circumstances: 


(1) With a purpose to intimidate a victim or a group of 
specified victims because of race, color, religion, 
gender, disability, sexual orientation, or ethnicity; 
or 


(2) Knowing that the conduct constituting the offense 
would cause a victim or a group of specified victims 
to be intimidated because of race, color, religion, 
gender, disability sexual orientation, or ethnicity; or 


(3) Under circumstances that caused any victim of the 
underlying offense to be intimidated and the victim, 
considering the manner in which the offense was 
committed, reasonably believed either that: 


(a) The offense was committed with a purpose 
to intimidate the victim or any person or 
entity in whose welfare the victim is 
interested because of race, color, religion, 
gender, disability, sexual orientation, or 
ethnicity; or 


(b) The victim or the victim’s property was 
selected to be the target of the offense 
because of race, color, religion, gender, 
disability, sexual orientation, or ethnicity. 
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e. Terroristic Threat [N.J.S.A. 2C:12-3(A) and 2C:12-3(B)] -
A person is a victim of a terroristic threat when the actor 
threatens to commit one of the violent criminal offenses 
enumerated under this Policy against the victim with the 
purpose to put the student in imminent fear of one of the 
violent crimes enumerated in this Policy under 
circumstances reasonably causing the victim to believe the 
immediacy of the threat and the likelihood that it will be 
carried out.  The definition of terroristic threat applies to 
N.J.S.A. 2C:12-3(a) insofar as the threat was directed at a 
person (victim) or a group of specified individuals 
(victims). 


f. Robbery [N.J.S.A. 2C:15-1] - A person is a victim of a 
robbery when the actor, in the course of committing a theft, 
inflicts bodily injury; or uses force upon the victim; 
threatens the victim with or purposely puts the victim in 
fear of immediate bodily injury. 


g. Kidnapping [N.J.S.A. 2C:13-1] - A person is a victim of a 
kidnapping when the actor unlawfully removes the victim 
from the school or school grounds; or the actor unlawfully 
confines the victim with the purpose of holding the victim 
for ransom or reward as a shield or hostage; or the actor 
unlawfully removes the victim from the school or school 
grounds or a substantial distance from where he or she is 
found in school or on school grounds; or if the actor 
unlawfully confines a student for a substantial period of 
time with any of the following purposes:  to facilitate 
commission of a crime or flight thereafter, or to inflict 
bodily injury on or terrorize the victim. 


h. Arson [N.J.S.A. 2C:17-1] - A person is a victim of arson 
when the actor purposely or knowingly starts a fire or 
causes an explosion in or on the grounds of a school 
whereby the victim or group of specified victims are in 
danger of death or bodily injury; or with the purpose of 
destroying or damaging the victim’s or group of specified 
victim’s property that is in the school or on school grounds. 
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Miscellaneous Provisions of USCO 


1. Transfer Time Period – PDS 


The transfer will be temporary and will be in effect as long as the 
student’s original school is identified as persistently dangerous. 


The transfer may be in effect longer and the district will consider 
the educational needs of the student, as well as other factors 
affecting the student’s ability to succeed if returned to the 
transferring school.  (i.e. The school district may allow a student to 
complete his or her education through the highest grade level at the 
receiving school if the student would otherwise be required to 
return to their original school.) 


2. Charter School Transfer Option 


While ESSA permits affected students to be afforded the 
opportunity to attend a public charter school, in addition to a safe 
public elementary school or secondary school within the school 
district, the application of this provision in New Jersey is limited. 
Transfers to a charter school can only occur as a part of the charter 
school’s “equal opportunity” selection process and among charter 
schools administered under the same managing authority (i.e., 
charter schools within the charter school district). 


Since charter schools in New Jersey are considered public local 
education agencies (LEA’s), pursuant to N.J.S.A. 18A:36A-3, 
operated independently of a local board of education, transfers may 
only take place among charter schools within the LEA.  Therefore, 
students may be permitted to transfer to another charter school that 
is administered under the same managing authority of the charter 
school, but are not permitted to transfer to a school in the local 
public school district administered by a local board of education. 


However, pursuant to N.J.S.A. 18A:36A-7, a charter school must be open to all 
students on a space available basis and may not discriminate in its admission 
policies or practices (although it may establish reasonable criteria to evaluate 


prospective students), and in accordance with N.J.S.A. 18A:36A-8, if there are 
more applications to enroll in the charter school than there are spaces 
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available, the charter school must select students to attend using a 
random selection process for enrollment. 


3. Funding Sources for USCO 


The USCO statute does not authorize resources specifically to help 
cover USCO costs associated with transferring a student from a 
PDS.  However, under certain circumstances Federal funds may be 
used. For example, ESEA Title IV, Part A [Section 
4115(b)(2)(E)(v)] may be used to establish safe zones of passage to 
and from school to ensure that students travel safely on their way 
to school and on their way home. In addition, ESEA Title IV, Part 
A [Sections 5121(8) and 5131(12) and (25)] funds may be used to 
help cover costs such as tuition or transportation related to the 
USCO or expansion of public school choice. 


4. Special Education Students 


The district will provide transferred special education students with 
the program required by the student’s Individualized Education 
Program (IEP). 


5. Transfer Schools 


In the event there is not another school within the school district 
for a transferring student, the district 


_√_is not required to transfer the student to a school outside the 
school district. 


The district will use the school choice option as one response to incidents of 
victimization.  Additionally, the district will develop and implement appropriate 
strategies for addressing the circumstances that contribute to or support 
victimization, as well as consistently and proactively manage individuals who 
have victimized students.  The district will promote the importance of school 
safety and respond to the needs of students and staff.  Pursuant to the law, the 
district will provide an opportunity for students, parents and school district and 
law enforcement personnel to discuss methods for keeping schools safe from 
violence; to create school safety plans; and to recognize students in need of help. 
The district will organize activities to prevent school violence,  including,  but not 
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limited to, age-appropriate opportunities for student discussion on conflict 
resolution, issues of student diversity and tolerance.  Law enforcement personnel 
will be invited to join members of the teaching staff in the discussions.  Programs 
shall also be provided for school district employees that are designated to help 
school district employees recognize warning signs of school violence and to 
instruct school district employees on recommended conduct during an incident of 
school violence. 


In accordance with the provisions of N.J.S.A. 18A:17-46, two times each school 
year, between September 1 and January 1 and between January 1 and June 30, at a 
public hearing, the Superintendent shall report to the Board of Education all acts 
of violence; vandalism; and harassment, intimidation, and bullying which 
occurred during the previous reporting period. 


Title VIII, Part F, Subpart 2, SEC. 8532 
Every Student Succeeds Act (ESSA) of 2015 


Adopted: 
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2422 HEALTH AND PHYSICAL EDUCATION 


The Board of Education requires all students to participate in a comprehensive, 
sequential, health and physical education program aligned with the New Jersey 
Student Learning Standards (NJSLS) that emphasizes the natural interdisciplinary 
connection between wellness and health and physical education.  The primary 
focus of the NJSLS is the development of knowledge and skills that influence 
healthy behaviors within the context of self, family, school, and the local and 
global community.  


The NJSLS incorporate New Jersey statutes related to health and well-being of 
students in New Jersey schools.  The following statutes incorporated into the 
NJSLS include, but are not limited to, the following requirements: 


1. Accident and Fire Prevention (N.J.S.A. 18A:6-2) requires regular 
courses of instruction in accident and fire prevention. 


2. Breast Self-Examination (N.J.S.A. 18A:35-5.4) requires offering 
instruction on breast self-examination for students in grades seven 
through twelve. 


3. Bullying Prevention Programs (N.J.S.A. 18A:37-17) requires the 
establishment of bullying prevention programs. 


4. Cancer Awareness (N.J.S.A. 18A:40-33) requires the development 
of a school program on cancer awareness by the Commissioner of 
Education. 


5. Dating Violence Education (N.J.S.A. 18A:35-4.23a) requires 
instruction regarding dating violence in grades seven through 
twelve. 


6. Domestic Violence Education (N.J.S.A. 18A:35-4.23) allows 
instruction on problems related to domestic violence and child 
abuse. 
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7. Gang Violence Prevention (N.J.S.A. 18A:35-4.26) requires 
instruction in gang violence prevention for elementary school 
students.  


8. Health, Safety, and Physical Education (N.J.S.A. 18A:35) requires 
that all students in grades one through twelve participate in at least 
two and one-half hours of health, safety, and physical education 
each school week. 


9. Drugs, Alcohol, Tobacco, Controlled Dangerous Substances, and 
Anabolic Steroids (N.J.S.A. 18A:40A-1) requires instructional 
programs on drugs, alcohol, anabolic steroids, tobacco, and 
controlled dangerous substances and the development of 
curriculum guidelines for each grade Kindergarten through 
twelve. 


10. Lyme Disease Prevention (N.J.S.A. 18A:35-5.1 through 5.3) 
requires the development of Lyme Disease curriculum guidelines 
and training to all teaching staff members who instruct students 
with Lyme Disease. 


11. Organ Donation (N.J.S.A. 18A:7F-4.3) requires information 
relative to organ donation to be given to students in grades nine 
through twelve. 


12. Sexual Assault Prevention (N.J.S.A. 18A:35-4.3) requires the 
development of a sexual assault prevention education program by 
the Commissioner of Education for utilization by school districts. 


13. Stress Abstinence (N.J.S.A. 18A:35-4.19 through N.J.S.A. 
18A:35-4.22), also known as the “AIDS Prevention Act of 1999,” 
requires sex education programs to stress abstinence. 


14. Suicide Prevention (N.J.S.A. 18A:6-111 through 113) requires 
instruction in suicide prevention in public schools.  


15. Cardiopulmonary Resuscitation (CPR)/Automated External 
Defibrillator (AED)  (N.J.S.A. 18A:35-4.28 and 18A:35-4.29) 
requires public high schools and charter schools to provide 
instruction in cardiopulmonary resuscitation and the use of an 
automated external defibrillator to each student prior to graduation.  
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16. Sexually Explicit Images through Electronic Means (N.J.S.A. 
18A:35-4.32 and 4.33) requires instruction, once during middle 
school, on the social, emotional, and legal consequences of 
distributing and soliciting sexually explicit images through 
electronic means. 


17. Other Statutory or Administrative Codes.  The Board will 
incorporate into its health and physical education curriculum any 
other requirements of the NJSLS in Comprehensive Health and 
Physical Education. 


In accordance with the provisions of N.J.S.A. 18A:35-4.7, any student whose 
parent presents to the Principal a signed statement that any part of the instruction 
in health, family life education, or sex education is in conflict with his/her 
conscience or sincerely held moral or religious beliefs shall be excused from that 
portion of the course where such instruction is being given and no penalties as to 
credit or graduation shall result. 


The Board of Education must provide two and one-half hours of health, safety, 
and physical education courses in each school week, or proportionately less when 
holidays fall within the week.  Recess period(s) shall not be used to meet the 
requirements of N.J.S.A. 18A:35-5, 7, and 8. 


In accordance with N.J.S.A. 18A:35-4.31, the Board of Education shall provide a 
daily recess period of at least twenty minutes for students in grades Kindergarten 
through five.  A recess period is not required on a school day in which the day is 
substantially shortened due to a delayed opening or early dismissal.  The recess 
period shall be outdoors, if feasible.  A student shall not be denied recess for any 
reason, except as a consequence of a violation of the school district’s Code of 
Student Conduct, including a harassment, intimidation, or bullying (HIB) 
investigation pursuant to N.J.S.A. 18A:37-13 et seq. Students may not be 
denied recess more than twice per week for a violation of the Code of Student 
Conduct or HIB investigation and these students shall be provided restorative 
justice activities during the recess period.  Restorative justice activities mean 
activities designed to improve the socioemotional and behavioral responses of 
students through the use of more appropriate and less punitive interventions 
thereby establishing a more supportive and inclusive school culture.  The 
student’s recess period should be scheduled in a manner that does not interfere 
with the implementation of 
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a student’s Individualized Education Program (IEP). School staff may deny 
recess for a student on the advice of a medical professional, school nurse, or the 
provisions of a student’s IEP and/or 504 Plan. 


A copy of the NJSLS for Comprehensive Health and Physical Education and all 
related curriculum/course guides and instructional material shall be available for 
public inspection in each school. 


N.J.S.A. 18A:35-4.31; 18A:35-5; 18A:35-7; 18A:35-8 


Adopted: 
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R 2460.8  SPECIAL EDUCATION - FREE AND APPROPRIATE 
PUBLIC EDUCATION 


A free and appropriate public education is available to all students with 
disabilities between the ages of three and twenty-one including students with 
disabilities who have been suspended or expelled from school. 


Procedures regarding the provision of a free and appropriate public education to 
students with disabilities who are suspended or expelled are as follows: 


1. School officials responsible for implementing 
suspensions/expulsions in the district are the following: (List 
school officials/designees by district organizational level.) 


a.  _√_ Grades Nine – Twelve Principal/Vice Principal or 
designee; 


b. _√_ Grades Six – Eight Principal/Vice Principal or designee; 


c.  _√_ Grades Pre-Kindergarten – Five Principal/Vice Principal 
or designee; 


2. Each time a student with a disability is removed from his/her 
current placement for disciplinary reasons, notification of the 
removal is provided to the case manager by the Principal or 
designee. (Notification must be in written format for 
documentation.) 


a. Removal for at least half of the school day shall be reported 
via the Student Safety Data System (SSDS). 


3. Each Principal or designee will ensure that a system is in place to 
track the number of days a student with disabilities has been 
removed for disciplinary reasons.  Documentation will include: 
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a. Student’s name


b. The infraction


c. Time suspended


d. The cumulative days suspended including removal for a
portion of the school day which is counted proportionately.


4. When a student is suspended from transportation:


a. Suspension from transportation is not counted as a day of
removal if the student attended school.


b. Suspension from transportation is counted as a day of
removal if the student does not attend school.


c. If transportation is included in the student’s IEP as a
required related service, the school district shall provide
alternate transportation during the period of suspension
from the typical means of transportation.


d. Suspension from transportation may be counted as a day of
absence rather than a day of removal if the district made
available an alternate means of transportation and the
student does not attend school.


5. When a student with a disability participates in an in-school
suspension program, the Principal or designee shall ensure that
participation in the program is not considered removal when
determining whether a manifestation determination must be
conducted if the program provides the following:


a. Opportunity for the student to participate and progress in
the general curriculum,


b. Services and modifications specified in the student’s IEP,


c. Interaction with peers who are not disabled to the extent
they would have in the current placement, and


d. The student is counted as present for the time spent in the
in-school suspension program.
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6. When a series of short-term removals will accumulate to more than 
ten school days in the year: 


a. The Principal/Vice Principal or designee and the case 
manager will consult to determine whether the removals 
create a change of placement according to N.J.A.C. 
6A:14-2.8(c)2.  Written documentation of the consultation 
between the school administration and the case manager 
shall be maintained by the case manager. 


b. If it is determined that there is no change in placement, the 
Principal/Vice Principal or designee, the case manager, and 
special education teacher will consult to determine the 
extent to which services are necessary to: 


(1) Enable the student to participate and progress 
appropriately in the general education curriculum; 
and 


(2) Advance appropriately toward achieving the goals 
set out in the student’s IEP. 


c. Written documentation of the consultation and services 
provided shall be maintained in the student’s file. 


7. When a disabled student is removed from his/her current 
placement for more than ten days and the removal does not 
constitute a change in placement, the case manager shall convene a 
meeting of the IEP Team and, as necessary or required, conduct a 
functional behavior assessment and review the behavioral 
intervention plan according to N.J.A.C. 6A:14 Appendix A, 
Individuals with Disabilities Education Act Amendments of 2004, 
20 U.S.C. §1415(k).  The IEP Team shall: 


a. Review the behavioral intervention plan and its 
implementation; 


b. Determine if modifications are necessary; and 


 Copyright 2019 • Strauss Esmay Associates, LLP • 1886 Hinds Road    • Suite 1 • Toms River, NJ 08753-8199  • 732-255-1500 







      


REGULATION GUIDE 
PROGRAM 


R 2460.8/page 4 of 5 
Special Education - Free and Appropriate 


Public Education 


c. Modify the behavioral intervention plan and its 
implementation as appropriate. The plan will be modified 
to the extent necessary if at least one member of the team 
determines that modifications are necessary. 


The case manager will document the date and the outcome of the 
meeting. 


The documentation shall be placed in the student’s file. 


Procedures Regarding the Provision of a Free and Appropriate Public Education 
to Preschool Age Students with Disabilities 


To ensure that preschoolers with disabilities who are not participating in an early 
intervention program have their initial IEP’s in effect by their third birthday, a 
written request for an initial evaluation shall be forwarded to the district. 


The following procedures will be followed: 


1. A parent of a preschool-age student suspected of having a 
disability, who requests a Child Study Team (CST) evaluation by 
telephone, will be advised to submit a written request for an 
evaluation to the Preschool Coordinator or Director of Special 
Education. 


2. Upon receipt of the written request, the request shall be dated and 
signed by the recipient. 


3. The district will respond to referrals of preschoolers according to 
N.J.A.C. 6A:14-3.3(e). 


4. A file will be initiated for the potentially disabled preschooler: 


a. The Child Study Team will convene a 
referral/identification meeting within twenty calendar days 
(excluding school holidays but not summer vacation) of the 
date recorded on the request; 


b. A “Notice of Referral/Identification Meeting” will be sent 
to the parent(s); 
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c. The notice will contain “Parental Rights 
Education” (PRISE) Booklet; 


in Special 


d. The meeting will be attended by the CST, including a 
speech language specialist, the parent(s), and a teacher who 
is knowledgeable about the district’s program; and 


e. A program shall be in place no later than ninety calendar 
days from the date of consent. 


Procedures Regarding the Provision of a Free, Appropriate Public Education to 
Students with Disabilities Who Are Advancing From Grade to Grade 


The Director of Special Education, through in-service training, shall ensure 
students with disabilities who are advancing from grade to grade with the support 
of specially designed services, continue to be eligible when as part of a 
reevaluation, the IEP Team determines the student continues to require specially 
designed services to progress in the general education curriculum and the use of 
functional assessment information supports the IEP Team’s determination. 


Procedures Involving Procedural Safeguards to Students Not Yet Eligible For 
Special Education 


Disciplinary procedural safeguards will apply to students not yet eligible for 
special education.  The parent and/or adult student may assert any of the 
protections of the law if the district had knowledge the student was a student with 
a disability before the behavior that precipitated the disciplinary action occurred. 


Adopted: 
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2610 EDUCATIONAL PROGRAM EVALUATION 


The Board of Education directs the Superintendent to develop and implement a 
systematic plan for the continuous evaluation of the educational program against 
the educational goals established by this Board. The Superintendent shall employ 
such tests and methods that will ensure decision making is data driven and a 
variety of sources of data are used to analyze and monitor student achievement 
and progress, as well as evaluate school programs Wherever possible, the 
assessment program shall follow evaluation procedures set forth in the course 
guides. 


The Superintendent shall maintain a calendar of assessment activities and shall 
make periodic evaluation reports to the Board that evaluate the progress of 
students and the effectiveness of staff members. The Superintendent shall use 
multiple (more than two) sources of data to monitor student achievement and the 
progress of students. The Superintendent shall also use multiple (more than two) 
sources of data to evaluate the effectiveness of programs, initiatives, and 
strategies. 


The Board will annually make available to the public the collective progress of 
students toward the goals of the district. The Board will annually, prior to the end 
of the school year and in conjunction with appropriate members of the 
administrative staff, conduct a review of the educational progress of the district, 
assess district and student needs, and establish long range and short range 
objectives for the educational program. The Board’s annual report will be 
submitted to the Commissioner of Education as required. 


The Superintendent shall annually recommend improvements in the educational 
program based on the Board’s evaluation of the district’s program.  The Board 
reserves the right to employ experts from outside the school district to serve in the 
evaluation process. 


N.J.S.A. 18A:7A-11 
N.J.A.C. 6A:8-4.1 et seq. 
N.J.A.C. 6A:19-2.6 [vocational districts] 


Adopted: 


 Copyright 2019 • Strauss Esmay Associates, LLP • 1886 Hinds Road    • Suite 1 • Toms River, NJ 08753-8199  • 732-255-1500 







      


POLICY GUIDE 
SUPPORT STAFF MEMBERS 


4219/page 1 of 22 
Commercial Driver’s License Controlled Substance 


and Alcohol Use Testing 
Jan 19 


M 


4219 COMMERCIAL DRIVER’S LICENSE CONTROLLED SUBSTANCE 
AND ALCOHOL USE TESTING 


The Board of Education is committed to a safe, efficient, alcohol and drug-free 
workplace, that protects the district’s students as well as the health and safety of 
its employees and the general public.  The Board requires all employees of the 
Board performing any safety-sensitive function to be free of drugs and alcohol 
and will test those employees who operate a commercial motor vehicle in 
accordance with 49 CFR 382 et seq. and 49 CFR 40 et seq. For the purpose of 
this Policy “employee” means a person required to have a Commercial Driver’s 
License (CDL) in the performance of their job responsibilities. Safety-sensitive 
functions as defined by 49 CFR 382.107 means any time from the time an 
employee begins to work or is required to be in readiness to work until the time 
the employee is relieved from work and all responsibility for performing work. 
Safety-sensitive functions shall include: 


1. All time at the terminal, facility, other property, or on any public 
property, waiting to be dispatched, unless relieved from duty; 


2. All time inspecting equipment as required by Federal law or 
otherwise inspecting, servicing, or conditioning any commercial 
motor vehicle, at any time; 


3. All time spent at the driving controls of a commercial motor 
vehicle in operation; 


4. All time, other than driving time, in or upon the commercial motor 
vehicle except time spent resting in an area defined as a sleeping 
berth; 


5. All time loading or unloading a vehicle, supervising, or assisting in 
the loading or unloading, attending a vehicle being loaded or 
unloaded, remaining in readiness to operate the vehicle, or in 
giving or receiving receipts for shipments loaded and unloaded; 


6. All time repairing, obtaining assistance, or remaining in attendance 
upon a disabled vehicle. 
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The Omnibus Transportation Employee Testing Act of 1991 requires all operators 
of commercial motor vehicles subject to the CDL requirements to be tested for 
controlled substances and alcohol.  Federal regulations of the U.S. Department of 
Transportation require that any employee using a CDL be required to submit to 
alcohol and controlled substance testing in accordance with 49 CFR 40. 


The Board designates the Business Administrator as the Designated Employer 
Representative (DER) of the Board of Education.  The Board may contract with a 
service agent to provide the testing services as required by Federal law. In the 
event the Board contracts with a service provider for transportation, the Board 
designee will ensure all transportation contractors comply with the drug and 
alcohol testing requirements of Policy 4219 pursuant to 49 CFR 382 et seq. and 
49 CFR 40 et seq.   


No employee at any work site will possess, manufacture, use, sell, or distribute 
any quantity of any controlled substance, lawful or unlawful, which in sufficient 
quantity could result in impaired performance, with the exception of substances 
administered by or under the instructions of a physician.  No employee shall 
perform safety-sensitive functions within four hours after using alcohol and the 
district will not permit an employee that used alcohol within four hours of 
performing safety-sensitive functions to perform such functions if the district has 
actual knowledge of the use, in accordance with 49 CFR 392.5. 


Violations 


Any violation of this Policy may result in discipline, up to and including 
termination. 


Prohibited Substances 


The presence of any of the controlled substances, listed in 49 CFR 40.87, in the 
body, as evidenced by the results of the initial screening and subsequent 
confirmatory analysis provided in this Policy, is prohibited for any employee 
assigned to a classification covered by this Policy. All cutoff concentrations shall 
be in accordance with 49 CFR 40.87 All test results shall be measured against the 
cutoff concentrations outlined in 49 CFR 40.87. 
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Testing Procedures 


All testing for controlled substances will be conducted in accordance with 49 CFR 
40, Subparts A, B, C, D, E, F, G, H and I.  The district will only test for drugs or 
classes of drugs in accordance with 49 CFR 40.85.  Testing for alcohol will be 
conducted in accordance with 49 CFR 40, Subparts J, K, L, M and N. 


Definitions 


“Alcohol use” means the drinking or swallowing of any beverage, liquid mixture 
or preparation (including medication), containing alcohol. 


“Aliquot” means a fractional part of a specimen used for testing. It is taken as a 
sample representing the whole specimen. 


“Confirmatory drug test” means a second analytical procedure performed on an 
aliquot of the original specimen to identify and quantify the presence of a specific 
drug or drug metabolite. 


“Confirmed drug test” means a confirmation test result received by a Medical 
Review Officer (MRO) from a laboratory. 


“Controlled substances” means those substances identified in 
49 CFR 40.85. 


“CCF” means the Federal Drug Testing Custody and Control Form. 


“Designated Employer Representative (DER)” is an employee of the district 
authorized to take immediate action(s) to remove employees from safety-sensitive 
duties, or cause employees to be removed from these covered duties, and to make 
required decisions in the testing and evaluation processes.  The DER shall receive 
test results and other communications for the employer, consistent with the 
requirements of this Policy and 49 CFR 40.  Service agents cannot act as a DER. 


“FMCSA” means Federal Motor Carrier Safety Administration. 


“Initial drug test (also known as a “Screening drug test”)” means the test used to 
differentiate a negative specimen from one that requires further testing for drugs 
or drug metabolites. 
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“Initial specimen validity test” means the first test used to determine if a urine 
specimen is adulterated, diluted, substituted, or invalid. 


“Medical Review Officer (MRO)” is a licensed physician responsible for 
receiving and reviewing laboratory results generated by the district’s drug testing 
program and evaluating medical explanations for certain drug test results. 


“Possess” includes, but is not limited to, either in or on the driver’s person, 
personal effects, motor vehicle, or areas substantially entrusted to the control of 
the driver. 


“Service agent” is any person or entity, other than an employee of the Board, who 
provides services specified under 49 CFR 40 to the Board. 


“Substance Abuse Professional (SAP)” is a person who evaluates employees who 
have violated a Federal or State drug and alcohol regulation and makes 
recommendations concerning education, treatment, follow-up testing, and 
aftercare. An individuals permitted to act as a SAP must possess the credentials 
as outlined in 49 CFR 40.281. 


“Work Site” means any motor vehicle, office, building, yard, or other location at 
which the driver is to perform work or any other school district property or at any 
school district event. 


Categories of Testing 


For the purpose of this 
circumstances/instances shall require 
substance and alcohol screening: 


Policy, 
 an 


the 
em


 occurrence 
ployee to submit to


 of the
 a 


 following 
controlled 


1. Pre-Employment Testing 


An individual who has applied for and has been selected to operate a 
Board vehicle shall, before beginning employment with the Board, submit 
to a controlled substance screening in conjunction with any required 
physical examination as per Policy 4160. Such screening shall be 
conducted in accordance with the procedures set forth in this Policy and 
49 CFR 40.  No individual receiving a positive confirmed test result will 
be employed by the Board. 
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1. Pre-Employment Testing 


An individual who has applied for and has been selected to operate 
a Board vehicle shall, before beginning employment with the 
Board, submit to a controlled substance screening in conjunction 
with any required physical examination as per Policy 4160.  Such 
screening shall be conducted in accordance with the procedures set 
forth in this Policy and 49 CFR 40. No individual receiving a 
positive confirmed test result will be employed by the Board. 


An employer is not required to administer a controlled substances 
test required by 49 CFR 382.301(a) if 
a. The employee has participated in a controlled substances 


testing program that met the requirements of 
49 CFR 382 et seq. within the previous thirty days; and 


b. The employee while participating in that program either: 


(1) Was tested for controlled substances within the past 
six months (from the date of application with the 
employer; or 


(2) Participated in the random controlled substances 
testing program for the previous twelve months 
(from the date of application with the employer. 


c. The DER must ensure that no prior employer, to the DER’s 
knowledge, has records of a violation of a controlled 
substances testing program within the previous six months. 


If an individual is so exempted, the DER shall contact the 
controlled substances testing programs in which the individual 
participated and shall obtain and retain from the testing program(s) 
the following information in accordance with 49 CFR 382.301(c): 


a. Name and address of the program; 


b. Verification of the individual’s participation; 


c. Verification that the program conforms to Federal 
guidelines; 
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d. Verification the individual qualified under the law and did


not refuse to be tested for controlled substances;


e. The date the individual was
substances; and


 last tested for controlled 


f. The results of any tests taken  
months and any other violations.


 within the previous six 


In accordance with 49 CFR 382.301(d), the Board will conduct 
pre-employment alcohol tests before the first performance of 
safety-sensitive functions by a new employee or someone who has 
transferred to a position involving the performance of safety-
sensitive functions.  The alcohol test will be conducted after 
making a contingent offer of employment or transfer, subject to the 
employee passing the pre-employment alcohol test.  All alcohol 
testing will be completed in accordance with 49 CFR 40 et seq. 
An employee will: 


not be offered employment and/or the transfer unless the result of 
the test indicates an alcohol concentration of less than 0.04. 


An employee who has applied for and has been selected to operate 
a Board vehicle or any existing employee transferring into a new 
position requiring the employee to operate a Board vehicle, shall 
submit a written consent authorizing the Board to obtain the 
following information from other employers who have employed 
the employee during any period during the two years before 
the date of the employee’s application data or transfer into the 
new position.  The written consent from the employee will 
permit the DER to obtain the following information from 
previous Division of Transportation (DOT)-regulated employers: 


a. Alcohol tests with a result of 0.04 or higher alcohol
concentration;


b. Verified positive drug tests;
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c. Refusals to be tested (including verified adulterated or
substituted drug test results);


d. Other violations of DOT agency drug and alcohol testing
regulations; and


e. With respect to any employee who violated a DOT drug
and alcohol regulation, documentation of the employee’s
successful completion of DOT return-to-duty requirements
(including follow-up tests).  If this information is not
available from the previous employer, the DER must seek
to obtain this information from the employee


The DER will obtain and review this information before the 
employee first performs safety-sensitive functions.  If this is not 
feasible, the DER will not permit the employee to perform safety-
sensitive functions after thirty days from the date the employee 
first performed safety-sensitive functions, unless the DER has 
obtained or made and documented a good faith effort to obtain this 
information. 


2. Random Testing


Every employee shall submit to random alcohol and controlled
substance testing on an unannounced and random basis resulting
from the selection by a random generation methodology in
accordance with 49 CFR 383.305(i).  Random testing will be
spread reasonably throughout any given calendar year.


The minimum annual percentage rate for random alcohol testing
shall be ten percent of the average number of driver positions. The
minimum annual percentage rate for random controlled substances
testing shall be twenty-five percent of the average number of driver
positions. The minimum annual percentage rates may be adjusted
as determined by the FMCSA Administrator in accordance with 49
CFR 382.305.
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3. 


Employees shall only be random tested when performing safety-
sensitive functions or immediately prior to or immediately 
following the performance of safety-sensitive functions.  


Post-Accident Testing 


The involvement by an employee in a motor vehicle collision 
while operating a Board vehicle when such accident results in 
property damage or personal injury, may trigger a post-accident 
drug and alcohol test.  


As soon as practical following an occurrence, the DER will require 
post-accident alcohol screening for each of the surviving drivers: 


a. Who was performing safety-sensitive functions with 
respect to a vehicle, if the accident involves the loss of 
human life; or 


b. Who receives a citation within eight hours of the 
occurrence under State or local law for a moving traffic 
violation arising from the accident, if the accident involved: 


(1) Bodily injury to any person, who, as a result of the 
injury, immediately receives medical treatment 
away from the scene of the accident; or 


(2) One or more motor vehicles incurring disabling 
damage as a result of the accident, requiring the 
motor vehicle to be transported away from the scene 
by a tow truck or other motor vehicle. 


c. If the alcohol test is not administered within two hours 
following the accident, the DER will prepare and maintain 
on file a record stating the reasons the test was not 
promptly administered. If the alcohol test is not 
administered within eight hours following the accident, the 
DER shall cease attempts to administer the alcohol test and 
shall prepare and maintain the same record.  Records shall 
be submitted to the FMCSA upon request. 
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As soon as possible following an occurrence, the district will 
require post-accident controlled substance screening for each of the 
surviving drivers: 


a. Who was performing safety-sensitive functions with 
respect to a vehicle, if the accident involves the loss of 
human life; or 


b. Who receives a citation within thirty-two hours of the 
occurrence under State or local law for a moving traffic 
violation arising from the accident, if the accident involved: 


(1) Bodily injury to any person, who, as a result of the 
injury, immediately receives medical treatment 
away from the scene of the accident; or 


(2) One or more motor vehicles incurring disabling 
damage as a result of the accident, requiring the 
motor vehicle to be transported away from the scene 
by a tow truck or other motor vehicle. 


c. If the controlled substance test is not administered within 
thirty-two hours following the accident, the DER shall 
cease attempts to administer the controlled substance test 
and shall prepare and maintain on file a record stating the 
reasons the test was not promptly administered Records 
shall be submitted to the FMCSA upon request. 


An employee who is subject to post-accident testing shall remain 
readily available for such testing or may be deemed by the 
employer to have refused to submit for testing.  An employee who 
is injured in an accident and requires medical care, shall submit to 
post-accident drug and controlled substance testing by the medical 
care facility providing the treatment or a designee of the Board if 
the facility is unable to provide the testing. Nothing herein shall be 
construed to prevent the employee from leaving the scene of the 
accident for the period required to obtain necessary assistance or to 
obtain emergency medical care. 
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4. Reasonable Suspicion Testing 


The DER shall require an employee to submit to an alcohol and/or 
controlled substance test when the employee is observed by a 
supervisor or school official who is trained in accordance with 49 
CFR 382.603 and causes the observer to have reasonable suspicion 
to believe the employee has violated 49 CFR 382 et seq. 
Reasonable suspicion must exist to require the employee to 
undergo a test and must be based on specific, contemporaneous, 
articulable observations concerning the appearance, behavior, 
speech or body odors of the employee The observations may 
include indications of the chronic and withdrawal effects of 
controlled substances. 


Reasonable suspicion alcohol testing is authorized only if the 
required observations are made during, just preceding, or just after 
the period of the work day the employee is required to be in 
compliance with the testing requirements of 
49 CFR 382 et seq.  


Reasonable suspicion testing may be required of an employee 
while the employee is performing, just before the employee will 
perform, or just after the employee has ceased performing safety-
sensitive functions.  


If the alcohol test is not administered within two hours following 
the determination a reasonable suspicion test is required, the DER 
will prepare and maintain on file a record stating the reasons the 
test was not promptly administered.  If the alcohol test is not 
administered within eight hours following the determination, the 
DER shall cease attempts to administer the alcohol test and shall 
state in the record the reasons for not administering the test.  


No employee shall report for duty or remain on duty requiring the 
performance of safety-sensitive functions while the employee is 
under the influence of or impaired by alcohol, as shown by the 
behavioral, speech, and performance indicators of alcohol misuse. 
The employee will also not be able to perform or continue to 
perform safety-sensitive functions until an alcohol test is 
administered and the employee’s concentration measures less than 
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0.02 or twenty-four hours have elapsed following the 
determination that reasonable suspicion existed to require an 
alcohol test.  


A written record of the observations leading to a reasonable 
suspicion test shall be made and signed by the supervisor and/or 
school official that made the observations.  This record shall be 
made within twenty-four hours of the observed behavior or before 
the results of the test are released, whichever is earlier. 


5. Return to Duty Testing 


The district is not required to return an employee to a safety-
sensitive position upon receipt of a confirmed drug and/or alcohol 
test. 


The DER may recommend to the Superintendent of Schools the 
employee’s employment be terminated depending on the 
circumstances. 


1. The DER shall ensure that before an employee returns to 
duty requiring the performance of a safety-sensitive 
function, the employee shall undergo a return to duty 
alcohol test indicating a breath alcohol concentration of less 
than 0.02 and a controlled substances test with a result 
indicating a verified negative result for controlled 
substances use as required in 49 CFR 40.305. 


Employees permitted to return to duty are required to take return-
to-duty tests and shall be evaluated by a SAP.  These employees 
must participate in an assistance program prescribed by the SAP 
and as required in 49 CFR 40 Subpart O. 


The SAP will determine a written follow-up testing plan for any 
employee who has been permitted to return to work and has 
successfully complied with the SAP’s recommendations for 
education and/or treatment.  Such employees are subject to a 
minimum of six unannounced, follow-up drug screenings and 
alcohol tests over the following twelve months.  The testing shall 
not exceed forty-eight additional months.  Alcohol follow-up 
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testing shall be performed only when the employee is performing 
safety-sensitive functions or immediately prior to performing or 
immediately after performing safety-sensitive functions.  All 
follow-up testing will be completed in accordance with 49 CFR 
40.307. The SAP will comply with all reporting requirements of 
49 CFR 40.311.   


The Board shall make the ultimate determination to return or not 
return an employee to a safety-sensitive position subject to any 
collective bargaining agreements, if any, or other legal 
requirements. 


Medical Review Officer (MRO) Notifications 


The Board shall employ or contract with a MRO who is a licensed physician 
(M.D. or D.O.) and shall designate the MRO as the individual responsible for 
receiving laboratory results generated by the testing program.  The MRO shall 
have knowledge of controlled substances abuse disorders and have appropriate 
medical training to interpret and evaluate the employee’s confirmed drug test 
results together with his/her medical history and other biomedical data.  The 
MRO will perform all functions and responsibilities as required in 49 CFR 
40.121 


Employer Notification 


The MRO may report controlled substances test results to the DER by any means 
of communication; however, a signed, written notification must be forwarded 
within three business days of the completion of the MRO’s evaluation.  The MRO 
must report all drug test results to the employer. The MRO may use a signed or 
stamped and dated legible photocopy of Copy 2 of the CCF to report test results 
or a written report that must include, at a minimum, the information required in 
49 CFR 40.163. 


Split Specimen Tests 


Split specimen testing will be conducted in accordance with 
49 CFR 40 Subpart H.  The MRO will notify the Superintendent of Schools or 
designee if split specimen testing is requested by the employee. 
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Designated Collection Facility 


The Board shall designate the facility to be used for the collection of the 
specimen; provided, however, that the designated facility shall possess all 
required licenses and permits.  The collection site will take place in a facility 
meeting the requirements of 49 CFR 40 Subpart D.  The DER will ensure the 
collection site meets the security requirements of 49 CFR 40.43. 


Designated Screening Laboratory 


The Board shall designate the laboratory to which collected fluid samples will be 
forwarded for drug/alcohol screening.  Drug testing laboratories must be certified 
by the Department of Health and Human Services (HHS) under the National 
Laboratory Certification Program (NLCP) for all testing required under 
49 CFR 40.  The laboratory will perform all responsibilities as required in 
accordance with 49 CFR. 40 Subpart F. 


Specimens 


The normal screening methodology for controlled substances shall be urinalysis, 
collected by a trained representative of the Board with appropriate documentation 
at a site designated and approved by the Board The presence of alcohol will be 
determined by an Alcohol Screening Device (ASD) or an Evidential Breath 
Testing Device administered by an individual certified in accordance with 49 
CFR 40.211 and 49 CFR 40.213. 


Refusal to Submit 


An employee will be deemed as refusing to take a drug test as described in 
49 CFR 40.191.  As per 49 CFR 40.191, an employee refuses to take a drug test if 
he/she: 


1. Fails to appear for any test (except a pre-employment test) within a 
reasonable time, as determined by the DER, consistent with 
applicable DOT agency regulations, after being directed to do so 
by the DER; 
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2. Fails to remain at the testing site until the testing process is 
complete.  An employee who leaves the testing site before the 
testing process commences for a pre-employment test is not 
deemed to have refused to test; 


3. Fails to provide a urine specimen for any drug test required by this 
Policy.  An employee who does not provide a urine specimen 
because he or she has left the testing site before the testing process 
commences for a pre-employment test is not deemed to have 
refused to test; 


4. Fails to permit the observation or monitoring of providing a 
specimen in the case of a directly observed or monitored collection 
in a drug test; 


5. Fails to provide a sufficient amount of urine when directed, and it 
has been determined, through a required medical evaluation, that 
there was no adequate medical explanation for the failure; 


6. Fails or declines to take an additional drug test the DER or 
collector has directed the employee to take; 


7. Fails to undergo a medical examination or evaluation, as directed 
by the MRO as part of the verification process, or as directed by 
the DER under 49 CFR 40.193(d). In the case of a pre-employment 
drug test, the employee is deemed to have refused to test on this 
basis only if the pre-employment test is conducted following a 
contingent offer of employment; 


8. Fails to cooperate with any part of the testing process (e.g., refuses 
to empty pockets when so directed by the collector, behaves in a 
confrontational way that disrupts the collection process, fails to 
wash hands after being directed to do so by the collector) 


9. Fails to follow the collection observer(s) instructions of which 
could be used to interfere with the collection process; 


10. Possesses or wears a prosthetic or other device that could be used 
to interfere with the collection process; or 
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11. Admits to the collector or MRO he/she has adulterated or 
substituted the specimen. 


If the MRO reports the employee had a verified adulterated or substituted test 
result, the result will be deemed refusal to take a drug test. 


If an employee refuses to participate in a part of the testing process, the collector 
or MRO, must terminate the portion of the testing process, document the refusal 
on the CCF (including in the case of the collector, printing the employee’s name 
on Copy 2 of the CCF), immediately notify the DER by any means (e.g., 
telephone or secure fax machine) that ensures that the refusal notification is 
immediately received. A referral physician (e.g., physician evaluating a “shy 
bladder” condition or a claim of a legitimate medical explanation in a validity 
testing situation) must notify the MRO, who in turn will notify the DER.  In 
addition, the collector must note the refusal in the “Remarks” line (Step 2), and 
sign and date the CCF.  The MRO must note the refusal by checking the “Refused 
to Test” box (Step 6) on Copy 2 of the CCF, and add the reason on the “Remarks” 
line. The MRO must then sign and date the CCF.  When the employee refuses to 
take a non-DOT test or to sign a non-DOT form, the employee has not refused to 
take a DOT test. There are no consequences under DOT agency regulations for 
refusing to take a non-DOT test. 


Record of Negative Screening 


An employee required to submit to an alcohol and/or controlled substance 
screening as provided in this Policy and whose screening results are negative 
may, at their option, have their personnel file documented to reflect the negative 
result. 


Prescription Drugs 


All bus drivers shall notify the DER of the use of any prescription drugs.  The 
Board may require certification from the prescribing physician that the use of the 
prescription drug will not have an adverse affect on the driver’s ability to properly 
perform safety-sensitive functions. 


Consequences to Employees Engaging in Prohibited Conduct 


An employee whose screening produces a positive result for a prohibited 
substance who is permitted to return to work: 
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1. Shall not be permitted to perform safety-sensitive functions; 


2. Shall be advised by the DER of resources available to them in 
evaluating and resolving problems associated with the misuse of 
alcohol or the use of controlled substances; 


3. Shall be evaluated by a SAP who shall determine what assistance, 
if any, is needed to resolve problems with alcohol or controlled 
substance use; 


4. Undergo, before returning to duty, a return to duty alcohol test 
indicating a breath level of less than 0.02 if the conduct involved 
alcohol or a controlled substance test with a verified negative 
result; 


5. If assistance was required, the employee must be evaluated by a 
SAP to determine that the employee has followed the rehabilitation 
program prescribed; 


6. Be subject to unannounced follow-up alcohol and/or controlled 
substance abuse testing; 


7. Be subject to the disciplinary Policy and Regulations of the Board. 


Return-to-Work Agreement 


An employee who has been permitted to return to work and who fails to comply 
with any of the terms of a Return to Work Agreement, if provided at the 
employer’s discretion, shall be subject to disciplinary action which may include 
termination. 


Maintenance and Retention of Records 


The DER shall maintain and retain all records as required by Federal regulation. 
Records shall include at least the following: 


1. Records Related to the Collection Process 


a. Collection logbooks (if used); 


b. Documents related to the random selection process; 
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c. Calibration documentation for Evidential Breath Testing 
Devices (EBT’s); 


d. Documentation of Breath Alcohol Technician (BAT) 
training; 


e. Documentation of reasoning for reasonable suspicion 
testing; 


f. Documentation of reasoning for post-accident testing; 


g. Documents verifying a medical explanation for the inability 
to provide adequate breath or urine for testing; and 


h. Consolidated annual calendar year summaries. 


2. Records Related to the Employee’s Test Results 


a. Employer’s copy of the alcohol test form, including results; 


b. Employer’s copy of the controlled substance test chain of 
custody and control form; 


c. Documents sent to the employer by the MRO 


d. Documentation of any employee’s refusal to submit to a 
required alcohol or controlled substance test; and 


e. Documents provided by an employee to dispute results of 
test. 


3. Documentation of any Other Violations of Controlled Substance 
Use or Alcohol Misuse Policies 


4. Records Related to Evaluations and Training 


a. Records pertaining to the SAP’s determination of an 
employee’s need for assistance; 


b. Records concerning an employee’s compliance with the 
SAP’s recommendations, and records related to education 
and training; 
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c. Materials on drug and alcohol awareness, including a copy 
of the employer’s policy on drug use and alcohol misuse; 


d. Documentation of compliance with the requirement to 
provide employees with educational material, including an 
employee’s signed receipt of materials; 


e. Documentation of supervisor training; and 


f. Certification that training conducted under this Policy 
complies with all requirements of the Policy. 


5. Records Related to Drug Testing 


a. Agreements with collection site facilities, laboratories, 
MROs, and consortia; 


b. Names and positions of officials and their role in the 
employer’s alcohol and controlled substance testing 
program; 


c. Monthly statistical summaries of urinalysis; and 


d. The employer’s drug testing policy and procedures. 
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6. Required Period of Retention 


Document to be maintained Period required to 
be maintained 


Alcohol test results indicating a 
breath alcohol concentration of 
0.02 or greater 


5 Years 


Verified positive controlled 
substance test results 


5 Years 


Documentation of refusals to 
submit to required alcohol or 
controlled substance tests 


5 Years 


Calibration documentation 5 Years 


Records related to the 
administration of the alcohol and 
controlled substances testing 
program, including records of all 
driver violations 


5 Years 


Driver evaluations and referrals 5 Years 


A copy of each annual calendar 
year summary 


5 Years 


Records obtained from previous 
employers concerning alcohol and 
drug testing 


3 Years 


Records related to the alcohol and 
controlled substances collection 
process (except calibration of 
evidential breath testing devices) 


2 Years 
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Document to be maintained Period required to 
be maintained 


Records related to negative and 1 Year 
canceled controlled substance test 
results 
Alcohol test results indicating a 1 Year 
breath alcohol concentration less 
than 0.02 
Records related to the education Indefinite 
and training of breath alcohol time period 
technicians, screening test 
technicians, supervisors, and 
drivers shall be maintained by the 
employer while the individual 
performs the functions which 
require the training and for two 
years after ceasing to perform 
those functions 


Other specific types of records shall be maintained in accordance 
with 49 CFR 382.401. 


7. Location of Records 


All required records shall be maintained in accordance with Policy 
8320. Records shall be made available for inspection at the Board 
Offices within two business days after a request has been made by 
an authorized representative of the FMCSA. 


8. Annual Calendar Year Summary 


The DER shall prepare and maintain an annual calendar year 
summary of the results of its alcohol and substance abuse testing 
programs.  The summary shall be completed no later than 
March 15 of each year covering the previous calendar year.  The 
DER upon request of the FMCSA will provide the annual 
summary to that agency in the required format. 
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9. Employee Information Program 


The Board will provide an employee information program.  The 
DER will be responsible for implementing the program and shall 
ensure that each employee receives information in the manner 
specified below: 


a. By receiving a copy of this Policy and any subsequent 
revisions. 


b. The DER will provide written notice to employees of the 
following information 


(1) The identity of the person designated by the 
employer to answer employee questions about the 
materials; 


(2) Which employees are subject to the alcohol misuse 
and controlled substance requirements; 


(3) Explanation of what constitutes a safety-sensitive 
function, so as to make clear what period of the 
workday the employee is required to be in 
compliance; 


(4) Specific information concerning employee conduct 
that is prohibited; 


(5) The circumstances under which an employee will 
be tested for alcohol and/or controlled substances; 


(6) The procedures that will be used to test for the 
presence of alcohol and controlled substances; 


(7) The requirement that an employee submit to alcohol 
and controlled substance tests; 
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(8) An explanation of what constitutes a refusal to 
submit to an alcohol or controlled substance test; 


(9) The consequences for employees found to have 
violated the prohibitions of this Policy, including 
the immediate removal of the employee from 
safety-sensitive functions; 


(10) The consequences for employees found to have an 
alcohol concentration level of 0.02 or greater but 
less than 0.04; 


(11) Information concerning the effects of alcohol and 
controlled substances use on an individual’s health, 
work, and personal life.  Signs and symptoms of an 
alcohol or controlled substances problem, and 
available methods of intervening when an alcohol 
or a control substances problem is suspected, 
including confrontation, referral to any employee 
assistance program and/or referral to management. 


Omnibus Transportation Employee Testing Act of 1991 
49 CFR 40 et seq. 
49 CFR 382 et seq. 
49 CFR 395.2 


Adopted: 
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5337 SERVICE ANIMALS 


In compliance with Title II of the Americans with Disabilities Act (ADA) as 
amended by the ADA Amendments Act of 2008, it is the Policy of the Board to 
permit use of a service animal by an individual with a disability in all areas of the 
district where the public is normally permitted:  in district buildings; on district 
property; and on vehicles owned, leased, or controlled by the district. 
(28 CFR §35.136) 


A. Definitions 


1. “Act” means the Americans with Disabilities Act (ADA) as 
amended by the ADA Amendments Act of 2008. 


2. “Designated administrator” means Principal or person designated 
by the Principal to coordinate these activities. 


3. “District” means this school district. 


4. “Handler” means the animal’s owner who is an individual with a 
disability or a person, such as a trainer,  assisting the owner with 
control of the service animal. 


5. “Service animal” means a dog individually trained to do work or 
perform a specific job or task for the benefit of an individual with a 
disability, including a physical, sensory, psychiatric, intellectual, or 
other mental disability.  (28 CFR §36.104) 


a. Other species of animals, whether wild or domestic, trained 
or untrained, are not service animals for the purposes of 
this definition. 


b. The work or tasks performed by a service animal must be 
directly related to the individual’s disability (e.g. 
navigation, alerting physical support and assistance, 
preventing or interrupting impulsive or destructive 
behaviors). 
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c. Work or tasks for the purposes of this definition do not 
include the provision of emotional support, well-being, 
comfort, therapy, companionship, or crime deterrence. 


B. Generally 


1. The district shall permit the use of a service animal by an 
individual with a disability unless: 


a. The animal is out of control and the animal’s handler does 
not take effective action to control it; 


b. The animal is not housebroken. 


2. A service animal shall have a harness, leash, or other tether, unless 
either the handler is unable because of a disability to use a harness, 
leash, or other tether, or the use of a harness, leash, or other tether 
would interfere with the service animal’s safe, effective 
performance of work or tasks, in which case the service animal 
must be otherwise under the handler’s control (e.g. voice control, 
signals, or other effective means).  (28 CFR §35.136(d)) 


3. If an animal is properly excluded, the district shall give the 
individual with a disability the opportunity to participate in the 
service, program, or activity without having the service animal on 
the premises.  (28 CFR §35.136(b)) 


4. If there are places in the district where it is determined to be unsafe 
for a handler and service animal, reasonable accommodations will 
be provided to assure the individual with a disability has equal 
access to the activity. 


5. Unless the need for a service animal is readily apparent, the 
individual with a disability or his/her parent will be required to 
provide the district with information that: 


a. The service animal is required because of a disability; and 


b. What work or task the animal has been trained to perform. 
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6. The district may not require documentation, including proof that 
the animal has been certified, trained, or licensed as a service 
animal; nor that the dog demonstrates its ability to perform the 
work or task.  (28 CFR §35.136(f)) 


7. Individuals with a disability who have service animals are not 
exempt from local animal control or public health requirements. 


8. Service animals must be licensed and registered in accordance with 
State and local laws. 


C. Delegation of Responsibility 


1. The district is not responsible for the care or supervision of a 
service animal, in accordance with 28 CFR §35.136(e). 


a. The district is not responsible to pay for or provide a 
handler to aid the individual with a disability in the control 
of the service animal. 


2. If the district normally charges individuals for damage they cause, 
an individual with a disability may be charged for damage caused 
by his or her service animal.  (28 CFR §35.136(h)) 


3. The district will designate relief areas for the service animal which 
will be included in mobility training and orientation of students 
and animals new to the school. 


D. Notification and Responsibilities 


1. In the event a service animal will be introduced as part of the 
school community, the designated administrator will develop a 
comprehensive implementation plan prior to introduction of the 
service animal into the school to include: 


a. Notification to parents of students who may be in contact 
with the service animal; 
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c. Appropriate etiquette regarding service animals to include: 


(1) Never pet a service animal while it is working; 


(2) Never feed a working service animal; 


(3) Do not deliberately startle, tease, or taunt a service 
animal; 


(4) Do not hesitate to ask the handler if he or she would 
like assistance regarding directions for navigating 
the facility. 


2. The use of a service animal introduced as part of the school 
community will require inclusion into the student’s Individualized 
Education Plan (IEP) or the student’s Section 504 Accommodation 
Plan. 


3. The district may request, but cannot require, the owner of a service 
animal introduced as part of the school community and, as 
included in the student’s IEP or Section 504 Accommodation Plan, 
maintain liability insurance for the service animal The School 
Business Administrator/Board Secretary will ensure the school 
district has appropriate insurance in the event a service animal is 
introduced as part of the school community. 


28 CFR §35.136 
28 CFR §36.104 


Adopted: 
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M 


It is the responsibility of the Board to respond to pupils who are having health 
problems, including those relating to substance abuse. The Board must be 
sensitive to the need to communicate accurately and forthrightly with all involved, 
to follow substantive and procedural due process in all dealings with pupils and 
their families, and to help pupils and their families to secure necessary assistance. 


Throughout the following processes, it is important for Principals or his/her 
designee to keep accurate and detailed records on all incidents relating to 
suspected and/or actual substance or substance paraphernalia use, consumption, 
possession and/or distribution. Principals or his/her designee are required to 
promptly inform the Superintendent of events as they take place with appropriate 
supporting documentation, which includes, but is not limited to, staff members’ 
reports, medical and agency reports, and correspondence with parent(s) or legal 
guardian(s). At all times, a pupil’s right to seek confidential help must be 
respected, and all records regarding a pupil’s involvement with substance abuse 
treatment shall be treated as confidential information as set forth in Federal Law 
42 C.F.R., Part II. 


A. Summary of Regulations 


1. Of primary concern is the safety and well-being of pupils, and 
maintaining a drug and alcohol free environment in the schools. 
Pupils suspected of being under the influence are required to 
receive an immediate medical examination from a physician. 
Medical clearance to return to school may include physical 
examination and diagnostic tests such as urine or blood screening. 


2. A pupil’s first offense under the policy for a violation other than 
distribution will be suspended for ten school days, to include a 
minimum of five days out of school and the pupil will be ineligible 
for co-curricular programs/extra-curricular activities for a 
minimum of forty-five days and will be ineligible for overnight 
trips/activities for a minimum of ninety days, beginning with the 
initial suspension as a means to insure that the pupil and his/her 
parent(s) or legal guardian(s) focus on treating his/her substance 
problem.  At the end of the forty-five day ineligibility period for 
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co-curricular programs/extra-curricular activities, the pupil will be 
retested for substance abuse, and will not resume eligibility until 
he/she produces a negative test result. The production of a positive 
result in the re-testing of a pupil may lead to further discipline. The 
tests that are administered after the forty-five day ineligibility 
period shall not be at the Board’s expense. 


a. In the event that a suspension or period of ineligibility 
should be interrupted by the end of a school year, the 
suspension and/or ineligibility shall be held until the start of 
the next school year/eligibility period. 


3. A pupil’s second offense under this policy will subject the pupil to 
a hearing before the Board with the possibility of expulsion or 
long-term suspension, along with indefinite ineligibility for co-
curricular programs/extra-curricular activities. 


4. Pupils distributing substances are viewed as posing an intolerable 
threat to the school community. Pupils found distributing will 
subject the pupil to a hearing before the Board with the possibility 
of expulsion or long-term suspension, along with indefinite 
ineligibility for co-curricular programs/extra-curricular activities. 


5. Pupils found in violation of the policy will be referred for chemical 
dependency screening/assessment. A series of follow-up 
educational and intervention programs will be developed for pupils 
who violate the policy. 


6. Pupils found in violation of the policy who fail to complete 
chemical dependency screening/assessment and/or treatment may 
be subject to additional disciplinary consequences. 


7. Required therapeutic intervention will include a minimum of ten 
hours of alcohol, tobacco and other drug (“ATOD”) education; 
monthly educational meetings with substance awareness 
coordinator (“SAC”); follow-up ATOD screening. 


B. Definitions 


For the purpose of this regulation, “substance” shall mean: 
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1. All alcoholic beverages, anabolic steroids, all controlled dangerous 
substances set forth in N.J.S.A. 24:21-1 et seq. and 21 C.F.R. 
1308.01 et seq., all metabolites of controlled dangerous substances 
as set forth in N.J.S.A. 24:21-1 et seq. and 21 C.F.R. 1308.01 et 
seq., all prescription and over-the-counter medications, specifically 
including, but not limited to, over the counter medications 
containing metabolites of controlled dangerous substances as set 
forth in N.J.S.A. 24:21-1 et seq. and 21 C.F.R. 1308.01 et seq., as 
well as any chemical or chemical compounds which release vapors 
or fumes causing a condition of intoxication, inebriation, 
excitement, stupefaction or dulling of the brain or nervous system 
including, but not limited to, glue containing a solvent having the 
property of releasing toxic vapors or fumes as set forth in N.J.S.A. 
2C:35-10.4. 


2. Any substance which is an imitation or look alike alcoholic 
beverage, anabolic steroid, controlled dangerous substance or 
controlled dangerous substance metabolite, prescription or over-
the-counter medicines, and such imitation is either expressly or 
impliedly represented to be a substance as defined in Section 1. 
above, and/or is of such nature, appearance or effect that any 
recipient thereof will be able to use, consume or distribute the 
imitation substance as a substance as defined in Section 1. above, 
and/or a reasonable person could be led to believe that the 
imitation substance is a substance as defined in Section 1. above. 


3. “Evaluation” means procedures used by a certified or licensed 
professional to make a positive determination of a student’s need 
for programs and services which extend beyond the general school 
program by virtue of learning, behavior, or health difficulties of the 
student or the student’s family. 


4. “Other drugs” mean substances as defined in N.J.S.A. 18A:40A-9 
and substances as defined in N.J.A.C. 6A:16-4.1(a). 


5. “Parent” means the natural parent(s) or adoptive parent(s), legal 
guardian(s), foster parent(s) or parent surrogate(s) of a student. 
When parents are separated or divorced, “parent” means the person 
or agency who has legal custody of the student, as well as the 
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natural or adoptive parent(s) of the student, provided such parental 
rights have not been terminated by a court of appropriate 
jurisdiction.  


6. “Referral for evaluation” means programs and services suggested 
to a student or his or her family in order to make a positive 
determination regarding a student’s need for services that extend 
beyond the general school program. 


7. “Referral for treatment” means programs and services suggested to 
a student or to his or her family to help implement the 
recommendations resulting from an evaluation, pursuant to 
N.J.A.C. 6A:16-1.3 and 4.1(c)5 and 6; in response to a positive 
alcohol or other drug test result, pursuant to N.J.A.C. 6A:16-4.4; or 
in response to the family’s request for assistance with a learning, 
behavior, or health difficulty, pursuant to N.J.A.C. 6A:16-4.1(c)7 
and 8. 


8. “School grounds” means and includes land, portions of land, 
structures, buildings, and vehicles, owned, operated or used for the 
provision of academic or extracurricular programs sponsored by 
the district or community provider and structures that support these 
buildings, such as school wastewater treatment facilities, 
generating facilities, and other central facilities including, but not 
limited to, kitchens and maintenance shops. “School grounds” also 
include other facilities as defined in N.J.A.C. 6A:26-1.2, 
playgrounds; and other recreational places owned by local 
municipalities, private entities, or other individuals during those 
times when the school district has exclusive use of a portion of 
such land. “School grounds” also includes athletic stadiums; 
swimming pools; any associated structures or related equipment 
tied to such facilities including, but not limited to, grandstands; 
greenhouses; garages; facilities used for non-instructional or non-
educational purposes; and any structure, building, or facility used 
solely for school administration as defined in N.J.A.C. 6A:26-1.2. 


9. “Substance” as defined in N.J.S.A. 18A:40A-9 and N.J.A.C. 
6A:16-4.1(a) means alcoholic beverages, controlled dangerous 
substances, including anabolic steroids as defined at N.J.S.A. 
24:21-2 and N.J.S.A. 2C:35-2, any chemical or chemical 
compound which releases vapors or fumes causing a condition of 
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intoxication, inebriation, excitement, stupefaction, or dulling of the 
brain or nervous system, including, but not limited to, glue 
containing a solvent having the property of releasing toxic vapors 
or fumes as defined at N.J.S.A. 2C:35-10.4, and over-the-counter 
and prescription medications that are improperly used to cause 
intoxication, inebriation, excitement, stupefaction, or dulling of the 
brain or nervous system. 


10. “Substance abuse” means the consumption or use of any substance 
for purposes other than for the treatment of sickness or injury as 
prescribed or administered by a person duly authorized by law to 
treat sick and injured human beings. 


11. “Under the influence” of substances means that the student is 
observed in the use of a substance or exhibits physical and/or 
behavioral characteristics that indicate the immediate use of a 
substance. 


For the purpose of this regulation, “constructive possession” shall mean 
the following: A pupil may be considered to be in constructive possession 
of a substance or substance paraphernalia when, in analyzing the facts of a 
specific situation, one could reasonably infer that the pupil knowingly had 
access to and the ability to exercise control over the substance or substance 
paraphernalia. This includes, but is not limited to, placing or arranging to 
have the substance or substance paraphernalia placed in a back pack, gym 
bag, purse, school locker, or in a school bus, car or other vehicle in the 
school parking lot, on school grounds, or while en route to and from 
school or any school related activity or at any event away from school 
grounds sponsored by the Board. 


For the purpose of this regulation, “substance abuse” shall mean the use or 
consumption of any substance as defined herein for purposes other than 
for the treatment of sickness or injury as prescribed or administered by a 
person duly authorized by law to treat sick and injured human beings, or as 
recommended by the manufacturer of the substance. 


For the purpose of this regulation “substance paraphernalia” shall mean all 
“drug paraphernalia” as set forth and defined in N.J.S.A. 2C:36-1 et seq. 
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For purposes of this regulation, the use, consumption or possession of any 
prescription or over-the-counter medication by a pupil in a quantity 
recommended for personal use or consumption by a physician or the 
manufacturer, and for the treatment of the pupil’s sickness or injury, will 
not subject the pupil to discipline under this regulation. This exception, 
however, shall not include incidents involving the distribution of 
prescription or over-the-counter medication. 


C. Reporting, Notification, and Examination Regulations for Pupils 
Suspected of Being Under the Influence of a Substance or Substances 


Teaching staff members, the school nurse and other educational personnel 
must be alert to the signs of a pupil’s use, consumption or abuse of a 
substance, which include, but are not limited to: impaired health or 
fatigue; excessive truancy or tardiness; lower grades; depressed appetite or 
loss of weight; extremes; eyes that are blood shot, watery, extremely wide, 
or have extremely small pupils; an unusual body or breath odor; needle 
tracks; a change in attitude, personality, temperament, appearance, or peer 
groups; and mental confusion. A behavior checklist is to be provided for 
each referral that is made with reference to possible substance use, 
consumption, or abuse. 


Concerns over pupil use or consumption of a substance outside of school 
and away from school related activities may be passed on, via use of the 
referral and/or behavior checklist, to a Child Study Team member, 
guidance counselor, SAC, the school nurse or any administrator who can 
follow through on the process of investigating non-emergency cases of 
suspected substance use, consumption or abuse. 


D. Pupils Using, Consuming and/or Under the Influence of a Substance Other 
Than Anabolic Steroids on School Premises, Either Before, After or 
During the School Day, at Any Bus Stop, on a School Bus, or While En 
Route To And From School 


1. Students Suspected of Being Under the Influence of Alcohol or 
Other Drugs Other Than Anabolic Steroids – N.J.A.C. 
6A:16-4.3(a) 


a. Any educational staff member or other professional to 
whom it appears that a student may be currently under the 
influence of alcohol or other drugs on school grounds shall 
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report the matter as soon as possible to the Principal or, in 
his or her absence, to his or her designee and either the 
certified school nurse, non-certified school nurse, school 
physician, or student assistance coordinator, pursuant to 
N.J.S.A. 18A:40A-12. 


(1) In instances where the Principal and either the 
certified school nurse, non-certified school nurse, 
school physician or the student assistance 
coordinator are not in attendance, the staff member 
responsible for the school function shall be 
immediately notified. 


(2) The referring staff member shall file with the 
Principal a report describing the incident.  The form 
shall include all information necessary for a 
complete, accurate reporting on the Student Safety 
Data System (SSDS) according to N.J.S.A. 18A:17-
46 and N.J.A.C. 6A:16-5.3. 


b. In response to every report by an educational staff member 
or other professional of suspected student alcohol or other 
drug use, including instances when a report is made to law 
enforcement, the Principal or designee shall: 


(1) Immediately notify the student’s parent and the 
Superintendent or designee; 


(2) Arrange for an immediate medical examination of 
the student for the purposes of providing 
appropriate health care and for determining whether 
the student is under the influence of alcohol or other 
drugs, other than anabolic steroids; and 


(3) Any substance screening conducted by the school 
nurse and/or other staff is not a substitute for the 
required medical examination required in N.J.S.A. 
18A:40A-12. 
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2. Once aware of such suspected use, consumption or abuse, the
Building Principal or his/her designee must consult with the school
nurse to determine if there is a medical emergency, and then:


a. Notify the pupil’s parent(s) or legal guardian(s) and provide
them with a copy of these regulations;


b. Notify the Superintendent


c. Notify the SAC


d. Notify the Child Study Team if the pupil is classified; and


e. Arrange for an immediate medical examination, or as soon
as possible, by a physician with or without parent(s) or
legal guardian(s) consent.


(1) This examination must include a screening for
substance abuse through approved tests such as
urine or blood screening, and may be performed by
a physician licensed to practice medicine or
osteopathy selected by the parent(s) or legal
guardian(s);


(a) When the medical examination is conducted
by a physician selected by the parent(s) or
legal guardian(s), the examination shall not
be at the expense of the Board.


(2) If the pupil’s parent(s) or legal guardian(s) cannot
be reached, or the physician chosen by the parent(s)
or legal guardian(s) is not immediately available,
the medical examination shall be conducted by the
school physician.


(3) If the school physician is not available, the pupil
shall be accompanied by two members of the school
staff, designated by the Building Principal or his/her
supervisor to the emergency room of the
nearest hospital for the medical examination.
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(a) The pupil’s parent(s) or legal guardian(s), if 
available, shall also accompany the pupil to the 
emergency room of the nearest hospital. 


f. Request that the written results of the medical examination 
be furnished by the examining physician to the Building 
Principal and parent(s) or legal guardian(s) within twenty-
four hours as required by N.J.A.C. 6A:16-4.3; 


(1) When the medical examination is performed by a 
physician other than the school physician or at the 
emergency room of the nearest hospital, the 
parent(s) or legal guardian(s) shall verify that a 
medical examination was performed within twenty-
four hours of the referral of the pupil for suspected 
substance use, consumption or abuse. Such 
verification shall include, at a minimum, the 
signature, printed name, address and phone number 
of the examining physician indicating that the 
written medical report is pending, as well as the date 
by which the report will be provided. 


g. As provided by law, a refusal or failure by a parent(s) or 
legal guardian(s) to comply with these regulations shall be 
deemed a violation of the compulsory education law and/or 
child neglect laws and the Division of Youth and Family 
Services will be notified; 


h. If no results are available within twenty-four hours, the 
pupil will be allowed to return to school until such time as 
the results are determined, unless the pupil verbally 
acknowledges conduct that is a violation of Policy 5530; 


i. As soon as possible, a written statement describing the 
incident including the date, time, circumstances, action 
taken, and other staff members involved must be submitted 
to the Building Principal, who shall submit the written 
statement to the Superintendent; 
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j. If the physician’s examination is positive and/or the 
chemical screening is positive, the pupil is deemed to have 
committed a substance abuse offense, or if the pupil 
verbally acknowledges conduct that is a violation of Policy 
5530: 


(1) The pupil shall be returned to the care of a parent(s) 
or legal guardian(s) as soon as possible; 


(2) The pupil shall be suspended from school for a 
minimum of ten school days; 


(3) Attendance at school shall not resume until a written 
report has been submitted to the parent(s) or legal 
guardian(s), the Building Principal, and 
Superintendent from a physician licensed to practice 
medicine or osteopathy indicating that the substance 
used, consumed, or abused no longer interferes with 
the pupil’s physical or mental ability to perform in 
school; 


(4) The pupil shall be interviewed by the SAC or other 
appropriate trained teaching staff member for the 
purpose of determining the extent of the pupil’s 
involvement, use, consumption or abuse of 
substances, and the possible need for treatment; 


(a) In order to make this determination, the SAC 
or other teaching staff member may include 
interviews with the pupil’s teachers and 
parent(s) or legal guardian(s), and may also 
consult with such experts in the fields of 
substance abuse as may be necessary and 
appropriate; and 


(b) If it is determined that the pupil’s 
involvement, use, consumption or abuse of 
these substances represents a danger to the 
pupil’s health and wel- being, the pupil shall 
be referred to an appropriate treatment 
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program which has been approved by the 
Commissioner of Education. 


(5) The SAC or other appropriate trained teaching staff 
member shall advise the pupil and the parent(s) or 
legal guardian(s) of available counseling and 
support services in the community which are 
approved by the Burlington County Local Advisory 
Council on Alcoholism and Drug Abuse 
(“LACADA”) or the New Jersey Department of 
Health; 


(6) If the student is a juvenile, the Juvenile Officer shall 
be notified; and 


(7) If the incident occurs during summer session, the 
pupil will not be permitted to return to summer 
school; 


k. Pupils and their families who acknowledge that substance 
abuse is a problem may at this point seek help from the 
school by participating in the Pupil Assistance Program; 


l. In conjunction with the SAC, the pupil’s parent(s) or legal 
guardian(s) shall arrange for the pupil to participate in a 
formal chemical dependency evaluation by an appropriately 
certified professional within five days of the incident in 
order to help determine the extent of the pupil’s substance 
use, consumption or abuse, and its effect on his/her school 
performance. 


(1) This evaluation shall not be at the expense of the 
Board of Education; 


(2) The pupil and parent(s) or legal guardian(s) shall 
arrange for the chemical dependency professional to 
be in contact with the SAC; 


(3) A written summary of this evaluation shall be 
provided to the SAC; and 
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(4) Failure to complete this evaluation within ten days 
may result in an additional suspension for a 
minimum of five school days. 


m. While the pupil is at home because of disciplinary and/or 
medical reasons, the Child Study Team will intervene to 
determine the pupil’s eligibility for home instruction, 
special services and need for special education and/or 
related services. 


3. Following the pupil’s return to school: 


a. Based on the findings and recommendations from the 
chemical dependency evaluation, the pupil will be required 
to satisfactorily complete an appropriate treatment program. 


(1) Any treatment sought will not be at the expense of 
the Board of Education; 


(2) The SAC will supervise the pupil’s participation in 
any recommended treatment programs; and 


(3) Failure to satisfactorily complete the indicated 
program of treatment may result in an additional 
suspension for a minimum of five school days. 


b. The pupil must meet with the SAC for a minimum of ten 
educational sessions. 


(1) The Pupil will be given ATOD educational 
activities and assignments outside of school hours 
which the SAC will monitor; and 


(2) Failure to participate in these sessions or activities 
may result in an additional suspension for a 
minimum of five school days. 


c. As part of the process to monitor a pupil’s successful 
adherence to a program of substance abuse prevention, the 
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pupil shall be required to submit to random substance 
screenings, i.e., urinalysis, for the next twelve months. 


(1) Any pupil who subsequently tests positive will then 
be required to attend a mandatory Pupil Assistance 
Intervention to determine possible referral to more 
intensive treatment, and such positive test will be 
considered a second offense: 


(a) The Pupil Assistance Intervention will 
include the pupil, his/her parent(s) or legal 
guardian(s), the Pupil Assistance Counselor, 
Guidance staff, school administration and, as 
appropriate, other involved professionals, 
including, but not limited to, treatment 
providers or the Child Study Team; and 


(2) Failure to cooperate with the random screenings 
will be considered a second substance abuse 
offense. 


d. The Pupil Assistance Committee will develop strategies to 
help the pupil avoid future substance abuse problems; 


(1) As appropriate, the pupil and his/her parent or 
guardian will have input to determine educational 
strategies; 


e. The pupil will be declared ineligible for co-curricular 
programs/extra-curricular activities for a minimum of forty-
five school days beginning with the initial suspension as a 
means to insure that the pupil and his/her parent(s) or legal 
guardian(s) focus on treating his/her substance problem; 


f. At the end of the forty-five day ineligibility period for co-
curricular programs/extra-curricular activities, the pupil 
will be retested for substance abuse, and will not resume 
eligibility until he/she produces a negative test result. The 
production of a positive result in the re-testing of a pupil 
will be considered a second offense and may lead to further 
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discipline. The tests that are administered after the forty-
five day ineligibility period shall not be at the Board’s 
expense; g. Any out-of-school suspension and/or 
ineligibility for co-curricular programs/extra-curricular 
activities shall carry over from the end of one school year 
to the beginning of the following school year. 


4. If at any time during his/her school career, a pupil commits or is 
deemed to have committed a second substance abuse offense: 


a. The pupil shall be suspended for a minimum of ten school 
days; 


b. At the request of the Superintendent, the pupil’s case may 
be reviewed by the Child Study Team; 


c. The pupil will be ineligible for co-curricular 
programs/extracurricular activities indefinitely; and 


d. The pupil will be considered for expulsion or additional 
suspension at a hearing of the Board; 


(1) In making its determination, the Board may 
consider the recommendation of the Superintendent; 


(a) Before making his/her recommendation, the 
Superintendent may consult with the 
Building Principal, the Child Study Team 
and any other person the Superintendent 
considers relevant, including, but not limited 
to, the pupil, the parent(s) or legal 
guardian(s), teaching staff, medical and law 
enforcement officials; and 


(b) In making his/her recommendation, the 
Superintendent shall rely upon the pupil’s 
participation in the suggested treatment 
programs; 
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(i) A refusal to participate in suggested 
programs for addressing substance 
abuse issues will be considered 
grounds for expulsion. 


5. Compliance with these regulations is mandatory. 


6. Any out-of-school suspension and/or ineligibility for co-curricular 
programs/extra-curricular activities shall carry over from the end of 
one school year to the beginning of the following school year. 


E. Pupils Using, Consuming and/or Under the Influence of Anabolic Steroids 
on School Premises, Either Before, After or During the School Day, at 
Any Bus Stop, on a School Bus, or While En Route To And From School 


1. Whenever any teaching staff member, certified or non-certified 
nurse or other educational personnel have reason to believe that a 
pupil has used or consumed or may be using, consuming or 
abusing anabolic steroids, that person must: 


a. Report the matter as soon as possible to the Principal or 
his/her designee, and to the school nurse, SAC or medical 
inspector. 


2. The Principal or his/her designee, in response to every report, shall 
immediately: 


a. Notify the pupil’s parent(s) or legal guardian(s) and the 
Superintendent. 


b. Arrange for the immediate examination of the pupil by a 
physician licensed to practice medicine or osteopathy 
selected by the parent(s) or legal guardian(s). If the 
physician selected by the parent(s) or legal guardian(s) is 
not available to perform the examination, the examination 
will be conducted by the school physician. An examination 
conducted, at parental request, by a physician other than the 
school physician shall not be at district expense. 
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c. The pupil shall be examined as soon as possible for the 
purpose of determining whether the pupil has been using 
anabolic steroids. 


d. A written report of the examination of the pupil shall be 
furnished by the examining physician to the pupil’s 
parent(s) or legal guardian(s) and to the Superintendent. 


e. If the physician’s examination is positive and/or the 
chemical screening is positive, the pupil is deemed to have 
committed a substance abuse offense or if the pupil 
verbally acknowledges conduct that is a violation of Policy 
5530: 


(1) The pupil shall be suspended from school for a 
minimum of ten school days; 


(2) Attendance at school shall not resume until a written 
report has been submitted to the parent(s) or legal 
guardian(s), the Building Principal, and 
Superintendent from a physician licensed to practice 
medicine indicating that the substance used, 
consumed, or abused does not interfere with the 
pupil’s physical or mental ability to perform in 
school; 


(3) The pupil will be declared ineligible for co-
curricular programs/extra-curricular activities for a 
minimum of forty-five school days beginning with 
the initial suspension as a means to insure that pupil 
and his/her parent(s) or legal guardian(s) focus on 
treating his/her substance problem; 


(4) At the end of the forty-five day ineligibility period 
for co-curricular programs/extra-curricular 
activities, the pupil will be re-tested for substance 
abuse, and will not resume eligibility until he/she 
produces a negative test result. The production of a 
positive result in the re-testing of a pupil will be 
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considered a second offense and may lead to further 
discipline. The tests that are administered after the 
forty-five day ineligibility period shall not be at the 
Board’s expense. 


3. If it is determined that the pupil has been using anabolic steroids, 
the pupil shall be interviewed by the SAC or another appropriately 
trained teaching staff member for the purpose of determining the 
extent of the pupil’s involvement with these substances and 
possible need for treatment. In order to make the determination, 
the SAC or other teaching staff member may conduct a reasonable 
investigation which may include interviews with the pupil’s 
teachers and parent(s) or legal guardian(s). The SAC or other 
teaching staff member may also consult with such experts in the 
field of substance abuse as may be necessary and appropriate. If it 
is determined that the pupil’s involvement with, and use of these 
substances represents a danger to the pupil’s health and well-being, 
the SAC or other teaching staff member shall refer the pupil to an 
appropriate treatment program which has been approved by the 
Commissioner of Health. 


4. If at any time during his/her school career, a pupil commits or is 
deemed to have committed a second substance abuse offense 
involving anabolic steroids: 


a. The pupil shall be suspended for a minimum of ten school 
days; 


b. At the request of the Superintendent, the pupil’s case may 
be reviewed by the Child Study Team; 


c. The pupil will be ineligible for co-curricular 
programs/extracurricular activities indefinitely; and 


d. The pupil will be considered for expulsion or additional 
suspension at a hearing of the Board; 


(1) In making its determination, the Board may 
consider the recommendation of the Superintendent; 
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(a) Before making his/her recommendation, the 
Superintendent may consult with the 
Building Principal, the Child Study Team 
and any other person the Superintendent 
considers relevant, including, but not limited 
to, the pupil, the parent(s) or legal 
guardian(s), teaching staff, medical and law 
enforcement officials; and 


(b) In making his/her recommendation, the 
Superintendent shall rely heavily upon the 
pupil’s participation in the suggested 
treatment programs; 


(i) A refusal to participate in suggested 
programs for addressing substance 
abuse issues will be considered 
grounds for expulsion. 


5. Compliance with these regulations is mandatory. 


6. Any out-of-school suspension and/or ineligibility for co-curricular 
programs/extra-curricular activities shall carry over from the end of 
one school year to the beginning of the following school year. 


F. Pupils Using, Consuming and/or Under the Influence of a Substance 
and/or Using Substance Paraphernalia Away From School Grounds/After 
School-Sponsored and/or Board Approved Events or Other School Related 
Events 


School-sponsored and/or Board approved activities or other school related 
events do not always occur during classroom hours or on school premises. 
As a result, staff members may (without all the resources of the typical 
school day) need to intervene with pupils who appear to be using, 
consuming or abusing a substance/substances or substance paraphernalia. 


Whenever possible, all staff members, including volunteers who are 
chaperoning, supervising or attending a school-sponsored activity or event 
that is beyond regular hours or that may be at a different site, shall follow, 
as closely as possible, these regulations. All “event supervisors,” i.e., staff 
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members, chaperones or volunteers, shall be aware that the Board’s 
substance abuse policy’s primary intention is to insure the safety and well-
being of the pupil. Due to the potentially harmful medical consequences, 
dealing with a pupil who is suspected of being under the influence of a 
substance shall take precedence over the participation of the other pupils 
in other activities. If necessary, the event supervisor will be expected to 
cancel the event in order to attend to the medical needs of any pupil 
suspected of being under the influence of a substance. 


Event supervisors are not required to comment on the disciplinary 
consequences of the Board’s policy. Instead, all disciplinary statements 
shall be deferred to the Building Principal. 


The following is to be used as a guide to insure the safety of pupils who 
are suspected of using, consuming or abusing a substance or substance 
paraphernalia. It is recommended that event supervisors on all after hours 
events, off site activities, and overnight trips familiarize themselves with 
the complete Policy 5530 and these regulations. All provisions of the 
Board’s policies are still in force at all off-site, after hours and extra-
curricular activities, and the following sections must be adhered to by staff 
members. 


1. Prior to all overnight and off-site events, event supervisors are 
responsible for: 


a. Insuring that an appropriate method of communication is 
available, i.e., cell phone, walkie-talkie, or local pay phone, 
in case any medical emergencies may arise; 


b. Having the phone number of the Building Principal or 
his/her designee available in case of emergency; 


c. Finding the location and phone number of the nearest 
medical facility, i.e., hospital, in case of emergency; and 


d. Having available for all trips, whether a day trip or 
overnight trip, the phone numbers for the pupils’ parent(s) 
or legal guardian(s), as well as a listing of any notable 
medical conditions, medications or allergies; 
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2. If a pupil is suspected of being under the influence of a substance,
the event supervisor shall:


a. Insure that the pupil is directly supervised by a staff person
or adult at all times;


(1) The pupil is not to be left alone.


b. Insure that the immediate medical needs of the pupil are
met by, among other actions:


(1) Immediately attempt to contact the parent(s) or legal
guardian(s) and inform them of the nature of the
situation;


(2) Request, if possible, that the parent(s) or legal
guardian(s) immediately take their son/daughter to a
physician or to another appropriate medical facility;


(a) If the parent(s) or legal guardian(s) is not
immediately available or refuses to take
charge of the pupil, the event supervisor
shall act “in loco parentis,” and insure that
the pupil is seen by medical personnel;


(3) As appropriate to the situation, call the emergency
squad, secure appropriate transportation to the
nearest medical facility, or otherwise insure that the
pupil is taken to a trained, medical professional;


(a) Although it is not recommended that event
supervisors drive pupils who are suspected
of being under the influence of a substance,
in extreme emergencies this may be
required;


c. Along with at least one other person, who, if possible is of
the pupil’s same gender, accompany the pupil to the
hospital; and
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d. Contact the Building Principal immediately to inform 
him/her of the situation; 


3. In all cases involving the use of a substance or substance 
paraphernalia: 


a. The incident will be reported to the Moorestown Township 
Police Department; 


b. The school will initiate formal charges; 


c. The regulations in section C. “Reporting, Notification, and 
Examination Regulations for Pupils Suspected of Being 
Under the Influence of a Substance or Substances,” sections 
D. and E. regarding assessment, reevaluation, referral, 
treatment and follow-up counseling with the SAC will be 
followed; and 


d. Additional information about substance counseling and re-
entry programs will be made available to parent(s) or legal 
guardian(s) through the SAC and/or Pupil Assistance 
Program. 


4. Compliance with these regulations is mandatory. 


5. Any out of school suspension and/or ineligibility for co-
curricular/extracurricular activities shall carry over from the end of 
one school year to the beginning of the following school year. 


G. Pupils Involved in the Sale, Purchase, Transfer, Distribution or Possession 
of a Substance or Substance Paraphernalia on School Premises, at Related 
School Activities, at Any Bus Stop, on a School Bus, at Any School-
Sponsored and/or Board Approved Event Away From School Grounds or 
While En Route To And From Such An Event 


1. Whenever a teaching staff member, school nurse or other 
educational personnel observes what is believed to be a sale, 
purchase, transfer, distribution or possession of a substance or 
substance paraphernalia on school premises, either before, after or 
during the school day, at any school related activity such as athletic 
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events, field trips, curricular trips, co-curricular trips, 
performances, lectures, dances, proms, senior trips, and other 
school related events, at any bus stop, while en route to and from 
school or any school related activity, and at any event away from 
school grounds school-sponsored and/or Board approved, that 
person must: 


a. Report the incident to the Building Principal or his/her
designee;


b. Seize any substance or item possessed in the open and in
plain view by a pupil;


c. Turn over any seized substances or items to the Building
Principal or his/her designee;


(1) The seized substances or items must be transferred
into the custody, and placed under the sole control,
whenever possible, of the Building Principal until it
is turned over to the police;


d. Take the pupil to the Building Principal or his/her designee;
and


e. As soon as possible, prepare and submit to the Building
Principal a written statement describing the incident that
includes, among other information, the date, time,
circumstances, action taken, and other staff members
involved;


2. If, in the Building Principal’s judgment, there is a reasonable
suspicion that a pupil has sold, purchased, transferred, distributed
or possessed a substance or substance paraphernalia on school
premises, either before, after or during the school day, at any
school related activity such as athletic events, field trips, curricular
trips, co-curricular trips, performances, lectures, dances, proms,
senior trips, and other school related events, at any bus stop, while
en route to and from school or any school related activity, and at
any event away from school grounds school sponsored and/or
Board approved, in violation of Policy 5530, a warrantless search
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may be made by the Building Principal or his/her designee in 
accordance with the Board’s policy on search and seizure. The 
following factors should be used in determining reasonable 
suspicion: 


a. Is the source of the information reliable?


(1) An anonymous tip alone does not meet the standard.


b. Is there additional substantiating evidence?


c. Has the pupil acted in a manner which would reasonably
give rise to a suspicion of wrongdoing?


d. Is the contemplated search directly related to the alleged
wrongdoing and not overreaching?


e. The pupil’s age, history and school record.


f. The prevalence and seriousness of the problem in the
school to which the search would be directed.


g. Consider exigent circumstances, such as:


(1) Would the evidence be destroyed or removed if an
immediate search was not conducted?


(2) Is there time to request permission from the pupil’s
parent(s) or legal guardian(s)?


3. If it is determined that it is likely that the pupil was involved in a
sale, purchase, transfer, distribution or possession of a
substance/substances, or substance paraphernalia on school
premises, either before, after or during the school day, at any
school related activity such as athletic events, field trips, curricular
trips, co-curricular trips, performances, lectures, dances, proms,
senior trips, and other school related events, at any bus stop, while
en route to and from school or any school related activity, and at
any event away from school grounds school-sponsored and/or
Board approved, the Building Principal must:
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a. Notify the pupil’s parent(s) or legal guardian(s), and 
provide them with a copy of these regulations; 


b. Remove 
hearing; 


 the pupil from school pending a suspension 


c. Require that the parent(s) or legal guardian(s) immediately 
arrange for a medical evaluation as set forth above; 


d. Notify the Superintendent or his/her designee, who, in turn, 
will notify the appropriate county prosecutor or his/her 
designee; 


e. If the pupil is a juvenile, notify the Juvenile Officer or, if 
such officer is unavailable, the Detective Bureau and 
request analysis of any seized substances or items; 


(1) Such notification will include providing all relevant 
information including, but not limited to, the 
identity of the pupil involved; 


f. Comply with the following regulations for the handling of 
seized substances or items: 


(1) Using the appropriate form, seized substances or 
items seized should be marked as follows: 


(a) Signature of person obtaining the evidence; 


(b) Date that possession was taken; 


(c) Name of the pupil(s) involved, if known; 
and 


(d) Description of the item seized, or if there is 
more than one item, then a list of the items 
with a description of each; 
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(2) Seized substances or items should be maintained in 
the same condition from the time of seizure until 
turned over to the police. 


(a) For example, suspected substances should be 
placed in an envelope, sealed, and marked as 
indicated above; 


(3) Seized substances or items should be stored in a 
locked desk or storage closet until it is given to the 
police. Access 
to the areas should be limited to the person who 
placed it there; 


(4) Obtain a receipt from the officer who takes over 
possession of the seized substances or items; and 


(5) Note the date and the name of the officer to whom 
the seized substances or items were relinquished; 


g. Conduct a hearing within a reasonable period of time in 
order to determine if there has been a violation of Board 
policy; 


i. The participants in the hearing should, at a minimum, 
include: 


(a) The pupil; 


(b) His/her parent(s) or legal guardian(s); 


(c) Any individual(s) having firsthand knowledge of the 
incident; and 


(d) Any other individuals whose presence is deemed 
appropriate. 


4. Any pupil found to have sold, purchased, transferred, distributed or 
possessed a substance or substance paraphernalia shall: 
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a. Be suspended for minimum of ten days;


b. Be given the opportunity to request help from the Pupil
Assistance Program;


c. Have his/her case reviewed by the Child Study Team;


d. Be declared ineligible for co-curricular/extra-curricular
activities indefinitely; and


e. Be considered for expulsion or additional suspension at a
hearing of the Board;


(1) In making its determination, the Board may
consider the recommendation of the Superintendent;


(a) Before making his/her recommendation, the
Superintendent may consult with the
Building Principal, the Child Study Team
and any other person the Superintendent


considers relevant, including, but not limited
to, the pupil, the parent(s) or legal
guardian(s), teaching staff, medical and law
enforcement officials; and


(b) In making his/her recommendation, the
Superintendent shall rely heavily upon the
pupil’s participation in the suggested
treatment programs;


(i) A refusal to participate in suggested
programs for addressing alcohol or
drug abuse issues will be considered
in the Superintendent’s
recommendation;


5. In all cases involving the sale, purchase, transfer, distribution or
possession of a substance or substance paraphernalia:
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a. The incident will be reported to the Moorestown Township
Police Department;


b. The school will initiate formal charges;


c. The regulations in section C. “Reporting, Notification, and
Examination Regulations for Pupils Suspected of Being
Under the Influence of a Substance Or Substances,”
sections D. and E. regarding assessment, reevaluation,
referral, treatment and follow-up counseling with the SAC
will be followed; and


d. Additional information about substance counseling and re-
entry programs will be made available to pupils and
parent(s) or legal guardian(s) through the SAC and/or Pupil
Assistance Program;


6. Compliance with these regulations is mandatory.


7. Any out-of-school suspension and/or ineligibility for co-curricular
programs/extra-curricular activities shall carry over from the end of
one school year to the beginning of the following school year.


H. Guidelines for Incidents Occurring Away From School Grounds


1. The Board has the right to discipline a pupil for conduct away from
school grounds -- which includes, but is not limited to, conduct
involving being under the influence of a substance, the use,
consumption, possession and/or distribution of any substance or
substance paraphernalia, as well as the use, consumption or
possession of any prescription or over-the counter-medication
other than for the treatment of sickness or injury, or as
recommended by a physician or the manufacturer; and, conduct
involving the distribution of any prescription or over-the-counter
medication – when such conduct:


a. Constitutes a reasonable threat to the physical or emotional
safety and well-being of that pupil; and/or
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b. Constitutes a reasonable threat to the physical or emotional
safety and well-being of other pupils, staff or school
grounds; and


c. When such conduct materially and substantially interferes
with the requirements of appropriate discipline in the
operation of the school.


If such conduct does not meet the above criteria, this policy shall 
not be applicable. 


Examples of such incidents occurring away from school grounds 
include, but are not limited to, awards banquets, psyche parties, 
and post-event parties. 


2. With respect to conduct that occurs during summer recess, defined
as that period commencing on the last day of school to the first day
of the next school term, the Board has the right to discipline a pupil
for such conduct when it involves the distribution of any substance
or substance paraphernalia, and when such conduct:


a. Constitutes a reasonable threat to the physical or emotional
safety and well-being of that pupil; and/or


b. Constitutes a reasonable threat to the physical or emotional
safety and well-being of other pupils, staff or school
grounds; and


c. When such conduct materially and substantially interferes
with the requirements of appropriate discipline in the
operation of the school.


If such conduct does not meet the above criteria, this policy shall 
not be applicable. 


The Superintendent or his/her designee shall make the 
determination as to whether a student’s conduct poses a safety 
threat or interferes with appropriate disciplinary requirements, and 
this determination shall be made at the beginning of the school 
year when school is in session. 
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3. Such discipline may include suspension, expulsion and ineligibility
for co-curricular programs/extra-curricular activities. In addition,
the pupil may also be reported to appropriate law enforcement
personnel, and may also be referred to the Child Study Team for
evaluation or have an educational accommodation plan developed
to insure that the pupil’s educational needs are met.


4. The Board has the responsibility to ensure that any action
(consequences) taken is based on reliable sources of information.
Examples of sources of information deemed by this policy to be
adequate for this purpose include, but are not limited to:


a. A conviction or guilty plea;


b. An official police report from any police department
identifying pupil involved in activities that constitute a
violation of this policy.


c. A signed complaint delivered to the Administration by the
complainant that includes appropriate evidence in order to
identify the pupil involved and the violation of this policy.


Examples of sources of information deemed by this policy to be 
inadequate when standing alone, for this purpose include, but are 
not limited to: 


a. Anonymous information.


b. Web based information.


These types of sources, however, when used in combination with 
the type of source referred to above, may be deemed adequate. 


5. In all cases involving the use, sale, purchase, transfer, distribution
or possession of a substance or substance paraphernalia:


a. The incident will be reported to the Moorestown Township
Police Department;
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b. The school will initiate formal charges; 


c. The regulations in section C. “Reporting, Notification, and 
Examination Regulations for Pupils Suspected of Being 
Under the Influence of a Substance or Substances,” sections 
D. and E. regarding assessment, reevaluation, referral, 
treatment and follow-up counseling with the SAC will be 
followed; and 


d. Additional information about substance counseling and re-
entry programs will be made available to pupils and 
parent(s) or legal guardian(s) through the SAC and/or Pupil 
Assistance Program. 


6. Compliance with these regulations is mandatory. 


7. Any out-of-school suspension and/or ineligibility for co-curricular 
programs/extra-curricular activities shall carry over from the end of 
one school year to the beginning of the following school year. 


8. In the event a pupil is suspected of involvement with substances 
away from school grounds, and such conduct does not materially 
and substantially interfere with the requirements of appropriate 
discipline in the operation of the school, the pupil will be offered 
appropriate treatment and remediation. 


I. Confidentiality of Records 


1. In all cases involving a substance, voluntary pupil disclosures will 
be kept confidential and exchange of information will be kept 
between pupil, the SAC, guidance counselor, core team, and the 
pupil support program director. Records will be confidential and 
kept separate and apart from general pupil files. These files will be 
kept locked. Feedback to referral sources will be limited to status 
of pupil progress only. 


2. Disciplinary referrals, or cases which involve discovery of pupil 
substance use, consumption or abuse by pupils, teachers, 
administrators, and other staff persons, will be recorded in pupil 
disciplinary files. Only the content of pupil disclosures made 
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thereafter to the SAC, guidance counselor or core team member 
will be kept as a part of the confidential substance awareness 
treatment program records. It must be noted that even under the 
strictest of confidentiality laws, a counselor is required to report a 
pupil whom they believe to: 


a. Be suicidal; 


b. Be assaultive (murder, rape, armed robbery intent); 


c. Have been abused; 


d. Be under the influence of a substance; or 


e. Be in need of emergency medical treatment. 


3. The results of any required medical examination or substance 
screening must be entered into confidential Pupil Assistance 
records. These confidential Pupil Assistance records will not be 
released without the expressed written consent of the pupil or 
parent(s) or legal guardian(s) unless pursuant to a court order, and 
will be released for the purposes of treatment only. 


4. All records generated during the process described in these 
regulations are to be kept confidential and separate from other 
school records in compliance with State and Federal Law. 


J. Immunity 


1. Any educational or non-educational school staff member who in 
good faith reports a pupil to the Building Principal or his/her 
designee in compliance with these regulations shall not be liable in 
civil damages as a result of making such a report, as specified in 
N.J.S.A. 18A:40A-13 and 14. 


Adopted: 26 August 2008 
Revised: 15 February 2011 
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5600 STUDENT DISCIPLINE/CODE OF CONDUCT 


The Board of Education adopts this Student Discipline/Code of Conduct Policy to 
establish standards, policies, and procedures for positive student development and 
student behavioral expectations on school grounds and, as appropriate, for 
conduct away from school grounds.  Every student enrolled in this district shall 
observe promulgated rules and regulations and the discipline imposed for 
infraction of those rules. 


The Superintendent of Schools will establish a process for the annual review and 
update of the district’s Student Discipline/Code of Conduct Policy and Regulation 
that may involve a committee of parents, students, and community members that 
represent, where possible, the composition of the district’s schools and 
community.  The Superintendent will report to the Board the process used for the 
annual review of this Policy and Regulation and will recommend to the Board 
updates, if any, to the Student Discipline/Code of Conduct Policy and Regulation. 


The Student Discipline/Code of Conduct Policy and Regulation shall be 
disseminated annually to all school staff, students, and parents.  The Board of 
Education shall provide to all employees annual training on the Student 
Discipline/Code of Conduct Policy and Regulation, which shall include training 
on the prevention, intervention, and remediation of student conduct that violates 
the district’s Policy and Regulation.  Information on the Student Discipline/Code 
of Conduct Policy and Regulation shall be incorporated into the orientation for 
new employees. 


The Board provides for the district’s Student Discipline/Code of Conduct’s 
equitable application. Student discipline and the Code of Student Conduct will be 
applied without regard to race; color; religion; ancestry; national origin; 
nationality; sex; gender; sexual orientation; gender identity or expression; martial, 
domestic-partnership, or civil union; mental, physical or sensory disability; or by 
any other distinguishing characteristic, pursuant to N.J.S.A. 10:5.-1 et seq. 


For students with disabilities, subject to Individualized Education Programs in 
accordance with 20 U.S.C. §1400 et seq., the Individuals with Disabilities 
Education Improvement Act and accommodation plans under 29 U.S.C. §§ 794 
and 705(20), the Code of Student Conduct shall be implemented in accordance 
with the components of the applicable plans. 


 Copyright 2019 • Strauss Esmay Associates, LLP • 1886 Hinds Road    • Suite 1 • Toms River, NJ 08753-8199  • 732-255-1500 







      


POLICY GUIDE 
STUDENTS 


5600/page 2 of 5 
Student Discipline/Code of Conduct 


The Student Discipline/Code of Conduct is established for the purposes outlined 
in N.J.A.C. 6A:16-7.1(b). 


Policy and Regulation 5600 include a description of student responsibilities that 
include expectations for academic achievement, behavior, and attendance, 
pursuant to N.J.A.C. 6A:32-8 and 12.1; a description of behaviors that will result 
in suspension or expulsion, pursuant to N.J.S.A. 18A:37-2; and a description of 
student rights pursuant to N.J.A.C. 6A:16-7.1(c)3.i through vii. 


The Board of Education approves the use of comprehensive behavioral supports 
that promote positive student development and the students’ abilities to fulfill the 
behavioral expectations established by the Board.  These behavioral supports 
include, but are not limited to, positive reinforcement for good conduct and 
academic success including the programs that honor and reward student conduct 
and academic achievement; supportive intervention and referral services including 
those services outlined in Policy 2417; remediation of problem behaviors that take 
into account the behavior’s nature, the students’ developmental ages and the 
students’ histories of problem behaviors and performance; and for students with 
disabilities, the behavior interventions and supports shall be determined and 
provided pursuant to N.J.A.C. 6A:14.  


Policy and Regulation 5600 include a description of school responses to 
violations of behavioral expectations established by the Board that, at a minimum, 
are graded according to the severity of the offenses, and consider the 
developmental ages of the student offenders and their histories of inappropriate 
behaviors pursuant to N.J.A.C. 6A:16-7.1(c)5. 


Students are required to be in compliance with Policy and Regulation 5200 – 
Attendance pursuant to N.J.A.C. 6A:16-7.6 and Policy 5512 – Harassment, 
Intimidation, and Bullying pursuant to N.J.A.C. 6A:16-7.7. 


The Building Principal shall maintain a current list of community-based health 
and social service provider agencies available to support a student and the 
student’s family, as appropriate, and a list of legal resources available to serve the 
community.  
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The Building Principal or designee shall have the authority to assign discipline to 
students.  School authorities also have the right to impose a consequence on a 
student for conduct away from school grounds that is consistent with the district’s 
Code of Student Conduct pursuant to N.J.A.C. 6A:16-7.5.  This authority shall be 
exercised only when it is reasonably necessary for the student’s physical or 
emotional safety, security, and well-being or for reasons relating to the safety, 
security, and well-being of other students, staff, or school grounds, pursuant to 
N.J.S.A. 18A:25-2 and 18A:37-2.  This authority shall be exercised only when the 
conduct that is the subject of the proposed consequence materially and 
substantially interferes with the requirements of appropriate discipline in the 
operation of the school.  Consequences pursuant to N.J.A.C. 6A:16-7.5 shall be 
handled in accordance with Policy and Regulation 5600, pursuant to N.J.A.C. 
6A:16-7.1, and as appropriate, in accordance with N.J.A.C. 6A:16-7-2, 6A:16-7.3, 
or 6A:16-7.4.  School authorities shall respond to harassment, intimidation, or 
bullying that occurs off school grounds, pursuant to N.J.S.A. 18A:37-14 and 15.3 
and N.J.A.C. 6A:16-1.3, 7.1, and 7.7.   


Consequences and appropriate remedial action for a student who commits one or 
more acts of harassment, intimidation, or bullying may range from positive 
behavioral interventions up to and including suspension or expulsion.  The factors 
for determining consequences and remedial measures and examples of 
consequences and remedial measures are listed in Policy 5512 – Harassment, 
Intimidation, and Bullying. Consequences for a student who commits an act of 
harassment, intimidation, or bullying shall be varied and graded according to the 
nature of the behavior, the developmental age of the student and the student’s 
history of problem behaviors and performance, and shall be consistent with this 
Policy and the school district’s Student Discipline/Code of Conduct Policy 
pursuant to N.J.A.C. 6A:16-7.1.  Remedial measures for one or more acts of 
harassment, intimidation, or bullying shall be designed to correct the problem 
behavior; prevent another occurrence of the problem; protect and provide support 
for the victim of the act; and take corrective action for documented systemic 
problems related to harassment, intimidation, or bullying. 


Consequences and remedial measures to address acts or incidents of dating 
violence at school shall be consistent with the school district’s Student 
Discipline/Code of Conduct Policy.  The factors for determining consequences 
and remedial measures and examples of consequences and remedial measures are 
included in Policy and Regulation 5519 – Dating Violence at School and shall 
be used to address the act or incident as well as serve as remediation, intervention, 
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education, and prevention for all individuals involved.  The responses shall be 
tiered with consideration given to the seriousness and the number of previous 
occurrences of acts or incidents in which both the victim and aggressor have been 
involved.  Consequences for acts or incidents of dating violence at school may 
range from admonishment to suspension or expulsion.  Retaliation towards the 
victim of any act or incident of dating violence shall be considered when 
administering consequences to the aggressor based on the severity of the act or 
incident.  Remedial measures/interventions for acts or incidents of dating violence 
at school may include, but are not limited to: parent conferences, student 
counseling (all students involved in the act or incident), peer support groups, 
corrective instruction or other relevant learning or service experiences, supportive 
student interventions (Intervention and Referral Services - I&RS), behavioral 
management plans, and/or alternative placements. 


The Board of Education may deny participation in extra-curricular activities, 
school functions, sports, graduation exercises, or other privileges as disciplinary 
sanctions when designed to maintain the order and integrity of the school 
environment, in accordance with N.J.A.C. 6A:16-7.1(d). 


Any student to be disciplined shall be provided the due process procedures for 
students and their families as set forth in Policy and Regulation 5600 and 
N.J.A.C. 6A:16-7.2 through 7.4.  


In accordance with the provisions of N.J.A.C. 6A:16-7.9, when a student transfers 
to a public school district from another public school district, all information in 
the student’s record related to disciplinary actions taken against the student by the 
school district and any information the school district has obtained pursuant to 
N.J.S.A. 2A:4A-60, Disclosure of Juvenile Information, Penalties for Disclosure, 
shall be provided to the receiving public school district, in accordance with the 
provisions of N.J.S.A. 18A:36-19(a) and N.J.A.C. 6A:32-7.5. 


The Superintendent may be required to submit a report annually to the New 
Jersey Department of Education on student conduct, including all student 
suspensions and expulsions, and the implementation of the Student 
Discipline/Code of Conduct Policy in accordance with the format prescribed by 
the Commissioner of Education.  The Superintendent shall report to the 
Commissioner of Education each incident of violence, including harassment, 
intimidation, and bullying, vandalism, and alcohol and other drug offenses, 
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pursuant to N.J.A.C. 6A:16-4.3, in the school district utilizing the Student Safety 
Data System (SSDS), pursuant to N.J.A.C. 6A:16-5.3. 


N.J.S.A. 18A:6-1; 18A:36-25.1; 18A:25-2; 18A:36-19a; 
18A:37-1 et seq.; 18A:37-13.1 et seq. 


N.J.A.C. 6A:16-7.1 et seq.; 6A:14-1.1 et seq. 


Adopted: 
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Jan 19 
M 


R 5600  STUDENT DISCIPLINE/CODE OF CONDUCT 


A. Purpose 


The Student Code of Conduct and this Regulation are established to 
achieve the following purposes: 


1. Foster the health, safety, social, and emotional well-being of 
students; 


2. Support the establishment and maintenance of civil, safe, secure, 
supportive, and disciplined school environments conducive to 
learning; 


3. Promote achievement of high academic standards; 


4. Prevent the occurrence of problem behaviors; 


5. Establish parameters for the intervention and remediation of 
problem student behaviors at all stages of identification; and 


6. Establish parameters for school responses to violations of the code 
of student conduct that take into account, at a minimum, the 
severity of the offenses, the developmental ages of student 
offenders and students’ histories of inappropriate behaviors in 
accordance with N.J.A.C. 6A:16-7.2 through 7.9, as appropriate. 


B. Expectations for Academic Achievement, Behavior, and Attendance 


All students have a responsibility to comply with State statutes and 
administrative codes for academic achievement, behavior, and attendance, 
pursuant to N.J.A.C. 6A:32-8 and 12.1. 
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C. Behaviors That May Result in Suspension or Expulsion 


In accordance with the provisions of N.J.S.A. 18A:37-2, any student who 
is guilty of continued and willful disobedience, open defiance of the 
authority of any teacher or person having authority over the student, the 
habitual use of profanity or of obscene language, or who shall cut, deface 
or otherwise injure any school property, shall be liable to punishment and 
to suspension or expulsion from school.  Conduct which shall constitute 
good cause for suspension or expulsion of a student guilty of such conduct 
shall include, but not be limited to, any of the following: 


1. Continued and willful disobedience; 


2. Open defiance of the authority of any teacher or person, having 
authority over the student; 


3. Conduct of such character as to constitute a continuing danger to 
the physical well-being of other students; 


4. Physical assault upon another student; 


5. Taking, or attempting to take, personal property or money from 
another student, or from the student’s presence, by means of force 
or fear; 


6. Willfully causing, or attempting to cause, substantial damage to 
school property; 


7. Participation in an unauthorized occupancy by any group of 
students or others of any part of any school or other building 
owned by any school district, and failure to leave such school or 
other facility promptly after having been directed to do so by the 
Principal or other person then in charge of such building or 
facility; 


8. Incitement which is intended to and does result in unauthorized 
occupation by any group of students or others of any part of a 
school or other facility owned by any school district; 


9. Incitement which is intended to and does result in truancy by other 
students; 


 Copyright 2019 • Strauss Esmay Associates, LLP • 1886 Hinds Road    • Suite 1 • Toms River, NJ 08753-8199  • 732-255-1500 







      


REGULATION GUIDE 
STUDENTS 


R 5600/page 3 of 14 
Student Discipline/Code of Conduct 


10. Knowing possession or knowing consumption without legal 
authority of alcoholic beverages or controlled dangerous 
substances on school premises, or being under the influence of 
intoxicating liquor or controlled dangerous substances while on 
school premises; and 


11. Harassment, intimidation, or bullying. 


Students shall also be suspended from school for assault upon a school 
staff member in accordance with the provisions of N.J.S.A. 18A:37-2.1 
and 2.2.  


D. Students’ Rights 


Students subject to the consequences of the Student Discipline/Code of 
Conduct Policy and Regulation shall be informed of their rights, pursuant 
to N.J.A.C. 6A:16-7.1(c)3.i. through vii., that include: 


1. Advance notice of behaviors that will result in suspensions and 
expulsions that have been identified under authority of N.J.S.A. 
18A:37-2; 


2. Education that supports students’ development into productive 
citizens; 


3. Attendance in safe and secure school environments; 


4. Attendance at school irrespective of students’ marriage, pregnancy, 
or parenthood; 


5. Due process and appeal procedures, pursuant to N.J.A.C. 6A:3-1.3 
through 1.17, N.J.A.C. 6A:4 and, where applicable, N.J.A.C. 
6A:14-2.7 and 2.8, and N.J.A.C. 6A:16-7.2 through 7.5; 


6. Parent notification consistent with the policies and procedures 
established pursuant to N.J.A.C. 6A:16-6.2(b)3 and N.J.A.C. 
6A:16-7.1 through 7.9; and 


 Copyright 2019 • Strauss Esmay Associates, LLP • 1886 Hinds Road    • Suite 1 • Toms River, NJ 08753-8199  • 732-255-1500 







      


REGULATION GUIDE 
STUDENTS 


R 5600/page 4 of 14 
Student Discipline/Code of Conduct 


7. Protections pursuant to 20 U.S.C. § 1232g, Family Educational 
Rights and Privacy Act; 34 CFR Part 99, Family Educational 
Rights and Privacy; 20 U.S.C. § 1232h, Protection of Pupil Rights; 
34 CFR Part 98, Student Rights in Research, Experimental 
Programs and Testing; P.L. 104-191, Health Insurance Portability 
and Accountability Act; 45 CFR Part 160, General Administrative 
Requirements; 20 U.S.C. § 7165, Transfer of school disciplinary 
records; 42 CFR Part 2, Confidentiality of Alcohol and Drug 
Abuse Patient Records; N.J.S.A. 18A:40A-7.1, Confidentiality of 
certain information provided by students, exceptions; N.J.A.C. 
6A:16-3.2, Confidentiality of student alcohol and other drug 
information; N.J.S.A. 18A:36-19, Pupil records, creation, 
maintenance and retention, security and access, regulations, 
nonliability; N.J.S.A. 2A:4A-60, Disclosure of juvenile 
information, penalties for disclosure; N.J.A.C. 6A:32-7, Student 
Records; N.J.A.C. 6A:14-2.9, Student records, as well as other 
existing Federal and State laws and rules pertaining to student 
protections. 


E. Comprehensive Behavioral Supports 


Below are behavioral supports that promote positive student development 
and the students’ abilities to fulfill the behavioral expectations established 
by the Board.  These behavioral supports may include, but are not limited 
to, the following: 


1. Positive Reinforcement for Good Conduct and Academic Success 


A student will be provided positive reinforcement for good 
conduct and academic success 


2. Supportive Interventions and Referral Services 


A student may be referred to the school’s Intervention and Referral 
Services Team in accordance with the provisions of N.J.A.C. 
6A:16-8.1 and 8.2 and Policy and Regulation 2417. 
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3. Remediation of Problem Behavior 


The following actions may be taken to remediate problem 
behavior.  These actions will take into account the behavior’s 
nature, the students’ developmental ages, and the students’ 
histories of problem behaviors and performance. 


a. Restitution and Restoration 


(1) A student may be required to make restitution for 
any loss resulting from the student’s conduct; or 


(2) A student may be required, at the discretion of the 
school district and when appropriate, to restore to 
its former condition any damaged or defaced 
property resulting from the student’s conduct. 


b. Counseling 


(1) A student may be required to consult with school 
guidance counselors or Child Study Team members. 


(2) The counselor will explain why the student’s 
conduct is unacceptable to the school and damaging 
to the student, what the consequences of continued 
misconduct are likely to be, and appropriate 
alternative behaviors. 


(3) The counselor may refer the student, as appropriate, 
for additional counseling, evaluation, intervention, 
treatment, or therapy.  Referrals may be made to the 
Child Study Team, the school’s Intervention and 
Referral Services Team, a public or private social 
agency, a legal agency, or any other referral service 
that may assist the student. 


 Copyright 2019 • Strauss Esmay Associates, LLP • 1886 Hinds Road    • Suite 1 • Toms River, NJ 08753-8199  • 732-255-1500 







      


REGULATION GUIDE 
STUDENTS 


R 5600/page 6 of 14 
Student Discipline/Code of Conduct 


c. Parent Conferences 


(1) Students may be required to attend a meeting with 
their parent and appropriate school staff members to 
discuss the causes of the student’s behavior, 
possible remediation, potential disciplinary 
measures, and alternative conduct. 


d. Alternate Educational Program 


(1) Students may be assigned to an alternate 
educational program as recommended by the 
student’s guidance counselor, classroom teacher, 
Child Study Team, and/or other school staff 
member. 


4. Students with Disabilities 


For students with disabilities, the remedial measures and 
behavioral interventions and supports shall be determined and 
provided pursuant to N.J.A.C. 6A:14. 


F. School Responses to Violations of Behavioral Expectations 


1. In accordance with the provisions of N.J.A.C. 6A:16-7.1(c)5, the 
Student Code of Conduct shall include a description of school 
responses to violations of behavioral expectations established by 
the Board of Education that, at a minimum are graded according to 
the severity of the offenses, and consider the developmental ages 
of the student offenders and their histories of inappropriate 
behavior that shall: 


a. Include a continuum of actions designed to remediate and, 
where necessary or required by law, to impose sanctions; 


b. Be consistent with other responses, pursuant to N.J.A.C. 
6A:16-5.5; 
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c. Provide for equitable application of the Code of Student 
Conduct without regard to race; color; religion; ancestry; 
national origin; nationality; sex; gender; sexual orientation; 
gender identity or expression; marital, domestic-
partnership, or civil union; mental, physical, or sensory 
disability; or any other distinguishing characteristic, 
pursuant to N.J.S.A. 10:5-1 et seq. and 


d. Be consistent with provisions of N.J.S.A. 18A:6-1, 
Corporal Punishment of Students. 


G. Description of School Responses 


School responses to violations of behavioral expectations are listed below: 


1. Admonishment/Reprimand 


a. A school staff member in authority may admonish or 
reprimand a student’s unacceptable conduct and warn the 
student that additional misconduct may warrant a more 
severe penalty. 


2. Temporary Removal from Classroom 


a. The classroom teacher may direct the student report to the 
office of the administrator in charge of student discipline. 


b. The teacher will complete a form that indicates the 
student’s name and the conduct that has caused the 
student’s removal from the teacher’s room. 


c. The administrator in charge of discipline will interview the 
student and determine which, if any, additional 
consequences shall be imposed. 
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3. Meeting with School Administration and Parent 


a. The student’s parent may be required to attend a meeting 
with the Principal or designee and the student to discuss the 
student’s conduct and to ensure the parent and the student 
understand school rules and expectations. 


4. Deprivation of Privileges 


a. Students may be deprived privileges as disciplinary 
sanctions when designed to maintain the order and integrity 
of the school environment.  These privileges may include, 
but are not limited to: 


(1) Moving freely about the school building; 


(2) Participation in co-curricular or inter/intrascholastic 
activities; 


(3) Attendance at a school-related social or sports 
activity; 


(4) Participation in a graduation ceremony; 


(5) Transportation to and from school on a school bus; 
or 


(6) Any other privilege the Building Principal or 
designee determines may be appropriate and 
consistent with Policy and Regulation 5600 and 
N.J.A.C. 6A:16-7.1 et seq. 


5. Detention 


a. A student may be required to report before or after the 
school day to detention.  This detention may be assigned by 
the teacher or the Principal or designee. 


b. Transportation to detention before school or from detention 
after school will be the responsibility of the parent. 


c. A student may be excused from detention only for an 
unavoidable commitment previously made; any such 
excused detention must be made up on another day. 
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6. Grade Adjustment 


a. A student who has cheated on a test or assignment, 
plagiarized material, falsified sources, refused to submit 
assignments by assigned due dates, or otherwise indulged 
in academic dishonesty or negligence may suffer a reduced 
grade by virtue of the disqualified work.  In no other 
instance may a student’s grade be lowered as a direct 
penalty for misconduct. 


7. In-school Suspension 


a. If the school operates an in-school suspension program, a 
student may be removed from his/her regular classes and 
required to report to the in-school suspension program. 


b. In-school suspension will not be imposed without the due 
process procedures set forth in Policy and Regulation 5610. 


8. Suspension from School 


a. A student may be denied the right to attend school for a 
period of time pursuant to N.J.S.A. 18A:37-2, N.J.A.C. 
6A:16-7.2 and 6A:16-7.3, and Policy 5610. 


b. Suspension from school will not be imposed without the 
due process procedures set forth in Policy and Regulation 
5610. 


9. Expulsion 


a. The Board may expel a general education student from 
school, pursuant to N.J.S.A. 18A:37-2, N.J.A.C. 6A:16-7.4, 
and Policy 5620. 


b. Expulsion is an extremely serious disciplinary measure and 
will not be imposed without the due process set forth in 
Policy and Regulation 5610 and Policy 5620. 
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Example Minimum Standards of Disciplinary Consequence 


Infraction Level A Level B Level C Level D 


Academic Dishonesty 1st Offense 
2nd+ 
Offense 


Cell Phone/Headphone/
Earbud Violation 1st Offense 2nd Offense 


3rd+ 
Offense 


Cut Central Detention 1st Offense 
2nd 
Offense 


3rd+ 
Offense 


Cut Class 1st Offense 
2nd 
Offense 


3rd+ 
Offense 


Cut Saturday Detention 1st Offense 
2nd+ 
Offense 


Cut Teacher Detention 1st Offense 2nd Offense 3rd Offense 
4th+ 
Offense 


Driving Carelessly 1st Offense 
2nd+ 
Offense 


Drug & Alcohol Violation 
1st+ 
Offense 


Electronic Device 1st Offense 
2nd 
Offense 


3rd 
Offense 


4th+ 
Offense 


Extreme Misconduct 1st Offense 
2nd+ 
Offense 


Fighting 
1st+ 
Offense 


Fireworks 
1st+ 
Offense 


Gambling 1st Offense 2nd Offense 
3rd+ 
Offense 


General Misconduct 1st Offense 
2nd 
Offense 3rd Offense 


4th+ 
Offense 


Inappropriate toys 1st Offense 
2nd 
Offense 3rd Offense 


4th+ 
Offense 


Junior Parking Violation 1st Offense 
2nd+ 
Offense 


Late to Class 4th Offense 5th Offense 6th Offense 
7th+ 
Offense 


Leaving School Building 1st Offense 
2nd+ 
Offense 


Misuse of Technology 1st Offense 
2nd+ 
Offense 


Smoking 1st Offense 
2nd+ 
Offense 


Student Attire 
2nd 
Offense 


3rd 
Offense 


4th 
Offense 


5th+ 
Offense 


Tardy to School 
1 Social Probation Point 


per offenses 4-9 
10th 
Offense 


Admin 
Review 


Theft/Vandalism 
1st+ 
Offense 


Threat to Another 
Student 1st Offense 


2nd+ 
Offense 


Threat to School 
Employee 


1st+ 
Offense 


Truancy 1st Offense 
2nd+ 
Offense 


Unauthorized Electronic 
Recording 


1st+ 
Offense 


Weapons Violation 
1st+ 
Offense 
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2. The school responses to violations of behavioral expectations that 
are subject to student discipline including suspension or expulsion 
pursuant to N.J.S.A. 18A:37-2 outlined in a Chart of Student 
Discipline shall be consistent with the Board’s policies and 
regulations/procedures on attendance, pursuant to N.J.A.C. 
6A:16-7.6 and harassment, intimidation, and bullying, pursuant to 
N.J.A.C. 6A:16-7.7. 


3. The Principal or designee will maintain a list of community-based 
health and social service provider agencies available to support a 
student and a student’s family, as appropriate, and a list of legal 
resources available to serve the community. 


4. The Board of Education may deny participation in extra-curricular 
activities, school functions, sports, graduation exercises, or other 
privileges as disciplinary sanctions when designed to maintain the 
order and integrity of the school environment. 


5. Nothing in Policy and Regulation 5600 shall prevent the school 
administration from imposing a consequence for unacceptable 
student conduct not listed or included in a Chart of Student 
Discipline. 


I. Student Conduct Away from School Grounds 


1. The Building Principal or designee has the right to impose a 
consequence on a student for conduct away from school grounds 
that is consistent with the Board’s Code of Student Conduct, 
pursuant to N.J.A.C. 6A:16-7.1. 


a. This authority shall be exercised only when it is reasonably 
necessary for the student’s physical or emotional safety, 
security, and well-being or for reasons relating to the 
safety, security, and well-being of other students, staff, or 
school grounds, pursuant to N.J.S.A. 18A:25-2 and 
18A:37-2. 


b. This authority shall be exercised only when the conduct that is 
the subject of the proposed consequence materially and 
substantially interferes with the requirements of appropriate 
discipline in the operation of the school. 
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c. Consequences for conduct away from school grounds shall 
be handled in accordance with the Board approved Code of 
Student Conduct, pursuant to N.J.A.C. 6A:16-7.1, Policy 
and Regulation 5600, and as appropriate, in accordance 
with N.J.A.C. 6A:16-7-2, 7.3, or 7.4. 


2. School authorities shall respond to harassment, intimidation, or 
bullying that occurs off school grounds, pursuant to N.J.S.A. 
18A:37-14 and 15.3 and N.J.A.C. 6A:16-1.3, 7.1, and 7.7. 


J. School Bus Conduct 


Violations of the rules regarding student conduct on school buses will be 
handled as follows: 


1. The bus driver will report unacceptable conduct to the Principal of 
the school in which the student is enrolled by submission of a 
completed written report that includes the name of the student, the 
school, and the student’s conduct. 


2. The Principal or designee will investigate the matter, which may 
include meeting with the bus driver, bus aide, other students on the 
school bus, and the student who was reported by the bus driver. 


3. The parent will be notified of the student’s reported conduct. 


4. The Principal or designee will make a determination if the student 
violated behavioral expectations and the discipline to be 
administered in accordance with the Code of Student Conduct. 


5. If it is determined the misconduct is severe, the student may be 
suspended from the bus pending a conference with the parent. 


K. Students with Disabilities 


For students with disabilities, subject to Individualized Education 
Programs in accordance with 20 U.S.C. § 1400 et seq., the Individuals 
with Disabilities Educational Improvement Act, N.J.A.C 6A:14, and 
accommodation plans under 29 U.S.C. §§ 794 and 705(20), student 
discipline and the Code of Student Conduct shall be implemented in 
accordance with the components of the applicable plans. 
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L. Records 


1. Instances of student discipline will be recorded in the student’s file 
in strict compliance with N.J.A.C. 6A:32-7.1 et seq. and Policy and 
Regulation 8330. 


2. When a student transfers to a public school district from another 
public school district, all information in the student’s record related 
to disciplinary actions taken against the student by the school 
district and any information the school district has obtained 
pursuant to N.J.S.A. 2A:4A-60, Disclosure of Juvenile 
Information; Penalties for Disclosure, shall be provided to the 
receiving public school district, in accordance with the provisions 
of N.J.S.A. 18A:36-19(a),  and N.J.A.C. 6A:32-7.5. 


a. The record shall be provided within two weeks of the date 
that the student enrolls in the receiving district. 


b. Written consent of the parent or adult student shall not be 
required as a condition of the record transfer; however, 
written notice of the transfer shall be provided to the parent 
or the adult student. 


3. When a student transfers to a private school, which includes all 
sectarian or nonsectarian, nonprofit, institutional day, or residential 
schools that provide education for students placed by their parents 
and that are controlled by other than public authority, all student 
disciplinary records with respect to suspensions or expulsions, 
shall be provided by the public school district of residence to the 
private school upon written request from the private school, in the 
same manner the records would be provided to a public school, 
pursuant to 20 U.S.C. § 6301, Title IV § 4155 of the Elementary 
and Secondary Education Act. 


4. The Board shall not use a student’s past offenses on record to 
discriminate against the student. 


5. All student disciplinary records pursuant to N.J.A.C. 6A:16-7 shall 
conform with the requirements set forth in N.J.A.C. 6A:16-7.8(d). 
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M. Annual Review 


The Superintendent will designate a school staff member to coordinate an 
annual  review and update of Policy and Regulation 5600.  The 
Superintendent’s designee will: 


1. Compile an annual summary report of violations of the student 
behavioral expectations and the associated school responses to the 
violations in the Student Discipline/Code of Conduct Policy and 
Regulation. 


2. Convene a Student Discipline/Code of Conduct Committee 
comprised of parents, students, and community members that 
represent the composition of the district’s schools and community 
to review the annual summary report and to develop 
recommendations, if any, to improve and update the Student 
Discipline/Code of Conduct Policy and Regulation. 


3. The Superintendent’s designee shall submit the Committee’s 
recommendations, if any, to improve or update the Student 
Discipline/Code of Conduct Policy and Regulation. 


4. The Superintendent will review the Committee’s report with 
school administrators and will determine if the Student 
Discipline/Code of Conduct Policy and Regulation should be 
updated. 


5. The Superintendent will recommend to the Board revisions to the 
Student Discipline/Code of Conduct Policy, if needed. 


N. Policy and Regulation Publication and Distribution 


The Student Discipline/Code of Conduct Policy and Regulation 5600, 
including the Chart of Student Discipline shall be disseminated annually to 
all school staff, students, and parents. These documents may be 
disseminated in handbooks, electronically, or in hard copy form. 
Principals will ensure  these documents are made available to all students 
on or before  the first day of each school year and to transferring students 
on the first day of their enrollment in this district. 


Adopted: 
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5611 REMOVAL OF STUDENTS FOR FIREARMS OFFENSES 


The Board of Education is committed to providing a safe and secure school 
environment to all students attending the public schools.  To provide this 
environment, the Board of Education will implement policies and procedures 
regarding student offenses involving firearms, as defined in N.J.S.A. 2C:39-1(f) 
and 18 U.S.C. §921, pursuant to The Zero Tolerance For Guns Act, N.J.S.A. 
18A:37-7 through N.J.S.A. 37-12. 


Policy and Regulation 5611 shall apply to a student who is convicted or 
adjudicated delinquent for possession of a firearm on school grounds, convicted 
or adjudicated delinquent for committing a crime while in possession of a firearm 
on school grounds, or found knowingly in possession of a firearm on school 
grounds.  A student, other than a student with a disability, convicted or 
adjudicated delinquent for these firearm offenses shall be immediately removed 
from the school’s general education program for a period of not less than one 
calendar year and placed in an alternative education program according to the 
requirements of N.J.A.C. 6A:16-9.1 et seq. The Superintendent may modify on a 
case-by-case basis the removal of a general education student in accordance with 
N.J.A.C. 6A:16-5.5(b)1. A student with a disability convicted or adjudicated 
delinquent for these firearm offenses shall be immediately removed in accordance 
with the provisions of N.J.A.C. 6A:14 and applicable Federal regulations and 
shall receive a placement in accordance with N.J.A.C. 6A:14. 


The Principal or designee shall remove the student in accordance with the 
requirements outlined in N.J.A.C. 6A:16-5.5(d), which includes notifying the 
appropriate law enforcement agency of a possible violation of the New Jersey 
Code of Criminal Justice.  


If it is found that the removed student did not commit these firearm offenses, the 
student shall be immediately returned to the program from which he or she was 
removed. 
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The Superintendent shall make the final determination on whether the general 
education student removed in accordance with the requirements of N.J.A.C. 
6A:16-5.5 and this Policy is prepared to return to the general education program 
or will remain in an alternative education program, pursuant to N.J.A.C. 
6A:16-9.1 et seq., or receive home or other out-of-school instruction, pursuant to 
N.J.A.C. 6A:16-10 based on the criteria outlined in N.J.A.C. 6A:16-5.5(i).  


If a student, other than a student with a disability, is removed from the general 
education program pursuant to N.J.A.C. 6A:16-5.5 and this Policy, and a 
placement in an alternative education program is not available, the general 
education student shall be provided home or other out-of-school instruction 
according to N.J.A.C. 6A:16-10.2 until placement is available. 


The Superintendent of Schools biannually shall submit to the Commissioner of 
Education a report on each incident under N.J.A.C. 6A:16-5.5 utilizing the 
Student Safety Data System (SSDS), pursuant to N.J.A.C. 6A:16-5.3(d)1. 


This Policy and Regulation 5611, implementing the requirements of N.J.A.C. 
6A:16-5.5, shall be annually disseminated to all school staff, students, and 
parents. 


N.J.S.A. 18A:37-1 et seq. 
N.J.A.C. 6A:14-2.8 et seq.; 6A:16-5.5; 6A:16-6.1 et seq.; 6A:16-7.1 et seq.; 
6A:16-8.1 et seq.; 6A:16-9.1 et seq.; 6A:16-10.2 


Adopted: 
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R 5611  REMOVAL OF STUDENTS FOR FIREARMS OFFENSES 


A. Definitions 


“School buildings” and “school grounds” means and includes land, 
portions of land, structures, buildings, and vehicles, when used for the 
provision of academic or extracurricular programs sponsored by the 
school district or community provider and structures that support these 
buildings, such as school district wastewater treatment facilities, 
generating facilities, and other central services facilities including, but not 
limited to, kitchens and maintenance shops.  “School buildings” and 
“school grounds” also includes athletic stadiums; swimming pools; any 
associated structures or related equipment tied to such facilities including, 
but not limited to, grandstands; night field lights; greenhouses; garages; 
facilities used for non-instructional or non-educational purposes; and any 
structure, building, or facility used solely for school administration. 
“School buildings” and “school grounds” also includes other facilities 
such as playgrounds; and other recreational places owned by local 
municipalities, private entities, or other individuals during those times 
when the school district has exclusive use of a portion of such land in 
accordance with N.J.A.C. 6A:16-1.3 and 6A:26-1.2. 


B. Removal of Students for Firearm Offenses 


1. Pursuant to the provisions of N.J.A.C. 6A:16-5.5, any student, 
other than a student with a disability, committing the following 
offenses shall be immediately removed from the school’s general 
education program for a period of not less than one calendar year: 


a. Convicted or adjudicated delinquent for possession of a 
firearm on school grounds; 


b. Convicted or adjudicated delinquent for committing a 
crime while in possession of a firearm on school grounds; 
and 


c. Found knowingly in possession of a firearm on school 
grounds. 
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2. The Superintendent may modify, on a case-by-case basis, the 
removal of a general education student. 


a. The Superintendent shall develop and maintain a written 
record of case-by-case modifications of the removal 
requirement of N.J.A.C. 6A:16-5.5(b)1, which shall be 
made available to the Commissioner of Education upon 
request. 


3. Nothing in N.J.A.C. 6A:16-5.5 or this Policy and Regulation shall 
be construed to prohibit the expulsion of a general education 
student. 


4. The Board shall immediately remove students with disabilities for 
offenses involving firearms in accordance with N.J.A.C. 6A:14 and 
applicable Federal regulations. 


C. Procedures - Removal of Students for Firearm Offenses 


1. The Principal shall: 


a. Remove a student as set forth in B. above; 


b. Isolate the student and place him or her under the 
supervision of school staff until the student’s parent or a 
law enforcement official takes custody of the student; 


c. Immediately report to the Superintendent the removal of 
the student; 


d. Notify the appropriate law enforcement agency of a 
possible violation of the New Jersey Code of Criminal 
Justice; and 


e. Notify the student’s parent of the following information: 


(1) The removal action; 


(2) The law enforcement notification; 


(3) The change of custody, if it occurs; and 
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(4) A general education student’s due process rights, as 
set forth in N.J.A.C. 6A:16-7.2 through 7.6, or the 
due process rights of a student with a disability, as 
set forth in N.J.A.C. 6A:14-2.7 and 2.8 and 
N.J.A.C. 6A:16-7.2 through 7.5. 


2. A student, other than a student with a disability, removed from the 
general education program pursuant N.J.A.C. 6A:16-5.5 shall be 
placed in an alternative education program, according to the 
requirements of N.J.A.C. 6A:16-9.1 et seq. 


a. If placement in an alternative education program is not 
available, the general education student shall be provided 
home or other out-of-school instruction, according to 
N.J.A.C. 6A:16-10, until placement is available. 


3. A student with a disability removed pursuant to B. above shall 
receive a placement in accordance with N.J.A.C. 6A:14. 


4. A student, other than a student with a disability, removed pursuant 
to B. above shall be entitled to a hearing before the Board of 
Education in accordance with N.J.A.C. 6A:16-7.3 through 7.5. 


5. If it is found that the removed student did not commit the offenses 
in B. above, the student shall be immediately returned to the 
program from which he or she was removed. 


D. Return to General Education Program 


1. The Superintendent shall make the final determination on whether 
the general education student is prepared to return to the general 
education program, or will remain in an alternative education 
program, pursuant to N.J.A.C. 6A:16-9.1 et seq., or receive home 
or other out-of-school instruction, pursuant to N.J.A.C. 6A:16-10, 
based on the following criteria: 


a. The nature and severity of the offense; 


b. The Board’s removal decision; 
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c. The results of relevant testing, assessment, or evaluation of 
the student; and 


d. The recommendation of the Principal or Director of the 
alternative education program or home or other out-of-
school instruction program in which the student has been 
placed. 


E. Exception 


1. The provisions of N.J.A.C. 6A:16-5.5 shall not apply to a firearm 
that is lawfully stored in a locked vehicle on school grounds, or 
when it is for activities approved and authorized by the Board of 
Education, as long as the Board adopts appropriate safeguards to 
ensure student safety. 


a. All students shall obtain written authorization from the 
Superintendent to possess a firearm stored inside a locked 
vehicle on school grounds or used for participation in a 
school-sponsored function. 


(1) The Superintendent shall not provide authorization 
to a student who has been convicted or adjudicated 
delinquent for possession of a firearm or for a crime 
involving the use of a firearm. 


Adopted: 
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5612 ASSAULTS ON DISTRICT BOARD OF EDUCATION 
MEMBERS OR EMPLOYEES 


Any student who commits an assault, as defined under N.J.S.A. 2C:12-1(a)1, not 
involving the use of a weapon or firearm, upon a teacher, administrator, other 
school district employee, or Board member acting in the performance of his or her 
duties and in a situation where his or her authority to act is apparent, or as a result 
of the victim’s relationship to the school district, shall be immediately removed 
from school pursuant to N.J.S.A. 18A:37-2.1 and N.J.A.C. 6A:16-5.7. 


A student, other than a student with a disability, who commits an assault as 
defined in N.J.S.A. 2C:12-1(a)1, shall be immediately removed from school 
consistent with due process procedures, pending a hearing pursuant to N.J.A.C. 
6A:16-7.2 through 7.5.  Nothing in N.J.S.A. 18A:37-2.1 or N.J.A.C. 6A:16-5.7 
shall be construed as prohibiting the expulsion of a general education student.  A 
student with a disability who commits an assault as defined in this Policy, shall be 
removed in accordance with N.J.A.C. 6A:14 and due process proceedings in 
accordance with N.J.A.C. 14-2.7 and 2.8.  


In accordance with the provisions of N.J.S.A. 18A:37-2.1(a), said proceedings 
shall take place no later than thirty calendar days following the day on which the 
student is suspended.  The decision of the Board shall be made within five days 
after the close of the hearing.  Any appeal of the Board’s decision shall be made 
to the Commissioner of Education within ninety days of the Board’s decision. 
The provisions herein shall be construed in a manner consistent with 
20 U.S.C. § 1400 et seq. 


The Principal or designee shall remove, isolate, and place the student under the 
supervision of school staff until the student’s parent or appropriate agency takes 
custody of the student.  The Principal or designee will immediately report to the 
Superintendent the removal of the student and notify the student’s parent of the 
removal action and the student’s due process rights.  The Principal or designee 
will notify the appropriate law enforcement official of a possible violation of the 
New Jersey Code of Criminal Justice. 
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In accordance with the provisions of N.J.S.A. 18A:37-2.1(b), whenever a teacher, 
administrator, Board member, other school district employee, or a labor 
representative on behalf of an employee makes an allegation in writing that the 
Board member or employee has been assaulted by a student, the Principal shall 
file a written report of the alleged assault with the Superintendent.  The 
Superintendent shall report the alleged assault to the Board at its next regular 
meeting; provided that the name of the student who allegedly committed the 
assault, although it may be disclosed to the Board members, shall be kept 
confidential at the public Board of Education meeting. 


Any person who fails to file a report of an alleged assault as required pursuant to 
N.J.S.A. 18A:37-2.1 and N.J.A.C. 6A:16-5.7 may be liable to disciplinary action 
by the Board. 


The Superintendent of Schools biannually shall submit to the Commissioner of 
Education a report on each incident under N.J.A.C. 6A:16-5.7 utilizing the 
Student Safety Data System (SSDS), pursuant to N.J.A.C. 6A:16-5.3(e)1. 


Policy and Regulation 5612, implementing the requirements of N.J.A.C. 
6A:16-5.7, shall be annually disseminated to all school staff, students, and 
parents. 


N.J.S.A. 18A:37-2.1 
N.J.A.C. 6A:14-2.7; 6A:14-2.8; 6A:16-5.7; 6A:16-7.2; 6A:16-7.3; 6A:16-7.4; 


6A:16-7.5 


Adopted: 
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R 5612  ASSAULTS ON DISTRICT BOARD OF EDUCATION 
MEMBERS OR EMPLOYEES 


A. Removal of Students for Assault on Board Members and Employees 


1. Pursuant to the provisions of N.J.A.C. 6A:16-5.7, any student who 
commits an assault, as defined under N.J.S.A. 2C:12-1(a)1, not 
involving the use of a weapon or firearm, upon a teacher, 
administrator, other school Board employee, or Board of Education 
member acting in the performance of his or her duties and in a 
situation where his or her authority to act is apparent, or as a result 
of the victim’s relationship to the school district, pursuant to 
N.J.S.A. 18A:37-2.1 shall be immediately removed from school. 


2. A student, other than a student with a disability, who commits an 
assault pursuant to A.1. above, shall be immediately removed from 
school consistent with due process procedures, pending a hearing, 
pursuant to N.J.A.C. 6A:16-7.2 through 7.5. 


a. Nothing in N.J.A.C. 6A:16-5.7 shall be construed as 
prohibiting the expulsion of a general education student. 


3. A student with a disability who commits an assault pursuant to 
A.1. above shall be removed in accordance with N.J.A.C. 6A:14. 


B. Procedures – Removal of Students for Assault on Board Members and 
Employees 


1. The Principal or designee shall: 


a. Remove a student as set forth in A. above; 


b. Isolate the student and place him or her under the 
supervision of school staff until the student’s parent or an 
appropriate agency takes custody of the student; 
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c. Immediately report to the Superintendent the removal of 
the student; 


d. Notify the student’s parent of the removal action and the 
student’s due process rights; and 


e. Notify the appropriate law enforcement official of a 
possible violation of the New Jersey Code of Criminal 
Justice. 


2. The Board of Education shall provide due process proceedings for 
all students in accordance with N.J.A.C. 6A:16-7.2, 7.3, 7.4, and 
7.5 and for a student with a disability in accordance with N.J.A.C. 
6A:14-2.7 and 2.8. 


Adopted: 
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5613 REMOVAL OF STUDENTS FOR ASSAULTS WITH 
WEAPONS OFFENSES 


The Board of Education is committed to providing a safe and secure school 
environment to all students attending the public schools.  To provide this 
environment, the Board of Education will implement policies and procedures 
regarding a student who commits an assault, as defined under N.J.S.A. 
2C:12-1(a)1, with a weapon, which includes, but is not limited to, items 
enumerated in N.J.S.A. 2C:39-1(r), except a firearm as defined by N.J.S.A. 
2C:39-1(f) and 18 U.S.C. § 921, upon a teacher, administrator, other school Board 
employee, Board of Education member, or another student on school grounds, 
pursuant to N.J.S.A. 18A:37-2.2 through 2.5. 


A student, other than a student with a disability, who commits an assault as 
defined above shall be immediately removed from the school’s general education 
program for a period not exceeding one calendar year and placed in an alternative 
education program according to the requirements of N.J.A.C. 6A:16-9.1 et seq. 
The Superintendent may modify on a case-by-case basis the removal of a general 
education student in accordance with N.J.A.C. 6A:16-5.6(b)1. A student with a 
disability who commits an assault as defined above shall be immediately removed 
in accordance with the provisions of N.J.A.C. 6A:14 and applicable Federal 
regulations and shall receive a placement in accordance with N.J.A.C. 6A:14.  


The Principal or designee shall remove the student in accordance with the 
requirements outlined in N.J.A.C. 6A:16-5.6(d), which includes notifying the 
appropriate law enforcement agency of a possible violation of the New Jersey 
Code of Criminal Justice.  


If it is found that the removed student did not commit these offense(s), the student 
shall be immediately returned to the program for which he or she was removed. 


If a student, other than a student with a disability, is removed from the general 
education program pursuant to N.J.A.C. 6A:16-5.6 and this Policy, and a 
placement in an alternative education program is not available, the general 
education student shall be provided home or other out-of-school instruction, 
according to N.J.A.C. 6A:16-10.2, until placement is available. 
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The Superintendent shall make the final determination on whether the general 
education student removed, in accordance with the requirements of N.J.A.C. 
6A:16-5.6 and this Policy, is prepared to return to the general education program 
or will remain in an alternative education program or receive home or other out-
of-school instruction based on the criteria outlined in N.J.A.C. 6A:16-5.6(i). 


The Superintendent of Schools biannually shall submit to the Commissioner of 
Education a report on each incident and the circumstance surrounding the removal 
of students pursuant to N.J.A.C. 6A:16-5.6 utilizing the Student Safety Data 
System (SSDS), pursuant to N.J.A.C. 6A:16-5.3(e)1. 


This Policy and Regulation 5613, implementing the requirements of N.J.A.C. 
6A:16-5.6, shall be annually disseminated to all school staff, students, and 
parents. 


N.J.S.A. 18A:37-1 et seq. 
N.J.A.C. 6A:14-2.8 et seq.; 6A:16-5.6; 6A:16-6.1 et seq.; 6A:16-7.1 et seq.; 


6A:16-8.1 et seq.; 6A:16-9.1 et seq.; 6A:16-10.2 


Adopted: 
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R 5613 REMOVAL OF STUDENTS FOR ASSAULTS WITH 
WEAPONS OFFENSES 


A. Definitions 


“School buildings” and “school grounds” means and includes land, 
portions of land, structures, buildings, and vehicles, when used for the 
provision of academic or extracurricular programs sponsored by the 
school district or community provider and structures that support these 
buildings, such as school district wastewater treatment facilities, 
generating facilities, and other central services facilities including, but not 
limited to, kitchens and maintenance shops. “School buildings” and 
“school grounds” also includes athletic stadiums; swimming pools; any 
associated structures or related equipment tied to such facilities including, 
but not limited to, grandstands; night field lights; greenhouses; garages; 
facilities used for non-instructional or non-educational purposes; and any 
structure, building, or facility used solely for school administration. 
“School buildings” and “school grounds” also includes other facilities 
such as playgrounds,; and recreational places owned by local 
municipalities, private entities, or other individuals during those times 
when the school district has exclusive use of a portion of such land in 
accordance with N.J.A.C. 6A:16-1.3 and 6A:26-1.2. 


B. Removal of Students for Assaults with Weapons Offenses 


1. Pursuant to the provisions of N.J.A.C. 6A:16-5.6, any student, 
other than a student with a disability, who commits an assault, as 
defined under N.J.S.A. 2C:12-1(a)1, with a weapon, which 
includes, but is not limited to, items enumerated in N.J.S.A. 
2C:39-1(r), except a firearm as defined by N.J.S.A. 2C:39-1(f) and 
18 U.S.C. § 921, upon a teacher, administrator, other school Board 
employee, Board of Education member, or another student on 
school grounds, pursuant to N.J.S.A. 18A:37-2.2 through 2.5 shall 
be immediately removed from the school’s general education 
program for a period not exceeding one calendar year. 


2. The Superintendent may modify on a case-by-case basis the 
removal of a general education student. 
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3. Nothing in N.J.A.C. 6A:16-5.6 shall be construed to prohibit the 
expulsion of a general education student. 


4. The Board shall immediately remove students with disabilities for 
assaults with weapons offenses in accordance with N.J.A.C. 6A:14 
and applicable Federal regulations. 


C. Procedures – Removal of Students for Assaults with Weapons Offenses 


1. The Principal or designee shall: 


a. Remove a student as set forth in B. above; 


b. Isolate the student and place him or her under the 
supervision of school staff until the student’s parent or a 
law enforcement official takes custody of the student; 


c. Immediately report to the Superintendent the removal of 
the student; 


d. Notify the appropriate law enforcement agency of a 
possible violation of the New Jersey Code of Criminal 
Justice; and 


e. Notify the student’s parent of the following information: 


(1) The removal action; 


(2) The law enforcement notification; 


(3) The change of custody, if it occurs; and 


(4) A general education student’s due process rights, 
pursuant to N.J.A.C. 6A:16-7.2 through 7.5 or a 
student with a disability’s due process rights, as set 
forth in N.J.A.C. 6A:14-2.7 and 2.8 and N.J.A.C. 
6A:16-7.2 through 7.5. 


2. A student, other than a student with a disability, removed from the 
general education program pursuant to N.J.A.C. 6A:16-5.6 shall be 
placed in an alternative education program, according to the 
requirements of N.J.A.C. 6A:16-9.1 et seq.: 
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a. If placement in an alternative education program is not 
available, the general education student shall be provided 
home or other out-of-school instruction, according to 
N.J.A.C. 6A:16-10, until placement is available. 


3. A student with a disability removed pursuant to B. above shall 
receive a placement in accordance with N.J.A.C. 6A:14. 


4. A student, other than a student with a disability, removed pursuant 
to B. above shall be entitled to an informal hearing, pursuant to 
N.J.A.C. 6A:16-7.2 and 7.3, and a hearing before the Board of 
Education pursuant to N.J.A.C. 6A:16-7.3. 


5. If it is found that the removed student did not commit the 
offense(s), the student shall be immediately returned to the 
program from which he or she was removed. 


D. Return to General Education Program 


1. The Superintendent shall make the final determination on whether 
the general education student is prepared to return to the general 
education program or will remain in an alternative education 
program or receive home or other out-of-school instruction based 
on the following criteria: 


a. The nature and severity of the offense; 


b. The Board’s removal decision; 


c. The results of relevant testing, assessment, or evaluation of 
the student; and 


d. The recommendation of the Principal or Director of the 
alternative education program or home or other out-of-
school instruction program in which the student has been 
placed. 
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E. Exception 


1. The provisions of N.J.A.C. 6A:16-5.6 shall not apply to a student 
who has obtained the Superintendent’s written authorization to 
lawfully possess a firearm or other weapon while participating in a 
school-sponsored function. 


a. The Superintendent shall not provide authorization to a 
student who has been convicted or adjudicated delinquent 
for possession of a firearm or weapon or for a crime 
involving the use of a firearm. 


Adopted: 
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7440 SCHOOL DISTRICT SECURITY 


The Board of Education believes the buildings and facilities of the school district 
represent a substantial community investment.  The Board directs the 
development and implementation of a plan for school district security to protect 
the school community’s investment in the school buildings and facilities. 


The school district security program will include: maintenance of facilities that 
are secure against unwelcome intrusion; protection against fire hazards and faulty 
equipment; and compliance with safe practices in the use of electrical, plumbing, 
heating, and other school building equipment.  The Board directs close 
cooperation of district officials with law enforcement, fire officials, and other 
emergency agencies. 


The Superintendent of Schools shall designate a school administrator, or a school 
employee with expertise in school safety and security, as a School Safety 
Specialist for the district in accordance with the provisions of N.J.S.A. 
18A:17-43.3.  The School Safety Specialist shall be required to acquire a New 
Jersey Department of Education School Safety Specialist certification in 
accordance with the provisions of N.J.S.A. 18A:17-43.2.  The School Safety 
Specialist shall also serve as the school district’s liaison with local law 
enforcement and national, State, and community agencies and organizations in 
matters of school safety and security.  


Access to school buildings and grounds outside the hours school is in session 
shall be limited to personnel whose employment requires their presence in the 
facility.  An adequate key control system will be established to limit building 
access to authorized personnel and guard against the potential of intrusion by 
unauthorized persons who have obtained access improperly. 


Building records and funds shall be kept in a safe place and secured as appropriate 
and necessary. 
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Protective devices designed to be used as safeguards against illegal entry and 
vandalism may be installed when appropriate.  The Board may approve the 
employment of school resource officers, school security officers, and/or law 
enforcement officers in situations in which special risks are involved. 


N.J.S.A. 18A:17-43.1; 18A:17-43.2; 18A:17-43.3 


Adopted: 
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A. Definitions 


“Access” means authorized access to a school building or school grounds 
through the use of a Board-approved key control system. 


“Key control system” means the use of a key, card, code, or any other 
means to disengage a locking mechanism to provide entry to a school 
building or school grounds. 


“School buildings” and “school grounds” means and includes land, 
portions of land, structures, buildings, and vehicles, when used for the 
provision of academic or extracurricular programs sponsored by the 
school district or community provider and structures that support these 
buildings, such as school district wastewater treatment facilities, 
generating facilities, and other central service facilities including, but not 
limited to, kitchens and maintenance shops.  “School buildings” and 
“school grounds” also includes athletic stadiums; swimming pools; any 
associated structures or related equipment tied to such facilities including, 
but not limited to, grandstands; night field lights; greenhouses; garages; 
facilities used for non-instructional or non-educational purposes; and any 
structure, building, or facility used solely for school administration. 
“School buildings” and “school grounds” also includes other facilities 
such as playgrounds; and other recreational places owned by local 
municipalities, private entities, or other individuals during those times 
when the school district has exclusive use of a portion of such land in 
accordance with N.J.A.C. 6A:16-1.3 and 6A:26-1.2. 


B. Access to School Buildings and School Grounds 


1. Access to school buildings and grounds during the school day will 
be permitted to all students enrolled in the school, all authorized 
school staff members, and visitors pursuant to Policy and 
Regulation 9150. 


2. Access to school buildings and grounds before and after the school 
day will be permitted to: 


a. Members of the Board of Education; 
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b. Administrative and supervisory staff members, teaching 
staff members, and support staff members assigned to a 
school building or grounds in the performance of their 
duties; 


c. Other school staff members in the performance of their 
professional responsibilities; 


d. Students involved in interscholastic athletics, co-curricular 
or extra-curricular activities, and authorized spectators; 


e. Members of organizations granted the use of school 
premises pursuant to Policy and Regulation 7510; 


f. Police officers, fire fighters, health inspectors, and other 
agents of Federal, State, and local government in the 
performance of their official duties; 


g. Members of the public present to attend a public Board of 
Education or public school-related function; and 


h. Others authorized by the Superintendent or designee and/or 
by Board Policy. 


3. All visitors to a school building during a school day will be 
required to register their presence in the school and comply with 
the provisions of Policy and Regulation 9150.  The school’s 
registration and sign-in procedures may include the use of a school 
visitor management system requiring the visitor to present 
acceptable identification to access the school building. 


4. Signs will be conspicuously posted to inform visitors of the 
requirement to register their presence into the building. 


C. Key Control System for Access to School Buildings and Facilities 


1. School staff members will be provided access to a school building 
using the school’s key control system as follows: 


a. Teaching staff members and support staff members will be 
provided access using the school’s key control system to 
the school building and to other facilities on school grounds 
to which they require access for the performance of their 
professional duties. 
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(1) The Building Principal will determine the school 
staff members who shall be provided access to 
facilities within the school building and on school 
grounds. 


(2) The Superintendent or designee will determine the 
district administrators, supervisors, and other staff 
members who shall be provided access to facilities 
within the school building and on school grounds. 


2. School staff members provided access to a school building or other 
facilities on school grounds shall be responsible for ensuring their 
key control system authorization is not shared with another 
individual without prior approval of the Principal or designee for 
school staff members, or the Superintendent or designee for district 
staff members. Staff members are prohibited from permitting their 
key control system authorization to be used by another person 
unless prior approval is obtained from the Principal or designee at 
the building level and Superintendent or designee at the district 
level or in the event of an emergency. 


3. A staff member’s loss of a key, card, or any other device 
authorizing the staff member access to a school building or a 
facility on school grounds must be immediately reported to the 
Principal or Superintendent or designee.  The staff member who 
loses a key, card, or any such access device may be responsible for 
the replacement cost. 


D. Staff Member Responsibilities 


1. Staff members should not bring to school valuable personal items 
that cannot be in the staff member’s personal possession at all 
times.  The Board of Education is not responsible for a staff 
member’s personal possession in the event the item is lost, stolen, 
misplaced, damaged, or destroyed. 


2. In the event a staff member observes a student has a valuable item 
in school, the staff member will report it to the Principal or 
designee.  A valuable item may include, but is not limited to, an 
unusually large amount of money, expensive jewelry or electronic 
equipment, or any item that is determined by the Principal or 
designee to be valuable to a student based on the student’s age.  
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a. The Principal or designee may contact the student’s parent 
and request the parent come to school to retrieve the 
valuable item; 


b. The Principal or designee may secure the valuable item and 
return it to the student at the end of the school day and 
inform the student and the parent not to bring the valuable 
item to school in the future; or 


c. The Principal or designee will permit the student to 
maintain the valuable item and inform the student and the 
parent not to bring the valuable item to school in the future. 


d. The Board of Education is not responsible for a student’s 
personal possession in the event the item is lost, stolen, 
misplaced, damaged, or destroyed when in the possession 
of the student.   


3. Teaching staff members shall close classroom windows and shut 
and lock classroom doors when leaving at the end of the school 
day; shut and lock classroom doors during the school day when the 
room is not going to be in use after their assignment, and report 
immediately to the Principal or designee any evidence of 
tampering or theft. 


4. Custodians shall, at the end of the work day, conduct a security 
check of the building to make certain that all windows are closed 
and all office, classroom, and building doors are shut and locked, 
except as such doors may be required to be open for persons with 
access. 


5. Office personnel shall take all reasonable precautions to ensure the 
security of all school and district records and documents against 
unauthorized access, deterioration, and destruction. 


E. School Safety Specialist 


1. The Superintendent of Schools shall designate a school 
administrator, or a school employee with expertise in school safety 
and security, as a School Safety Specialist for the district in 
accordance with the provisions of N.J.S.A. 18A:17-43.3. 
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2. The School Safety Specialist shall: 


a. Be responsible for the supervision and oversight for all 
school safety and security personnel, policies, and 
procedures in the school district; 


b. Ensure that these policies and procedures are in compliance 
with State law and regulations; and 


c. Provide the necessary training and resources to school 
district staff in matters relating to school safety and 
security. 


3. The School Safety Specialist shall also serve as the school 
district’s liaison with law enforcement and national, State, and 
community agencies and organizations in matters of school safety 
and security. 


4. The School Safety Specialist shall be required to acquire a New 
Jersey Department of Education School Safety Specialist 
Certification in accordance with the provisions of N.J.S.A. 
18A:17-43.2.  


F. Summoning Law Enforcement Authorities 


1. Law enforcement authorities will be summoned promptly 
whenever evidence is discovered that indicates: a crime has been 
committed on school premises or in the course of staff or student 
transportation to or from school; a break and entry may have 
occurred on school grounds; a deadly weapon is on school 
premises; a breach of the peace has occurred on school premises; 
for any reason required in the Memorandum of Understanding 
between the Board of Education and Law Enforcement and in 
accordance with Policy and Regulation 9320; or for any other 
reason there is concern about the health, safety, and welfare of 
persons on school grounds or school property. 


2. A call to law enforcement agents will be reported to the 
Superintendent as soon as possible, along with the reason(s) for 
which the call was made and the outcome of the incident. 


Issued: 
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8461 REPORTING VIOLENCE, VANDALISM, HARASSMENT, 
INTIMIDATION, BULLYING, ALCOHOL, 


AND OTHER DRUG OFFENSES 


The Board of Education shall observe “School Violence Awareness Week” during 
the week beginning with the third Monday in October of each year by organizing 
activities to prevent school violence.  Activities shall include, but are not limited 
to, age-appropriate opportunities for student discussion on conflict resolution, 
issues of student diversity, and tolerance.  The Board shall invite law enforcement 
personnel to join members of the teaching staff in the discussions and provide 
programs for school employees that are designed to help them recognize warning 
signs of school violence and to instruct them on recommended conduct during an 
incident of school violence. The Board of Education shall disseminate to 
students’ parents an informational pamphlet prepared by the New Jersey 
Department of Education (NJDOE) on how a parent can limit a child’s exposure 
to violence on television, cell phones, computers, and other electronic devices, on 
an annual basis pursuant to N.J.S.A. 18A:40-44. 


In accordance with N.J.A.C. 6A:16-5.3 any school employee who observes or has 
direct knowledge from a participant or victim of an act of violence; including 
harassment, intimidation, and bullying; or the possession or distribution of alcohol 
or other drugs on school grounds, and any school employee who reports a student 
for being under the influence of alcohol or other drugs, according to the 
requirements of N.J.S.A. 18A:40A-12 and N.J.A.C. 6A:16-4.3, shall file a report 
describing the incident to the school Principal, in accordance with N.J.S.A. 
18A:17-46.  The report shall be on a form adopted by the Board to include all of 
the incident detail and offender and victim information that are reported on the 
Student Safety Data System (SSDS).  


A report alleging an incident of harassment, intimidation, or bullying shall be 
made in accordance with the provisions of N.J.S.A. 18A:37-13.1 and Policy 5512. 


The Building Principal, for each incident of violence; including harassment, 
intimidation, and bullying, vandalism, and alcohol and other drug offenses shall 
review the incident report for accuracy; forward a copy of the incident report to 
the Superintendent; and notify 
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the Superintendent of the action taken regarding the incident.  The Board shall not 
discharge or subject to any manner of discrimination any school employee who 
files a report pursuant to N.J.A.C. 6A:16-5.3. 


The majority representative of the school employees’ bargaining units shall have 
access monthly to the number and disposition of all reported acts of school 
violence, including harassment, intimidation, and bullying, and vandalism, 
pursuant to N.J.S.A. 18A:17-46.  Personally identifying information may be 
provided to the majority representative of the school employees’ bargaining units 
only in instances when school administrators have reason to believe that the safety 
of a school staff member is at risk. 


Twice each school year, once between September 1 and January 1 and once 
between January 1 and June 30, the Superintendent shall report to the Board at a 
public meeting all acts of violence, including harassment, intimidation, and 
bullying, vandalism, and alcohol and other drug offenses that occurred during the 
previous reporting period, according to the provisions of N.J.S.A. 18A:17-46 and 
N.J.A.C. 6A:16-5.3.  The report shall include the number of reports of 
harassment, intimidation, or bullying, the status of all investigations, the nature of 
the bullying based on one of the protected categories identified in section 2 of 
P.L.2002, c.83 (C.18A:37-14), the names of the investigators, the type and nature 
of any discipline imposed on any student engaged in harassment, intimidation, or 
bullying, and any other measures imposed, training conducted, or programs 
implemented, to reduce harassment, intimidation, or bullying. The information 
shall also be reported once during each reporting period to the NJDOE The report 
must include data broken down by the enumerated categories as listed in section 2 
of P.L.2002, c.83 (C.18A:37-14), and data broken down by each school in the 
district, in addition to district-wide data. It shall be a violation to improperly 
release any confidential information not authorized by Federal or State law for 
public release. 


The report shall be used to grade each school for the purpose of assessing its 
effort to implement policies and programs consistent with the provisions of 
P.L. 2002, c.83 (C.18A:37-13 et seq.).  The district shall receive a grade 
determined by averaging the grades of all the schools in the district.  The 
Commissioner shall promulgate guidelines for a program to grade schools for the 
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purposes of N.J.S.A. 18A:17-46.  The grade received by a school and the district 
shall be posted on the homepage of the school’s website.  The grade for the 
district and each school of the district shall be posted on the homepage of the 
district’s website.  A link to the report shall be available on the district’s website. 
The information shall be posted on the websites within ten days of the receipt of a 
grade by the school and district. 


Whenever it is alleged a school employee has knowingly falsified reported 
information on acts of violence or vandalism, or any incident included in the 
annual report on violence and vandalism required under N.J.S.A. 18A:17-46, the 
Board shall make a determination regarding whether the employee committed the 
act.  The Board shall provide written notice of the allegations to the employee and 
the employee shall be entitled to a hearing before the Board in accordance with 
the provisions of N.J.A.C. 6A:16-5.3(f).  Upon a determination by the Board that 
an employee has knowingly falsified reported information, the Board may take 
appropriate action. 


The Board of Education shall submit and implement corrective action plans for 
high incidences of violence, vandalism, or alcohol or other drug abuse upon 
notification by the Commissioner of Education. 


The Board shall provide ongoing staff training, in cooperation with the NJDOE in 
fulfilling the reporting requirements of N.J.S.A. 18A:17-46. 


N.J.S.A. 18A:17-46; 18A:36-5.1; 18A:40-44 
N.J.A.C. 6A:16-5.2; 6A:16-5.3 


Adopted: 
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Any school employee who observes or has direct knowledge from a participant or 
victim of an act of violence; including harassment, intimidation, and bullying; 
vandalism; or the possession or distribution of alcohol or other drugs on school 
grounds, and any school employee who reports a student for being under the 
influence of alcohol or other drugs, according to the requirements of N.J.S.A. 
18A:40A-12 and N.J.A.C. 6A:16-4.3, shall file a report describing the incident to 
the school Principal, in accordance with N.J.S.A. 18A:17-46.  The report shall be 
on a form to include all of the incident detail and offender and victim information 
that are reported on the Student Safety Data System (SSDS). A report alleging an 
incident of harassment, intimidation, or bullying shall be made in accordance with 
the provisions of N.J.S.A. 18A:37-13.1 and Policy 5512. 


A. Reporting Violence; Including Harassment, Intimidation, and Bullying; 
Vandalism; and Alcohol and Other Drug Offenses 


1. For each incident report of violence; including harassment, 
intimidation, and bullying; vandalism; and alcohol and other drug 
offenses, the Principal shall: 


a. Review the incident report for accuracy in indicating the 
incident type, offender information, victim information, 
student demographics, and incident location; 


b. Forward a copy of the incident report to the 
Superintendent; and 


c. Notify the Superintendent of the action taken regarding the 
incident. 


2. The Board shall not discharge or subject to any manner of 
discrimination any school employee who files a report pursuant to 
N.J.A.C. 6A:16-5.3. 
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3. The majority representative of the school employees’ bargaining 
units shall have access monthly to the number and disposition of 
all reported acts of school violence, vandalism, harassment, 
intimidation, or bullying pursuant to N.J.S.A. 18A:17-46. 


a. Personally identifying information may be provided to the 
majority representative of the school employees’ 
bargaining units only in instances when school 
administrators have reason to believe that the safety of a 
school staff member is at risk. 


B. Reporting Requirements 


1. The Superintendent shall: 


a. Submit a report to the New Jersey Department of Education 
in accordance with the provisions of N.J.S.A. 18A:17-46 of 
each incident of violence, including harassment, 
intimidation, and bullying, vandalism and alcohol and other 
drug offenses in the school district utilizing the SSDS; 


(1) The reports shall be submitted twice each school 
year, once for all incidents occurring between 
September 1 and January 1 and once for all 
incidents occurring between January 1 and  June 
30, and shall include, at a minimum, all information 
pursuant to N.J.S.A. 18A:17-46; 


(2) Prior to submission, the Superintendent shall verify 
the accuracy of the reported information 


(3) The grade regarding the harassment, intimidation, 
and bullying efforts of each school and each school 
district shall be posted on the homepage of the 
school district’s website, in accordance with the 
guidelines promulgated by the Commissioner of 
Education pursuant to N.J.S.A. 18A:17-46. 
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b. Provide for annual training of staff to prepare them to fulfill 
the reporting requirements set forth in N.J.A.C. 6A:16-5.3. 


C. Hearing Requirements 


The Superintendent shall report to the Board all acts of violence, including 
harassment, intimidation, and bullying, vandalism, and alcohol and other 
drug offenses that occurred during the previous reporting period, in 
accordance with the provisions of N.J.S.A. 18A:17-46. 


D. Knowingly Falsifying the Annual Report on Violence and Vandalism 
Required Under N.J.S.A. 18A:17-46 


1. Whenever it is alleged a school employee has knowingly falsified 
reported information on acts of violence or vandalism, or any 
incident included in the annual report on violence and vandalism, 
the Board shall make a determination regarding whether the 
employee committed the act. 


2. Any employee alleged to have knowingly falsified reported 
information shall be notified in writing of such allegation and shall 
be entitled to a hearing before the Board. 


3. Upon a determination by the Board that an employee has 
knowingly falsified reported information, the Board shall take 
appropriate disciplinary action. 


The Board of Education shall submit and implement corrective action plans for 
high incidences of violence, vandalism, or alcohol or other drug abuse upon 
notification by the Commissioner of Education. 


Issued: 
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8561 PROCUREMENT PROCEDURES FOR SCHOOL 
NUTRITION PROGRAMS 


The Board of Education adopts this Policy to identify their procurement plan for 
the United States Department of Agriculture’s (USDA) School Nutrition 
Programs.  School Nutrition Programs include, but are not limited to: the 
National School Lunch Program (NSLP); School Breakfast Program (SBP); 
Afterschool Snack Program (ASP); Special Milk Program (SMP); Fresh Fruit and 
Vegetable Program (FFVP); Seamless Summer Option (SSO) of the NSLP; 
Summer Food Service Program (SFSP); the At-Risk Afterschool Meals 
component of the Child and Adult Care Food Program (CACFP); and the 
Schools/Child Nutrition USDA Foods Program. 


The Board of Education is ultimately responsible for ensuring all procurement 
procedures for any purchases by the Board of Education and/or a food service 
management company (FSMC) comply with all Federal regulations, including but 
not limited to: 7 CFR Parts 210, 220, 225, 226, 245, 250; 2 CFR 200; State 
procurement statutes and administrative codes and regulations; local Board of 
Education procurement policies; and any other applicable State and local laws. 


The procurement procedures contained in this Policy will be implemented 
beginning immediately, until amended.  All procurements must maximize full and 
open competition. Source documentation will be maintained by the School 
Business Administrator/Board Secretary or designee and will be available to 
determine open competition, the reasonableness, the allowability, and the 
allocation of costs. 


The Board of Education intentionally seeks to prohibit conflicts of interest in all 
procurement of goods and services. 


A. General Procurement 


The procurement procedures will maximize full and open competition, 
transparency in transactions, comparability, and documentation of all 
procurement activities.  The school district’s plan for procuring items for 
use in the School Nutrition Programs is as follows: 
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1. The School Business Administrator/Board Secretary will ensure all 
purchases will be in accordance with the Federal Funds 
Procurement Method Selection Chart – State Agency Form #358 -
Appendix. Formal procurement procedures will be used as 
required by 2 CFR 200.318 through .326 and any State and local 
procurement code and regulations.  Informal procurement 
procedures (small purchase) will be required for purchases under 
the most restrictive small purchase threshold. 


2. The following procedures will be used for all purchases: 


Product/ Estimated Procurement Evaluation Contract Contract 
Services Dollar Method Award Duration/ 


Amount Type Frequency 


Micro-Purchases (2 CFR 200.67): 


Non-Public Schools Only - Purchases of supplies or services, 
within the micro-purchase threshold (the aggregate amount does 
not exceed the Federal micro-purchase threshold as set by 48 
CFR 2.101 will be awarded without soliciting competitive price 
quotations if the price is reasonable.  Purchases will be distributed 
equitably among qualified suppliers with reasonable prices. 
Records will be kept for micro-purchases. 


3. Formal bid procedures will be applied on the basis of: 


___centralized system; 
___individual school; 
_√_multi-school system; and/or 
_√_State contract. 


 Copyright 2019 • Strauss Esmay Associates, LLP • 1886 Hinds Road    • Suite 1 • Toms River, NJ 08753-8199  • 732-255-1500 







      


POLICY GUIDE 
OPERATIONS 


8561/page 3 of 16 
Procurement Procedures for School 


Nutrition Programs 


4. Because of the potential for purchasing more than the public or 
non-public informal/small purchase threshold amount, or the Board 
approved threshold if less, it will be the responsibility of the 
School Business Administrator/Board Secretary to document the 
amounts to be purchased so the correct method of procurement will 
be followed. 


B. Formal Procurement 


When a formal procurement method is required, the following competitive 
sealed bid or an Invitation for Bid (IFB) or competitive proposal in the 
form of a Request for Proposal (RFP) procedures will apply: 


1. An announcement of an IFB or a RFP will be placed in the Board 
designated official newspaper to publicize the intent of the Board 
of Education to purchase needed items.  The advertisement for 
bids/proposals or legal notice will be published in the official 
newspaper for at least one day in accordance with the provisions of 
N.J.S.A. 18A:18A-21. 


2. An advertisement in the official newspaper for at least one day is 
required for all purchases over the school district’s small purchase 
threshold as outlined in Appendix – Federal Funds Procurement 
Method Section Chart.  The advertisement will contain the 
following: 


a. A general description of items to be purchased; 


b. The deadline for submission of questions and the date 
written responses will be provided, including addenda to 
bid specifications, terms, and conditions as needed; 


c. The date of the pre-bid meeting, if provided, and if 
attendance is a requirement for bid award; 


d. The deadline for submission of sealed bids or proposals; 
and 


e. The address of the location where complete specifications 
and bid forms may be obtained. 
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3. In an IFB or RFP, each vendor will be given an opportunity to bid 
on the same specifications. 


4. The developer of written specifications or descriptions for 
procurements will be prohibited from submitting bids or proposals 
for such products or services. 


5. The IFB or RFP will clearly define the purchase conditions.  The 
following list includes requirements, not exclusive, to be addressed 
in the procurement document: 


a. Contract period; 


b. The Board of Education is responsible for all contracts 
awarded (statement); 


c. Date, time, and location of IFB/RFP opening; 


d. How the vendor is to be informed of bid acceptance or 
rejection; 


e. Delivery schedule; 


f. Requirements (terms and conditions) the bidder must fulfill 
in order for bid to be evaluated; 


g. Benefits to which the Board of Education will be entitled if 
the contractor cannot or will not perform as required; 


h. Statement assuring positive efforts will be made to involve 
minority and small business; 


i. Statement regarding the return of purchase incentives, 
discounts, rebates, and credits to the Board of Education’s 
nonprofit school food service account; 
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j. Contract provisions 
2 CFR 200; 


 as required in Appendix II to 


k. Contract provisions as required in 7 CFR 210.21(f) for all 
cost reimbursable contracts; 


l. Contract provisions as required in 7 CFR 210.16(a)(1-10) 
and 7 CFR 250.53 for food service management company 
contracts; 


m. Procuring instrument to be used are purchase orders from 
firm fixed prices after formal bidding; 


n. Price adjustment clause for renewal of multi-year contracts 
as defined in N.J.S.A. 18A:18A-42.  The “index rate” 
means the annual percentage increase rounded to the 
nearest half percent in the implicit price deflator for State 
and local government purchases of goods and services 
computed and published quarterly by the U.S. Department 
of Commerce, Bureau of Economic Analysis; 


o. Method of evaluation and type of contract to be awarded 
(solicitations using an IFB are awarded to the lowest 
responsive and responsible bidder; solicitations using a 
RFP are awarded to the most advantageous bidder/offeror 
with price as the primary factor among factors considered); 


p. Method of award announcement and effective date (if 
intent to award is required by State or local procurement 
requirements); 


q. Specific bid protest procedures including contact 
information of person and address and the date by which a 
written protest must be received; 
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r. Provision requiring access by duly authorized 
representatives of the Board of Education, New Jersey 
Department of Agriculture (NJDA), United States 
Department of Agriculture (USDA), or Comptroller 
General to any books, documents, papers, and records of 
the contractor which are directly pertinent to all negotiated 
contracts; 


s. Method of shipment or delivery upon contract award; 


t. Provision requiring contractor to maintain all required 
records for three years after final payment and all other 
pending matters (audits) are closed for all negotiated 
contracts; 


u. Description of process for enabling vendors to receive or 
pick up orders upon contract award; 


v. Provision requiring the contractor to recognize mandatory 
standards/policies related to energy efficiency contained in 
the Energy Policy and Conservation Act (PL 94-163); 


w. Signed statement of non-collusion; 


x. Signed Debarment/Suspension Certificate, clause in the 
contract or a copy of search results from the System for 
Award Management (SAM); 


y. Provision requiring “Buy American” as outlined in 
7 CFR Part 210.21(d) and USDA Guidance Memo 
SP 38-2017; and 


z. Specifications and estimated quantities of products and 
services prepared by the school district and provided to 
potential contractors desiring to submit bids/proposals for 
the products or services requested. 
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6. If any potential vendor is in doubt as to the true meaning of 
specifications or purchase conditions, interpretation will be 
provided in writing to all potential bidders by the School Business 
Administrator/Board Secretary or designee and will specify the 
deadline for all questions. 


a. The School Business Administrator/Board Secretary will be 
responsible for securing all bids or proposals. 


b. The School Business Administrator/Board Secretary will be 
responsible to ensure all Board of Education procurements 
are conducted in compliance with applicable Federal, State, 
and local procurement regulations. 


c. The following criteria will be used in awarding contracts as 
a result of bids/proposals.  Price must be the highest 
weighted criteria. Examples of other possible criteria 
include quality, service, delivery, and availability. 


7. In awarding a RFP, a set of award criteria in the form of a 
weighted evaluation sheet will be provided to each bidder in the 
initial bid document materials.  Price alone is not the sole basis for 
award, but remains the primary consideration among all factors 
when awarding a contract.  Following evaluation and negotiations, 
a firm fixed price or cost reimbursable contract is awarded. 


a. The contracts will be awarded to the responsible 
bidder/proposer whose bid or proposal is responsive to the 
invitation and is most advantageous to the Board of 
Education, price as the primary, and other factors 
considered. Any and all bids or proposals may be rejected 
in accordance with the law. 


b. The School Business Administrator/Board Secretary or 
designee is required to sign on the bid tabulation of 
competitive sealed bids or the evaluation criterion score 
sheet of competitive proposals signifying a review and 
approval of the selections. 
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c. The School Business Administrator/Board Secretary shall 
review the procurement system to ensure compliance with 
applicable laws. 


d. The School Business Administrator/Board Secretary or 
designee will be responsible for documentation that the 
actual product specified was received. 


e. Any time an accepted item is not available, the School 
Business Administrator/Board Secretary will select the 
acceptable alternate.  The contractor must inform the 
School Business Administrator/Board Secretary within one 
workday if a product is not available.  In the event a 
nondomestic agricultural product is to be provided to the 
Board of Education, the contractor must obtain, in advance, 
written approval for the product.  The School Business 
Administrator/Board Secretary must comply with the Buy 
American Provision. 


f. Full documentation regarding the reason an accepted item 
was unavailable, and the procedure used in determining 
acceptable alternates, will be available for audit and review. 
The person responsible for this documentation is the School 
Business Administrator/Board Secretary. 


g. The School Business Administrator/Board Secretary is 
responsible for maintaining all procurement documentation. 


C. Small Purchase Procedures 


If the amount of purchases for items is less than the school district’s small 
purchase threshold as outlined in the Federal Funds Procurement Method 
Selection Chart – See Appendix, the following small purchase procedures 
including quotes will be used.  Quotes from a minimum number of three 
qualified sources will be required. 


1. Written specifications will be prepared and provided to all vendors. 


2. Each vendor will be contacted and given an opportunity to provide 
a price quote on the same specifications.  A minimum of three 
vendors shall be contacted. 
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3. The School Business Administrator/Board Secretary or designee 
will be responsible for contacting potential vendors when price 
quotes are needed. 


4. The price quotes will receive appropriate confidentiality before 
award. 


5. Quotes/Bids will be awarded by the School Business 
Administrator/Board Secretary.  Quotes/Bids will be awarded on 
the following criteria. Quote/Bid price must be the highest 
weighted criteria. Examples of other possible criteria include 
quality, service, delivery, and availability. 


6. The School Business Administrator/Board Secretary will be 
responsible for documentation of records to show selection of 
vendor, reasons for selection, names of all vendors contacted, price 
quotes from each vendor, and written specifications. 


7. The School Business Administrator/Board Secretary or designee 
will be responsible for documentation that the actual product 
specified is received. 


8. Any time an accepted item is not available, the School Business 
Administrator/Board Secretary will select the acceptable alternate. 
Full documentation will be made available as to the selection of 
the acceptable item. 


9. The School Business Administrator/Board Secretary or designee is 
required to sign all quote tabulations, signifying a review and 
approval of the selections. 


D. Noncompetitive Proposal Procedures 


If items are available only from a single source when the award of a 
contract is not feasible under small purchase, sealed bid or competitive 
negotiation, noncompetitive proposal procedures will be used: 


1. Written specifications will be prepared and provided to the vendor. 
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2. The School Business Administrator/Board Secretary will be 
responsible for the documentation of records to fully explain the 
decision to use the noncompetitive proposal.  The records will be 
available for audit and review. 


3. The School Business Administrator/Board Secretary or designee 
will be responsible for documentation that the actual product or 
service specified was received. 


4. The School Business Administrator/Board Secretary will be 
responsible for reviewing the procedures to be certain all 
requirements for using single source or noncompetitive proposals 
are met. 


5. Non-Public Schools Only - The noncompetitive micro-purchase 
method shall be used for one-time purchases of a new food item if 
the amount is less than the Federal micro-purchase threshold (2 
CFR 200.67) to determine food acceptance by students and provide 
samples for testing purposes.  A record of noncompetitive 
negotiation purchase shall be maintained by the School Business 
Administrator/Board Secretary or designee. At a minimum, the 
record of noncompetitive purchases shall include: item name; 
dollar amount; vendor; and reason for noncompetitive 
procurement. 


6. A member or representative of the Board of Education will 
approve, in advance, all procurements that result from 
noncompetitive negotiations. 


E. Miscellaneous Provisions 


1. New product evaluation procedures will include a review of 
product labels and ingredients; an evaluation of the nutritional 
value; taste tests and surveys; and any other evaluations to ensure 
the new product would enhance the program. 


2. The Board of Education agrees the reviewing official of each 
transaction will be the School Business Administrator/Board 
Secretary. 
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3. Payment will be made to the vendor when the contract has been 
met and verified and has met the Board of Education’s procedures 
for payment. (If prompt payment is made, discounts, etc., are 
accepted.) 


4. Specifications will be updated as needed. 


5. If the product is not as specified, the following procedure, 
including, but not limited to, will take place: remove product from 
service; contact vendor for approved alternate product; or remove 
product from bid. 


F. Emergency Purchases 


1. If it is necessary to make a one-time emergency procurement to 
continue service or obtain goods, and the public exigency or 
emergency will not permit a delay resulting from a competitive 
solicitation, the purchase must be authorized using a purchase 
order signed by the School Business Administrator/Board 
Secretary.  The emergency procedures to be followed for such 
purchases shall be those procedures used by the school district for 
other emergency purchases consistent with N.J.S.A. 18A:18A-7.  
All emergency procurements shall be approved by the School 
Business Administrator/Board Secretary. At a minimum, the 
following emergency procurement procedures shall be documented 
to include, but not be limited to: item name; dollar amount; 
vendor; and reason for emergency. 


G. Purchasing Goods and Services – Cooperative Agreements, Agents, and 
Third-Party Services (Piggybacking) 


1. When participating in intergovernmental and inter-agency 
agreements the Board of Education will ensure that competitive 
procurements are conducted in accordance with 2 CFR Part 
200.318 through .326 and applicable program regulations and 
guidance. 
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2. When utilizing the services of a co-op, agent, or third party the 
Board of Education will ensure that the following conditions have 
been met: 


a. All procurements were subject to full and open competition 
and were made in accordance with Federal/State/local 
procurement requirements; 


b. The existing contract allows for the inclusion of additional 
Board of Educations that were not contemplated in the 
original procurement to purchase the same 
supplies/equipment through the original award; 


c. The specifications in the existing contract meets their needs 
and that the items being ordered are in the contract; 


d. The awarded contract requires all the Federally required 
certifications; e.g. Buy American, debarment, restrictions 
on lobbying, etc.; 


e. The agency will confirm the addition of their purchasing 
power (goods or services) to the procurement in scope or 
services does not create a material change, resulting in the 
needs to re-bid the contract; 


f. Administrative costs (fees) for participating in the 
agreement are adequately defined, necessary and 
reasonable, and the method of allocating the cost to the 
participating agencies must be specified; 


g. The Buy American provisions are included in the 
procurement of food and agricultural products; and 


h. The agreement includes the basis for and method of 
allocating each discount, rebate, or credit and how they will 
be returned to each participating agency when utilizing a 
cost-reimbursable contract. 
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H. Records Retention 


1. The Board of Education shall agree to retain all books, records, 
and other documents relative to the award of the contract for three 
years after final payment.  If there are audit findings that have not 
been resolved, the records shall be retained beyond the three-year 
period as long as required for the resolution of the issues raised by 
the audit.  Specifically, the Board of Education shall maintain, at a 
minimum, the following documents: 


a. Written rationale for the method of procurement; 


b. A copy of the original solicitation; 


c. The selection of contract type; 


d. The bidding and negotiation history and working papers; 


e. The basis for contractor selection; 


f. Approval from the State agency to support a lack of 
competition when competitive bids or offers are not 
obtained; 


g. The basis for award cost or price; 


h. The terms and conditions of the contract; 


i. Any changes to the contract and negotiation history; 


j. Billing and payment records; 


k. A history of any contractor claims; 


l. A history of any contractor breaches; and 


m. Any other documents as required by N.J.S.A. 18A:18A – 
Public School Contracts Law. 
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I. Code of Conduct for Procurement 


1. All procurements must ensure there is open and free competition 
and adhere to the most restrictive Federal, State, and local 
requirements.  The Board of Education seeks to conduct all 
procurement procedures in compliance with stated regulations and 
to prohibit conflicts of interest and actions of employees engaged 
in the selection, award, and administration of contracts.  All 
procurements will be in accordance with this Policy and all 
applicable provisions of N.J.S.A. 18A:18A – Public School 
Contracts Law. 


2. No employee, officer, or agent may participate in the selection, 
award, or administration of a contract supported by a Federal, 
State, or local award if he or she has a real or apparent conflict of 
interest.  Such a conflict of interest would arise when the 
employee, officer, or agent; any member of his or her immediate 
family, his or her partner; or an organization which employs or is 
about to employ any of the parties indicated herein has a financial 
or other interest in or a tangible personal benefit from a firm 
considered for a contract. 


3. The officers, employees, and agents of the non-Federal entity may 
neither solicit nor accept gratuities, favors, or anything of 
monetary value from contractors or parties to subcontracts. 
However, non-Federal entities may set standards for situations in 
which the financial interest is not substantial or the gift is an 
unsolicited item of nominal value. 


4. The standards of conduct must provide for disciplinary actions to 
be applied for violations of such standards by officers, employees, 
or agents of the non-Federal entity.  Based on the severity of the 
infraction, the penalties could include a written reprimand to their 
personnel file, a suspension with or without pay, or termination. 


5. All questions and concerns regarding procurement solicitations, 
contract evaluations, and contract award, shall be directed to the 
School Business Administrator/Board Secretary. 
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J. Food Service Management Company (FSMC) 


1. In the operation of the school district’s food service program, the 
school district shall ensure that a FSMC complies with the 
requirements of the Program Agreement, the school district’s Free 
and Reduced School Lunch Policy Statement, all applicable USDA 
program policies and regulations, and applicable State and local 
laws.  In order to operate an a la carte food service program, the 
FSMC shall agree to offer free, reduced price, and full price 
reimbursable meals to all eligible children. 


2. The school district shall monitor the FSMC billing invoices to 
ensure compliance with Federal and State procurement regulations. 


3. In accordance with N.J.S.A. 18A:18A-5a.(22), RFPs are required 
in all solicitations for a FSMC. 


N.J.S.A. 18A:18A – Public School Contracts Law 
New Jersey Department of Agriculture 
“Procurement Procedures for School Food 
Authorities” Model Policy – September 2018 
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APPENDIX 
FEDERAL FUNDS PROCUREMENT 


METHOD SELECTION CHART 
THERE ARE TWO (2) PROCUREMENT METHODS, FORMAL AND INFORMAL. THE METHOD THE 


SCHOOL FOOD AUTHORITIES (SFA) NEEDS TO USE DEPENDS ON TWO (2) FACTORS, THE AMOUNT 
OF THE CONTRACT AND WHETHER THE SFA IS A PUBLIC/CHARTER OR NON-PUBLIC SCHOOL. 
NEW JERSEY PUBLIC/CHARTER SCHOOLS PURCHASING THRESHOLDS 


AMOUNT ACTIVITY PROCUREMENT 
METHOD 


INFORMAL PROCUREMENT 
Below $4,350 without 


QPA 
N.J.S.A 18A:18A-3 Sound Business Practice * 


Below $6,000 with QPA APPLIES TO PURCHASES BELOW THE 
QUOTATION THRESHOLDS 


SMALL PURCHASE QUOTATION PROCEDURES 


$4,351 OR $6,001 up to 
$29,000 or $40,000 


N.J.S.A. 18A:18A–37 
ANY PURCHASE EXCEEDING QUOTATION 
THRESHOLDS REQUIRES A QUOTE UP TO 


THE APPLICABLE N.J.S.A. BID 
THRESHOLDS OF $29,000 (without a QPA*) 


OR $40,000 (with a QPA*) 


Quotation using SFA Internal 
Procurement Procedures 


NOTE: ANNUAL AGGREGATE AMOUNTS 
FORMAL PROCUREMENT 


$29,000 or $40,000 and 
above 


N.J.S.A. 18A:18A–37 
Bid Threshold without a QPA* - $29,000 


Bid Threshold with a QPA* - $40,000 


Bid - Invitation for Bid (IFB) 
OR Request for 
Proposal (RFP) 


* QUALIFIED PURCHASING AGENT 


NEW JERSEY NON-PUBLIC SCHOOL PURCHASING THRESHOLDS 
AMOUNT ACTIVITY PROCUREMENT 


METHOD 
INFORMAL PROCUREMENT 


Below $10,000 * Micro - purchases 2 CFR 200.320(a) 
Single Transaction aggregate cost less than 


$10,000 


Sound Business Practice * 


* Or LESS than $10,000 if local SFA Procurement Policies are more restrictive 


$10,001 - $249,999 Small purchase procedures 2 CFR 200.320(b) 
Quotation using SFA Internal 


Procurement Procedures 
FORMAL PROCUREMENT 


$250,000 and above As per Federal requirements in 
2 CFR Parts 200.317 - 200.326 


Bid - Invitation for Bid (IFB) 
OR Request for Proposal 


(RFP) 


Note: The Federal Funds Procurement Method Selection Chart is subject to change in accordance 
with the schedule set forth in N.J.S.A. 18A:18A-3 “Public School Contracts Law”.  A 
“Qualified Purchasing Agent” must be qualified in accordance with N.J.S.A. 40A:11-9.  In 
order to track updates to this Chart, the source document can be located on the New Jersey 
Department of Agriculture’s website under “Forms and Publications” it is titled, “State 
Agency Form #358.” 


Adopted: 







  
 


  
  


  


  
 


 


    


  


 
 


 
          


    


    


     


Exhibit #19-242 
4-16-19 


PROFESSIONAL SERVICES AGREEMENT 


THIS PROFESSIONAL SERVICES AGREEMENT (hereinafter the “Agreement”) is made 


effective as of this 1st day of September, 2018 (hereinafter the “Effective Date”) between The Cooper 


Health System, a New Jersey non-profit corporation, with a principal address of One Cooper Plaza, 


Camden, New Jersey 08103 (hereinafter “Cooper”) and the Moorestown School District, a school district 


and body politic of the State of New Jersey with a principal address of 350 Bridgeboro Road, 


Moorestown, New Jersey 08057 (hereinafter the “School”) (Cooper and School each singularly being a 


“party” and collectively being the “parties.”) 


BACKGROUND 


WHEREAS, Cooper is a nonprofit corporation operating under the laws of the State of New 


Jersey; 


WHEREAS, Cooper operates a program known as The Cooper Learning Center (hereinafter the 


“Learning Center Program”) 


WHEREAS, School has student(s) whom it believes would benefit from the Learning Center 


Program. School has worked out an Individualized Education Plan (hereinafter “IEP”) for each student it 
believes would benefit from participation in the Learning Center Program, which includes their 


attendance with a Learning Center Program staff member. The Learning Center Program will provide 


multi-sensory remediation services to each student as specified in the IEP (hereinafter the “Services”). 


WHEREAS, School desires to engage Cooper, and Cooper is willing to provide the Services to 


each student selected by the School through the Learning Center Program, in accordance with the terms 


and conditions set forth herein. 


TERMS 


NOW, THEREFORE, in exchange for the mutual promises set forth herein, and for good and 


valuable consideration, the receipt and sufficiency of which is hereby acknowledged, the parties agree as 


follows: 


1. Cooper’s Responsibilities 
(a) Cooper will provide the Services as specified in each students’ IEP. 
(b) The Services shall be provided at Moorestown High School, the School’s facility located 


in Moorestown, New Jersey, as per the student’s IEP. Cooper shall not be required to 
provide Services on days when School is not in session due to vacations, holidays, or 


otherwise. Cooper will provide Services with the estimated number of hours as two (2) 


per week based on the 37-week school year. 


(c) Cooper will provide updates on each students’ progress to School. Upon receipt of 


authorization from School, Cooper shall also be permitted to respond to inquiries from 


the parents concerning their child’s progress, provided that the inquiries are reasonable in 
frequency and scope. 


(d) As of the date of this Agreement, the Cooper designee is Richard Selznick, Ph.D. 


(“Cooper Designee”). Cooper may, at its option, designate from time to time alternative 
designees for the provision of Services under this Agreement. School will direct parents 


to make all inquiries to Cooper Designee. 


(e) Records maintained by the Learning Center Program will not be supplied to any third 


parties without the express written consent of the parents on a form reasonably 
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designated by Cooper for that purpose. 


(f) At the conclusion of the academic year, Cooper will provide School with a post-test


educational evaluation.


(g) The parties acknowledge while goals and objectives will be determined in conjunction


with the School, Cooper has not guaranteed a level of progress with respect to each


student.


(h) Cooper will use reasonable judgment with respect to the student’s behavior. If the student


makes inappropriate comments to the staff or other students, the parents and the School


will be notified as to the issues. A meeting will be conducted with parents and School to


determine options.


2. School’s Responsibilities


(a) School retains all statutory and regulatory obligations imposed for the provision of


educational services to each student, and, apart from providing the specific services


listed. Cooper has no responsibility for the educational needs of each student, and is not


responsible for making any such determinations or recommendations.


(b) The School should provide a copy of the child’s medical records indicating if any


allergies exist and/or other special instructions. An emergency phone number shall also


be included with the medical records.


(c) The School is responsible for notifying Cooper of the cancellation of services due to the


student being absent as soon as the School learns the student will be absent. The School


must notify Cooper if the student is unavailable as a result of mandatory school activities


at least twenty-four (24) hours in advance. Should the School fail to notify Cooper of the


cancellation of the requested services within the foregoing time periods, Cooper shall bill


School for the projected services.


3. Payment


School agrees to compensate Cooper for services rendered at a rate of eighty-five dollars and zero


cents ($85.00) per hour for services provided to an individual student and ninety-five dollars and


zero cents ($95.00) per hour for services provided to a group of students. Cooper shall invoice


School in three (3) installments which shall be submitted on or around winter break, spring break


and the end of the school year. In the event School requests additional services from Cooper, the


same will be billed at a rate of eighty-five dollars and zero cents ($85.00) per hour and invoiced


upon completion of services. Cooper may terminate this Agreement immediately in the event an


installment is unpaid more than 30 days after it is due. All checks shall be payable to “Cooper


University Physicians - Pediatrics” and mailed to: Cooper University Physicians - Pediatrics, 1


Federal Street, Suite NW-400A, Camden, NJ 08103, ATTN: John Scianni, Controller.


4. Independent Contractors


It is the intention of the parties that in carrying out its obligations under the Agreement, that


Cooper and its employees shall at all times be acting as and deemed to be independent


contractors. Nothing contained in the Agreement shall be construed to create a partnership, joint


venture, agency or employment relationship between School and Cooper. Cooper shall have no


responsibility for any of School’s debts, liabilities or other obligations or for the intentional,


reckless, negligent or unlawful acts or omissions of School or School's employees or agents. In


addition, School may not bind Cooper in any way whatsoever with respect to third parties.


It is understood by the parties that Cooper is an independent contractor and not an employee or 


agent of School. Cooper retains sole and absolute discretion, control and judgment in the manner 


and means of carrying out its assignments. Cooper understands and agrees that neither it nor its 


employees performing services hereunder shall be entitled to any of the rights, fringe benefits and 
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privileges established for School's employees, if any, including, but not limited to, the following: 


retirement benefits, medical insurance coverage, life insurance coverage, health insurance, 


disability insurance coverage, severance pay benefits, PTO, overtime pay, etc. Cooper 


understands and agrees that School will not pay or withhold from the compensation paid to 


Cooper pursuant to the Agreement any sums customarily paid or withheld for or on behalf of 


employees for income tax, unemployment insurance, social security, or payment pursuant to any 


law or governmental requirement, and all such payments as may be required by law.  


5. Term and Termination 


(a) Initial Term. This Agreement shall extend from the Effective Date set forth at the beginning 


of this agreement, and shall terminate on August 31, 2019. 


(b) With Cause. This Agreement may be immediately terminated prior to the expiration of the 


Term in the event of the other party's material breach of its obligations as provided for 


hereunder, if such breach is not cured within ten (10) business days of written notice to the 


other party detailing such breach. Notwithstanding the foregoing, however, the parties agree 


that if, in Cooper’s reasonable judgment, such breach is of such a nature that it can not be 
cured within such ten (10) day period or in those instances where a notice and a cure period 


would immediately and irrevocably jeopardize patient safety, then Cooper may immediately 


terminate this Agreement. 


(c) Without Cause. Either party may terminate this Agreement without cause upon thirty (30) 


days prior written notice to the other party. 


6. HIPAA 


The parties agree to fully comply with the Health Insurance Portability and Accountability Act of 


1996 and its associated regulations and, more specifically, in 45 C.F.R. §§ 160 and 164, 


Standards for Privacy of Individually Identifiable Health Information, Final Rule (the “Final 
Privacy Rule”), and in 45 C.F.R. §§ 160, 162 and 164, Health Insurance Reform: Security 


Standards, Final Rule (the “Final Security Rule”) collectively referred to as (“HIPAA”), as they 


may be applicable. 


7. Patient Confidentiality 


In the event School is provided with access to Cooper’s patient medical records, School agrees 


that all Cooper patient medical records shall be maintained in accordance with Cooper’s policies 
and procedures and shall be treated as confidential so as to comply with all state and federal laws 


and regulations regarding the confidentiality of medical records, including, but not limited to 


HIPAA.  All medical records and materials relating to patients shall be and remain the property of 


Cooper during the term of this Agreement and upon the termination of this Agreement. 


8. Non-Solicitation 


School agrees that it will not employ, contract or in any manner solicit Cooper's employees or 


clients associated with Services under this Agreement without the express written permission of 


Cooper during the term of this Agreement and for a period of one year from the termination of this 


Agreement for any reason. School acknowledges that any breach of the provisions of this Section 


would cause Cooper irreparable harm which cannot be compensated by money damages, and 


agrees that Cooper shall be entitled to injunctive relief, without bond, to prevent or restrain any 


such breach. 


9. Insurance 


School shall provide professional and general liability insurance coverage covering School, and 


any and all other of its employees and agents. Said coverage shall provide for limits of coverage 
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______________________ 


______________________ 


______________________ 


of not less than One Million Dollars ($1,000,000) per occurrence and Three Million Dollars 


($3,000,000) aggregate per year, naming Cooper as an additional named insured. In addition, 


School shall provide for Workers’ Compensation coverage of its employees providing services 
under this Agreement, if any, and said coverage shall be in compliance with the Workers’ 
Compensation Act of the State of New Jersey. 


Cooper shall provide general liability insurance coverage covering Cooper, and any and all other 


of its employees and agents. Said coverage shall provide for limits of coverage of not less than 


One Million Dollars ($1,000,000) per occurrence and Three Million Dollars ($3,000,000) 


aggregate per year, naming the School as a certificate holder. 


10. Indemnification 


School shall indemnify, defend and hold Cooper harmless from any and all claims, actions, suits, 


proceedings, costs, expenses, damages and liabilities, including attorney’s fees and costs, and pay 


any judgments or settlements, resulting from or arising out of School’s breach of this Agreement, 
and/or the negligence or willful misconduct of School or its employees or agents. 


11. Notices 


Any notice required by this Agreement shall be in writing and sent by certified mail, postage 


prepaid, return receipt requested, or by overnight delivery with acknowledged receipt, addressed 


to the following: 


If to Cooper: The Cooper Health System 


Department of Pediatrics 


Three Cooper Plaza, 


Suite 520 


Attn: Director, Financial Operations 


With a copy to: The Cooper Health System 


Office of General Counsel 


1 Federal Street, Suite S-400 


Camden, New Jersey 08103 


If to School: Either at the address set forth above, or alternatively, as follows: 


12. Amendment 


This Agreement may be amended or modified only by a written agreement signed by both parties. 


13. Assignment 


Neither party shall assign this Agreement in whole or in part without the written consent of the 


other party. 


14. Partial Invalidity 


If any portion of this Agreement is declared invalid by any court of competent jurisdiction, the 


Agreement shall continue in full force as to the remainder, unless the invalidation would affect 


the basis of the parties' bargain; in such event, either party shall be entitled to terminate this 


Agreement as if for cause. 
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15. Counterparts 


Each party represents that it has authority to enter into this Agreement. This Agreement may be 


executed in counterparts, each of which for all purposes shall be deemed an original, and all of 


which constitute, collectively, one agreement. Facsimile or electronically transmitted signatures 


shall be deemed effective as originals. 


16. Waiver 


The waiver of a breach of any of the terms of this Agreement shall not be deemed a waiver of any 


subsequent breach of the same or similar nature and shall not in any way affect the terms hereof. 


No waiver shall be valid or binding unless in writing and signed by the parties. 


17. Governing Law; Venue 


This Agreement is made under and shall be construed and enforced in accordance with the laws 


of the State of New Jersey without regard to its conflicts of laws provisions. The parties 


expressly consent to the personal jurisdiction of and agree to have all proceedings venued in the 


applicable state or federal court located in Camden County, New Jersey. 


18. Entire Agreement 


This Agreement and its exhibits constitute the entire agreement between Cooper and School with 


respect to the subject matter hereof and the transactions contemplated hereby, and supersedes all 


prior discussions, negotiations, and any preliminary, oral, or written agreements, including all 


prior agreements with respect to the subject matter hereof. Any modifications to this Agreement 


shall be made in writing and signed by both parties. In the event of any conflict between the 


attached exhibits, if any, and the terms of this Agreement, the terms of this Agreement shall 


control. 


19. No Third Party Beneficiaries 


This Agreement is intended solely for the benefit of the parties represented by the signatories 


below. No third party beneficiaries are contemplated or created under operation of this 


Agreement. 


20. Compliance with Applicable Healthcare Laws. The parties believe this Agreement avoids any 


element of inappropriate reimbursement for services as currently provided under federal or state 


law. Nothing in this Agreement shall be construed as a promise or obligation on the part of either 


party to refer patients or business to the other party. 


21. Change in Law 


If there are any changes to or clarifications of federal, state, or local statutes, regulations, or rules 


which would materially affect the operation of this Agreement, including, but not limited to, 


third-party reimbursement or the application or interpretation of the Medicare or Medicaid laws, 


the parties agree to use reasonable business efforts to amend this Agreement and to renegotiate 


any applicable provisions to accommodate the change in law. If, however, the parties are unable 


to agree to an amendment of this Agreement within thirty (30) days, then either party may 


terminate this Agreement on thirty (30) days prior written notice to the other party. 


22. Education About False Claims Recovery Act 


Company acknowledges receipt of the document “Education About False Claims Recovery Act” 
available at http://www.cooperhealth.org/about-us/education-about-false-claims-act, the terms of 


which are incorporated herein by reference, and agrees to (i) abide by same in its business with 


Cooper, and (ii) provide same to its employees performing services under the Agreement. 
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IN WITNESS HEREOF, and intending to be legally bound hereby, the parties have duly executed this 


Agreement as of the date and year first written above. 


THE COOPER HEALTH SYSTEM 


By:


        Anthony Mazzarelli, MD 


Co-President 


MOORESTOWN SCHOOL DISTRICT 


By: _____________________________ 


Name: ___________________________ 


Title: ____________________________ 
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PROFESSIONAL SERVICES AGREEMENT 


THIS PROFESSIONAL SERVICES AGREEMENT (hereinafter the “Agreement”) is made 
effective as of this 1st day of September, 2018 (hereinafter the “Effective Date”) between The Cooper 
Health System, a New Jersey non-profit corporation, with a principal address of One Cooper Plaza, 
Camden, New Jersey 08103 (hereinafter “Cooper”) and the Moorestown School District, a school district 
and body politic of the State of New Jersey with a principal address of 803 North Stanwick Road, 
Moorestown, New Jersey 08057 (hereinafter the “School”) (Cooper and School each singularly being a 
“party” and collectively being the “parties.”) 


BACKGROUND 


WHEREAS, Cooper is a nonprofit corporation operating under the laws of the State of New 
Jersey; 


WHEREAS, Cooper operates a program known as The Cooper Learning Center (hereinafter the 
“Learning Center Program”) 


WHEREAS, School has student(s) whom it believes would benefit from the Learning Center 
Program.  School has worked out an Individualized Education Plan (hereinafter “IEP”) for each student it 
believes would benefit from participation in the Learning Center Program, which includes their 
attendance with a Learning Center Program staff member. The Learning Center Program will provide 
multi-sensory remediation services to each student as specified in the IEP (hereinafter the “Services”). 


WHEREAS, School desires to engage Cooper, and Cooper is willing to provide the Services to 
each student selected by the School through the Learning Center Program, in accordance with the terms 
and conditions set forth herein. 


TERMS 


NOW, THEREFORE, in exchange for the mutual promises set forth herein, and for good and 
valuable consideration, the receipt and sufficiency of which is hereby acknowledged, the parties agree as 
follows: 


1. Cooper’s Responsibilities 
(a) Cooper will provide the Services as specified in each students’ IEP. 
(b) The Services shall be provided at Harrington School, the School’s facility located in 


Mount Laurel, New Jersey, as per the student’s IEP. Cooper shall not be required to 
provide Services on days when School is not in session due to vacations, holidays, or 
otherwise. Cooper will provide Services with the estimated number of hours as two (2) 
per week based on the 36 week school year. 


(c) Cooper will provide updates on each students’ progress to School.  Upon receipt of 
authorization from School, Cooper shall also be permitted to respond to inquiries from 
the parents concerning their child’s progress, provided that the inquiries are reasonable in 
frequency and scope. 


(d) As of the date of this Agreement, the Cooper designee is Richard Selznick, Ph.D. 
(“Cooper Designee”). Cooper may, at its option, designate from time to time alternative 
designees for the provision of Services under this Agreement. School will direct parents 
to make all inquiries to Cooper Designee. 


(e) Records maintained by the Learning Center Program will not be supplied to any third 
parties without the express written consent of the parents on a form reasonably 
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designated by Cooper for that purpose. 
(f) At the conclusion of the academic year, Cooper will provide School with a post-test 


educational evaluation. 
(g) The parties acknowledge while goals and objectives will be determined in conjunction 


with the School, Cooper has not guaranteed a level of progress with respect to each 
student. 


(h) Cooper will use reasonable judgment with respect to the student’s behavior. If the student 
makes inappropriate comments to the staff or other students, the parents and the School 
will be notified as to the issues. A meeting will be conducted with parents and School to 
determine options. 


2. School’s Responsibilities 
(a) School retains all statutory and regulatory obligations imposed for the provision of 


educational services to each student, and, apart from providing the specific services 
listed. Cooper has no responsibility for the educational needs of each student, and is not 
responsible for making any such determinations or recommendations. 


(b) The School should provide a copy of the child’s medical records indicating if any 
allergies exist and/or other special instructions. An emergency phone number shall also 
be included with the medical records. 


(c) The School is responsible for notifying Cooper of the cancellation of services due to the 
student being absent as soon as the School learns the student will be absent. The School 
must notify Cooper if the student is unavailable as a result of mandatory school activities 
at least twenty-four (24) hours in advance.  Should the School fail to notify Cooper of the 
cancellation of the requested services within the foregoing time periods, Cooper shall bill 
School for the projected services. 


3. Payment 
School agrees to compensate Cooper for services rendered at a rate of eighty-five dollars and zero 
cents ($85.00) per hour for services provided to an individual student and ninety-five dollars and 
zero cents ($95.00) per hour for services provided to a group of students. Cooper shall invoice 
School in three (3) installments which shall be submitted on or around winter break, spring break 
and the end of the school year.  In the event School requests additional services from Cooper, the 
same will be billed at a rate of eighty-five dollars and zero cents ($85.00) per hour and invoiced 
upon completion of services.  Cooper may terminate this Agreement immediately in the event an 
installment is unpaid more than 30 days after it is due.  All checks shall be payable to “Cooper 
University Physicians - Pediatrics” and mailed to: Cooper University Physicians - Pediatrics, 1 
Federal Street, Suite NW-400A, Camden, NJ 08103, ATTN: John Scianni, Controller. 


4. Independent Contractors 
It is the intention of the parties that in carrying out its obligations under the Agreement, that 
Cooper and its employees shall at all times be acting as and deemed to be independent 
contractors. Nothing contained in the Agreement shall be construed to create a partnership, joint 
venture, agency or employment relationship between School and Cooper.  Cooper shall have no 
responsibility for any of School’s debts, liabilities or other obligations or for the intentional, 
reckless, negligent or unlawful acts or omissions of School or School's employees or agents.  In 
addition, School may not bind Cooper in any way whatsoever with respect to third parties. 


It is understood by the parties that Cooper is an independent contractor and not an employee or 
agent of School.  Cooper retains sole and absolute discretion, control and judgment in the manner 
and means of carrying out its assignments.  Cooper understands and agrees that neither it nor its 
employees performing services hereunder shall be entitled to any of the rights, fringe benefits and 
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privileges established for School's employees, if any, including, but not limited to, the following: 
retirement benefits, medical insurance coverage, life insurance coverage, health insurance, 
disability insurance coverage, severance pay benefits, PTO, overtime pay, etc. Cooper 
understands and agrees that School will not pay or withhold from the compensation paid to 
Cooper pursuant to the Agreement any sums customarily paid or withheld for or on behalf of 
employees for income tax, unemployment insurance, social security, or payment pursuant to any 
law or governmental requirement, and all such payments as may be required by law.  


Term and Termination 
(a) Initial Term. This Agreement shall extend from the Effective Date set forth at the beginning 


of this agreement, and shall terminate on August 31, 2019. 
(b) With Cause. This Agreement may be immediately terminated prior to the expiration of the 


Term in the event of the other party's material breach of its obligations as provided for 
hereunder, if such breach is not cured within ten (10) business days of written notice to the 
other party detailing such breach. Notwithstanding the foregoing, however, the parties agree 
that if, in Cooper’s reasonable judgment, such breach is of such a nature that it can not be 
cured within such ten (10) day period or in those instances where a notice and a cure period 
would immediately and irrevocably jeopardize patient safety, then Cooper may immediately 
terminate this Agreement. 


(c) Without Cause. Either party may terminate this Agreement without cause upon thirty (30) 
days prior written notice to the other party. 


HIPAA 
The parties agree to fully comply with the Health Insurance Portability and Accountability Act of 
1996 and its associated regulations and, more specifically, in 45 C.F.R. §§ 160 and 164, 
Standards for Privacy of Individually Identifiable Health Information, Final Rule (the “Final 
Privacy Rule”), and in 45 C.F.R. §§ 160, 162 and 164, Health Insurance Reform: Security 
Standards, Final Rule (the “Final Security Rule”) collectively referred to as (“HIPAA”), as they 
may be applicable. 


Patient Confidentiality 
In the event School is provided with access to Cooper’s patient medical records, School agrees 
that all Cooper patient medical records shall be maintained in accordance with Cooper’s policies 
and procedures and shall be treated as confidential so as to comply with all state and federal laws 
and regulations regarding the confidentiality of medical records, including, but not limited to 
HIPAA.  All medical records and materials relating to patients shall be and remain the property of 
Cooper during the term of this Agreement and upon the termination of this Agreement. 


Non-Solicitation 
School agrees that it will not employ, contract or in any manner solicit Cooper's employees or 
clients associated with Services under this Agreement without the express written permission of 
Cooper during the term of this Agreement and for a period of one year from the termination of this 
Agreement for any reason. School acknowledges that any breach of the provisions of this Section 
would cause Cooper irreparable harm which cannot be compensated by money damages, and 
agrees that Cooper shall be entitled to injunctive relief, without bond, to prevent or restrain any 
such breach. 


Insurance 
School shall provide professional and general liability insurance coverage covering School, and 
any and all other of its employees and agents.  Said coverage shall provide for limits of coverage 
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of not less than One Million Dollars ($1,000,000) per occurrence and Three Million Dollars 
($3,000,000) aggregate per year, naming Cooper as an additional named insured.  In addition, 
School shall provide for Workers’ Compensation coverage of its employees providing services 
under this Agreement, if any, and said coverage shall be in compliance with the Workers’ 
Compensation Act of the State of New Jersey. 


Cooper shall provide general liability insurance coverage covering Cooper, and any and all other 
of its employees and agents.  Said coverage shall provide for limits of coverage of not less than 
One Million Dollars ($1,000,000) per occurrence and Three Million Dollars ($3,000,000) 
aggregate per year, naming the School as a certificate holder. 


10. Indemnification 
School shall indemnify, defend and hold Cooper harmless from any and all claims, actions, suits, 
proceedings, costs, expenses, damages and liabilities, including attorney’s fees and costs, and pay 
any judgments or settlements, resulting from or arising out of School’s breach of this Agreement, 
and/or the negligence or willful misconduct of School or its employees or agents. 


11. Notices 
Any notice required by this Agreement shall be in writing and sent by certified mail, postage 
prepaid, return receipt requested, or by overnight delivery with acknowledged receipt, addressed 
to the following: 


If to Cooper: The Cooper Health System 
Department of Pediatrics 
Three Cooper Plaza, 
Suite 520 
Attn: Director, Financial Operations 


With a copy to: The Cooper Health System 
Office of General Counsel 
1 Federal Street, Suite S-400 
Camden, New Jersey 08103 


If to School: Either at the address set forth above, or alternatively, as follows: 
______________________ 
______________________ 
______________________ 


12. Amendment 
This Agreement may be amended or modified only by a written agreement signed by both parties. 


13. Assignment 
Neither party shall assign this Agreement in whole or in part without the written consent of the 
other party. 


14. Partial Invalidity 
If any portion of this Agreement is declared invalid by any court of competent jurisdiction, the 
Agreement shall continue in full force as to the remainder, unless the invalidation would affect 
the basis of the parties' bargain; in such event, either party shall be entitled to terminate this 
Agreement as if for cause. 
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15. Counterparts 
Each party represents that it has authority to enter into this Agreement. This Agreement may be 
executed in counterparts, each of which for all purposes shall be deemed an original, and all of 
which constitute, collectively, one agreement. Facsimile or electronically transmitted signatures 
shall be deemed effective as originals. 


16. Waiver 
The waiver of a breach of any of the terms of this Agreement shall not be deemed a waiver of any 
subsequent breach of the same or similar nature and shall not in any way affect the terms hereof. 
No waiver shall be valid or binding unless in writing and signed by the parties. 


17. Governing Law; Venue 
This Agreement is made under and shall be construed and enforced in accordance with the laws 
of the State of New Jersey without regard to its conflicts of laws provisions. The parties 
expressly consent to the personal jurisdiction of and agree to have all proceedings venued in the 
applicable state or federal court located in Camden County, New Jersey. 


18. Entire Agreement 
This Agreement and its exhibits constitute the entire agreement between Cooper and School with 
respect to the subject matter hereof and the transactions contemplated hereby, and supersedes all 
prior discussions, negotiations, and any preliminary, oral, or written agreements, including all 
prior agreements with respect to the subject matter hereof. Any modifications to this Agreement 
shall be made in writing and signed by both parties. In the event of any conflict between the 
attached exhibits, if any, and the terms of this Agreement, the terms of this Agreement shall 
control. 


19. No Third Party Beneficiaries 
This Agreement is intended solely for the benefit of the parties represented by the signatories 
below.  No third party beneficiaries are contemplated or created under operation of this 
Agreement. 


20. Compliance with Applicable Healthcare Laws. The parties believe this Agreement avoids any 
element of inappropriate reimbursement for services as currently provided under federal or state 
law. Nothing in this Agreement shall be construed as a promise or obligation on the part of either 
party to refer patients or business to the other party. 


21. Change in Law 
If there are any changes to or clarifications of federal, state, or local statutes, regulations, or rules 
which would materially affect the operation of this Agreement, including, but not limited to, 
third-party reimbursement or the application or interpretation of the Medicare or Medicaid laws, 
the parties agree to use reasonable business efforts to amend this Agreement and to renegotiate 
any applicable provisions to accommodate the change in law.  If, however, the parties are unable 
to agree to an amendment of this Agreement within thirty (30) days, then either party may 
terminate this Agreement on thirty (30) days prior written notice to the other party. 


22. Education About False Claims Recovery Act 
Company acknowledges receipt of the document “Education About False Claims Recovery Act” 
available at http://www.cooperhealth.org/about-us/education-about-false-claims-act, the terms of 
which are incorporated herein by reference, and agrees to (i) abide by same in its business with 
Cooper, and (ii) provide same to its employees performing services under the Agreement. 
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IN WITNESS HEREOF, and intending to be legally bound hereby, the parties have duly executed this 
Agreement as of the date and year first written above. 


THE COOPER HEALTH SYSTEM 


By: 
Anthony Mazzarelli, MD 
Co-President 


MOORESTOWN TOWNSHIP PUBLIC SCHOOLS 


By: _____________________________ 


Name: ___________________________ 


Title: ____________________________ 
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Exhibit #19-243 
4-16-19 


HOME INSTRUCTION 2018-19 


Student Home Instructor  Per Hour Board Date 
6000508 Brookfield Schools $ 57.63 4/16/2019 
2001550 CHOP $ 56.57 4/16/2019 
4000961 Professional Education Services, Inc. $ 57.63 4/16/2019 
6000576 Professional Education Services, Inc. $ 57.63 4/16/2019 
6000650 Hampton Hopital $ 57.63 4/16/2019 
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Exhibit #19-244 
OUT OF DISTRICT STUDENTS 4-16-19 


2018-19 


STUDENT SCHOOL PROGRAM COST RATIONALE BOARD DATE 
2000812 Burl. Co. Alternative School Regular Ed $24,500 New Placement 4/16/2019 
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Exhibit #19-245 
SPECIAL EDUCATION OUT-OF-DISTRICT STUDENTS 2018-19 4-16-19 


STUDENT SCHOOL PROGRAM COST RATIONALE BOARD DATE 
4000510 Newgrange LD  $ 58,304 Change of Placement 4/16/2019 


8550005+Aide BCSS BD  $ 79,084 New Placement 4/16/2019 







  
 


Exhibit #19-246 
4-16-19 


TRAVEL EXPENDITURES - 2018-19 


BOE APPROVAL REQUEST 


PROFESSIONAL DEVELOPMENT 


LAST NAME FIRST NAME TRAVEL DESTINATION NAME OF CONFERENCE DATES EST. COST 
Fed/St 
Funded 


Ambrosino Mark Philadelphia, PA ISTE Conference 2019 6/24/19 - 6/26/19 $630.25 


Arey Jeff Philadelphia, PA ISTE Conference 2019 6/23/19 - 6/26/19 $445.00 


Battel Cynthia Mount Laurel, NJ ACLS Provider Course 5/16/2019 - 5/17/19 $275.00 


Caravano Cheri Philadelphia, PA ISTE Conference 2019 6/23/19 - 6/26/19 $600.00 


D'Ambra Kat Philadelphia, PA 2019 Educator Summit 7/11/19 - 7/12/19 $391.50 


D'Angelo Joanne Atlantic City, NJ NJASBO Spring Conference 6/5/19 - 6/6/19 $539.00 


Ferruggia Ann Philadelphia, PA ISTE Conference 2019 6/24/2019 $270.00 


Hackl Heather Philadelphia, PA ISTE Conference 2019 6/23/19 - 6/26/19 $600.00 


Heiser James Atlantic City, NJ NJASBO Spring Conference 6/5/19 - 6/7/19 $698.00 


Herb Carol Philadelphia, PA ISTE Conference 2019 6/23/19 - 6/26/19 $600.00 


Kacerek Thomas Philadelphia, PA ISTE Conference 2019 6/23/19 - 6/26/19 $600.00 


Keith Matt Philadelphia, PA ISTE Conference 2019 6/23/19 - 6/26/19 $600.00 


Kitley Erin Cherry Hill, NJ 
Mental Health Issues in the Classroom, Practical Strategies for 


Helping Children & Adolescents Succeed 3/8/2019 $237.00 


Stetler Klock Marcia Philadelphia, PA ISTE Conference 2019 6/23/19 - 6/26/19 $630.00 


Lynch Ken Philadelphia, PA ISTE Conference 2019 6/23/19 - 6/26/19 $600.00 


McCartney Scott Atlantic City, NJ NJASA Leadership Conference 5/15/19 - 5/17/19 $610.00 


Miele Amy Philadelphia, PA ISTE Conference 2019 6/23/19 - 6/26/19 $600.00 


Pickul Shawn Philadelphia, PA ISTE Conference 2019 6/24/19 - 6/26/19 $600.00 


Poole Anne Philadelphia, PA ISTE Conference 2019 6/24/2019 $270.00 


Powell Susan Philadelphia, PA 2019 Educator Summit 7/11/19 - 7/12/19 $391.50 


Quinn Gavin Philadelphia, PA ISTE Conference 2019 6/24/19 - 6/26/19 $600.00 


Rau Devon Philadelphia, PA ISTE Conference 2019 6/23/19 - 6/26/19 $600.00 


Roth Adam Philadelphia, PA ISTE Conference 2019 6/24/19 - 6/26/19 $600.00 


Rowe Patricia Philadelphia, PA ISTE Conference 2019 6/24/19 - 6/26/19 $600.00 


Tate David Philadelphia, PA 2019 Educator Summit 7/11/19 - 7/12/19 $391.50 


PD Travel - BOE meeting 4-16-19 







  
 


Exhibit #19-248 
4-16-19 


BOE EXHIBIT SUBSTITUTES     APRIL 16, 2019 


SUBJECT: Substitutes for April 16, 2019 Board Approval 


NJ Certificates 


TinaMarie Nicolo-Dorfner- Teacher of Elementary; Teacher of Handicapped; Teacher of English 


Robert Waas-Teacher of Industrial Arts 


Homebound Instructors 


Deborah Atherholt 
Robert Waas 







  
 


Exhibit #19-249 
4-16-19


 2019-2020 Continuation of Employment 
BOE EXHIBIT MAA APRIL 16, 2019 


Last First Position Tenure FTE Salary 
Brownell Jacqueline Subject Supervisor Non tenured Full time $120,172.00 
Caravano Cheryl Assistant Principal Non tenured Full time $102,916.68 
Carter Brian Building Principal Tenured Full time $140,895.00 
Colby Julie Subject Supervisor Tenured Full time $120,172.00 
Counard Shawn Subject Supervisor Non tenured Full time $113,663.00 
D'Ambra Kathleen Subject Supervisor Tenured Full time $144,612.00 
D'Ascenzo Michael Assistant Principal Tenured Full time $138,822.00 
Hackl Heather Building Principal Non tenured Full time $127,386.00 
Hassall Michele Assistant Principal Tenured Full time $140,895.00 
Keith Matthew Building Principal Tenured Full time $134,007.00 
McGough Robert Assistant Principal Tenured Full time $120,172.00 
Moskalow Cynthia Supervisor of Special Education Tenured Full time $140,895.00 
Powell Susan Building Principal Tenured Full time $159,773.00 
Quinn Gavin Subject Supervisor Non tenured Full time $113,395.00 
Rodriguez Roseth Subject Supervisor Tenured Full time $144,386.00 
Rowe Michele Building Principal Tenured Full time $146,952.00 
Rowe Patricia Subject Supervisor Tenured Full time $135,207.00 
Seibel Andrew Building Principal Tenured Full time $171,206.00 
Williams Donnie Assistant Principal Tenured Full time $120,172.00 







  
 


Exhibit #19-250 
4-16-19


 2019-2020 Continuation of Employment 
BOE EXHIBIT Certificated Staff 


Last First School Position Track Step 
FT/ 
PT 


2019-2020 
Salary 


Aksamit Melanie Roberts Elementary Classroom Teacher MA+15 05.0 1 $57,386.00 
Allen Cynthia High School Classroom Teacher MA+30 13.0 1 $103,207.00 
Alpert Kathie High School Classroom Teacher MA 13.0 1 $97,895.00 
Ambrosino Mark Baker Elementary Classroom Teacher BA+15 05.0 1 $53,066.00 
Amon Barbara High School Classroom Teacher MA 11.0 1 $82,538.00 
Anderson Rosemary Roberts Elementary Classroom Teacher BA 08.0 1 $62,450.00 
Anstey Shawn Upper Elementary School Classroom Teacher BA 11.0 1 $75,343.00 
Anstice Jinnie High School Classroom Teacher MA 05.0 1 $55,770.00 
Appalucci Michael Middle School Classroom Teacher MA 10.0 1 $78,934.00 
Asztalos Emily Roberts Elementary Classroom Teacher BA 12.0 1 $83,140.00 
Aziz-Logan Tahira Baker Elementary Psychologist MA+30 13.0 1 $102,957.00 
Bachman Michelle South Valley Elementary Classroom Teacher MA+15 13.0 1 $100,420.00 
Baker Marianne Roberts Elementary Classroom Teacher BA+15 10.0 1 $74,242.00 
Balderstone Susan Middle School Classroom Teacher BA+30 08.0 1 $67,038.00 
Banyai Jason High School Classroom Teacher BA+30 13.0 1 $93,344.00 
Barton John High School Classroom Teacher MA+30 13.0 1 $102,957.00 
Battel Cynthia Middle School School Nurse MA+15 12.0 1 $90,913.00 
Battersby John High School Classroom Teacher MA+30 10.0 1 $83,678.00 
Beatrice John High School Classroom Teacher BA 13.0 1 $92,136.00 
Beckendorf Lori South Valley Elementary Classroom Teacher MA 10.0 1 $78,934.00 


Bell Monica High School School Counselor 
GUID 
MA30 08.0 1 $81,365.00 


Bennett Susan High School Classroom Teacher MA+30 13.0 1 $104,457.00 
Berdos Kimberly Roberts Elementary Classroom Teacher BA 07.0 1 $56,594.00 
Bertolino John Middle School Classroom Teacher MA 08.0 1 $69,330.00 
Betten Ethan High School Classroom Teacher MA 09.0 1 $75,330.00 
Bishop John High School Media Specialist MA+30 13.0 1 $104,457.00 
Bjornstad Fred High School Classroom Teacher DOC 13.0 1 $105,497.00 
Black Jennifer Upper Elementary School Classroom Teacher MA 13.0 1 $99,395.00 


Booth Catherine High School School Counselor 
GUID 
MA30 12.0 1 $102,738.00 







 2019-2020 Continuation of Employment 
BOE EXHIBIT Certificated Staff 


Bottinelli Sarah Baker Elementary Classroom Teacher MA+15 09.0 1 $77,643.00 
Brady Diane Middle School Classroom Teacher MA+30 13.0 1 $102,957.00 
Brotz Katelynn High School Classroom Teacher MA 07.0 1 $63,330.00 
Bruno Melanie High School Classroom Teacher BA 13.0 1 $90,386.00 
Buckelew Namnun Michelle Upper Elementary School Classroom Teacher MA+30 09.0 1 $79,968.00 
Buniva Eileen South Valley Elementary Classroom Teacher MA 07.0 1 $63,330.00 
Burke Kyle High School Classroom Teacher BA 05.0 1 $52,000.00 
Burke Annette Middle School Classroom Teacher BA 11.0 1 $75,343.00 
Burns Sharon Baker Elementary Classroom Teacher MA+30 10.0 1 $83,678.00 
Butterline Tracy Upper Elementary School Classroom Teacher MA 11.0 1 $82,538.00 
Cahall Vanessa Upper Elementary School Classroom Teacher BA 11.0 1 $75,343.00 
Carey-Melton Jill Middle School Psychologist DOC 13.0 1 $105,497.00 
Catrambone Julie Roberts Elementary Classroom Teacher MA 12.0 1 $90,492.00 
Ceccarelli Nicole Upper Elementary School Classroom Teacher BA+30 11.0 1 $80,141.00 
Church-Williams Dana High School Classroom Teacher MA 12.0 1 $88,442.00 
Ciaramella Kathryn Upper Elementary School Classroom Teacher MA+30 06.0 1 $62,187.00 
Cicali Dena Roberts Elementary Classroom Teacher MA 10.0 1 $78,934.00 
Cickavage Mary Middle School Media Specialist MA+30 13.0 1 $102,957.00 
Clark Curtis Middle School Classroom Teacher BA 11.0 1 $75,343.00 
Clark William High School Classroom Teacher MA+15 13.0 1 $100,420.00 
Cline Kelly Roberts Elementary Classroom Teacher MA 08.0 1 $69,330.00 
Cole Stacy Upper Elementary School Classroom Teacher BA+15 08.0 1 $64,743.00 
Collik Adam Upper Elementary School Classroom Teacher MA+30 11.0 1 $87,388.00 
Collins Megan High School Classroom Teacher BA 08.0 1 $62,450.00 
Collins Alexandra High School Classroom Teacher MA 09.0 1 $75,330.00 
Condodina Becky Roberts Elementary Occupational Therapist MA+30 12.0 1 $93,398.00 
Conners Kathleen Upper Elementary School Classroom Teacher MA+15 09.0 1 $77,643.00 
Considine III John South Valley Elementary Classroom Teacher BA 10.0 1 $71,897.00 
Cortright Karlene Roberts Elementary Classroom Teacher MA+15 13.0 1 $100,670.00 
Cunnane Kathleen Upper Elementary School Classroom Teacher MA+30 06.0 1 $62,187.00 
Cwirko Robert High School Classroom Teacher MA 13.0 1 $97,895.00 
Dakosty Kathleen High School Classroom Teacher MA 11.0 1 $82,538.00 
Darling Courtney High School Classroom Teacher MA 10.0 1 $78,934.00 







 2019-2020 Continuation of Employment 
BOE EXHIBIT Certificated Staff 


Daskilewicz Ann South Valley Elementary Classroom Teacher BA+15 13.0 1 $92,889.00 
Dever Carole South Valley Elementary Classroom Teacher MA+15 11.0 1 $84,956.00 
Devone Catherine Roberts Elementary Classroom Teacher MA+30 10.0 1 $83,678.00 
Dickerson Deborah High School Classroom Teacher MA+30 13.0 1 $102,957.00 
Dickerson Steven Baker Elementary Classroom Teacher MA+30 13.0 1 $102,957.00 
Dishong Laura Roberts Elementary Classroom Teacher BA+30 13.0 1 $95,394.00 
Diviney Cheryl Upper Elementary School Classroom Teacher MA+15 11.0 1 $84,956.00 


Doman Marie High School 
Learning Disabled 
Teacher Consultant MA+15 13.0 1 $100,420.00 


Donoghue William High School Classroom Teacher MA+30 13.0 1 $104,457.00 
Douglas Karrie Upper Elementary School Classroom Teacher BA 12.0 1 $83,140.00 
Drazen Ashley Upper Elementary School Classroom Teacher MA+15 05.0 1 $57,386.00 
Dugan Ryan Middle School Classroom Teacher BA 07.0 1 $56,594.00 
Dzamko Michelle Baker Elementary Classroom Teacher MA+30 10.0 1 $83,678.00 
Dzuranin Kristin Baker Elementary Classroom Teacher MA 09.0 1 $75,330.00 
Eagles Lorenzo High School Classroom Teacher BA 13.0 1 $90,386.00 
Edwardsen Laura Middle School Classroom Teacher MA+30 12.0 1 $95,448.00 
Elliott Kristen Middle School Classroom Teacher BA 09.0 1 $68,450.00 
Emple Lindsay Middle School Classroom Teacher MA 06.0 1 $58,253.00 
Engle George High School Classroom Teacher MA+30 13.0 1 $102,957.00 
Ennis Serena Roberts Elementary Classroom Teacher BA 08.0 1 $62,450.00 
Espinosa Emily Upper Elementary School Classroom Teacher MA 08.0 1 $69,330.00 
Everette Elizabeth High School Classroom Teacher MA 13.0 1 $97,895.00 
Feeley Marisa Upper Elementary School Classroom Teacher BA+30 12.0 1 $85,993.00 
Fegley Cicely Baker Elementary Classroom Teacher MA+30 13.0 1 $102,957.00 
Ferruggia Ann Baker Elementary Media Specialist MA+30 13.0 1 $102,957.00 
Fitzpatrick Eileen High School Classroom Teacher MA+30 09.0 1 $79,968.00 
Fitzpatrick Jennifer Upper Elementary School Classroom Teacher MA+30 11.0 1 $89,438.00 
Fleming Julie High School Classroom Teacher MA+30 13.0 1 $102,957.00 
Fordham Laurie Roberts Elementary Classroom Teacher BA+30 09.0 1 $73,038.00 
Forshay Andrew High School Classroom Teacher BA+30 13.0 1 $95,394.00 
Foster Heather Middle School Classroom Teacher MA 12.0 1 $90,492.00 







 2019-2020 Continuation of Employment 
BOE EXHIBIT Certificated Staff 


Foulks Sandra Upper Elementary School 
Learning Disabled 
Teacher Consultant MA+15 13.0 1 $98,370.00 


Froelich Jessica High School Classroom Teacher MA 12.0 1 $88,442.00 
Furlong Anne High School Classroom Teacher BA+30 06.0 1 $56,298.00 
Furman Glenn Upper Elementary School Classroom Teacher BA+15 13.0 1 $92,889.00 
Furman Kathleen Roberts Elementary Classroom Teacher BA+15 13.0 1 $92,889.00 
Gartland Kelly High School Classroom Teacher MA+30 08.0 1 $73,968.00 
Gaskill Heather Upper Elementary School Classroom Teacher MA+15 07.0 1 $65,643.00 
Geller-Clark Perri High School Classroom Teacher MA+30 13.0 1 $104,707.00 
Gifford Matthew Upper Elementary School Classroom Teacher BA+15 09.0 1 $70,743.00 
Glennon Beth High School Classroom Teacher MA+30 13.0 1 $102,957.00 
Goldberg Mindy High School Classroom Teacher MA+30 13.0 1 $102,957.00 
Gore Caisse Middle School Classroom Teacher MA 08.0 1 $69,330.00 
Hagan Elizabeth Baker Elementary Classroom Teacher BA 07.0 1 $56,594.00 
Hall Melinda Roberts Elementary School Counselor MA+30 13.0 1 $102,957.00 
Hannings Laura Middle School Classroom Teacher MA 11.0 1 $82,538.00 
Hanratty Kristin High School Classroom Teacher MA+30 05.0 1 $59,002.00 
Hanson Juliann Upper Elementary School Classroom Teacher MA 13.0 1 $97,895.00 
Harkins Kelly Upper Elementary School Classroom Teacher MA+15 09.0 1 $77,643.00 
Harr Greg High School Classroom Teacher MA 12.0 1 $88,442.00 
Harris Dianne South Valley Elementary Classroom Teacher MA+15 05.0 1 $57,386.00 
Hart Erin South Valley Elementary Classroom Teacher MA+30 05.0 1 $59,002.00 
Harvey Donna High School Classroom Teacher MA+30 08.0 1 $73,968.00 
Heck Jessica Upper Elementary School Classroom Teacher BA+15 05.0 1 $53,066.00 
Heenan Charlotte Middle School Classroom Teacher MA+30 13.0 1 $102,957.00 
Heeneke Maryellen Baker Elementary Classroom Teacher MA 13.0 1 $99,645.00 
Hendrickson Dayna South Valley Elementary Classroom Teacher MA+15 13.0 1 $100,420.00 
Herb Carol Upper Elementary School Media Specialist BA+30 07.0 1 $61,038.00 
Hicks Jason High School Classroom Teacher BA+15 07.0 1 $58,743.00 
Higgins Gina High School Classroom Teacher MA+30 07.0 1 $67,968.00 
Higgins Kyle Middle School Classroom Teacher MA+30 07.0 1 $67,968.00 
Hill Christina Upper Elementary School Classroom Teacher MA+30 10.0 1 $83,678.00 
Hiller Melissa Middle School Classroom Teacher MA+30 05.0 1 $59,002.00 







 2019-2020 Continuation of Employment 
BOE EXHIBIT Certificated Staff 


Honeyford Cynthia Middle School Classroom Teacher MA+30 13.0 1 $102,957.00 
Horton Russell High School Classroom Teacher MA+30 13.0 1 $104,457.00 
Huda Laura South Valley Elementary Classroom Teacher MA+15 10.0 1 $81,300.00 
Hurley Timothy High School Classroom Teacher MA+30 08.0 1 $73,968.00 
Hyzer Matthew Middle School Classroom Teacher MA+30 08.0 1 $73,968.00 
Ioannucci Maureen South Valley Elementary School Counselor MA+15 13.0 1 $100,420.00 
Jazi Firouzeh Baker Elementary Classroom Teacher MA+15 13.0 1 $98,370.00 
Jeffries Susan Upper Elementary School Classroom Teacher BA 06.0 1 $53,000.00 


Johnson Lawrence High School School Counselor 
GUID 
MA30 13.0 1 $114,548.00 


Kang Janey Roberts Elementary Classroom Teacher MA 08.0 1 $69,330.00 
Kaubin Katherine Middle School Classroom Teacher MA 07.0 1 $63,330.00 
Kearney Laura Upper Elementary School Classroom Teacher BA 10.0 1 $71,897.00 
Kelleher Barbie Upper Elementary School Classroom Teacher MA+30 13.0 1 $102,957.00 
Kelly William High School Classroom Teacher BA+30 05.0 1 $54,154.00 
Kelly Lisa South Valley Elementary Classroom Teacher MA 12.0 1 $88,442.00 
Kent Ryan Middle School Classroom Teacher MA 07.0 1 $63,330.00 
Kitley Erin Baker Elementary Classroom Teacher MA 05.0 1 $55,770.00 
Kitley Deborah Baker Elementary Classroom Teacher MA+30 13.0 1 $102,957.00 
Kitts Paula Upper Elementary School Classroom Teacher BA 13.0 1 $90,386.00 
Klatte Mary Jean Baker Elementary Classroom Teacher MA+30 13.0 1 $102,957.00 
Klemm Leslie Middle School Classroom Teacher MA 13.0 1 $99,395.00 
Knight Timothy High School Classroom Teacher MA 09.0 1 $75,330.00 
Knight Hope Middle School Classroom Teacher MA 12.0 1 $90,492.00 
Knobloch Deanna High School Classroom Teacher BA 13.0 1 $91,886.00 
Kolchinsky Allen High School Classroom Teacher MA+30 13.0 1 $104,707.00 
Korn Stephanie Upper Elementary School Classroom Teacher MA+15 05.0 1 $57,386.00 
Kortman Tara Middle School Classroom Teacher MA+30 13.0 1 $102,957.00 
Kowalczyk Kristen Baker Elementary Classroom Teacher MA+30 12.0 1 $95,448.00 
Kucklinca Raymond High School Classroom Teacher MA 13.0 1 $97,895.00 
Kulik Sharon Baker Elementary Classroom Teacher MA 09.0 1 $75,330.00 
Kutylowski Jessica Upper Elementary School Classroom Teacher BA 10.0 1 $71,897.00 
Kuzy Susan Baker Elementary Classroom Teacher MA+15 08.0 1 $71,643.00 







 2019-2020 Continuation of Employment 
BOE EXHIBIT Certificated Staff 


Kyser Patricia Middle School Classroom Teacher MA+15 13.0 1 $102,170.00 
Lagatta Susan Roberts Elementary Media Specialist MA+30 08.0 1 $73,968.00 
Lamont D Anne High School Psychologist MA+30 13.0 1 $102,957.00 
Lancenese Lauren Upper Elementary School Classroom Teacher MA+30 05.0 1 $59,002.00 
Lee Syreeta Baker Elementary Classroom Teacher MA+15 11.0 1 $84,956.00 
Lefferts Elisabeth Baker Elementary Classroom Teacher BA+15 13.0 1 $92,889.00 
Lipinsky Marjorie High School Classroom Teacher MA 13.0 1 $99,645.00 
Littman-Nichols Susan Upper Elementary School Classroom Teacher MA+30 13.0 1 $102,957.00 
Lloyd John High School Classroom Teacher MA+30 09.0 1 $79,968.00 
Lochbihler Patricia South Valley Elementary Classroom Teacher MA+30 09.0 1 $79,968.00 
Lock Melissa Middle School Classroom Teacher MA+15 13.0 1 $98,370.00 
Lomas Melanie High School Classroom Teacher MA+15 13.0 1 $98,370.00 
Long Kara Upper Elementary School Classroom Teacher MA+30 08.0 1 $73,968.00 
Long Rachel High School Classroom Teacher MA+30 10.0 1 $83,678.00 
Longmuir Allison Middle School Classroom Teacher MA+30 13.0 1 $102,957.00 
Lucas Katrina High School Classroom Teacher BA 08.0 1 $62,450.00 
Lundy Mikal High School Classroom Teacher MA+30 06.0 1 $62,187.00 
Lusk Tonya Roberts Elementary Classroom Teacher BA 05.0 1 $52,000.00 
Lutes Jennifer Upper Elementary School Classroom Teacher MA 11.0 1 $82,538.00 
Lynch Stuart Upper Elementary School Classroom Teacher MA 10.0 1 $78,934.00 
Maloney-Nolan Christine Baker Elementary Classroom Teacher MA+30 13.0 1 $103,207.00 
Martin Carlton Upper Elementary School Classroom Teacher DOC 13.0 1 $105,497.00 
Martin Kimberly Middle School Classroom Teacher MA+15 13.0 1 $100,420.00 
Masi Melissa High School Classroom Teacher MA+30 12.0 1 $93,398.00 
Matarese Elizabeth South Valley Elementary Classroom Teacher MA+30 12.0 1 $93,398.00 
Matthews Jessica Upper Elementary School Classroom Teacher MA 09.0 1 $75,330.00 
Maturi Caitlyn Middle School Classroom Teacher MA+30 07.0 1 $67,968.00 
McClintock Stacy High School Classroom Teacher BA+30 08.0 1 $67,038.00 
McCloskey Cathryn Upper Elementary School Classroom Teacher BA 05.0 0.5 $26,000.00 
McDonald Jeffrey High School Classroom Teacher MA+30 11.0 1 $87,388.00 
McGarrigle Jaclyn High School Classroom Teacher MA+30 07.0 1 $67,968.00 
McGeorge Deborah Upper Elementary School Classroom Teacher MA 12.0 1 $88,442.00 
McGovern Laura Middle School Classroom Teacher MA+15 13.0 1 $100,420.00 







 2019-2020 Continuation of Employment 
BOE EXHIBIT Certificated Staff 


Memmo Barbara Upper Elementary School Classroom Teacher MA+30 13.0 1 $102,957.00 
Miele Amy South Valley Elementary Media Specialist MA+15 11.0 1 $84,956.00 
Mieskolainen Michele Roberts Elementary Classroom Teacher MA 05.0 1 $55,770.00 
Mignogna Matthew Upper Elementary School Classroom Teacher BA+15 05.0 1 $53,066.00 
Miller Daniel High School Classroom Teacher BA 05.0 1 $52,000.00 
Montagano Suzanne South Valley Elementary Classroom Teacher BA 13.0 1 $90,386.00 
Mooney Julia Middle School Classroom Teacher MA+15 07.0 1 $65,643.00 
Mooney Patrick High School Classroom Teacher MA+15 10.0 1 $81,300.00 
Moore Patricia Upper Elementary School Classroom Teacher MA+15 13.0 1 $100,420.00 
Moreno Amanda Baker Elementary Classroom Teacher MA+30 07.0 1 $67,968.00 
Morgan Paige High School Classroom Teacher MA+30 13.0 1 $102,957.00 
Morken Kathryn South Valley Elementary Classroom Teacher BA+15 11.0 1 $77,741.00 
Morris Glenn Upper Elementary School Classroom Teacher BA 11.0 1 $75,343.00 
Morrow Zoe High School Classroom Teacher BA+30 13.0 1 $95,394.00 
Mulvihill William High School Classroom Teacher MA 13.0 1 $97,895.00 
Mure Judith Middle School Classroom Teacher BA+30 11.0 1 $80,141.00 
Murphy Karen Roberts Elementary Classroom Teacher MA 06.0 1 $58,253.00 
Murphy Angela High School Classroom Teacher MA+30 13.0 1 $102,957.00 
Myers Judith Baker Elementary Classroom Teacher MA+30 13.0 1 $104,707.00 
Nary Cynthia Upper Elementary School Classroom Teacher MA+30 12.0 1 $93,398.00 
Neidig Jennifer Middle School Classroom Teacher MA+15 13.0 1 $100,420.00 
Nixon Kathleen Baker Elementary Classroom Teacher MA+30 11.0 1 $87,388.00 
Nold William High School Classroom Teacher MA 13.0 1 $97,895.00 
Norris Christopher High School Classroom Teacher MA+30 13.0 1 $102,957.00 
O'Brien Theresa Middle School Classroom Teacher MA+15 08.0 1 $71,643.00 
O'Brien Kristine Middle School Classroom Teacher MA 13.0 1 $97,895.00 
O'Donnell Melissa Upper Elementary School Classroom Teacher DOC 13.0 1 $106,997.00 
Orak Brian High School Classroom Teacher MA 06.0 1 $58,253.00 
O'Reilly Timothy High School Classroom Teacher MA+30 13.0 1 $102,957.00 
Oswald-Love Valerie High School Classroom Teacher MA+15 13.0 1 $100,420.00 
Paetzold Katie Baker Elementary Classroom Teacher BA+15 08.0 1 $64,743.00 
Paglione Marissa Upper Elementary School Classroom Teacher BA 13.0 1 $92,136.00 
Palena Karen Upper Elementary School Classroom Teacher MA 13.0 1 $95,845.00 







 2019-2020 Continuation of Employment 
BOE EXHIBIT Certificated Staff 


Panetti Tracee High School Classroom Teacher DOC 13.0 1 $103,447.00 
Paparone Toni High School Classroom Teacher BA+15 11.0 1 $77,741.00 
Parise Deborah Upper Elementary School Classroom Teacher MA 13.0 0.6 $59,557.00 
Parsons Leandra High School Classroom Teacher MA+30 13.0 1 $102,957.00 
Pasquini Marisa Upper Elementary School Classroom Teacher BA+30 12.0 1 $85,993.00 
Petrillo Emily Upper Elementary School Classroom Teacher MA 05.0 1 $55,770.00 
Phillips Steven Middle School Classroom Teacher BA 08.0 1 $62,450.00 
Phillips Elizabeth Baker Elementary School Nurse BA+15 13.0 1 $90,839.00 
Pickul Shawn Middle School Classroom Teacher MA+30 13.0 1 $104,457.00 
Poole Anne High School Media Specialist MA+30 11.0 1 $87,388.00 
Potts Christa High School Classroom Teacher MA+30 11.0 1 $89,438.00 
Potts Bridget Roberts Elementary Classroom Teacher MA+30 12.0 1 $95,448.00 
Powell Susan Roberts Elementary Classroom Teacher MA 08.0 1 $69,330.00 
Prim Chiolan Ashley High School Psychologist MA+30 07.0 1 $67,968.00 
Pulcini Maria Middle School Classroom Teacher BA+15 08.0 1 $64,743.00 
Quinn MaryKate Upper Elementary School Classroom Teacher BA 05.0 1 $52,000.00 
Raden Matthew Upper Elementary School Classroom Teacher DOC 13.0 1 $103,447.00 
Rau Devon South Valley Elementary Classroom Teacher MA+30 07.0 1 $67,968.00 
Regn Christine High School Classroom Teacher MA 12.0 1 $88,442.00 
Renschler Kelly Roberts Elementary Classroom Teacher MA 05.0 1 $55,770.00 
Richardson Lauralee Middle School Classroom Teacher MA 07.0 1 $63,330.00 
Rivera Christine High School Classroom Teacher MA 12.0 1 $88,442.00 
Roberts Tracy Upper Elementary School Classroom Teacher MA+30 13.0 1 $100,907.00 


Rodriguez Amilcan High School School Counselor 
GUID 
MA30 11.0 1 $96,127.00 


Rogers Barbara Upper Elementary School Classroom Teacher MA 08.0 1 $69,330.00 
Ronaldson Stephanie Roberts Elementary Classroom Teacher BA 09.0 1 $68,450.00 
Roth Adam High School Classroom Teacher MA+30 08.0 1 $73,968.00 
Rowan Scott Baker Elementary Classroom Teacher BA 13.0 1 $90,386.00 
Rubin Elizabeth High School Classroom Teacher MA+15 10.0 1 $81,300.00 


Sakoff Karen High School School Counselor 
GUID 
MA30 11.0 1 $96,127.00 


Schaffer Carrie Middle School Classroom Teacher MA+30 09.0 1 $79,968.00 







 2019-2020 Continuation of Employment 
BOE EXHIBIT Certificated Staff 


Schmitt Regina Upper Elementary School Classroom Teacher BA 09.0 1 $68,450.00 
Schollins Nicole Upper Elementary School Classroom Teacher MA+30 12.0 1 $95,448.00 
Schultz Christine South Valley Elementary Classroom Teacher MA+15 13.0 1 $100,420.00 
Semptimphelter Denise South Valley Elementary Classroom Teacher BA+30 13.0 1 $95,394.00 
Severino Maryann Upper Elementary School Classroom Teacher MA+30 08.0 1 $73,968.00 
Seymour Kimberly South Valley Elementary Classroom Teacher BA+15 06.0 1 $54,607.00 
Sharkey John Baker Elementary Occupational Therapist BA+30 13.0 1 $93,344.00 
Shawaryn Julianne High School Classroom Teacher MA+30 09.0 1 $79,968.00 
Shepard Pamela High School Classroom Teacher MA+15 13.0 1 $100,420.00 
Sherry Beau High School Classroom Teacher BA 09.0 1 $68,450.00 
Shopp Valerie High School Social Worker MA+30 13.0 1 $102,957.00 
Short Stephanie South Valley Elementary Classroom Teacher MA 13.0 1 $97,895.00 
Sinatra Paul High School Classroom Teacher MA+30 06.0 1 $62,187.00 
Smith Daniel Middle School Classroom Teacher MA+30 13.0 1 $104,457.00 
Snedden Keri Upper Elementary School Classroom Teacher BA+15 11.0 1 $79,791.00 
Snedden III George High School Classroom Teacher MA 13.0 1 $97,895.00 
Stansky Jennifer High School Classroom Teacher MA 09.0 1 $75,330.00 
Stenton Kelley South Valley Elementary School Nurse BA+15 06.0 1 $54,607.00 
Stetler Klock Marcia Upper Elementary School Classroom Teacher MA 13.0 1 $99,645.00 
Stevens Jennifer Upper Elementary School Classroom Teacher BA+30 13.0 1 $95,394.00 
Stevens Kevin High School Classroom Teacher MA+30 13.0 1 $102,957.00 
Stolzer Lauren Upper Elementary School Classroom Teacher BA 10.0 1 $71,897.00 
Stuart Matthew Middle School Classroom Teacher MA 13.0 1 $97,895.00 
Sullivan Maureen Upper Elementary School Classroom Teacher MA+15 13.0 1 $102,170.00 
Sullivan Michael High School Classroom Teacher MA+15 13.0 1 $100,420.00 
Swedler Breanne Upper Elementary School Social Worker MA+15 07.0 1 $65,643.00 
Sweeney Eileen Upper Elementary School Classroom Teacher BA 12.0 1 $81,090.00 
Sweeney John Upper Elementary School Classroom Teacher MA 13.0 1 $97,895.00 
Talarico Nicole Baker Elementary Classroom Teacher MA+15 06.0 1 $60,217.00 
Tausz-Hannon Linda Upper Elementary School Classroom Teacher MA+15 13.0 1 $100,420.00 
Tkachenko Sergey High School Classroom Teacher BA 05.0 1 $52,000.00 
Todd Erin High School Classroom Teacher MA+30 13.0 1 $102,957.00 
Tomaszewski Lauren Middle School Classroom Teacher MA+15 09.0 1 $77,643.00 







 2019-2020 Continuation of Employment 
BOE EXHIBIT Certificated Staff 


Tortu Donna High School Classroom Teacher DOC 05.0 1 $60,619.00 
Trapani Heather Middle School Classroom Teacher MA+30 13.0 1 $102,957.00 
Trapani Lisa High School Classroom Teacher MA+30 13.0 1 $104,457.00 
Trasatti Jessica Middle School Classroom Teacher BA+30 08.0 1 $67,038.00 
Trauger George Upper Elementary School Classroom Teacher MA 13.0 1 $97,895.00 
Trommelen Kathleen Middle School Classroom Teacher MA+30 08.0 1 $73,968.00 
Tursi Amy Upper Elementary School Classroom Teacher MA+30 07.0 1 $67,968.00 
Ulrich Patricia Roberts Elementary Classroom Teacher MA+15 13.0 1 $100,420.00 
Vaksman Hannah Baker Elementary Classroom Teacher MA 07.0 1 $63,330.00 
Valora Margaret Middle School Classroom Teacher MA+15 13.0 1 $100,420.00 
Wagner Julie Baker Elementary Classroom Teacher MA+15 08.0 1 $71,643.00 
Walko Lisa High School School Nurse MA+30 13.0 1 $102,957.00 
Wallenhurst Baron High School Classroom Teacher MA 13.0 1 $97,895.00 
Walz Samantha South Valley Elementary Classroom Teacher MA 05.0 1 $55,770.00 
Warne Patricia Upper Elementary School Classroom Teacher BA+30 12.0 1 $85,993.00 
Warner Tara Middle School Classroom Teacher MA+30 11.0 1 $87,388.00 
Warren Kim High School Classroom Teacher MA+15 13.0 1 $100,420.00 
Watson Sean High School Classroom Teacher MA 08.0 1 $69,330.00 
Weick Joanna Upper Elementary School School Counselor MA+30 13.0 1 $102,957.00 
Wiggans Carol Upper Elementary School Classroom Teacher MA 13.0 1 $97,895.00 
Wilczewski Richard High School Classroom Teacher MA+30 13.0 1 $102,957.00 
Wilkinson Gregory Middle School Classroom Teacher DOC 10.0 1 $86,058.00 
Williams Spring Middle School Classroom Teacher MA+30 13.0 1 $100,907.00 
Wood Lisa Roberts Elementary Classroom Teacher MA 11.0 1 $82,538.00 
Wright Edward Middle School Classroom Teacher MA+15 13.0 1 $100,420.00 
Yaris Kelly Baker Elementary Classroom Teacher MA 08.0 1 $69,330.00 
Young Barbara High School Classroom Teacher MA+30 13.0 1 $102,957.00 
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 2019-2020 Continuation of Employment 
BOE EXHIBIT Non-Tenured Certificated Staff APRIL 16, 2019 


Last First School Position Step Track FT/PT 
2019-2020 


Salary 
Antler Melissa High School Classroom Teacher 04.0 MA+30 1 $58,001.00 
Bancroft Samantha Baker Elementary School Counselor 03.0 MA+30 1 $57,501.00 
Baron Jamie Upper Elementary School Classroom Teacher 10.0 MA+15 1 $81,300.00 
Bialous Denise Roberts Elementary Classroom Teacher 06.0 MA 1 $58,253.00 
Canfield Jennifer South Valley Elementary Classroom Teacher 04.0 BA 1 $51,000.00 
Carter Joanna Upper Elementary School Classroom Teacher 04.0 MA+15 1 $56,386.00 
Cary Brian High School Classroom Teacher 06.0 MA 1 $58,253.00 
Castelli Claudia Roberts Elementary Classroom Teacher 02.0 BA 1 $50,000.00 
Coffman Sharon Baker Elementary Classroom Teacher 04.0 MA+30 0.42 $24,360.42 
Comegno Reyes Mary South Valley Elementary Classroom Teacher 09.0 MA 1 $75,330.00 
Custer Talia Baker Elementary Classroom Teacher 07.0 MA+15 1 $65,643.00 
Daily Jennifer High School Classroom Teacher 02.0 MA+30 0.6 $34,200.60 
D'Antonio Mary Roberts Elementary School Nurse 11.0 BA 1 $75,343.00 
Dugan James Upper Elementary School Classroom Teacher 02.0 BA 1 $50,000.00 
Elberson Mary Upper Elementary School Psychologist 11.0 DOC 1 $89,821.00 
Emerson Matthew Upper Elementary School Classroom Teacher 02.0 MA 1 $53,770.00 
Fagan Jordan Middle School Classroom Teacher 02.0 BA 1 $50,000.00 
Fauvell David High School Classroom Teacher 05.0 BA 1 $52,000.00 
Fauvell Jessica Upper Elementary School Classroom Teacher 05.0 MA+15 1 $57,386.00 
Finnegan Christina Middle School Classroom Teacher 07.0 MA 1 $63,330.00 
Fisher Sarah Middle School School Counselor 04.0 MA+30 1 $58,001.00 
Fishman Kate Middle School Classroom Teacher 06.0 MA+15 1 $60,217.00 
Fitzpatrick Molly Middle School School Counselor 02.0 MA+15 1 $55,386.00 
Ginter Sarah Upper Elementary School Classroom Teacher 09.0 MA 1 $75,330.00 
Glavin Rachel South Valley Elementary Classroom Teacher 02.0 MA 1 $53,770.00 
Haas Timothy Middle School Classroom Teacher 02.0 BA 1 $50,000.00 
Hargrove Christina South Valley Elementary Classroom Teacher 04.0 BA+30 1 $53,153.00 
Hartzell Jessica Upper Elementary School School Counselor 11.0 MA+15 1 $84,956.00 
Heon Colleen Upper Elementary School Classroom Teacher 05.0 MA 1 $55,770.00 
Hill Julia Middle School Classroom Teacher 04.0 MA+15 1 $56,386.00 
Humes Katherine Roberts Elementary Classroom Teacher 02.0 BA 0.5 $25,000.00 
Johnson Kylie High School Classroom Teacher 01.0 BA 1 $49,500.00 
Kacerek Thomas South Valley Elementary Classroom Teacher 02.0 BA+15 0.8 $40,852.00 







 2019-2020 Continuation of Employment 
BOE EXHIBIT Non-Tenured Certificated Staff APRIL 16, 2019 


Kammerhoff Patricia Roberts Elementary Classroom Teacher 04.0 MA+15 1 $56,386.00 
Kelly Caitlin Upper Elementary School Classroom Teacher 04.0 MA 1 $54,770.00 
Kirwin Annmarie High School Classroom Teacher 03.0 BA 1 $50,500.00 
Kringler Joseph High School Classroom Teacher 02.0 BA 0.5 $25,000.00 
Lanni-Ruiz Michele Middle School Classroom Teacher 11.0 MA+30 0.7 $61,171.60 
Luther Valerie South Valley Elementary Classroom Teacher 10.0 BA 1 $71,897.00 
Lynch Kenneth Middle School Classroom Teacher 07.0 BA+30 1 $61,038.00 
Mannion Jessica Upper Elementary School Classroom Teacher 04.0 BA+30 1 $53,153.00 
Marano Lea High School Classroom Teacher 04.0 MA 1 $54,770.00 
Marshall Erica Upper Elementary School Classroom Teacher 04.0 BA 1 $51,000.00 
Martin Jessica Upper Elementary School Occupational Therapist 05.0 BA 0.6 $33,250.00 
McHugh Katie Upper Elementary School School Nurse 09.0 BA 1 $68,450.00 
Meehan Kelly Upper Elementary School Classroom Teacher 05.0 BA+15 1 $53,066.00 
Miloszewski Justin High School Athletic Trainer 06.0 MA 1 $68,713.00 
Montagna Theresa High School Classroom Teacher 12.0 MA 0.6 $55,115.20 
Moore Katrina Roberts Elementary Classroom Teacher 03.0 MA 1 $54,270.00 
Mulligan Grace High School Classroom Teacher 04.0 BA 1 $51,000.00 
Nochumson Stefani Middle School Classroom Teacher 06.0 MA 1 $58,253.00 
Noguera Jessica High School Classroom Teacher 10.0 MA 1 $78,934.00 
O'Connor Amy Middle School Classroom Teacher 06.0 MA+30 1 $62,187.00 


O'Donnell Melissa L. High School School Counselor 02.0 
GUID 
MA30 1 $62,701.00 


O'Donnell Shana Upper Elementary School Classroom Teacher 03.0 MA 1 $54,270.00 
Olsen Emily Baker Elementary Classroom Teacher 04.0 MA 1 $54,770.00 
Panter Melissa High School Classroom Teacher 08.0 BA 0.6 $37,470.00 
Pasi Lyndsay Middle School Classroom Teacher 05.0 MA 1 $55,770.00 
Perman Cydnee South Valley Elementary Classroom Teacher 04.0 MA 1 $54,770.00 
Resnik Kim Upper Elementary School Classroom Teacher 05.0 BA 1 $52,000.00 
Rios Lopez Ismael Middle School Classroom Teacher 11.0 MA 0.6 $49,522.80 
Rizzo Anthony Roberts Elementary Psychologist 01.0 MA+30 1 $56,501.00 
Russo Rebecca High School Classroom Teacher 02.0 BA 1 $50,000.00 


Shanahan Christine Middle School 
Learning Disabled 
Teacher Consultant 11.0 MA+30 0.9 $78,649.20 


Shaw Erin High School Classroom Teacher 09.0 MA 0.3 $22,599.00 
Sheilds Tyler High School Classroom Teacher 02.0 MA 1 $53,770.00 







 2019-2020 Continuation of Employment 
BOE EXHIBIT Non-Tenured Certificated Staff APRIL 16, 2019 


Shields Brittany High School Classroom Teacher 05.0 MA+15 1 $57,386.00 
Shulman Katie South Valley Elementary Classroom Teacher 04.0 MA+15 0.5 $28,193.00 


Silveri Sandra South Valley Elementary 
Learning Disabled 
Teacher Consultant 09.0 MA+30 1 $79,968.00 


Stratton Kelly Middle School Classroom Teacher 04.0 BA+15 0.4 $20,826.00 
Sullivan April Upper Elementary School Classroom Teacher 04.0 BA+15 1 $52,065.00 
Visconti Courtney Upper Elementary School Classroom Teacher 02.0 MA 1 $53,770.00 
Welte Christopher High School Classroom Teacher 02.0 MA 1 $53,770.00 
Williams Jennifer Roberts Elementary Social Worker 06.0 MA+30 1 $62,187.00 
Wilson William Middle School Classroom Teacher 04.0 MA+30 1 $58,001.00 
Wolfe Anne South Valley Elementary Classroom Teacher 04.0 BA 1 $51,000.00 







Exhibit  #19-252  
2019-2020 Continuation of Employment 4-16-19  


BOE EXHIBIT Secretarial Staff APRIL 16, 2019 
First Last School Position Step FTE Tenure Column 2019-2020 Salary 
Michele Bancroft High CST 12 1 Tenured L12 $48,274.00 
Kathleen Berger High Guidance 12 1 Tenured N12 $56,880.00 
Barbara Bishop High CST 3 1 Non-Tenured J10 $25,741.00 
Kathleen Carella SV Main Office 1 1 Non-Tenured H10 $22,485.00 
Karen Coggins High Nurse 12 1 Tenured H10 $41,420.00 
Anna Maria Doctorovitz Middle Assistant Principal 1 1 Non-Tenured N12 $31,860.00 
Kelly Greeley High Assistant Principal 1 1 Non-Tenured J10 $24,500.00 
Ann Ham Middle Principal 8 1 Tenured N12 $36,890.00 
Maureen Handlan UES Main Office 3 1 Non-Tenured H10 $23,199.00 
Lorraine Iacovelli SV Prinicpal 12 1 Tenured K10.5 $48,257.00 
Barbara Jardel Roberts Principal 12 1 Tenured K10.5 $48,157.00 
Catherine Kain High Registrar 12 1 Tenured N12 $57,180.00 
Joann Kolwicz Middle Nurse 12 1 Tenured H10 $41,720.00 
Mary Anne Lamancusa Baker Principal 12 1 Tenured K10.5 $48,157.00 
Cynthia Lyden UES Assistant Principal 12 1 Tenured N12 $57,180.00 
Lori Martinez High Athletics 6 1 Non-Tenured J10 $27,170.00 
Claire McBride Roberts Main Office 2 1 Non-Tenured H10 $22,885.00 
Yvonne Morton High Assistant Principal 7 1 Tenured N12 $35,999.00 
Cathi M Natale High Principal 12 1 Tenured N12 $57,080.00 
Mary Neviel Adm Business Office 10 0.6 Tenured K10.5 $20,617.00 
Maureen Petrilli Baker Main Office 12 1 Tenured H10 $41,720.00 
Stephanie Petrycki Adm EDC 3 0.5 Non-Tenured H10 $11,599.50 
Tina Scholer UES Nurse 12 1 Tenured H10 $41,620.00 
Miriam Scott UES Principal 12 1 Tenured N12 $57,180.00 
Rebecca Thompson Adm Business Office 12 1 Tenured N12 $57,080.00 
Theresa Thompson Adm Administration 12 1 Tenured N12 $57,080.00 
Deborah Vento Middle Guidance 12 1 Tenured N12 $57,180.00 
Kathleen Vogdes High CST 12 1 Tenured N12 $57,180.00 
Renate Waldin High Guidance 12 1 Tenured N12 $57,080.00 
Wendie Weatherwalk High CST 10 1 Non-Tenured L12 $37,236.00 
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 2018-2019 Continuation of Employment 
BOE EXHIBIT Buildings/Grounds APRIL 16, 2019 


Last First Building Position Track Step FT/PT 2019-2020 Salary 
Allen Steven High School Head Custodian-HS B & G D 12.0 1 $67,400.00 
Allison Ross UES Head Custodian-Elementary B & G C 12.0 1 $67,326.00 
Battel Brian Administration IT Support Asst. PT IT TECH 01.0 0.6 $14,746.00 
Canty David High School Custodian B & G A 12.0 1 $46,770.00 
Caruso Lawrence Administration Information Technology Technician B & G E 12.0 1 $62,553.00 
Cary Colleen Administration Information Technology Technician B & G E 10.0 1 $47,594.00 
Dimpter Nelson Baker Head Custodian-Elementary B & G B 12.0 1 $58,756.00 
DiPatri Raymond Administration HVAC B & G E 12.0 1 $65,737.00 
Gleckler Dylan Administration Information Technology Technician B & G E 10.0 1 $47,594.00 
Gonzalez Anthony Middle School Custodian B & G A 08.0 1 $30,765.00 
Harrell Cherita Administration Information Technology Technician B & G E 03.0 1 $38,701.00 
Lynch Daniel South Valley Head Custodian-Elementary B & G B 12.0 1 $58,856.00 
McCartney William Administration Bldng/Grnds Mechanic B & G E 12.0 1 $62,553.00 
McHugh Thomas Administration HVAC B & G E 12.0 1 $65,137.00 
Neal Mark Administration Information Technology Technician B & G E 11.0 1 $52,374.00 
Nuzzie David Administration Electrician B & G E 12.0 1 $65,637.00 
Rotz Samuel UES Custodian B & G A 03.0 1 $26,701.00 
Rudman Scot Middle School Head Custodian-MS B & G C 12.0 1 $60,960.00 
Savidge Michael Administration Information Technology Technician B & G E 05.0 1 $39,101.00 
Smith David Administration Information Technology Technician B & G E 01.0 1 $38,301.00 
Stilts Scott High School Custodian B & G A 12.0 1 $46,770.00 
Yaple Lester Roberts Head Custodian-Elementary B & G B 12.0 1 $58,856.00 







  
 


Exhibit #19-254 
2019-2020 Continuation of Employment 4-16-19 


BOE EXHIBIT Job Coach APRIL 16, 2019 
Last First Position FTE 2019-2020 Salary 
Bard Margaret Job Coach 1 $46,500.00 
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4-16-192019-2020 Continuation of Employment 


BOE EXHIBIT Behavior Analyst APRIL 16, 2019 
Last First Building Position Step Column FTE Salary Guide 
Patrick Colleen District Behavior Analyst 13 MA+30 1 $100,907.00 
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ATHLETIC VOLUNTEERS 
BOE EXHIBIT 2018-2019 APRIL 16, 2019 


First Last Sport 
Thomas Smith Softball 
George Shirmer Baseball 
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Exhibit #19-257 
4-16-19 


2018-2019 
BOE EXHIBIT Athletics APRIL 16, 2019 


Sport Bldg Stipend First Last 
Appointment 
Unified Head Track Coach High $1,307.00 Rebecca Russo 
Freshman Boy's Lacrosse Coach High $7,063.00 Charles Alyanakian 
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ADJUSTMENT TO TRANSPORTATION 
BOE EXHIBIT HOURS 2018-2019 APRIL 16, 2019 


First Last 
Previous 
Hours 


New 
Hours 


Hourly 
Rate 


Salary 2018-
2019 


Mary Adair 5 6.75 $15.16 $19,033.38 
Linda Brayshaw 6 5 $10.85 $10,090.50 
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PROFESSIONAL DEVELOPMENT 
BOE EXHIBIT PRESENTER 2.25.19 APRIL 16, 2019 


First Last School Course Hours 
Hourly 
Rate Total 


John Battersby High 


Red Cross First Aid Certification 
for District Coaches 2 $52.36 $104.72 
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Exhibit #19-260 
COMMUNITY FORUM PRESENTER 4-16-19 


BOE EXHIBIT March 16, 2019 APRIL 16, 2019 


First Last 
Hourly 
Rate Hours Total 


Catherine Booth $52.36 2.5 $130.90 
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Monthly Summary of Actions Report - Report 51325 
Moorestown High School 
Report Date: 04/10/2019 


Actions between 03/13/2019 and 04/09/2019 by All students 


Action Description Grade 09 Grade 10 Grade 11 Grade 12 Total 


No Action taken 0 0 0 0 0 


AM Detention 0 0 0 0 0 


Bus Suspension 0 0 0 0 0 


Community Service/ Alternative Action 0 0 0 0 0 


Combined Actions 0 0 0 0 0 


Peer Mediation 0 0 0 0 0 


Warning 0 0 0 0 0 


Reconciled via Genesis 0 0 0 0 0 


Removal from Class 1 0 0 0 1 


Withdrawal from Course 0 0 0 0 0 


Loss of MoorNet Privileges 0 0 0 0 0 


Loss of Media Privilege 0 0 0 0 0 


Use of Technology Suspended 1 0 0 0 1 


Suspension of Parking Privilege 0 0 0 0 0 


Suspension of Senior Option 0 0 0 2 2 


No Trespass Notification 0 0 0 0 0 


Attendance: Seat Time 0 0 0 0 0 


Co-Curr 0 0 0 0 0 


Conference with Parent and 
Administrator 


0 0 0 0 0 


Conference with Parent and Teacher 0 0 0 0 0 


Conference with Parent, Teacher, and 
Administrator 


0 0 0 0 0 


Conference with Parent, Teacher, 
Administrator, and Counselor 


0 0 0 0 0 


Conference with Child Study Team 0 0 0 0 0 


Conference with Teacher, 
Administrator, and Student 


0 0 0 0 0 


Conference with Student and 
Administrator 


3 0 9 0 12 


Conference with Student and Counselor 0 0 0 0 0 


Conference between Student and 
Teacher 


0 0 0 0 0 


Expulsion 0 0 0 0 0 


Social Probation Point Addition 0 0 0 0 0 
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Monthly Summary of Actions Report - Report 51325 
Moorestown High School 
Report Date: 04/10/2019 


Actions between 03/13/2019 and 04/09/2019 by All students 


Action Description Grade 09 Grade 10 Grade 11 Grade 12 Total 


Social Probation Point Reduction 0 0 0 0 0 


Referral to Counselor 0 0 0 0 0 


Referral to Special Services 0 0 0 0 0 


Referral to Probation Officer 0 0 0 0 0 


Removal to Alternative Education 0 0 0 0 0 


Restricted Study Lunch/Recess 0 0 0 0 0 


Central Detention 7 10 5 4 26 


Saturday Detention 1 0 4 0 5 


In-School Suspension Full Day 0 0 0 2 2 


In-School Suspension Partial Day 0 0 0 0 0 


Issue handled by staff 0 0 1 0 1 


Out-of-School Suspension 1 0 0 0 1 


Out of School Partial Day Suspension 0 0 0 0 0 


To Serve With Teacher 2 0 3 0 5 


Grade Totals: 16 10 22 8 56 
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Monthly Summary of Actions Report - Report 51325 
William Allen Middle School 
Report Date: 04/10/2019 


Actions between 03/13/2019 and 04/09/2019 by All students 


Action Description Grade 07 Grade 08 Total 


No Action taken 0 0 0 


AM Detention 0 0 0 


Bus Suspension 1 0 1 


Community Service/ Alternative 
Action 


0 0 0 


Combined Actions 0 0 0 


Peer Mediation 0 0 0 


Warning 0 0 0 


Reconciled via Genesis 0 0 0 


Removal from Class 0 0 0 


Withdrawal from Course 0 0 0 


Loss of MoorNet Privileges 0 0 0 


Loss of Media Privilege 0 0 0 


Use of Technology Suspended 0 0 0 


Suspension of Parking Privilege 0 0 0 


Suspension of Senior Option 0 0 0 


No Trespass Notification 0 0 0 


Attendance: Seat Time 0 0 0 


Co-Curr 0 0 0 


Conference with Parent and 
Administrator 


0 0 0 


Conference with Parent and Teacher 0 0 0 


Conference with Parent, Teacher, and 
Administrator 


0 0 0 


Conference with Parent, Teacher, 
Administrator, and Counselor 


0 0 0 


Conference with Child Study Team 0 0 0 


Conference with Teacher, 
Administrator, and Student 


0 0 0 


Conference with Student and 
Administrator 


0 0 0 


Conference with Student and 
Counselor 


0 0 0 


Conference between Student and 
Teacher 


0 0 0 


Expulsion 0 0 0 
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Monthly Summary of Actions Report - Report 51325 
William Allen Middle School 
Report Date: 04/10/2019 


Actions between 03/13/2019 and 04/09/2019 by All students 


Action Description Grade 07 Grade 08 Total 


Social Probation Point Addition 0 0 0 


Social Probation Point Reduction 0 0 0 


Referral to Counselor 0 0 0 


Referral to Special Services 0 0 0 


Referral to Probation Officer 0 0 0 


Removal to Alternative Education 0 0 0 


Restricted Study Lunch/Recess 9 4 13 


Central Detention 14 21 35 


Saturday Detention 0 2 2 


In-School Suspension Full Day 6 6 12 


In-School Suspension Partial Day 0 0 0 


Issue handled by staff 0 0 0 


Out-of-School Suspension 2 2 4 


Out of School Partial Day Suspension 0 0 0 


To Serve With Teacher 0 0 0 


Grade Totals: 32 35 67 
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Monthly Summary of Actions Report - Report 51325 
Upper Elementary School 
Report Date: 04/10/2019 


Actions between 03/13/2019 and 04/09/2019 by All students 


Action Description Grade 04 Grade 05 Grade 06 Grade 07 Total 


No Action taken 0 0 0 0 0 


AM Detention 0 0 0 0 0 


Bus Suspension 0 0 1 0 1 


Community Service/ Alternative Action 0 0 0 0 0 


Combined Actions 0 0 0 0 0 


Peer Mediation 0 0 0 0 0 


Warning 0 0 0 0 0 


Reconciled via Genesis 0 0 0 0 0 


Removal from Class 0 0 0 0 0 


Withdrawal from Course 0 0 0 0 0 


Loss of MoorNet Privileges 0 0 0 0 0 


Loss of Media Privilege 0 0 0 0 0 


Use of Technology Suspended 0 0 0 0 0 


Suspension of Parking Privilege 0 0 0 0 0 


Suspension of Senior Option 0 0 0 0 0 


No Trespass Notification 0 0 0 0 0 


Attendance: Seat Time 0 0 0 0 0 


Co-Curr 0 0 0 0 0 


Conference with Parent and 
Administrator 


0 0 0 0 0 


Conference with Parent and Teacher 0 0 0 0 0 


Conference with Parent, Teacher, and 
Administrator 


0 0 0 0 0 


Conference with Parent, Teacher, 
Administrator, and Counselor 


0 0 0 0 0 


Conference with Child Study Team 0 0 0 0 0 


Conference with Teacher, 
Administrator, and Student 


0 0 0 0 0 


Conference with Student and 
Administrator 


0 0 0 0 0 


Conference with Student and Counselor 0 0 0 0 0 


Conference between Student and 
Teacher 


0 0 0 0 0 


Expulsion 0 0 0 0 0 


Social Probation Point Addition 0 0 0 0 0 
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Monthly Summary of Actions Report - Report 51325 
Upper Elementary School 
Report Date: 04/10/2019 


Actions between 03/13/2019 and 04/09/2019 by All students 


Action Description Grade 04 Grade 05 Grade 06 Grade 07 Total 


Social Probation Point Reduction 0 0 0 0 0 


Referral to Counselor 0 0 0 0 0 


Referral to Special Services 0 0 0 0 0 


Referral to Probation Officer 0 0 0 0 0 


Removal to Alternative Education 0 0 0 0 0 


Restricted Study Lunch/Recess 4 4 7 0 15 


Central Detention 0 0 1 0 1 


Saturday Detention 0 0 0 0 0 


In-School Suspension Full Day 0 0 2 0 2 


In-School Suspension Partial Day 0 1 1 0 2 


Issue handled by staff 0 0 0 0 0 


Out-of-School Suspension 0 1 0 0 1 


Out of School Partial Day Suspension 0 0 0 0 0 


To Serve With Teacher 0 0 0 0 0 


Grade Totals: 4 6 12 0 22 
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Monthly Summary of Actions Report - Report 51325 
George Baker Elementary School 


Report Date: 04/10/2019 
Actions between 03/13/2019 and 04/09/2019 by All students 


Action Description Grade KH Grade 01 Grade 02 Grade 03 Total 


No Action taken 0 0 0 0 0 


AM Detention 0 0 0 0 0 


Bus Suspension 0 0 0 0 0 


Community Service/ Alternative Action 0 0 0 0 0 


Combined Actions 0 0 0 0 0 


Peer Mediation 0 0 0 0 0 


Warning 0 0 0 0 0 


Reconciled via Genesis 0 0 0 0 0 


Removal from Class 0 0 0 0 0 


Withdrawal from Course 0 0 0 0 0 


Loss of MoorNet Privileges 0 0 0 0 0 


Loss of Media Privilege 0 0 0 0 0 


Use of Technology Suspended 0 0 0 0 0 


Suspension of Parking Privilege 0 0 0 0 0 


Suspension of Senior Option 0 0 0 0 0 


No Trespass Notification 0 0 0 0 0 


Attendance: Seat Time 0 0 0 0 0 


Co-Curr 0 0 0 0 0 


Conference with Parent and 
Administrator 


0 0 0 0 0 


Conference with Parent and Teacher 0 0 0 0 0 


Conference with Parent, Teacher, and 
Administrator 


0 0 0 0 0 


Conference with Parent, Teacher, 
Administrator, and Counselor 


0 0 0 0 0 


Conference with Child Study Team 0 0 0 0 0 


Conference with Teacher, 
Administrator, and Student 


0 0 0 0 0 


Conference with Student and 
Administrator 


0 0 0 0 0 


Conference with Student and Counselor 0 0 0 0 0 


Conference between Student and 
Teacher 


0 0 0 0 0 


Expulsion 0 0 0 0 0 


Social Probation Point Addition 0 0 0 0 0 
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Monthly Summary of Actions Report - Report 51325 
George Baker Elementary School 


Report Date: 04/10/2019 
Actions between 03/13/2019 and 04/09/2019 by All students 


Action Description Grade KH Grade 01 Grade 02 Grade 03 Total 


Social Probation Point Reduction 0 0 0 0 0 


Referral to Counselor 0 0 0 0 0 


Referral to Special Services 0 0 0 0 0 


Referral to Probation Officer 0 0 0 0 0 


Removal to Alternative Education 0 0 0 0 0 


Restricted Study Lunch/Recess 0 0 0 0 0 


Central Detention 0 0 0 0 0 


Saturday Detention 0 0 0 0 0 


In-School Suspension Full Day 0 0 0 0 0 


In-School Suspension Partial Day 0 0 0 0 0 


Issue handled by staff 0 0 0 0 0 


Out-of-School Suspension 0 0 0 0 0 


Out of School Partial Day Suspension 0 0 0 0 0 


To Serve With Teacher 0 0 0 0 0 


Grade Totals: 0 0 0 0 0 
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Monthly Summary of Actions Report - Report 51325 
Mary E. Roberts Elementary School 


Report Date: 04/10/2019 
Actions between 03/13/2019 and 04/09/2019 by All students 


Action Description Grade I3 Grade 3F Grade I4 Grade 4F Grade I5 Grade 5F Grade KH Grade 01 Grade 02 Grade 03 Total 


No Action taken 0 0 0 0 0 0 0 0 0 0 0 


AM Detention 0 0 0 0 0 0 0 0 0 0 0 


Bus Suspension 0 0 0 0 0 0 0 0 0 0 0 


Community Service/ Alternative 
Action 


0 0 0 0 0 0 0 0 0 0 0 


Combined Actions 0 0 0 0 0 0 0 0 0 0 0 


Peer Mediation 0 0 0 0 0 0 0 0 0 0 0 


Warning 0 0 0 0 0 0 0 0 0 0 0 


Reconciled via Genesis 0 0 0 0 0 0 0 0 0 0 0 


Removal from Class 0 0 0 0 0 0 0 0 0 0 0 


Withdrawal from Course 0 0 0 0 0 0 0 0 0 0 0 


Loss of MoorNet Privileges 0 0 0 0 0 0 0 0 0 0 0 


Loss of Media Privilege 0 0 0 0 0 0 0 0 0 0 0 


Use of Technology Suspended 0 0 0 0 0 0 0 0 0 0 0 


Suspension of Parking Privilege 0 0 0 0 0 0 0 0 0 0 0 


Suspension of Senior Option 0 0 0 0 0 0 0 0 0 0 0 


No Trespass Notification 0 0 0 0 0 0 0 0 0 0 0 


Attendance: Seat Time 0 0 0 0 0 0 0 0 0 0 0 


Co-Curr 0 0 0 0 0 0 0 0 0 0 0 


Conference with Parent and 
Administrator 


0 0 0 0 0 0 0 0 0 0 0 


Conference with Parent and Teacher 0 0 0 0 0 0 0 0 0 0 0 


Conference with Parent, Teacher, and 
Administrator 


0 0 0 0 0 0 0 0 0 0 0 


Conference with Parent, Teacher, 
Administrator, and Counselor 


0 0 0 0 0 0 0 0 0 0 0 


Conference with Child Study Team 0 0 0 0 0 0 0 0 0 0 0 


Conference with Teacher, 
Administrator, and Student 


0 0 0 0 0 0 0 0 0 0 0 


Conference with Student and 
Administrator 


0 0 0 0 0 0 0 0 0 0 0 


Conference with Student and 
Counselor 


0 0 0 0 0 0 0 0 0 0 0 


Conference between Student and 
Teacher 


0 0 0 0 0 0 0 0 0 0 0 


Expulsion 0 0 0 0 0 0 0 0 0 0 0 
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Monthly Summary of Actions Report - Report 51325 
Mary E. Roberts Elementary School 


Report Date: 04/10/2019 
Actions between 03/13/2019 and 04/09/2019 by All students 


Action Description Grade I3 Grade 3F Grade I4 Grade 4F Grade I5 Grade 5F Grade KH Grade 01 Grade 02 Grade 03 Total 


Social Probation Point Addition 0 0 0 0 0 0 0 0 0 0 0 


Social Probation Point Reduction 0 0 0 0 0 0 0 0 0 0 0 


Referral to Counselor 0 0 0 0 0 0 0 0 0 0 0 


Referral to Special Services 0 0 0 0 0 0 0 0 0 0 0 


Referral to Probation Officer 0 0 0 0 0 0 0 0 0 0 0 


Removal to Alternative Education 0 0 0 0 0 0 0 0 0 0 0 


Restricted Study Lunch/Recess 0 0 0 0 0 0 0 0 0 0 0 


Central Detention 0 0 0 0 0 0 0 0 0 0 0 


Saturday Detention 0 0 0 0 0 0 0 0 0 0 0 


In-School Suspension Full Day 0 0 0 0 0 0 0 0 0 0 0 


In-School Suspension Partial Day 0 0 0 0 0 0 0 0 0 0 0 


Issue handled by staff 0 0 0 0 0 0 0 0 0 0 0 


Out-of-School Suspension 0 0 0 0 0 0 0 0 0 0 0 


Out of School Partial Day Suspension 0 0 0 0 0 0 0 0 0 0 0 


To Serve With Teacher 0 0 0 0 0 0 0 0 0 0 0 


Grade Totals: 0 0 0 0 0 0 0 0 0 0 0 







Monthly Summary of Actions Report - Report 51325 
South Valley Elementary School 


Report Date: 04/10/2019 
Actions between 09/05/2018 and 12/09/2018 by All students 


Action Description Grade I3 Grade 3F Grade I4 Grade 4F Grade I5 Grade 5F Grade KH Grade 01 Grade 02 Grade 03 Total 


No Action taken 0 0 0 0 0 0 0 0 0 0 0 


AM Detention 0 0 0 0 0 0 0 0 0 0 0 


Bus Suspension 0 0 0 0 0 0 0 0 0 0 0 


Community Service/ Alternative 
Action 


0 0 0 0 0 0 0 0 0 0 0 


Combined Actions 0 0 0 0 0 0 0 0 0 0 0 


Peer Mediation 0 0 0 0 0 0 0 0 0 0 0 


Warning 0 0 0 0 0 0 0 0 0 0 0 


Reconciled via Genesis 0 0 0 0 0 0 0 0 0 0 0 


Removal from Class 0 0 0 0 0 0 0 0 0 0 0 


Withdrawal from Course 0 0 0 0 0 0 0 0 0 0 0 


Loss of MoorNet Privileges 0 0 0 0 0 0 0 0 0 0 0 


Loss of Media Privilege 0 0 0 0 0 0 0 0 0 0 0 


Use of Technology Suspended 0 0 0 0 0 0 0 0 0 0 0 


Suspension of Parking Privilege 0 0 0 0 0 0 0 0 0 0 0 


Suspension of Senior Option 0 0 0 0 0 0 0 0 0 0 0 


No Trespass Notification 0 0 0 0 0 0 0 0 0 0 0 


Attendance: Seat Time 0 0 0 0 0 0 0 0 0 0 0 


Co-Curr 0 0 0 0 0 0 0 0 0 0 0 


Conference with Parent and 
Administrator 


0 0 0 0 0 0 0 0 0 0 0 


Conference with Parent and Teacher 0 0 0 0 0 0 0 0 0 0 0 


Conference with Parent, Teacher, and 
Administrator 


0 0 0 0 0 0 0 0 0 0 0 


Conference with Parent, Teacher, 
Administrator, and Counselor 


0 0 0 0 0 0 0 0 0 0 0 


Conference with Child Study Team 0 0 0 0 0 0 0 0 0 0 0 


Conference with Teacher, 
Administrator, and Student 


0 0 0 0 0 0 0 0 0 0 0 


Conference with Student and 
Administrator 


0 0 0 0 0 0 0 0 0 0 0 


Conference with Student and 
Counselor 


0 0 0 0 0 0 0 0 0 0 0 


Conference between Student and 
Teacher 


0 0 0 0 0 0 0 0 0 0 0 


Expulsion 0 0 0 0 0 0 0 0 0 0 0 
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Monthly Summary of Actions Report - Report 51325 
South Valley Elementary School 


Report Date: 04/10/2019 
Actions between 09/05/2018 and 12/09/2018 by All students 


Action Description Grade I3 Grade 3F Grade I4 Grade 4F Grade I5 Grade 5F Grade KH Grade 01 Grade 02 Grade 03 Total 


Social Probation Point Addition 0 0 0 0 0 0 0 0 0 0 0 


Social Probation Point Reduction 0 0 0 0 0 0 0 0 0 0 0 


Referral to Counselor 0 0 0 0 0 0 0 0 0 0 0 


Referral to Special Services 0 0 0 0 0 0 0 0 0 0 0 


Referral to Probation Officer 0 0 0 0 0 0 0 0 0 0 0 


Removal to Alternative Education 0 0 0 0 0 0 0 0 0 0 0 


Restricted Study Lunch/Recess 0 0 0 0 0 0 0 0 0 0 0 


Central Detention 0 0 0 0 0 0 0 0 0 0 0 


Saturday Detention 0 0 0 0 0 0 0 0 0 0 0 


In-School Suspension Full Day 0 0 0 0 0 0 0 0 0 0 0 


In-School Suspension Partial Day 0 0 0 0 0 0 0 0 0 0 0 


Issue handled by staff 0 0 0 0 0 0 0 0 0 0 0 


Out-of-School Suspension 0 0 0 0 0 0 0 0 0 0 0 


Out of School Partial Day Suspension 0 0 0 0 0 0 0 0 0 0 0 


To Serve With Teacher 0 0 0 0 0 0 0 0 0 0 0 


Grade Totals: 0 0 0 0 0 0 0 0 0 0 0 





		2-13-19 Special Minutes

		3-19-19 Executive Session Minutes

		3-19-19 Regular Minutes

		3-20-19 Special Minutes

		3-26-19 Special Minutes

		 Lauren Emma, Clinical Social Work/Therapist, LCSW of Courage and Wellness Therapy

		 Andrea Valente, Clinical Social Work/Therapist, MSW, LCSW of Courage and Wellness Therapy



		Board Sec February

		Board Sec Report_10-18_2.28.19

		Board Sec Report_20_2.28.19

		Board Sec Report_30_2.28.19

		Board Sec Report_40_2.28.19



		Cafeteria-March

		Transfers Feb 2019

		Bill List

		Bill List 1 April 2019

		Bill List 2 April 2019

		Bill List 3 April 2019

		Bill List 4 April 2019



		P0169.2 Board Member Use of Social Networks - 1st Reading BOE 4-16-19

		R2464 Gifted and Talented - 1st Reading BOE 4-16-19

		P5330.04 Administering an Opioid Antitode - 1st Reading BOE 4-16-19

		R5330.04 Administering an Opioid Antidote - 1st Reading BOE 4-16-19

		P2415.06 Unsafe School Choice Option - 2nd Reading BOE 4-16-19

		P2422 Health and Physical Education - 2nd Reading BOE 4-16-19

		R2460.8 Special Ed Free and Appropriate Public Education - 2nd Reading BOE 4-16-19

		P2610 Educational Program Evaluation - 2nd Reading BOE 4-16-19

		P4219 Commercial Driver's Licencse Controlled Substance and Alcohol Use Testing - 2nd Reading BOE meeting 4-16-19

		P5337 Service Animals - 2nd Reading BOE 4-16-19

		R5530 Substance Abuse MTPS - 2nd Reading BOE 4-16-19

		P5600 Student Discipline-Code of Conduct - 2nd Reading BOE 4-16-19

		R5600 Student Discipline-Code of Conduct - 2nd Reading BOE 4-16-19

		P5611 Removal of Students for Firearms Offenses - 2nd Reading BOE 4-16-19

		R5611 Removal of Students for Firearms Offenses - 2nd Reading BOE 4-16-19

		P5612 Assaults on District Board of Educ Members or Employees - 2nd Reading BOE 4-16-19

		R5612 Assaults on District Board of Educ Members or Employees - 2nd Reading BOE 4-16-19

		P5613 Removal of Students for Assaults w Weapons Offenses - 2nd Reading BOE 4-16-19

		R5613 Removal of Students for Assaults w Weapons Offenses - 2nd Reading BOE 4-16-19

		P7440 School District Security - 2nd Reading BOE 4-16-19

		R7440 School District Security - 2nd Reading BOE 4-16-19

		P8461 Reporting Violence, Vandalism, Harrassment, Intimidation, Bullying, Alcohol, and othe Drug Offenses 2nd Reading BOE 4-16-19

		R8461 Reporting Violence, Vandalism, Harassment, Intimidation, Bullying, Alcohol and other Drug Offenses - 2nd Reading BOE 4-16-19

		P8561 Procurement Procedures for School Nutrition Program - 2nd Reading BOE mtg 4-16-19

		Cooper Learning MHS

		Cooper Learning MtLaurel

		Home instruction

		Sheet2



		BCAS

		Sheet1



		OOD

		Sheet1



		PD Travel - BOE meeting 4-16-19

		4-16-19



		Coop purchases

		Subs 4.16.19

		MAA Continuation of Employment

		MAA Continuation of Employment



		Certificated Tenured Staff 19-20

		Certificated Tenured Staff 19-2



		Non-tenured Cert Staff 3.27.19

		non-tenure



		Secretaries

		Sheet1



		BG Continuation of Employment

		B&G Continuation of Employment



		Job Coach

		Sheet1



		Continuation of Employment Behavior Analyst 2019-2020

		Sheet1



		Athletic Volunteer 4.16.19

		Sheet1



		Athletics 4.16.19

		Sheet1



		Adjustment to Transportation Hours

		Sheet1



		Copy of PD-In-Service Presenter 2.25.19

		Sheet1



		Community Forum Staff

		Sheet1



		Suspensions - April

		2019 HS April Suspensions

		2019 WAMS April Suspensions

		2019 UES April Suspensions

		2019 Baker April Suspensions

		2019 Roberts April Suspensions

		2019 South Valley April Suspensions



		Cooper Learning MtLaurel.pdf

		(b)  With Cause.  This Agreement may be immediately terminated prior to the expiration of the Term in the event of the other party's material breach of its obligations as provided for hereunder, if such breach is not cured within ten (10) business day...

		(c)  Without Cause.  Either party may terminate this Agreement without cause upon thirty (30) days prior written notice to the other party.

		Any notice required by this Agreement shall be in writing and sent by certified mail, postage prepaid, return receipt requested, or by overnight delivery with acknowledged receipt, addressed to the following:










